Building Inclusive
Curriculum:

The Fair Act and K-12
Education
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The FAIR Act

SB 48:
signed into

The FAIR Education Act requires schools to include law by
factual lessons about social movements, current California
events and history of people of color, people with Governor
disabilities and LGBT people into existing social Jerry
studies coursework. Brown, July

14, 2011

LAUSD

UNIFIED


https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp
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The FAIR Act and K-12 Classrooms:

How are educators and
schools working to
implement the FAIR Act?

What further supports are
needed?




Math, Science & Technology

Classroom Application of  vagnetatroosevelt ks
the FAIR Act

xS 1R

y
STET % e -

5 PR \ )

. N N 53 AN\
4 =

- <=

| i~ p tog
A \
. ‘év

o wmard B WA TRAR AT

Alexa Mejia (she/her) Danielle Torrez (she/her)

11th Grade Student & Youth Teacher & Pride Club

Ambassador for Queer Co-Advisor

History at One Institute HRDE LGBTQIA+ Liaison
LAUSD Y
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Danielle Torrez (she/her)

Teacher & Pride Club Co-Advisor

HRDE LGBTQIA+ Liagison
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Math, Science & Technology
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Responses from Pride Club Students



Danielle Torrez (she/her) Math, Science & Technology
Teacher & Pride Club Co-Advisor Magnet at Roosevelt HS
HRDE LGBTQIA+ Liagison

Our the FAIR Act

Document D: LGBTQIA+ People
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Source: The Weiner Holocaust Library.
Note: the pink triangle was a symbol given to gay men in the concentration camps.

Background: By the 1920s, Paragraph 175 of the German Penal Code, which criminalised homosexual

acts, was being applied less frequently. Magnus Hirschfeld's Institute for Sexual Science led the world in its
scientific approach to sexual diversity and acted as an important public centre for Berlin lesbian, gay,

bisexual and transgender life. In 1929 the process towards complete decriminalisation had been initiated
within the German legislature.

10th Grade World History Curriculum



Danielle Torrez (she/her) Math, Science & Technology
Teacher & Pride Club Co-Advisor Magnet at Roosevelt HS
HRDE LGBTQIA+ Liaison

Our and the FAIR Act

The Biltmore Invasion by the Gay Liberation Front
(Updated: March 20, 2022)

11th Grade US History Curriculum



https://www.oneinstitute.org/wp-content/uploads/2022/08/01lessonplan_the-biltmore-invasion.pdf
https://www.oneinstitute.org/wp-content/uploads/2022/08/01lessonplan_the-biltmore-invasion.pdf

Danielle Torrez (she/her) Math, Science & Technology
Teacher & Pride Club Co-Advisor Magnet at Roosevelt HS
HRDE LGBTQIA+ Liaison

Our Curriculum and the FAIR Act

Pride, Resistance, Joy:
Teaching Intersectional LGBTQ+ Stories of California and Beyond

“Richard Adams and Anthony Sullivan,” May 1984. Sullivan (Anthony Corbett) v. Immigration and
Naturalization Service legal records, ONE Archives at the USC Libraries.

Inquiry Question: How did LGBTQ+ immigrants push for
more inclusive immigration policies in the 1970s and

1980s?

One Institute Lesson plan by Carla Ayala

12th Grade Government Curriculum



https://www.oneinstitute.org/wp-content/uploads/2025/06/k-12-lgbtq-history-lesson-plans-2025-ayala-final.pdf

Danielle Torrez (she/her) Math, Science & Technology
Teacher & Pride Club Co-Advisor Magnet at Roosevelt HS

HRDE LGBTQIA+ Liagison

Our Curriculum and the FAIR Act

Confronting Pushback

- Reminding students of the FAIR Act - this is
actually something we go over in all
advisory classrooms so every student is
aware of it

- Reminding students of expected
classroom norms/guidelines -
homophobia/transphobia is not
acceptable and there will be
consequences (this is where admin
support is really crucial!)

