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BOARD OF EDUCATION OF THE CITY OF LOS ANGELES 

Governing Board of the Los Angeles Unified School District 

 

SPECIAL MEETING REVISED ORDER OF BUSINESS 

333 South Beaudry Avenue, Board Room 

208 Magnolia Avenue, Gardena, CA 90247 

9945 Laurel Canyon Blvd., Pacoima, CA 91331 

10:00 a.m., Thursday, May 21, 2026 

 

 

Roll Call 

 

Superintendent’s Report 

 

 Draft 2026-2027 Fiscal Stabilization Plan  

 

Public Comment  

 

Providing Public Comment 

The Board of Education encourages public comment on the items for action on this Special Board 

Meeting agenda. Any individual wishing to address the Board must register to speak using the Speaker  

Sign Up website: https://boardmeeting.lausd.net/speakers, and indicate whether comments will be  

provided over the phone or in person. Registration will open 24 hours before the meeting. Each action  

item will allow for ten (10) speakers. There is NO GENERAL PUBLIC COMMENT taken at special 

board meetings. 

 

Each speaker will be allowed a single opportunity to provide comments to the Board, and shall be given 

two minutes for their remarks. Speakers signed up to speak on an agenda item must constrain their 

remarks specifically to the item or items on the agenda or may be ruled out of order. 

  

Public comment can be made in-person or by telephone, and members of the public must sign up on-line 

for either method, as described above. Members of the public can only make remote public comment by 

calling 1-888-475-4499 (Toll Free) and entering the Meeting ID: 879 7060 8197. 

 

Speakers who do not register online to provide comments may use the following alternative methods to 

provide comments to Board Members: 

 

• Email all Board Members at boardmembers@lausd.net; 

• Mail comments via US Mail to 333 S. Beaudry Ave., Los Angeles, CA 90017; and  

• Leave a voicemail message at 213-443-4472, or fax 213-241-8953. Communications received by 

5 p.m. the day before the meeting will be distributed to all Board Members.   

 

Speakers who have registered to provide public comments over the phone need to follow these 

instructions: 

 

1. Call 1-888-475-4499 (Toll Free) and enter Meeting ID: 879 7060 8197 at the beginning of the 

meeting. 

2. Press #, and then # again when prompted for the Participant ID. 

3. Remain on hold until it is your turn to speak.  

4. Call in from the same phone number entered on the Speaker Sign Up website. If you call from a 

*Revised to add resolution for initial announcement (Tab 2) 
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private or blocked phone number, we will be unable to identify you. 

5. When you receive the signal that your phone has been removed from hold and or unmuted, 

please press *6 (Star 6) to be brought into the meeting. 

 

Please contact the Board Secretariat at 213-241-7002 if you have any questions. 

 

The Office of the Inspector General would like to remind you that they investigate the misuse of 

LAUSD funds and resources as well as retaliation for reporting any misconduct. Anyone can make a 

report via the OIG hotline on their website (https://www.lausd.org/oig), by telephone at 213-241-7778, 

or by emailing inspector.general@lausd.net. Reports are confidential and you can remain anonymous if 

you wish.  

 

Attending the Meeting 

Please note there are three ways members of the public may watch or listen this Regular Board Meeting:  

(1) online (Granicus stream or join the zoom webinar) (2) by telephone by calling 1-888-475-4499 (Toll 

Free) and entering the Meeting ID: 879 7060 8197, or (3) in person.   

