BOARD OF EDUCATION OF THE CITY OF LOS ANGELES
Governing Board of the Los Angeles Unified School District

REGULAR MEETING ORDER OF BUSINESS
333 South Beaudry Avenue, Board Room
1:00 p.m., Tuesday, May 9, 2023

Roll Call

Pledge of Allegiance

Board President’s Reports

Labor Partners

Student Voices
Independent Analysis Unit
Committee Chair Reports

Consent Items

Items for action are assigned by the Board at the meeting to be adopted by a single vote. Any item may be
pulled off of the consent calendar for further discussion by any Board Member at any time before action is
taken.

Superintendent’s Reports

General Public Comment (Approximately 4:00 P.M.)

Providing Public Comment

The Board of Education encourages public comment on the items for action on this Regular Board
Meeting agenda and all other items related to the District. Any individual wishing to address the Board
must register to speak using the Speaker Sign Up website: https://boardmeeting.lausd.net/speakers, and
indicate whether comments will be provided over the phone or in person. Registration will open 24 hours
before the meeting. Each action item will allow for seven (7) speakers, except those items for which a
Public Hearing will be held will allow for 12 speakers, and 15 speakers may sign up for general Public
Comment.

Public comment can be made in-person or by telephone, and members of the public must sign up on-line
for either method, as described above. Members of the public can only make remote public comment by
calling 1-888-475-4499 (Toll Free) and entering the Meeting ID: 879 7060 8197.
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Each speaker will be allowed a single opportunity to provide comments to the Board, with the exception
of public hearings, and shall be given three minutes for their remarks. Speakers signed up to speak on
an agenda item must constrain their remarks specifically to the item or items on the agenda or
may be ruled out of order.

Speakers addressing items not on the agenda will be heard at approximately 4:00 p.m. Speakers
commenting on items on the consent calendar will be heard prior to the Board’s consideration of the items,
and speakers on items not on the consent calendar will be heard when the item is before the Board.

Speakers who do not register online to provide comments may use the following alternative methods to
provide comments to Board Members:

e Email all Board Members at boardmembers@lausd.net;

e Mail comments via US Mail to 333 S. Beaudry Ave., Los Angeles, CA 90017; and

e Leave avoicemail message at (213) 443-4472, or fax (213) 241-8953. Communications received
by 5 p.m. the day before the meeting will be distributed to all Board Members.

Speakers who have registered to provide public comments over the phone need to follow these
instructions:

1. Call 1-888-475-4499 (Toll Free) and enter Meeting I1D: 879 7060 8197.at the beginning of the
meeting.

2. Press #, and then # again when prompted for the Participant ID.

3. Remain on hold until it is your turn to speak.

4. Call in from the same phone number entered on the Speaker Sign Up website. If you call from a
private or blocked phone number, we will be unable to identify you.

5. When you receive the signal that your phone has been removed from hold and or unmuted,
please press *6 (Star 6) to be brought into the meeting.

Please contact the Board Secretariat at 213-241-7002 if you have any questions.

Attending the Meeting

Please note there are three ways members of the public may watch or listen this Regular Board Meeting:
(1) online (Granicus stream or join the zoom webinar) (2) by telephone by calling 1-888-475-4499 (Toll
Free) and entering the Meeting ID: 879 7060 8197, or (3) in person. Please note that due to the
continued public health risks associated with COVID-19, the Board Room will be operating at reduced
capacity.
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Public Notice of Bargaining Union Initial Proposals

1. Los Angeles/Orange County Building and Construction Trades Council (Unit E) Initial
Bargaining Proposals for 2022-2023 Reopener (UIP-006-22/23)
Initial proposals from collective bargaining representatives are made public before negotiations
begin.

2. Los Angeles School Police Management Association (Unit H) Initial Bargaining Proposal for
Successor (UIP-007-22/23)
Initial proposals from collective bargaining representatives are made public before negotiations
begin.

3. Los Angeles School Police Association (Unit A) Initial Bargaining Proposals for 2022-2023
Reopener and Successor (UIP-008-22/23)
Initial proposals from collective bargaining representatives are made public before negotiations
begin.

4, California School Employees Association and Its Los Angeles Chapter 500 (Unit D) Initial
Bargaining Proposal for Successor (UIP-009-22/23)
Initial proposals from collective bargaining representatives are made public before negotiations
begin.

Old Business for Action (Item Tabled at April 18, 2023 Regular Board Meeting)

5. Board of Education Report No. 006 — 22/23 NOT ON CONSENT
Facilities Services Division
(Adoption of a Resolution to Exempt the Proposed Bright Star Schools Rise Kohyang Middle
School Project From Local Land Use Regulations Under Government Code Section 53094)
Recommends the adoption of a resolution which makes the necessary findings of fact pursuant to
the requirements of Government Code Section 53094, to exempt from the City of Los Angeles
(City) zoning ordinances, including City redevelopment plans, the proposed Bright Star Schools
project known as Rise Kohyang Middle School to be located at 1700 West Olympic Boulevard.

New Business for Action

6. Board of Education Report No. 234 — 22/23
Office of Labor Relations
(Associated Administrators Los Angeles (AALA) 2021-2022 and 2022-2025 Memorandums of
Understanding) Recommends adoption of the 2021-2022 and 2022-2025 Memorandums of
Understanding with AALA which also includes Unit J and Unit J counterpart classifications.