THE FAIR ACT

WHAT ARE STUDENTS' RIGHT TO
LGBTQ@+ REPRESENTATION IN
THE CLASSROOM?

D Lesson plan presented in all advisory classes; adapted from One
Institute lesson plan created by Eunice Ho


https://docs.google.com/presentation/d/1UbdMbddGxxjAK9Liy6theUfmYOzafUf8dTPGTefGFgI/edit?slide=id.p#slide=id.p
https://docs.google.com/presentation/d/1UbdMbddGxxjAK9Liy6theUfmYOzafUf8dTPGTefGFgI/edit?slide=id.p#slide=id.p

Math, Science & Technology

Danielle Torrez (she/her) Magnet at Roosevelt HS

Teacher & Pride Club Co-Advisor
HRDE LGBTQIA+ Liagison

Our Curriculum and the FAIR Act

Support for Lessons

. Today's

- Professional Development from Presentation
HRDE (shout out to Frances .
Marion who came to present to  Risk and protective factors

for LGBTQ+ youth
MSTMAI) e Affirming practices for
. . . d t

- Time to collaborate within + Resources and QS
department and grade level
meetings

D Presentation agenda from HRDE SOGIE-affirming schools presentation



Math, Science & Technology

Alexa Mejia (she/her) Magnet at Roosevelt HS

Student & Youth Ambassador

Impact of the FAIR Act in the Classroom

e Learning about LGBTQIA history matters because | feel it is important
to know about the history that the LGBTQIA community has done for
many people and to make us feel accepted, seen, heard, or even
safe, and even give us different opportunities as well. | also feel it is
important because their history is just as important as any other
topic of history

e Something I think schools and teachers can do to make curriculum
more inclusive is including some sort of way to make it mandatory
or a requirement to learn about queer and trans history

e It's made me really happy to learn about queer and trans history in
class and through the Youth Ambassador program and it makes me
curious to know more!




Math, Science & Technology

Danielle Torrez (she/her) Magnet at Roosevelt HS

Teacher & Pride Club Co-Advisor
HRDE LGBTQIA+ Liagison

What would it take to scale up how
educators and schools implement the
FAIR Act?

e Paid Professional Development from community organizations
and experts like One Institute

e Support and expectations from admin along with planning time to
credte lessons

¢ Instructional coaching to teachers who are novices and trying to
implement LGBTQIA+ curriculum




Lake Balboa College
Preparatory SPAN K-12
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Katie O‘Hearn,
Educator



Katie O’'Hearn (she/her)

5th Grade ELA/Social Studies Teacher

HRDE LGBTQIA+ Liaison
UTLA Chapter Chair

Lake Balboa College
Preparatory Magnet K-12

LGBTQIA+ Curriculum in My Classroom

Number: ___

REFLECTION: USING INCLUSIVE, ReSPECTFUL LANGUAGE
NATIONAL COMING OUT DAY - OCTOBER 11,2023

Why do you think kids sometimes use the word “gay” incorrectly?

Why is it hurtful to use the word “gay” (or any words related to the LGBTQIA v
community) incorrectly?

What do you think you do to prevent kids from calling other names and using
these words incorrectly?

What can you do if you hear/see this kind of name calling happening?

Independent
written reflection

Padlet

Discussion

Anonymous
2 years ago

I would tell them that just
because I'm doing something
specific doesn't mean that it is
gay, I used to draw rainbows
in 3rd grade and they would
accuse me for "being" gay.

Anonymous

2 years ago

I would either act like a know it
all and say lesbian since im a
girl, or not care at all

Anonymous

2 years ago

I will feel so sorry for them but
if they are okay with it I will
not do anyting but if they feel
insulted I will help them and
support them long as I can.

National Coming Out Day 2023

Question 4

How would you feel (or have
you felt) if someone used the
phrase "that's so gay" about
something you like or
something you are doing?