 

 

New Business for Action 

 

1. Board of Education Report no. 466-25/26 

Associate Superintendent Talent and Labor Relations  

Classified Reduction in Force: Adoption of Administrative Law Judge Proposed Decision 

and Authorization for Final Notices 

 

 

Board Member Resolution for Initial Announcement 

 

2.  Ms. Ortiz Franklin- Protecting High-Need Schools During Fiscal Instability (Res-063-25/26) 

(For Action June 12, 2026) 

 

Whereas, The Los Angeles Unified School District is committed to ensuring all students 

graduate ready to thrive in college, career and life, which requires equity in action, including 

an equitable distribution of resources, stability of staffing and resources, especially in 

highest-need communities;    

 

Whereas, Based on the collective advocacy of community, the Governing Board of the Los 

Angeles Unified School District created the Student Equity Needs Index (SENI) through the 

2014 “Equity Is Justice” resolution and updated it through the 2018 “Equity Is Justice 2.0” 

and 2021 “Equity Is Justice 2021” resolutions to better address the academic, community, 

and pandemic-related concentration of need; 

 

Whereas, In 2020, the Board established the Black Student Achievement Plan (BSAP) to 

address historic inequities in educational experiences and outcomes for our Black students 

through targeted academic, socio-emotional and culturally responsive supports; 

 

Whereas, In August 2021, the Board adopted the “Equity in Action” resolution to ensure 

equity is considered in all Board decisions and requires the annual budget process to include 

a comprehensive analysis of investments and publicize allocation of dollars spent equitably;  

 

https://www.lausd.org/oig
mailto:inspector.general@lausd.net
https://lausdca.new.swagit.com/views/827
https://lausd.zoom.us/j/87970608197#success
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Whereas, In June 2025 the Board adopted a Fiscal Stabilization Plan to address $1.6 billion 

deficit estimated for 2027-2028, cutting unspent funds carried over and reducing SENI, 

resulting in disproportionate reductions in budget cuts to SENI high and highest need 

schools;  

 

Whereas, The Board adopted the “Budgeting based on Equity and Student Need” June 2025 

resolution, requiring the District to maintain sufficient staffing at school sites, center 

students’ needs, prioritize equity and recognize the value of all employees through public 

transparency and to complete an equity impact analysis of budget reductions;  

 

Whereas, Schools budgets are fundamentally based on student enrollment which has steadily 

declined for decades and is further being reduced in predominantly immigrant neighborhoods 

because of genuine fear of federal attacks on our immigrant communities;  

 

Whereas, The District has achieved remarkable academic progress among all student groups 

during the 2024-2025 school year, demonstrating the effectiveness of equity-based 

investments and staffing stability; now, therefore, be it 

 

Resolved, That the Governing Board of the Los Angeles Unified School District commits to 

upholding the principle of equity in school-site staffing; and, be it finally 

 

Resolved, That the District shall ensure mutual consent and shall not force-place any staff at 

SENI High and Highest need schools and BSAP Group 1 schools.  

 

  

  

Adjournment 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Requests for disability related modifications or accommodations shall be made 24 hours prior to the meeting to the Board 

Secretariat in person or by calling   (213) 241-7002. 

 

If you or your organization is seeking to influence an agreement, policy, site selection or any other LAUSD decision, 

registration may be required under the  District's Lobbying Disclosure Code. Please visit http://ethics.lausd.net/ to determine if 

you need to register or call (213) 241-3330. 

 

Materials related to an item on this Order of Business distributed to the Board of Education are available for public inspection 

at the Security Desk on the first floor of the Administrative Headquarters, and at:  

https://boe.lausd.org/apps/events/2026/5/21/43358751/?REC_ID=43358751&id=0 

 

Items circulated after the initial distribution of materials are available for inspection at the Security Desk. 

http://ethics.lausd.net/
https://boe.lausd.org/apps/events/2026/5/21/43358751/?REC_ID=43358751&id=0


1

TAB 1

Return to Order of Business



Los Angeles Unified School District

Board of Education Report

333 South Beaudry Ave,
Los Angeles, CA 90017

File #: Rep-466-25/26, Version: 1 Agenda Date: 5/21/2026
In Control: Associate Superintendent Talent & Labor Relations

Central Office and Centrally-Funded Classified Reduction in Force: Adoption of Administrative Law
Judge Proposed Decision and Authorization for Final Notices
Associate Superintendent Talent and Labor Relations