7. Board of Education Report No. 255 — 22/23
Office of Labor Relations
Office of the Chief Business Officer
(United Teachers Los Angeles (UTLA) 2022-2025 Memorandum of Understanding) Recommends
adoption of the 2022-2025 Memorandums of Understanding with UTLA and the adoption of the
Resolution to Release Committed Fund Balance for the 2022-2023 Fiscal Year.
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8. Board of Education Report No. 220 — 22/23
Procurement Services Division
(Procurement Actions) Recommends approval of procurement actions taken by staff for
professional services, agreement amendments, and purchases with the delegated authority of the
Superintendent as described in Attachment A, including three new professional services contracts,
amendments, and assignments not exceeding $250,000 already awarded totaling $405,244; two
new professional services revenue contracts, amendments, and assignments not exceeding
$500,000 already awarded totaling $263,680; one bench of new goods and general services
contracts, amendments, and assignments already awarded totaling $100,000,000; low value
professional service contracts for March 2023 totaling approximately $5.4 million; and goods and
general services for March 2023 totaling approximately $44.4 million.

Additionally, recommends approval of procurement contracts not under the delegated authority, as
detailed in Attachment B, including five new professional service contracts, amendments, and
authorizations to increase contract capacity exceeding $250,000 totaling approximately $85.3
million; and five new goods and general service contracts, amendments, and authorizations to
increase contract capacity exceeding $250,000 totaling approximately $102.3 million and one
revenue contract for $1.62 million.

9. Board of Education Report No. 176 — 22/23
Procurement Services Division — Facilities Contracts
(Facilities Contract Actions) Recommends approval of actions executed within the delegated
authority of the Board of Education including the approval of the award of four advertised
construction contracts for approximately $7.6 million; two job order contract amendments totaling
$2 million; the approval of 247 change orders for March 2023 totaling approximately $4.3 million;
the completion of 27 contracts; the award of 45 informal contracts for $1,700,299; the award of
one architectural and engineering contracts for $273,160; and extra services and amendments for
architectural and engineering contracts for $337.318.

Additionally, recommends approval of the contracts and amendments not under the delegated
authority, as detailed in Attachment B, including the approval of one technical services task order
contract capacity increase amendment for $6 million.

10.  Board of Education Report No. 238 — 22/23
Accounting and Disbursements Division
(Report of Cash Disbursements, Request to Reissue Expired Warrants, and Report of Corporate
Credit Card Charges) Recommends approval of warrants for things such as salary payments
totaling $862,771,615.57; the reissuance of two expired warrants totaling $558.24; and approval
of the charges made against funds of the District totaling $3,387.10 for the quarter ending March
31, 2023.

11.  Board of Education Report No. 239 — 22/23
Accounting and Disbursements Division
(Donations of Money to the District) Recommends the acceptance of three donations to the
District totaling $365,695.00.
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12. Board of Education Report No. 240 — 22/23
Facilities Services Division
(Authorization to Execute an Agreement with Palmer Third Street Properties LP for Use of the
Visconti Parking Garage Located at 1221 West 3 Street, Los Angeles, CA 90071) Recommends
authorization for District staff to execute a parking use agreement with Palmer Third Street
Properties LP for use by District employees, visitors, and contract professionals associated with
the District Administrative Headquarters for three years for $3,515,400.

13. Board of Education Report No. 228 — 22/23
Career Technical Education - Linked Learning
Division of Instruction
(Career Technical Education Incentive Grant (CTEIG) 2022-23) Recommends ratification of the
Career Technical Education Incentive Grant in the amount of $9,751,322 for the grant term of
July 1, 2022 through December 31, 2024.

Board Member Resolutions for Action

14, Mr. Schmerelson, Dr. McKenna, Dr. Rivas, Mr. Melvoin, Ms. Goldberg, Ms. Gonez, Ms. Ortiz
Franklin, Mr. Shin - Celebrating Los Angeles Unified School District’s Classified Employees’
Service, Skill and Long-Standing Commitment to Our Communities as well as Classified School
Employee Week 2023 (Res-016-22/23) (Noticed April 18, 2023)

Whereas, The Los Angeles Unified School District recognizes the over 32,000 classified
employees who are dedicated in their service to public education and a vital part of the District;

Whereas, Classified employees play a key role in supporting students’ academic success by
assisting over 400,000 students inside and outside of the classroom in grades ETK-12, more than
22,000 students in Early Education programs and, more than 20,000 students accomplishing their
career goals in Adult and Career Education Centers;

Whereas, Classified employees are essential to the District’s operations providing daily service
to the students, faculty, staff and families through their hard work as school employees,
including clerical and technical employees, as well as bus drivers, instructional aides, library
aides, paraeducators, special education assistants, library and media assistants, food service
providers, security officers, computer services maintenance workers and others;

Whereas, Classified employees have earned respect as educators and partners in the education
community while making a difference in the lives of the students they serve;

Whereas, Labor partners including Service Employees International Union (SEIU) Local 99,
Teamsters Local 572, California School Employee Association (CSEA) Chapter 500, Los
Angeles/Orange Counties Building and Construction Trades Council, Associated Administrators
of Los Angeles (AALA), Los Angeles School Police Association (LASPA) and the Los Angeles
School Police Management Association (LASPMA) represent classified employees who work
tirelessly to serve students and ensure a supportive, clean, safe and comfortable learning
environment for both the students and faculty of the District;
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Whereas, During the regular academic year classified employees in the District safely transport
approximately 41,000 students to and from school each day by bus; serve over 720,000 meals to
students each day (including 400,000 breakfasts, 350,000 lunches, and 80,000 supper and snack
meals per day); create and sustain a learning environment with clean and operational facilities
and classrooms, and maintain an inviting landscape at more than 1,000 District schools and other
facilities that students, parents, and the community can be proud of;