Anonymous

2 years ago

someone did in 3rd grade and
it hurt my feelings

Anonymous

2y 0

I was personally be very upset
and insulted even if it is who I
truly am, that one comment
made me seem like being who
I am is a crime or disgusting
even though it is absolutley
fine to be who you are no
matter what.

LGBTQIA
+ History
Month
Brochure

Replace this shape
with a picture of the
person

PERSON’S hAmMe

Time period:
Accomplishments:
Interesting fact:

3 words to describe:

Replace this
shape with a
picture of the
person

PERsoi’s nAme

Time period:
Accomplishments:
Interesting fact:

3 words to describe:

RESOURCeS

PERsoi’s name

Replace this shape
with a picture of the
person

Time period:
Accomplishments:
Interesting fact:

3 words to describe:

LGBTQ HISTORY
MONTH

A brochure by:

Replace this shape with an
image

WHAT IS LGBTQ HISTORY

MONTH?

LGBTQ History Month is

WHY DO YOU THINKIT IS

IMPORTANT?

In my opinion, this is
important because




Lake Balboa College

Katie O'Hearn (she/her) Preparatory Magnet K-12

5th Grade ELA/Social Studies Teacher
HRDE LGBTQIA+ Liaison
UTLA Chapter Chair

How can LAUSD fully support LGBTQIA+
curriculum and the FAIR Act?

1. Mandatory professional development for all staff members on the FAIR Act
and its application in the classroom

2. Mandatory professional development for all administrators on the FAIR Act

and its application in the classroom

Clear messaging to families about the FAIR Act

Clear, written guidelines for administrators on how to handle pushback and

students/families trying to opt out of this curriculum

5. Systems of support for teachers using LGBTQIA+ curriculum who experience
pushback, hostility, or harassment

P
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District Resources and Support:

How does LAUSD support
schools and educators to
implement the FAIR Act?




Cristina Vigil, LCSW (she/ella)
Frances Marion, LCSW (she/her)

Mental Health Consultants

Human Relations, Diversity, and
Equity

LAUSD

UNIFIED



S SA L Au s D is committed to fostering an

iil;gﬁgéggglgg?v%gg UNIFIED offirming, inclgsive, positive, and
equitable environment for all
students, including students who are
LGBTQ+, in foster care, experiencing
homelessness, or in contact with the

juvenile justice system.

PSA

Our Mission

Pupil Services and

Attendance The Branch's mission centers on
ensuring that all students are fully
supported, attending, engaged,
and empowered throughout their
academic journey. SSAS supports
the community of students, staff,
and families who are united in a
shared vision of acceptance and
celebration.

Visit us at;




Human Relations, Diversity & Equity
Department Roster

Julie Hall-Panameno (she/her)

Specialist

Region North Region North
Cristina Vigil, LCSW (she/ella) ll Jessica Saldivar, LCSW (she/her)
Mental Health Consultant Mental Health Consultant

Region East Region East
Frances Marion, LCSW (she/her)ll Susie Zoeckler, LCSW (she/her)

Mental Health Consultant Mental Health Consultant

Region South Region West
Tina Southern, LCSW (they/she) llsamantha Gottell, LCSW (she/her)
Mental Health Consultant Mental Health Consultant

Central Office
Talia Guppy, LCSW (she/her)
Mental Health Consultant




Human Relations Diversity and Equity

Our mission is to create welcoming learning and working environments where

people of all identities are seen and welcomed.

What We Do and How We Support the Fair Act:

Build Educator Capacity
Provide professional learning to strengthen inclusive, identity-affirming, and culturally responsive practices that bring the FAIR
Act to life in classrooms.

Lead LGBTQ+ Advocacy & Bullying Prevention
Support for LGBTQ+ inclusion and anti-bullying initiatives that promote safety, belonging, and respect for all students.

LGBTQ+ Liaisons
Train school-based liaisons and provide guidance, resources, and collaboration opportunities to strengthen GSA clubs and
affirming school communities.