Brief Description:
(Central Office and Centrally-Funded Classified Reduction in Force: Adoption of Administrative Law Judge
Proposed Decision and Authorization for Final Notices) Recommends approval, adoption and authorization to
finalize and implement previously identified classified staffing reductions for the 2025-2026 school year. The
actions are driven by ongoing fiscal and operational considerations, including lack of work, lack of funds, and
the expiration of specially funded programs). The report also seeks adoption of the Administrative Law Judge’s
Proposed Decision affirming the District’s compliance with applicable legal and procedural requirements

Action Proposed:
The Board of Education (Board) take the following actions driven by ongoing fiscal and operational
considerations, including lack of work, lack of funds, and the expiration of specially funded programs, to
support the District’s fiscal stability and implementation of its Fiscal Stabilization Plan for the 2026-27 school
year:

1. Determine that it remains necessary to eliminate and reduce certain central office and centrally-funded
classified positions, and to implement related reductions in hours and reductions in basis, as identified
in Board Report No. 314-25/26, Attachment A (attached), adopted by the Board on February 17, 2026,
which reflects the classified position closures, reductions in hours, and reductions in basis previously
authorized  due to lack of work, lack of funds, and/or expiration of a specially funded program, effective
at the end of the 2025-2026 school year.

2. Adopt the attached Proposed Decision issued by Office of Administrative Hearings, Administrative Law
Judge Eric Sawyer in OAH Case No. 2026030754, attached as Attachment B, as the District’s decision
in the 2025-2026 classified reduction in force matter.

3. Find, consistent with the Proposed Decision, that the District met its burden of establishing a
preponderance of the evidence that cause exists for the reduction or elimination of certain central office
and centrally-funded classified services due to lack of work and/or lack of funds, that the reductions are
related to the welfare of the schools and pupils, that the District satisfied the applicable notice and
jurisdictional requirements, and that the layoff determinations complied with applicable seniority
requirements.

4. Authorize the Personnel Commission and/or Office of the General Counsel, as appropriate, to issue final
layoff notices, notices related to reductions in hours or basis, notices related to placement in lower
classifications, rescission notices, and any other required notices or implementation actions to affected
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classified employees, consistent with the Proposed Decision, applicable law, and Personnel Commission
rules.  This authorization includes rescissions identified during the hearing process and any additional
rescission notices necessary to ensure the classified reduction in force is implemented in accordance
with the Proposed Decision, applicable law and Personnel Commission rules.

Background:
The District continues to engage in deficit spending, caused primarily by the continued and significant annual
decrease in student enrollment combined with the ending of one-time funds.

Collective advocacy efforts helped achieve additional investments for K-12 education in the Governor’s
proposed 2026-27 Budget May Revision, including a higher Cost of Living Adjustment (COLA), additional
investments for special education, and a higher one-time discretionary block grant, among other proposals.
While the additional proposed revenue improves the District’s financial outlook, it does not fully resolve the
District’s long-term fiscal imbalance and the need to implement the current Fiscal Stabilization Plan, or the
requirement to submit a new one.

In accordance with Education Code Sections 45117, 45298, and 45308, on February 17, 2026, the Board
approved Board Report No. 314-25/26, authorizing the Personnel Commission to issue March 15 notices to
affected classified employees with the least seniority in impacted classifications. Board Report No. 314-25/26
authorized a classified reduction in force involving central office and centrally-funded classified positions,
including the elimination of 657 positions, reduction in hours of 52 positions, and reductions in basis for 22
positions, for a total reduction affecting 731 classified positions due to lack of work, lack of funds, and/or
expiration of specially funded programs. The notices informed affected classified employees that they may be
subject to layoff effective June 30, 2026, as a result of the reduction or elimination of the classified positions
and services identified in Attachment A.