Whereas, Classified employees were an integral part of the District’s landmark response to the
COVID-19 pandemic and its impact on the families the District proudly serves. Since the start of
the pandemic, Classified Employees served over 132 million meals at our Grab-and-Go Centers,
routinely clean and sanitize schools and offices allowing for the adherence to essential safety
protocols, distributed hundreds of thousands of devices and hotspots to students and families for
distance learning, supported the administration of over 14.7 million COVID-19 tests and the
distribution of over 120,000 vaccines as of March 2022;

Whereas, In 1986, the California State Legislature decreed the third full week of May each year
as Classified School Employee Week in official recognition of classified school employees, by
passage of Senate Bill 1552 (Campbell); and

Whereas, This year the California School Employees Association's theme for Classified School
Employee Week is Classified Professionals: Indispensable, Inspiring & Invincible; now,
therefore, be it

Resolved, That the Governing Board of the Los Angeles Unified School District hereby declares
the week of May 21-27, 2023 as Classified School Employee Week in the District and
encourages the celebration of classified school employees at our schools and throughout the
District for their hard work and unwavering dedication to our students, families, and schools and
the invaluable contributions they make to our educational community; and, be it finally

Resolved, That the Board hereby recognizes and greatly appreciates the contributions and
dedicated service of classified professionals to quality education in the District and the State of
California.

15. Ms. Ortiz Franklin - Commemorating Ten Years of the School Climate Bill of Rights (Res-020-
22/23) (Waiver of Board Rule 72)

Whereas, The Los Angeles Unified School District mission is to realize excellence for all
students by providing the unique, rigorous, and culturally relevant education that each and every
student deserves and the vision is to be the premier public school district by eliminating
educational inequities to graduate all students ready for the world - to thrive in college, career,
and life — and these guide the “how” and “why” of District actions;

Whereas, The Governing Board of the Los Angeles Unified School District approved a strategic
plan to achieve the four district goals in the areas of postsecondary education, early literacy,
numeracy, and social emotional wellness by learning from our community and bringing the lived
experiences of our students and families into our planning; supporting our teachers, leaders and
staff to deliver academically challenging, data-informed, and equity-driven education;
proactively collecting, analyzing, and sharing information that clearly defines where our students
stand in terms of academics and social-emotional wellness; and aligning our actions and
resources at every level of the organization to drive improvement in teaching and learning;
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Whereas, The 2007 Discipline Foundation Policy and the 2013 School Climate Bill of Rights set
the District on a path towards people-centered rather than punishment-centered school culture
and climate with school-wide positive behavior interventions and supports (SWPBIS) and
restorative justice practices, with thousands of hours of professional development having been
facilitated in each;

Whereas, Community members, students, parents and partners, including the Brothers, Sons,
Selves Coalition, led by youth leaders of Los Angeles County based community organizations
specifically Community Coalition, Khmer Girls in Action, InnerCity Struggle, Brotherhood
Crusade, Labor Community Strategy Center, East LA YMCA, Californians for Justice, Youth
Justice Coalition, GSA Network, Social Justice Learning Institute, Children's Defense Fund CA,
including the parent leadership of Community Asset Development Redefining Education
(CADRE) and the coordinating support of the Liberty Hill Foundation and the California
Endowment, directly developed the vision and framework of the School Climate Bill of Rights;

Whereas, Since the implementation of the School Climate Bill of Rights in 2013-14 and its
elimination of suspensions for willful defiance, school climate data has significantly improved,
including a reduction of student suspensions from 8,593 to 1,442 or a 83.22 percent reduction
and expulsions from 111 to 55 or a 50.45 percent reduction;

Whereas, Over 23,000 District staff members and 2,400 parents/caregivers have participated in
restorative practices trainings since July 2021,

Whereas, The District continues to advocate for local and statewide efforts to promote restorative
practices through the removal of willful defiance suspensions including the Office of
Government relations submitting a letter in support of SB 274, which would permanently
eliminate suspensions for willful defiance K-12 across the state of California, and

Whereas, The Board passed the “Affirming our Commitment to the School Discipline Policy and
School Climate Bill of Rights and Establishing May as School Climate Bill of Rights Awareness
Month” in May 2014; now, therefore, be it

Resolved, That the Governing Board of the Los Angeles Unified School District commemorates
10 years of the School Climate Bill of Rights, honors the progress made thus far, and encourages
schools and communities to participate in lessons and activities in May as School Climate Bill of
Rights Recognition Month, such as assemblies, advisory lessons, school-wide activities,
professional development, family workshops, teach-ins, etc. with consideration given to co-plan
or co-present with students, parents and/or families of those directly impacted and community
partners pivotal in the passage of the 2013 Resolution (Brothers, Sons, Selves Coalition
comprised of the listed individual organizations above plus California Native VVote Project and
CADRE);

Resolved further, That the Board officially endorses SB 274 which will eliminate the use of
suspensions for minor misbehavior in California which would set an important precedent for
transforming school climate across the state and country;