Foster Inclusive School Environments
Lead initiatives that create welcoming campuses where all students, including LGBTQ+ students feel seen, valued, and
supported.

Collaborate Across Systems
Partner with divisions, schools, families, and community organizations to advance diversity, equity, and inclusion.

Provide Resources & Tools
Develop and share affirming school toolkits, observance month guides (e.g.,, LGBTQ+ History Month,), and communication
materials that help schools honor and represent students.



Human Relations,
Diversity & Equity

Cristina Vigil, LCSW (she/ella)
Frances Marion, LCSW (she/her)

Mental Health Consultants

OUT

SAFE SCHOOLS




The FAIR Act

SB 48:
signed into

The FAIR Education Act requires schools to include law by
factual lessons about social movements, current California
events and history of people of color, people with Governor
disabilities and LGBT people into existing social Jerry
studies coursework. Brown, July

14, 2011

LAUSD

UNIFIED


https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp
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FAIR Education Act
(sB 48)

Inclusive
curriculum

reflecting LGBTQ+
contributions

| LAUSD Affirms
Students,

i i t ing irming learning and
working envi for our LGBTQ+ staff, i

LGBTQ+ Affirming Policies
SPORTS, ATHLETICS AND PHYSICAL

f=="-=) NAMES/PRONOUNS EDUCATION
Students and staff may be Students may participate in physical

and pronouns. ‘alignment with thoir gender idontiy.

O ResTROOM ACCESSIBILITY (7 DRESS CODES AND SCHOOLUNIFORMS
Students and staff may use the 10| - bress codes are gender neutrai for
Tostroor that allgns wih their @ students (AUSD BUL 6404
ot gendor entiy. - St may woor prfessionai attro

hat Consstont with har gonder

] LOCKERROOM ACCESSIBILITY idantity/axpression.

7| students may use the ocker reom
ek argna wkh i e
geonceriontty

INCLUSIVE CURRICULUM
Calfornia Ed Code requires that
Gurticulum s inclusivo of LGETQ+
identities (FAR Education Act,
201.CASB 48).




e ps . LAUSD
Additional CA Protections

Ed Code § 200 & 220 Ed Code § 221.5 & AB 1266 Ed Code § 218

Prohibits Allows
discrimination participation in
lbased on gender | Jprograms and use

identity/expression of facilities

Requires safe
spaces and

support
resources for
LGBTQ+ students

and sexual consistent with
orientation gender identity




LAUSD

Additional CA Protections
AB 1955 (SAFETY CA Healthy Youth Act " IS LS IEmE
Act 2024) (§ 51930-51939) upportive Schools

Act of 2023 (AB 5)

Mandates that all
certificated staff that
serves grades 7-12
complete a minimum
of 60 minutes of

Mandates inclusive,
medically accurate
instruction

Protects student
privacy; prohibits
forced “outing”

LGBTQ+ cultural
competency training
each year.




LAUSD
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A School-Wide Approach

e PD for all certificated and classified staff

e Parent/caregiver workshops

e Affirming visuals, such as posters, pins, bookmarks, etc.
e GSA and Rainbow Club support

e Book Lists, sample lesson plans, and toolkits
e LGBTQ+ Liaison to HRDE initiative







LAUSD

UNIFIED



LAUSD

UNIFIED




LAUSD

UNIFIED




T

iered Supports

USD

UNIFIED

/ i

%N@ t = =S¢ |udar Bf Seaiirs
’! él m ., W
| "

SECEEXEIRAIIACC

e | G
PO\ [N todoy —

£ g v I F 5.
ALL students, staff, and families- . ¥ |
we see you and welcome you! § = W i |
All racial backgrounds . Y - Fa |

Allskincolors 1
All ethnicities &‘Itures 7

All countries of origin
All languages

All (dis)abilities

All body types

All genders

All sexual orientations
All religious beliefs

'7.'3 QUF me e : - - 2 /

o | 'G\}Ls, \rAf\‘/\ K \ N /’\r\ g  / ,/ A
'S . A AR K N \ \'\V”’\(’\""e

Q\,’

“UNIFIED

HUMAN RELATIONS, DIVERSITY & EQUITY www.lausd

i

&




Universal

Elementary School LGBTQ+ Book List &
Lesson Plans

Click on the image for resources!