From March 9, 2026, through March 14, 2026, the District issued written notices to 763 classified employees
informing them that their services may not be required, or may be reduced, for the ensuing 2026-2027 school
year, and advising them of their hearing, displacement, and reemployment rights. Although the Board approved
reductions affecting 731 classified positions, additional notices were issued because classified employees may
affect other employees through placement or bumping rights. These rights may allow an employee whose
position is eliminated to move into a lower classification that the employee previously held, based on seniority.
The bumping process can create a chain reaction when one employee’s move affects another employee’s
position. As a result, the District issued notices to all employees who could be affected. Of the affected
classified employees, 76 initially  requested a hearing, and 36 timely submitted notices of participation in the
hearing. Two late Notices of Participation were allowed by the Administrative Law Judge and subsequently
withdrawn.

The hearing was held before an Administrative Law Judge through the Office of Administrative Hearings. The
Administrative Law Judge was required to prepare a Proposed Decision containing findings of fact and a
determination regarding whether cause exists for the central office and centrally-funded classified layoffs. The
hearing was originally scheduled to begin on April 3, 2026, but was continued to April 27, 2026, upon motion
of the District. Accordingly, the dates prescribed in Education Code section 45117, subdivision (c)(3)(A), were
extended for a period of time equal to the length of the continuance. As a result, the District must serve final
layoff notices no later than June 5, 2026, in accordance with Education Code section 45117.

The Administrative Law Judge issued the attached Proposed Decision on May 8, 2026. The Proposed Decision
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affirmed the District’s Statement of Reduction in Force in its entirety. The Administrative Law Judge found that
the District is operating under significant deficit spending projected to continue over the next two years unless
reconciled; that the reductions are an important part of the District’s Fiscal Stabilization Plan; that the District
proved cause for the central office and centrally-funded classified reductions by a preponderance of the
evidence, that the reductions are related to the welfare of the schools and pupils; that the District met the
applicable notice and jurisdictional requirements; that the District properly applied seniority rules under the
Education Code; and that final notice may be given to employees that their services will not be required, or will
be reduced for the ensuing 2026-2027 school year.

By adopting the Proposed Decision, the Board will also authorize implementation of the rescissions identified
during the hearing process and reflected in the Proposed Decision. In addition, the District may identify
additional employees whose layoff notices should be rescinded based on further review of staffing, seniority,
placement, displacement, attrition, or other implementation factors. Any such rescissions would be made to
ensure that final layoff notices are issued where appropriate and consistent with the Proposed Decision,
applicable law, and Personnel Commission rules.

Accordingly, the Board is asked to adopt the Proposed Decision as issued and authorize the District to take all
actions necessary to implement the classified reduction in force in a manner consistent with the Proposed
Decision, applicable Education Code requirements, and Personnel Commission rules. The authorization
includes issuance of final layoff notices, notices of reduction in hours or basis, notices related to placement in
lower classifications, and any other required notices necessary to implement the classified reduction in force,
and account for rescissions identified during the hearing process or through further review.

The IT Support Technician classification is being addressed separately from this Board action because any
restoration of those positions remains pending ratification of the tentative agreement between SEIU and the
District. If the tentative agreement is ratified and further action is required, the District will take appropriate
action, including restoration notices, as appropriate.

Expected Outcomes:
The Board will approve this request to adopt the Administrative Law Judge’s Proposed Decision and authorize
the Personnel Commission and/or Office of the General Counsel, as appropriate, to issue final layoff notices to
affected permanent classified employees, effective June 30, 2026, in compliance with Education Code Sections
45117, 45298, and 45308.

The Board will authorize the issuance of final layoff notices, notices related to reductions in hours or basis,
placement in lower classifications, rescission notices, and any other required implementation notices to affected
classified employees,  consistent with the Proposed Decision, applicable law, and Personnel Commission rules.

The Board will approve implementation of the central office and centrally-funded classified reductions
previously authorized in Board Report No. 314-25/26 and identified in Attachment A, including position
closures, reductions in hours, and reductions in basis, and authorize the Personnel Commission and/or Office of
the General Counsel, as appropriate, to implement the classified reduction in force consistent with the Proposed
Decision.