Resolved further, That the District will continue our commitment by providing and promoting in
visible, accessible, and easy-to-understand ways to school staff, students, families and
community members the resources that have become available as a result of the School Climate
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Bill of Rights, including but not limited to:

e School Climate Bill of Rights posters for Elementary and Secondary schools in
multiple languages available at https://achieve.lausd.net/Page/12519

e Positive Behavior Intervention and Supports and Restorative Practices teaching
strategies and on-going professional development available at
https://achieve.lausd.net/Page/11924, on Schoology and in person

e Monthly publication of data available online and as requested in family-friendly
printed documents, disaggregated by student groups, committed to in the 2013
resolution currently available at
https://my.lausd.net/opendata/dashboard?language=en

e Data sharing and collaborative agenda-setting at the monthly School Culture, Climate
and Safety Task Force meetings

e Monthly school site meetings composed of various stakeholders, including parents,
students, staff and community members that review and suggest improvements for
school climate data and experiences, with record-keeping noting participant
stakeholder groups;

e Family-focused two-way dialogue workshops facilitated with community partners
regarding the rights and responsibilities provided by the School Climate Bill of
Rights, including accessible, authentic and collaborative family and community
engagement with the new SWPBIS monitoring tool (the Tiered Fidelity Inventory
processes, starting Fall 2023), and, be it finally

Resolved, That the Board directs the Independent Analysis Unit to design and conduct a
thorough quantitative and qualitative analysis of the implementation of the School Climate Bill
of Rights and present its findings to the Board no later than November 2023. Such an analysis
could include outcome changes in data such as suspensions, expulsions, and transfers as well as
additional data more relevant today (e.g. chronic absenteeism, surveys, and mental health data),
disaggregated by student group, as well as lessons learned in the first ten years through focus
groups or interviews representing various stakeholders. This analysis may inform the
Superintendent’s public presentations of progress made on the 2023-2026 Strategic Plan.

Resolutions Requested by the Superintendent

16. Appointment of Member to the School Construction Bond Citizens’ Oversight Committee (Sup
Res-006/22/23)

Resolved, That the Governing Board of the Los Angeles Unified School District ratifies the
appointment of Mr. Patrick MacFarlane representing the Early Childhood Alliance (formerly the
Los Angeles Preschool Advocacy Initiative, LAPAI, Coalition), which includes partnerships
with Advancement Project, InnerCity Struggle, and the California Community Foundation, as
member to the School Construction Bond Citizens’ Oversight Committee for a two-year term
commencing June 16, 2023. Mr. MacFarlane is not an employee, official, vendor, contractor, or
consultant of the District.
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Public Hearings

17. Charter Petition for Public Hearing (040-22/23)

Future is Now CTE Prep (BD 5, Region East)

Consideration of the level of support for a new start-up affiliated charter petition requesting a 5
year term (2023-2028) to serve up to 500 students in grades 9-12 with a proposed location of 400
West Washington Blvd., Los Angeles, CA 90015.

Correspondence and Petitions

18. Report of Correspondence including Williams Settlement Uniform Complaint Quarterly Report
Summary (ROC-011-22/23) PUBLIC HEARING

Minutes for Board Approval (Min-005-22/23)

19. 1 p.m., Reqular Board Meeting, March 8, 2022

1 p.m., Special Board Meeting, April 26, 2022

1 p.m., Reqular Board Meeting, September 13, 2022

9 a.m., Reqular Closed Session, November 15, 2022

Miscellaneous Business

Adjournment

Please note that the Board of Education may consider at this meeting any item referred from a Board Meeting 5 calendar days
prior to this meeting (Education Code 54954.2(b)(3)). The Board of Education may also refer any item on this Order of
Business for the consideration of a committee or meeting of the Board of Education.

Requests for disability related modifications or accommodations shall be made 24 hours prior to the meeting to the Board
Secretariat in person or by calling (213) 241-7002.

If you or your organization is seeking to influence an agreement, policy, site selection or any other LAUSD decision,
registration may be required under the District's Lobbying Disclosure Code. Please visit http://ethics.lausd.net/ to determine if
you need to register or call (213) 241-3330.

Materials related to an item on this Order of Business distributed to the Board of Education are available for public inspection
at the Security Desk on the first floor of the Administrative Headquarters, and at:
https://achieve.lausd.net/boe#calendar73805/20230323/event/65334

Items circulated after the initial distribution of materials are available for inspection at the Security Desk.
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April 12, 2023

Board of Education

Los Angeles Unified School District

333 South Beaudry Ave. 24 Floor

Los Angeles, CA 90017

C/0: Anthony DiGrazia, Director- Office of Labor Relations

RE: LA/OC Building & Construction Trades Council Notice of Desire to Bargain Successor
Unit E MOU and Sunshine of Initial Proposal

Dear Mr. DiGrazia,

Please let this letter serve as the Building Trades notice of its intent to bargain for a SLCCESSOr 10
our Unit E MOU. The Building Trades Council proposes (but is not limited to) negotiate
revisions to the following Articles of Unit E MOU 2017-2020:

Wage reopener for certain classifications effective July 1, 2019
Article . Recognition

Article IV.  Council Rights

Article IX.  Hours and Overtime

Article . Evaluation Procedures

Article XITI. 'Wages and Salaries

Article XIV. Health and Welfare

Article XIX. Reimbursement for Mileage Expenses

Article XXII. Term of Agreement

The LA/OC Building & Construction Trades Council reserves the right to add to or modify this
proposal within the scope of representation.

Please contact me at vour earliest convenience to schedule our negotiations. If you have any
questions or concemns, please feel free to reach me at 213-483-4222 or via cell phone at
(213) 317-1004.