LGBTQ+ Affirming High School Books
in YOUR library!

Click on the image for resources!

LGBTQ+ Affirming Middle School
Books in YOUR library!

Click on the image for resources!

Click on the book image for a description and activities.

Students need books that are windows, mirrors, and sliding glass doors
that will allow them to see into the lives of others, see a reflection of their
own lived experiences, and allow them to step into another's shoes.

Click on the book image for a description and activities.

In Fall 2024, all LAUSD high schools will receive a copy
of each book for their school library to serve as
“windows, mirrors, and sliding glass doors"* to help
them see into the lives of others, see reflections of
their own lived experiences, and allow them to step
into another's shoes.

Diversity and Anti-Bias Related
Elementary School Books in YOUR
library!

Click on the image for resources!

L 11'.5:.
| o

How to use SORA.

sity and
Anti-bias

Related |
Books s

A
1

Click on the book image
for a description and
activities. All books are
. available in every LAUSD
school library!

of, J

LGBT History Month
Daily Lessons

THURSDRY

is a first-generation

of Salvadorean
immigrants. Menjivar is an LAUSD
alumnus and has attended
multiple Los Angeles Community
Colleges, CSUN, and UCLA. She ha
een o long-time advocate for

LGETQH youth.
‘esson & Activity:
Strong Community Members
(gradesk-2) |

\

Video: 2
Coming Out [

by Harry Woodgate ®

2019)

LGBTQ* students.

Lesson & Activity:
Rdring. .
! Time to Now (k-5)

Los Angeles City
[Council, and the CA state
[Assembly.

Lesson & Activity:
2 That'

Video:
Res

Book:

hat' Bad About "]
Sy (oraces 3-8)
Video:
6 o Upstander ~ Prevart
[Bullying- A NED Short
g Book of

by Mary Hoffman &

Book: LB
The Grea ¥

Families Famli

Ros Asquith prre

ke
Recenty, she
for tha It
SUpporting LGBTQ+ youth.
Lesson & Activity:
Kapasmahu-Cultural
Representation (grades k-5)
Fincludes use of book -Kapgemahu
Video: pr
Range of Gender &
identities ¥

Mixs.

i Max
by Kyle Lukoff and

To5) s an

The Vans Warped Tour Cassata
speaks at schools on gender
dysphoria, being transgender,
bilying, and his personal I transiton.
Lesson & Activity:
Families and Schools (grades 1-3)
Video:

| Have Two Moms

Book:

The List of Things

That Wil Not

Changa

by
Rebecca Stead

@ LAUSD
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National Day of Reading

I Day of Reading [

tion of Trans Stories

4s Virtual Read-Aloug
&Art Activity

R0

Teacher
Sign-in

S

ik

OO0
O

38

X

Virtual Read-Aloud
Friday, February 28, 2025
10:30-11:30 AM
B e

NATIONAL DAY
of READING SAFE SCHOOLS

A Celebration of Stories Supporting
Transgender and Non-Binary Youth

088

—— "o 5
S,
SRR

&6

Plan (BSAP), Region North, School Mental Health, Division of Special Education, Division of
Instruction, Library Textbook Support, and Student Support & Attendance Services.

LAUSD
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Targeted

Rainbow Club
Activity Guide

Human Relations, Diversity & Equity

¢
Rainbow Club

Informational Meeting
for Educators

Monday, October 27th

® 0 000 0 00 0 00 0000 ® 0 000 0 000 00 0000
Human Relations,

REGION
Diversity & Equity & D

NORTH

present...