Board Options and Consequences:
An Office of Administrative Hearings Administrative Law Judge has prepared the attached Proposed Decision,
containing findings of fact and a determination as to whether cause exists for the classified layoffs and whether
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the District complied with applicable notice, jurisdictional, and seniority requirements. The Proposed Decision
concludes that the District met its burden, that cause exists for the reduction or elimination of classified services
described in Board Report No. 314-25/26, and that final layoff notices may be issued.

The Board must now make the final determination as to the sufficiency of the cause and disposition for the
central office and centrally-funded classified reduction in force. Adoption of the Proposed Decision will
authorize the District to proceed with final layoff notices, notices related to reductions in hours or basis,
placement in lower classifications, rescission notices, and any other required implementation notices to affected
classified employees, consistent with the Proposed Decision, applicable law, and Personnel Commission rules,
as applicable.

If authorization is granted, it is anticipated that employees‘ rights to employment in other classes and the use of
vacancies generated by annual attrition will result in a significant difference between the number of authorized
reductions and the number of employees being released from District service.

If authorization is not granted for the classified reduction in force, the District will not be able to fully
implement the elimination, reduction, or unfunding of classified positions previously identified and will need to
continue to pay the salary and benefits costs associated with those classified positions, estimated at
approximately $90 million per year.  Moreover, it may impact the District’s ability to meet its financial
obligations and lead to financial insolvency and County or State oversight.

Policy Implications:
The District must comply with the Education Code and applicable law in order to implement  layoffs, reduction
in hours, reduction in basis, placement in lower classifications, rescissions, reemployment rights, and other
related employment actions affecting classified personnel for the following school year. Approval of this Board
Report authorizes the District to proceed with the reduction in force in compliance with applicable law,
including the issuance of required notices to classified employees who may be subject to layoff, reduction in
hours, reduction in basis, placement in lower classifications, rescission, reemployment rights, or other related
employment actions, as applicable.

The Proposed Decision is relevant to the policy implications because it addresses the statutory requirements
governing classified layoffs, including the District’s obligation to establish cause, demonstrate that the
reduction is related to the welfare of the schools and pupils, provide required notices, and implement layoffs in
seniority order. Accordingly, approval of the Board Report authorizes the District to proceed only in
compliance with those legal requirements.

Budget Impact:
Approval of this Board Report supports implementation of the District’s Fiscal Stabilization Plan by
authorizing the District to proceed with the central office and centrally-funded classified reduction in force
previously approved (Board Report No. 314-25/26), including position closures, reductions in hours, and
reductions in basis.  The cost of those positions is approximately $90 million, implemented as part of the Fiscal
Stabilization Plan. This also represents the potential cost of not approving this proposal.  Even with approval,
available reserves are already being fully utilized, and further reductions will be necessary based on the
District’s multi-year projections. The District is already required to submit a new Fiscal Stabilization Plan in
June 2026 to the Los Angeles County Office of Education (LACOE).

Failure to authorize the issuance of final layoff notices, rescission notices, and any other required notices

Los Angeles Unified School District Printed on 5/19/2026Page 4 of 7

powered by Legistar™ 4

http://www.legistar.com/


File #: Rep-466-25/26, Version: 1 Agenda Date: 5/21/2026
In Control: Associate Superintendent Talent & Labor Relations

necessary to implement the central office and centrally-funded classified reduction in force may result in
substantially lower budgetary savings under the previous Fiscal Stabilization Plan, lower General Fund ending
balances, and reduced ability to implement position reductions needed to address the District’s projected
deficits. Without approval, the District may be required to continue funding classified positions identified for
closure, reduction in hours, or reduction in basis, which may increase projected expenditures and adversely
affect the District’s ability to meet its financial obligations.