Sincerely,

: BE
Council Representative
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(s) WOCATION. 9202 S. Figueroa Street #724, Los Angeles, CA 90007
y (213) 737-1700

April 25, 2023
Tony DiGrazia, Director
LAUSD Office of Labor Relations

333 South Beaudry Avenue, 20th Floor
Los Angeles, California, 90017

SUBJECT: LASPMA successor agreement to the 2020 — 2023 Unit H Collective Bargaining
Agreement (CBA).
Dear Mr. DiGrazia:

The Los Angeles School Police Management Association (LASPMA Unit H) is requesting to
negotiate a successor agreement to our current 2020 — 2023 CBA agreement.

We request these proposals be placed on the agenda of the next LAUSD Board of Education
meeting for sunshine purposes. We look forward to productive conversations regarding this
matter as soon as possible.

Please contact the LASPMA President Jason Muck by email jason.muck@laspma.com or by
phone at (626) 319-2695 to begin discussions.

Thank you,

D

JASON MUCK
LASPMA President

“PROFESSIONALISM THROUGH LEADERSHIP AND DIRECTION”



Los Angeles School Police Management Association (Unit H)

Initial proposal to the Los Angeles Unified School District to negotiate a successor
agreement to the 2020 -2023 Unit H Collective Bargaining Agreement.

We wish to prioritize the following:

Opening all articles & appendices of the current LASPMA (Unit H) Collective Bargaining Agreement
to include

e Wages, salary, and or differential pay.
e Additional language changes to all articles & appendices in the Unit H CBA, as needed.

The Los Angeles School Police Management Association reserves the right to add to,
modify, delete, or revise the forgoing, and submit additional proposals.

“PROFESSIONALISM THROUGH LEADERSHIP AND DIRECTION”



TAB 3



333 South Beaudry Ave,

Los Angeles Unified School District Los Angeles, A 90017

Board of Education Report
Return to Order of Business

File #: UIP-008-22/23, Version: 1

Los Angeles School Police Association (Unit A) Initial Bargaining Proposals for 2022-2023 Reopener and
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April 201, 2023

Los Angeles School Police Association: Sunshine Negotiations

The purpose of this letter is to advise the Los Angeles Unified School District (LAUSD) of
the need to address our Contract Reopener and Successor Agreement. | believe it is fair to point
out that LASPA members have been through a great deal in recent years. Starting with the
defunding of our department, officers being harassed in the streets and asked to leave schools,
and not to mentioned, being ridiculed unjustly in board meetings. Due to these reasons and the
lack of equal pay in comparison to other agencies, many of our officers left. However, we as a
union have reached out to former LASPD Officers who have lateraled to other police departments
and asked them to come back. We understand the number one goal is here at LAUSD, is to
protect our precious students, staff, and community members. Our officers understand the
delicacy needed to confront situation involving kids. All public employees in Los Angeles County
are paying very close attention to this year’s LAUSD’s salary negotiations and LASPA members,
past and present, are no exception. | only ask the district to be thoughtful when addressing our
members’ concerns. Below you will find some of our members concerns and requests:

Our School Safety Officers (SSOs) are one of the lowest paid employees in the district.
They are tasked with keeping LAUSD students, school staff, and Beaudry personal safe. A quick
google search will reveal LAUSD’s new minimum wage, is S 22.52 an hour. So, with that being
said, our step 1 for School Safety Officers pay needs to be at least $ 22.52 an hour. It is safe to
say our School Safety Officers were hit the hardest as a result of the defunding of our department.
Many were laid off and forced to find employment elsewhere, and as a result of this, many of
them lost their medical benefits, which we all know how crucial these benefits are for families. |
feel they deserve parity with other district employees.

Below is our current salary pay scale of our SSOs:



Step 1 Step 2 Step 3 Step 4 Step 5
School Safety Officers $16.20540 $17.07466 $18.05922 $19.05265 $20.10817

Moreover, we are trying to provide the best quality service to the district we can but quite
frankly, we do not have the amount of police officers and school safety officers we need to keep
our schools safe. | spend my days trying to convince our officers to stay with our department as
| believe we are looking forward to better days, but our officers are paying close attention to the
negotiations of all the LAUSD bargaining units and deciding what’s the best resolution for them
and their families. Officers deserve to receive parity at the bargaining table with their LAUSD
brothers and sisters, anything else would send a negative message to our officers and they would
once again feel like outsiders working within the LAUSD Family.

In conclusion, we are facing a great number of retirements within the next few years. Our
veteran police officers and school safety officers provide a wealth of knowledge to the district as
they are the backbone of our department. Our union takes the rebuilding of our department
seriously and retaining veteran officers is a must. The best way to keep these high-quality
officers, is with a longevity increase at 20 years and at 25 years. | urge you to pay close attention
to these details and to not allow our department to shrink even further, and put the safety of our
children, LAUSD staff, and community members as your number one priority.

Best regards,

ﬁ/ fa/r(ez

Gil Gamez
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California
School
Employees
Association

May 1, 2023

Anthony DiGrazia

Director

Office of Labor Relations

Los Angeles Unified School District
333 South Beaudry Avenue, 20th Floor
Los Angeles, CA 90017

RE: Initial Proposals from the California School Employees Association and its Los
Angeles Chapter #500

Dear Mr. DiGrazia,

Thie mission of the California School Employees Association and its Los Angeles Chapter
500 ["CSEA") is "to improve the lives of our members, students and community.” In
pursuit of our mission, we write to notify you of our intent to negotiate the following
topics. Please consider this CSEA's initial proposal per Government Code section
3547(a).