OUT

SAFE SCHOOLS

2:45PM

1

LAUS

UNIFIED

REV. 10.2025

\! STUDENT CLUBS

Join Human Relations, Diversity & Equity f
collaborative meeting about clubs that sup
welcoming and inclusive environment for L¢

elementary students, their friends and al

Participants will leave with a digital
Rainbow Club Starter Kit!

in Elementary Schools

Informational Meeting for Educators

Wednesday | Mar 12 | 2:45 PM

Click here to join Zoom!

;' e Hear from educators who
have started clubs, such as
Rainbow Clubs, Black Student
Unions, and Latine Clubs at
their schools

e Get activity ideas and a step-
by-step guide to starting a
\ club

Email humanrelations@lausd.net for questions about
starting an identity-affirming club. Questions about BSUs
in Region North can be directed to kmw0987@lausd.net.
Approved by Josie Stevens, Regional Director- BSAP




Targeted

LGBTQ+ Liaison to Human Relations, Diversity, & Equity (HRDE)

LGBTQ+ Liaisons to HRDE are educators who serve as point persons on topics related to LGBTQ+ support and advocacy.

Responsibilities include:

» Serving as a liaison for critical information, policies and updates between HRDE and your
site
Providing referrals to HRDE resources, as well as to other supports
Stay current on HRDE website and initiatives
Advocating for relevant professional development and parent/caregiver workshops
Identifying pathways for a GSA/Rainbow Club on campus

Desired qualifications:
District employee

Onsite 3+ days per week
Participate in HRDE trainings, office hours, etc.

R 0
lG/QNOnS, D\\’C’
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Grupo de Apoyo
Virtual para Padres
y Cuidadores

Parent & Family Engagement

« Padres/cuidadores de estudiantes
LGBTQ+

« Padres/cuidadores LGBTQ+

* Apoyando la salud mental de su hijo
= « Cémo afrontar los desafios en la escuela
| ——— — P | « Comprender los apoyos disponibles y
los recursos comunitarios

10 de diciembre.
13 de mayo

@lausdnet para w




Inclusive Curricula




"Among educators there has to be an
acknowledgment that any effort to transform
Institutions so that they reflect a multicultural
standpoint must take into consideration the fears
teachers have when asked to shift their paradigms.

There must be training sites where teachers have
the opportunity to express the concern while also
learning to create ways to approach the
multicultural classroom and curriculum.”

-bell hooks




LAUSD
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Supporting the Shift

e District-provided lesson plans, books, and other
LGBTQ+inclusive instructional materials

e School-wide professional development for classified and
certificated staff

e Modeling of LGBTQ+ inclusive and affirming language at
all levels and departments

e Support for administrators in understanding and
communicating expectations to their school
communities



Professional
Development

OBJECTIVES

* Review community-building
practices for inclusive &
affirming environments

* Practice ways to respond to
biased language

Contact
humanrelations@lausd.net for
more information

WORKSHOP FOR
PARENTS & CAREGIVERS

Part l:
* Explore ways to talk to our kids about identity
and difference
* Discu s to ensure our school is welcoming
and inclusive to all!
Part 2:
* Learn more about how kids learn about race and
bias
* Practice speaking up when we hear something

harmful

Contact humanrelations@lausd.net to schedule

BELONGS HERE

Antibias Series for P
4th_5th Graders classroom lessons,

offered in conjunction
with a staff PD and
parent workshops

Topics:

(%) Exploring our identities

© similarities and differences
(%) Prejudice and Self-Awareness
o Understanding our power

© Being an “upstander”

Contact humanrelations@lausd.net
l to learn more about brining this series to your
school




EBH Train-the-Presenter

In partnership with Region North BSAP
and School Mental Health

Train-the-Presenter )

UNIFIED

EVERYO

BELONG® HERE

Our diversity is our strength! This training offers tools for building a positive,
inclusive climate where every student feels seen, heard, and valued.

Friday, May 23, 2025
8:30-11:30 AM

Facilitated by Human Relations, Diversity & Equity, in Lawrence Middle School
collaboration with Region North Equity Team and 10100 Variel Ave.