Student Impact:
The proposed classified staffing reductions are intended to preserve the District’s overall fiscal stability and
prioritize resources that directly support school sites and classroom instruction. Because the affected positions
are primarily central office and centrally-funded positions, the District anticipates minimizing direct impacts on
students and school-based services.

However, the reductions may result in some indirect operational impacts, including:
· Reduced administrative or centralized support capacity;
· Longer response times for certain district-level services and functions;
· Potential delays in processing, coordination, and/or program support previously provided by affected

staff; and
· Reduced support for programs funded through expired or discontinued special funding sources.

The District determined that the reductions are necessary due to lack of work, lack of funds, and/or expiration
of specially funded programs, and that the actions are related to the welfare of schools and students. The
reductions are intended to align staffing with available resources while maintaining essential educational
services and minimizing disruption to student learning and school operations.

Equity Impact:

Component     Score Score Rationale

Recognition        4 Actively recognizes and addresses past inequities by
providing additional consideration for student needs by
implementing a reduction in force focused on central office
and centrally-funded positions.

Resource Prioritization        3 A reduction in force focused primarily on central office and
centrally-funded positions mitigates effects on school
services and supports for schools.

Results        3 Program continuity based on students and school-based
needs will be prioritized.

TOTAL       10

Issues and Analysis:
Classified employees who are laid off because of lack of work or lack of funds will be placed on a District
reemployment list by classification for a period of 39 months from the date of separation. During this period,
they shall have preference over new applicants and shall be offered reemployment in order of seniority within
their classification, in accordance with Education Code Sections 45298 and 45308.
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Classified employees who take a voluntary demotion or voluntary reduction in assigned time in lieu of layoff
shall retain applicable reemployment rights under Education Code Section 45298, Personnel Commission rules,
and applicable collective bargaining agreements.

While the Governor and the Legislature continue to negotiate the final state budget over the next month, Los
Angeles Unified will continue to advocate alongside our labor partners, community-based organizations,
parents and others, for the release of the Governor’s proposed $3.9 billion withholding in school funding and
the allocation of the proposed $5 billion discretionary block grant in a manner that is more equitable instead of
distributing the funds as currently proposed on a per-pupil basis.

Additionally, the District and Personnel Commission will continue to work toward minimizing the impacts of
notices issued to employees through placement of employees in vacancies created as a result of annual attrition
(retirements/resignations/separations). Additionally, a career workshop will be held in June to assist impacted
employees with resume, application and interview skills. Information about all District job openings in areas of
need will continue to be sent to all classified employees. We expect that through this work, the final number of
employees released from District service and placed on a reemployment list will be significantly smaller than
the number of notices approved and issued.

Attachments:
Attachment A - Classified Position Closures, Reductions in Hours, and Reductions in Basis

Attachment B - Proposed Decision

Linked Material:
Reference under Action proposed, background, expected outcomes, budget impact, board options and
consequences in Board Report No.314-25/26 <https://drive.google.com/file/d/1O4Yvsa04932eZr-
njEHX3xJT8wJcK80K/view?usp=sharing> Staffing and Resource Alignment: Central Office and Centrally-
Funded Position Closures, March 15 Notices to Certificated and Classified Contract Management Employees
and Administrative and Supervisory Credentialed Employees, and Authorization to Issue Reduction in Force
Notices to Employees adopted on February 17, 2026.

Submitted:
05/19/26
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RESPECTFULLY SUBMITTED,

Acting Superintendent

REVIEWED BY:

General Counsel

£ Approved as to form.

REVIEWED BY:

Deputy Chief Financial Officer

±Z  Approved as to budget impact statement.