Wages

Inflation and the growing cost of housing, consumer goods, and services we all rely on
have steadily eaten into the wages of Los Angeles Unified School District’s (“District”)
classified employees. CSEA intends to seek a wage increase in line with those achieved
by the District’'s other bargaining units.

Furthermaore, CSEA represents the lowest paid classifications in the District. CSEA
intends to seek an agreement that especially acknowledges the needs of these
classifications. The District cannot boast about its minimum wage reaching $22.52 an
hour while some classifications are not on track to reach that number.

& | = Recognition
CSEA intends to review the list of represented classifications and make updates as
necessary. In addition, C5EA wants to review and update the language found in this
article to ensure compliance with the [aw and eliminate waivers to CSEA's rights.

Article Ill = District Ri
CSEA intends to clarify or remove any language that conflicts with or minimizes our
coliective right to negotiate changes to our wages, hours, and working conditions.

Article IV — CSEA Rights
CSEA Intends to add language in this article that accomplishes the following:
* Modification of the steward release time bank
» Modification of release time provisions for District committees, meetings, and
events to ensure equity between CSEA officers and agents who work at the
Central Office and those who work at schools
# Expansion of the negotiations team in line with the numbers of team members
provided to other unions

Clur mrsame o IR thac [rves of oner aneonbers, sfelenrs ard COMNRLUTIEY. s



« Automatic provision of routinely requested necessary and relevant information
» Preservation of our collective rights under the Educational Employment Relations Act
(“EERA")

Article V — Grievance Procedure
A contract is only as functional as it is enforceable. Accordingly, CSEA intends to expand and
improve upon the existing grievance procedure by:

« Providing members additional time to investigate and process grievances

« Updating the arbitrator list or moving to an SMCS provided list or arbitrators

¢ Removing restrictions on CSEA communications

« Preserving our right to take collective action regarding grievances

o Equalizing the effect of time limits between the District, CSEA, and CSEA members

o Removing arbitrary limitations imposed upon the arbitrator

We also intend to review and remove language that waives our access to the grievance
machinery throughout the contract, especially where such waivers do not serve the needs of
our members.

Article VIl — Discrimination

The District has repeatedly and loudly proclaimed its commitment to diversity, equity, and
inclusion. However, CSEA members routinely face unacceptable discrimination. We intend to
strengthen the language of Article Vil and ensure that members have access to a full range of
enforcement mechanisms and remedies when the District unlawfully discriminates.

In addition, CSEA has sounded the alarm regarding the District’s broken disability management
and reasonable accommodations process. Once again, we intend to bring this issue to the
negotiations table. The District’s commitment to diversity, equity, and inclusion is incomplete if
it leaves behind disabled workers.

Article VIl — Union Security and Dues Deduction
CSEA intends to update Article VIII to comply with existing law and to reflect the numerous

changes to the law post-Janus.

Article IX — Hours and Overtime

An equitable system for rotating extra straight time hours {“2-time”} was supposed to be
established in Spring 2019. CSEA intends to complete this unfinished work from 2018,
Furthermore, the process by which overtime is rotated needs to be strengthened to ensure said
rotation is equitable across departments, divisions, and schools.

CSEA also intends to seek a ban of the practice of giving a worker a short-term schedule change
simply to avoid paying overtime,

Article X — Evaluation Procedure
The evaiuation procedure is one of the most referred to articles in the contract. CSEA intends to
improve the existing article by:



« Clarifying the timeline for annual evaluations

« Banning the practice of retroactive evaluations long after the year in question has
concluded

« Defining the evaluation timeline for school year vs. non-school year employees

« Requiring a record of communication before a supervisor can issue a below standard
evaluation

+ Adding new language that combats discriminatory evaluations

Article XI — Leaves of Absence

CSEA intends to review and update the [eaves of absence language to comply with changes to
the law. In addition, CSEA plans to fix weaknesses discovered in the bereavement leave section
during the pandemic.

Article XH - Wages and Salaries, Pay Allowances, Differentials, and Special Salary Practices
CSEA is currently in negotiations with the District regarding this article as part of our 2022-2023

reopeners. If CSEA fails to achieve all of its goals in this article from those negotiations, CSEA
will pursue them in successor bargaining.

Article Xill -~ Health and Welfare
CSEA seeks to expand the eligibility requirements found in this article.

Article XV — Professional Growth

CSEA intends to expand the professional growth opportunities that qualify for reimbursement
under this article. in addition, CSEA wants to expand when flexible work hours, schedule
changes, or even leaves are offered to an employee pursuing professional growth.

Article XVIIi — Vacation:

CSEA is currently in negotiations with the District regarding this article as part of our 2022-2023
reopeners. However, if progress cannot be made on ail CSEA’s priorities in this article, CSEA
intends to continue negotiations to improve the vacation benefit, reduce blackout periods, and
reduce the amount of time employees must go unpaid due to a lack of vacation accrual.

Article XVIl — Holidays
CSEA intends to add the new Juneteenth holiday to this article.

Article XIX - Safety Conditions
CSEA intends to memorialize a number of the parties’ pandemic best practices in this article.

CSEA also intends to memorizalize recent changes to the law and regulations in this article.

Article XX! - Layoff and Reassignments
CSEA intends to ensure this article complies with recent changes to the law.

Article XXl - Term of Agreement
CSEA intends to negotiate a new three-year term.