School Mental Health. Chatsworth, CA 913116

e The workshop for elementary educators covers tiered approaches to

strengthing school climate, including community-building and
addressing biased behavior

¢ Elementary schools District-wide may register as a team of 2-4
educators (PSW, administrators, School Climate Advocate, etc.)

¢ Participants will receive a toolkit with ready-to-use lessons for students,
staff, and families.

e Spaces are limited; please register promptly.
REGISTER HERE
Please contact

humanrelations@lausd.net
with any questions.




Comfort/experience self-rating

Before

® Not at all Not very Neutral

Race and ethnicity

Gender identity and sex assigned at birth |
Sexual orientation

Class, wealth and poverty

Disability and body size

Incarceration status

Immigration status

Religion and spirituality

Somewhat

® Very

10C

After

® Not at all Not very Neutral

Race and ethnicity

Gender identity and sex assigned at birtt
Sexual orientation

Class, wealth and poverty

Disability and body size

Incarceration status

Immigration status

Religion and spirituality

Somewhat @ Very
|
[E—
E——
e
I
I
S
I

100




Educator Feedback

“This lesson was full of great examples and kids could share their
experiences as they related to the scenarios.”

“The four types of responses to hate speech were very effective. It
provided students with tools they can use for a lifetime.”

“The modeling of how to repair a situation and the examples of
wording were very helpful.”

LAUSD

UNIFIED
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Opportunities

KUnOpologeticolly LGBTQ+ affirming leadership \
e Clear guidance & meaningful support
o for all

e Culturally responsive & relevant instructional materials

&Differentioted professional development opportunitieS/

LAUSD

UNIFIED



Cristina Vigil, LCSW (she/ella) Human Relations,
Frances Marion, LCSW (she/her) Diversity &E qUity

Mental Health Consultants

Thank you for all you do to ensure

lausd.org/human-relations * humanrelations@Ilausd.org


http://lausd.org/human-relations
mailto:humanrelations@lausd.org

Mr. Kieley Jackson,
History-Social Science
Coordinator

Division of Instruction

LAUSD

UNIFIED



e District Adopted
and Approved
HSS Instructional
Materials and
Textbooks

e District Adopted
Health Ed (HE)
Instructional
Materials and
Textbooks

I] Professional
- Resources
Development

HSS Framework PD o
beginning 2016

All HSS content PD ®
beginning in 2012,
including Summer
Teacher PD

HSS Textbook
adoption PD,
beginning 2017-2018 ®

HE Framework (2019), y
HE Textbook adoption

(2020), HE Secondary e
PD beginning 202],
Elem PD beginning
2022 °

LAUSD Affirms LGBTQ+ Students, Staff,

and Families

LAUSD Affirms LGBTQ+ Students, Staff,

and Families Fact Sheet

CA Senate Bill 48 FAQ (CDE)

The Ripple Effects of Civil Rights

(Discovery Education)

Supporting LGBTQ+ Students (CDE)

Providing Relevant Inclusive Support that
Matters (CDE)

LAUSD Health Ed Programs Website
CA Health Ed Website
CDE Health Education Initiatives