APPROVED & PRESENTED BY:

Associate Superintendent
Talent and Labor Relations

APPROVED & PRESENTED BY:

/ ul ___-T

:E£#:i::£eEs:eTs°officer
HUMAN RESOURCES DIVISION

APPROVED & PRESENTED BY:

Director
Personnel Commission Office
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Job Title Total
Accounting Technician II 2
Administrative Aide 4
Administrative Assistant 3
Administrative Intern I 1
Administrative Secretary I 1
Administrative Secretary I (C) 1
Area Bus Supervisor 5
Area Operations Supervisor 6
Assignment Technician 11
Assistant Administratve Analyst 2
Assistant Area Bus Supervisor 25
Assistant Environmental Safety Officer 1
Assistant Garage Supervisor 3
Assistant Realty Agent 2
Assistant Transportation Services Mgr 1
Assoc Computer Appl Spst 3
Budget Policy Analyst 1
Bus Dispatcher 2
Bus Park Attendant 11
Charter Schools Opers Coord 1
Chief Clerk 1
Chief Of School Culture, Climate, & Safe 1
Class 'B' Comm Truck Drvr 3
Communication Support Assistant 1
Comp Applications Specialist 2
Coordinator Of Legislative Advocacy 1
Credentials & Contract Specialist 5
Customer Service Representative 1
Data Analyst School Police 1
Data Base Specialist 1
Dep Controller 1
Driver-Trainer (Bus-Truck) 2
Driver-Trainer (Truck) 2
Educational Research Analyst 1
Emergency Management & Business Cont Mgr 1
Fleet-Parts Purchaser 1
Gardener 23
Grant & Funding Specialist 1
Head Accountant 1
Health Site Support Aide 7
Insurance Technician 1
Interpreter Aide - Spanish Lang 1
Inventory Control Analyst 3
Investigator (SSIT) 1
IT Customer Supp Rep 29
IT Solution Technician 2
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Job Title Total
IT Support Technician 220
IT Trainer I 1
It Trainer II 4
Labor Relations Administrator 1
Legal Secretary (C) 4
Library Media Clerk 1
Logistics Supervisor 1
Mail Clerk 3
Multimedia Designer 1
Office Technician 91
Office Technician (C) 2
Parent Education Supp Assistant (Span Lang) 21
Parent Education Support Assistant 12
Payroll Distribution Assistant 1
Payroll Specialist II 1
Payroll Specialist III 1
Pest Management Technician 6
Principal Administrative Analyst 3
Program & Policy Dev Advsr, Budget 1
Program & Policy Dev Coordinator 1
Program And Policy Dev Advisor 1
Property Management Assistant 1
Pupil Service & Att Aide -Span Lang 1
Pupil Services & Attendance Aide 8
Purchasing Services Manager 2
Records And Archive Technician 1
Salary Credits Assistant 1
Sap Enterprise Portal Specialist 1
Sap Functional Analyst(Bn, Bw, Security) 2
Secretary & (Restricted) 1
Selection Technician 1
Senior Advisor To The Superintendent 1
Senior Office Technician 7
Senior Office Technician (C) 3
Spec Ed Fiscal Analyst 1
Sr Accounting Analyst 1
Sr Administrative Analyst 2
Sr Administrative Assistant 1
Sr Advisor, Office Of Communications 1
Sr Assignment Technician 1
Sr Contract Administration Mgr 2
Sr Financial Analyst 3
Sr Mail Clerk 1
Sr Marketing Representative 1
Sr Parent Community Facilitator 3
Sr Parent Education Support Assistant 2
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Job Title Total
Sr Payroll Specialist (C) 2
Sr Procurement Customer Service Supervis 1
Sr Programmer Analyst Sap 1
Sr Programmer Analyst, Oracle 2
Sr Secretary 3
Sr Technical Project Mgr 1
Staff Assistant To Board Members Iv 1
Stock Clerk 5
Strategic Operations Administrator 1
Student & Family Res Navigator 19
Student & Family Resource Ambassador 2
Supervising Assignment Tech 1
Supervising Insurance Technician 1
Supervising Investigator 1
Supervising Personnel Clerk 1
Toolkeeper 1
Translator (Spanish Language) 2
Transportation Router 2
Transportation Services Mgr 1
Truck Driver Helper 1
Workers Comp Claims Proc Spec 1
Workers Comp Claims Proc Spvr 1
Total 657
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 with 