Other Topics of Negotiation

The District has repeatedly relied upon central office deployments to make up for school site
staffing shortages. CSEA intends to negotiate language that ensures deployments are not
overused and that when they are necessary they are implemented safely and equitably.

The District relies on several floating positions that serve multiple schools. These positions have
unique needs currently unaddressed by the parties’ contract.

CSEA plans to address the gaps caused by the lack of assigned school nurses and district
translators, which all too often falls on the shoulders of school office staff.

CSEA has advocated for fully staffed school libraries at every elementary and middle school for
more than a decade. CSEA intends to address this issue at the bargaining table.

CSEA is currently bargaining over a reasonable telework policy as part of 2022-2023 reopeners.
CSEA is keeping this subject on our successor proposal to give us the flexibility to continue
negotiating over the matter if an agreement is not reached before lune 30, 2023 or the
agreement requires further adjustment after June 30, 2023.

CSEA intends to strengthen protections against contracting out work.

CSEA intends to explore other benefits to make the District the “employer of choice,” such as
reducing the number of unpaid/unassigned days or providing a benefit for dependent care.

Finally, CSEA reserves the right to make additional proposals during these negotiations subject
to notice requirements in Government Code section 3547{d).

Sincerely,
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS LOS ANGELES CHAPTER #500

i A P

Chapter President
CC: Espie Medellin, Field Director; Kennisha Green, Regional Representative; Don Snyder, Area
Director; Jennifer Rener, Labor Relations Representative
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Adoption of a Resolution to Exempt the Proposed Bright Star Schools Rise Kohyang Middle School
Project From Local Land Use Regulations Under Government Code Section 53094 (Requires 2/3 Vote)
April 18, 2023

Facilities Services Division

Action Proposed:

Adopt, by a two-thirds vote of its members, the Resolution in Attachment A which makes the necessary
findings of fact pursuant to the requirements of Government Code Section 53094, to exempt from the City of
Los Angeles (City) zoning ordinances, including City redevelopment plans, the proposed Bright Star Schools
(Bright Star) project known as Rise Kohyang Middle School (Rise Kohyang MS) (Project) to be located at the
southwest corner of West Olympic Boulevard and Beacon Avenue, commonly known as 1700 West Olympic
Boulevard (Project Site).

Background:

The Project is funded by State of California Charter School Facilities Program (CSFP) and Los Angeles Unified
School District’s (Los Angeles Unified) Augmentation Grant. The CSFP funds are comprised of a grant and a
loan, subject to final apportionment by the State. In accordance with CSFP, Los Angeles Unified has executed
the CSFP Memorandum of Understanding and has issued a 40-year lease to Bright Star (Lease). Since 2020, the
Board of Education (Board) has adopted three proposals to support the implementation of the Bright Star Rise
Kohyang MS Project. On August 25, 2020, the Board amended the Facilities Services Division (FSD) Strategic
Execution Plan (SEP) to approve a $32,793,996 charter augmentation grant for the Project and authorized staff
to negotiate and execute agreements for the financing of the Project, which included taking title of the property,
in accordance with the Los Angeles Unified Charter Augmentation Grant Program Guidelines (Guidelines).
Subsequently, on February 8, 2022, the Board adopted the Mitigated Negative Declaration (MND) and
Mitigated Monitoring and Reporting Plan pursuant to the California Environmental Quality Act and approved
the Rise Kohyang MS Project.

In accordance with the Guidelines, Bright Star transferred title to the Project Site to Los Angeles Unified on
July 15, 2022. Bright Star obtained Division of the State Architect (DSA) approval of the construction plans
for the Project. The proposed Project requires exemption from local zoning ordinances in order to construct the
school facilities. The proposed Resolution makes the necessary findings of fact pursuant to the requirements of
Government Code Section 53094, to make local city and county zoning ordinances, including city and county
redevelopment plans, inapplicable to the Project Site, which is owned by Los Angeles Unified. The Project Site
includes one single parcel (Assessor’s Parcel Number 5137-017-014) comprised of five smaller lots, two of
which have commercial zoning designations, which allow for school use. The remaining three lots are zoned
for residential purposes and use for a school would require a Conditional Use Permit. The proposed zoning
exemption will allow Bright Star to construct the Project and use the facilities for school use as Rise Kohyang
MS (all five lots) and thereby securing a long-term facility for its 6th - 8th middle school.
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The Project is being developed by Bright Star and will provide school facilities for approximately 450 students
in 6th through 8th grades. The Project Site is located on a 1.01-acre property acquired by Bright Star in
November 2020 located at the property commonly known as 1700 West Olympic Boulevard in the Pico-Union
neighborhood in the City of Los Angeles. The property consists of a dirt parking lot with several planting
areas, enclosed by concrete block walls and fencing.

Bright Star will construct an approximately 69,200 square foot school which consists of a four-story classroom
building with 21 classrooms, including a science lab, collaborative spaces, administrative offices, restrooms,
support spaces, a lunch and food service area, a multipurpose room, an outdoor basketball court and synthetic
turf area for assemblies, physical education, and free play, outdoor learning spaces, and an underground parking
lot with 48 parking spaces.

Rise Kohyang MS currently serves 347 students in 6th through 8th grades at its private leased site. The Project,
once completed, will provide a long-term location for Rise Kohyang MS for approximately 450 students in 6th
through 8th grades, as established under its approved charter petition, and allows Rise Kohyang MS to relocate
the students it serves to the newly constructed school facility. Bright Star will waive its rights under
Proposition 39 for the term of the Lease.