https://drive.google.com/file/d/1Hrs76NjmtJDCXATama1izDaxa1Y_MyKn/view?usp=sharing
https://drive.google.com/file/d/1Hrs76NjmtJDCXATama1izDaxa1Y_MyKn/view?usp=sharing
https://drive.google.com/file/d/1qs1DYBrWmo1SdWvMq0sZ3e1lGSBWv1QY/view?usp=sharing
https://drive.google.com/file/d/1qs1DYBrWmo1SdWvMq0sZ3e1lGSBWv1QY/view?usp=sharing
https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp
https://clever.com/oauth/authorize?response_type=code&client_id=4ec8e29af5487b83bf5a&redirect_uri=https%3A%2F%2Fclever.discoveryeducation.com%2Foauth2%2Fauthorized&scope=read%3Auser&state=eyJhbGciOiJIUzUxMiIsImtpZCI6IjIiLCJ0eXAiOiJKV1QifQ.eyJleHAiOjE3NjIzMjIzOTksImlhdCI6MTc2MjI3ODMzMywibmJmIjoxNzYyMjc4MzMzLCJpc3MiOiJvYXV0aDJfY2xpZW50LnNpZ25pbiIsImF1ZCI6Im9hdXRoMl9jbGllbnQuYXV0aG9yaXplZCIsInYiOjIsImJjdiI6MSwidHlwIjowLCJzZXNzaW9uX2lkZW50IjoiU0JFOUQwODE5MDY5MUQ2OEREMkI5Mzc2Mzk1NjJEQkVBOEIwQTE5QTc1MzY3NDAzMjhENEJCOEU4Mjg2M0VGMTQiLCJ1ZyI6bnVsbCwic3VidG9rIjoiZmFVUnNjYlYiLCJkYXRhIjp7Im5leHQiOiJodHRwczovL2NsZXZlci5kaXNjb3ZlcnllZHVjYXRpb24uY29tL2xlYXJuL2hvbWUiLCJvYXV0aDJfdHlwZSI6ImNsZXZlciIsInNzb19kb250X2Fza19hZ2FpbiI6MH19.fRpZQc2YjUrTNb4nYY99DYtuO1jzlL6tGWZ7WX7dMWhBO3jxDyMf66dyykoNNblCBRWsnKcuetkb7yUqJqkBlg&district_id=51e76ab1d93412f47b000c32
https://clever.com/oauth/authorize?response_type=code&client_id=4ec8e29af5487b83bf5a&redirect_uri=https%3A%2F%2Fclever.discoveryeducation.com%2Foauth2%2Fauthorized&scope=read%3Auser&state=eyJhbGciOiJIUzUxMiIsImtpZCI6IjIiLCJ0eXAiOiJKV1QifQ.eyJleHAiOjE3NjIzMjIzOTksImlhdCI6MTc2MjI3ODMzMywibmJmIjoxNzYyMjc4MzMzLCJpc3MiOiJvYXV0aDJfY2xpZW50LnNpZ25pbiIsImF1ZCI6Im9hdXRoMl9jbGllbnQuYXV0aG9yaXplZCIsInYiOjIsImJjdiI6MSwidHlwIjowLCJzZXNzaW9uX2lkZW50IjoiU0JFOUQwODE5MDY5MUQ2OEREMkI5Mzc2Mzk1NjJEQkVBOEIwQTE5QTc1MzY3NDAzMjhENEJCOEU4Mjg2M0VGMTQiLCJ1ZyI6bnVsbCwic3VidG9rIjoiZmFVUnNjYlYiLCJkYXRhIjp7Im5leHQiOiJodHRwczovL2NsZXZlci5kaXNjb3ZlcnllZHVjYXRpb24uY29tL2xlYXJuL2hvbWUiLCJvYXV0aDJfdHlwZSI6ImNsZXZlciIsInNzb19kb250X2Fza19hZ2FpbiI6MH19.fRpZQc2YjUrTNb4nYY99DYtuO1jzlL6tGWZ7WX7dMWhBO3jxDyMf66dyykoNNblCBRWsnKcuetkb7yUqJqkBlg&district_id=51e76ab1d93412f47b000c32
https://www.cde.ca.gov/ci/pl/supportlgbtq.asp
https://prismcalifornia.org/home
https://prismcalifornia.org/home
https://p12.lausd.org/apps/pages/index.jsp?uREC_ID=4405329&type=d&pREC_ID=2632954
https://californiahealtheducation.org/Pages/Home.aspx#
https://www.cde.ca.gov/ci/he/cf/cahealthfaq.asp

How can LAUSD support educators and
schools to meaningfully implement the
FAIR Act and to engage the whole school
in LGBTQIA-affirming curriculum and
instruction?

DISCUSSION