Job Title Job Reduction in Hours Total Positions Impacted
Area Out-Of-School Pgm Sp 29208480 3.75 to 1 1

3.75 to 2 3
3.75 to 2.5 1
4 to 2 6
4 to 3.75 2
4.5 to 3.75 3
5 to 3.75 3

Area Out-Of-School Pgm Sp Total 19
Heavy Bus Driver 22305826 1

6 to 4 2
6 to 5 1
8 to 4 1
8 to 5 1

Heavy Bus Driver Total 6
Light Bus Driver 22305861 6 to 4 1

6 to 4.5 1
Light Bus Driver Total 2
Sr Out-Of-School Pgm Spvr 29208482 3.75 to 1 1
Sr Out-Of-School Pgm Spvr Total 1
Trvlg Out-Of-School Pgm Spvr 29208481 3.75 to 1 2

3.75 to 2 7
3.75 to 3 1
3.75 to 3.28 1
3.75 to 3.5 1
4 to 3.75 12

Trvlg Out-Of-School Pgm Spvr Total 24
Total 52
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with Reduced Basis

Classification Job Title Job Reduction in Basis Total Positions Impacted
Classified Assistant Outdoor Educ Center Mgr 22104574 A to E 3
Classified Naturalist 22104595 A to B 17
Classified Volunteer Program Assistant 24102326 A to B 2
Classified Total Total 22
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File #: Res-063-25/26, Version: 1 Agenda Date: 5/21/2026
In Control: Board of Education

Ms. Ortiz Franklin- Protecting High-Need Schools During Fiscal Instability (Res-063-25/26) (For Action June
12, 2026)

Whereas, The Los Angeles Unified School District is committed to ensuring all students graduate ready to
thrive in college, career and life, which requires equity in action, including an equitable distribution of
resources, stability of staffing and resources, especially in highest-need communities;

Whereas, Based on the collective advocacy of community, the Governing Board of the Los Angeles Unified
School District created the Student Equity Needs Index (SENI) through the 2014 “Equity Is Justice” resolution
and updated it through the 2018 “Equity Is Justice 2.0” and 2021 “Equity Is Justice 2021” resolutions to better
address the academic, community, and pandemic-related concentration of need;

Whereas, In 2020, the Board established the Black Student Achievement Plan (BSAP) to address historic
inequities in educational experiences and outcomes for our Black students through targeted academic, socio-
emotional and culturally responsive supports;

Whereas, In August 2021, the Board adopted the “Equity in Action” resolution to ensure equity is considered in
all Board decisions and requires the annual budget process to include a comprehensive analysis of investments
and publicize allocation of dollars spent equitably;

Whereas, In June 2025 the Board adopted a Fiscal Stabilization Plan to address $1.6 billion deficit estimated
for 2027-2028, cutting unspent funds carried over and reducing SENI, resulting in disproportionate reductions
in budget cuts to SENI high and highest need schools;

Whereas, The Board adopted the “Budgeting based on Equity and Student Need” June 2025 resolution,
requiring the District to maintain sufficient staffing at school sites, center students’ needs, prioritize equity and
recognize the value of all employees through public transparency and to complete an equity impact analysis of
budget reductions;

Whereas, Schools budgets are fundamentally based on student enrollment which has steadily declined for
decades and is further being reduced in predominantly immigrant neighborhoods because of genuine fear of
federal attacks on our immigrant communities;

Whereas, The District has achieved remarkable academic progress among all student groups during the 2024-
2025 school year, demonstrating the effectiveness of equity-based investments and staffing stability; now,
therefore, be it

Resolved, That the Governing Board of the Los Angeles Unified School District commits to upholding the
principle of equity in school-site staffing; and, be it finally
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Resolved, That the District shall ensure mutual consent and shall not force-place any staff at SENI High and
Highest need schools and BSAP Group 1 schools.
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