The Charter Schools Division has determined that Bright Star is in good standing and compliance with the
terms of its renewal charter petition for Rise Kohyang MS which was approved by the Board on December 8,
2020 (“Charter Petition™) for five years beginning July 1, 2021 until June 30, 2026. With regards to its
financial standing, a review of Bright Star’s financial audit on Rise Kohyang MS indicates the organization is
in overall good financial standing.

The proposed Project is anticipated to start construction during the fourth quarter of 2023 and be completed by
the fourth quarter of 2025.

The proposed Project is located within the boundaries of MacArthur Park Community of Schools, Region East
and Board District 2 (Rocio Rivas).

Expected Outcomes:
Adoption of this Resolution will exempt the proposed Project from applicable City zoning ordinances and
redevelopment plans. This will allow Bright Star to construct the proposed Project for school use.

Board Options and Consequences:
Adoption of staff’s proposal would exempt the proposed Project from applicable City zoning ordinances,
thereby allowing Bright Star to construct the facilities for school use.

If the proposal is not adopted, Bright Star will be required to comply with City zoning ordinances and seek a
conditional use permit, which would likely impact the proposed Project’s schedule and budget, and may
jeopardize the proposed Project’s feasibility as currently approved by DSA.

Policy Implications:

The proposal supports the implementation of the proposed Project, for which the Board has approved and
adopted the MND on February 8, 2022 (Board Report Nos. 134-21/22 and 135-21/22), and allocated funding
for, under Los Angeles Unified’s Charter Augmentation Grant Program on August 25, 2020 (Board Report No.
014-20/21). Moreover, this action helps facilitate the Board-adopted FSD SEP and is consistent with Los
Angeles Unified’s Charter School Facilities Expansion Program Policy, adopted on July 10, 2007, which
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designated program requirements for projects that provide long-term facility solutions as an alternative to the
annual Proposition 39 allocation of District facilities (Board Report No. 304-06/07).

Budget Impact:

This action does not have a budget impact. The Board previously authorized funding in the amount of
$32,793,996 for the proposed Project (Board Report No. 014-20/21), comprised of $31,093,996 as an
augmentation grant to Bright Star for the construction of the Project, with the balance covering Los Angeles
Unified’s oversight to ensure compliance with Los Angeles Unified’s guidelines and approvals, including, but
not limited to, DSA inspection during construction, environmental review, design review, and development of
necessary agreements and instruments. Funding for the Project will be provided from Bond Program funds
earmarked specifically for charter school facilities upgrades and expansions. Bright Star anticipates funding it’s
portion of $31,093,996 with funds provided through the State CSFP.

Student Impact:
The proposed Project, once completed, will help ensure that the students attending Rise Kohyang MS are
provided with a safe and healthy environment, and up-to-date facilities that promote learning.

Equity Impact:
Not Applicable.

Issues and Analysis:

Local cities and counties adopt zoning ordinances and anticipate compliance by proposed new developments
within their jurisdiction. Government Code Section 53094 provides that by a two-thirds vote of its members the
governing board of a school district may render a city or county zoning ordinance inapplicable for use of
property as classroom facilities.

Rise Kohyang MS serves approximately 347students in a private leased office facility, with a term through the
Summer of 2023. Bright Star has indicated their lease will not be extended and are trying to find a new interim
facility. In case Bright Star is unsuccessful in locating an interim facility, and as a back-up measure, Bright Star
has applied for Los Angeles Unified facilities under Proposition 39 for the 2023-24 school year and may
require facilities until the completion of the Project. If the proposal is not approved, Bright Star will need to
comply with City zoning ordinances and would seek a conditional use permit. This is anticipated to take an
additional one and a half to two years. A schedule delay would likely result in additional costs and further
utilization of Los Angeles Unified facilities through Proposition 39.

If the construction bid comes in higher than anticipated, Bright Star may request that Los Angeles Unified fund
50% of the additional cost increase. If so, staff will return to the Board to request authorization for funding the
requested increase.

The Resolution has been reviewed by the Office of General Counsel and there are no significant legal issues in
adopting this Resolution.

Attachments:
- Attachment A - Resolution
o Previously adopted Board reports referenced in policy implications section:
o Adopted August 25, 2020: Board Report No. 014-20/21
<https://drive.google.com/file/d/12eu0piST45rBbWmjp1;SHPXE9tqgigm7m/view ?usp=sharing>
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o Adopted February 8, 2022: ’Board Report Nos 134-21/22
<https://drive.google.com/file/d/1ZWtY 8aVI9qgXU2UtKzEOuVLSy8k4Xetw3H/view?
and 135-21/22
<https://drive.google.com/file/d/1ThRS03ueE61e32ToXJgUKCcEXdr8 M7vrx/view?usp=sharing>
o Adopted July 7, 2007: Board Report No. 304-06/07
<https://drive.google.com/file/d/1pXjA2pxIjU2gQtA6sdJ6 XxPY fNzA0zPO/view?usp=sharing>

Informatives:
Not Applicable

Submitted:
03/08/2023
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RESPECTFULLY SUBMITTED, APPROVED BY:
RTO M. CARVAL P;éé—é SALCIDO
Superintendent Deputy Superintendent,

Business Services and Operations

REVIEWED BY: APPROVED BY':
BEMORA NAVERA REED MARK %FA%ER
General Counsel Chief Facilities Executive

\/ Facilities Services Division
¥ Approved as to form.

REVIEWED BY: PRESENTED BY:

'______‘_____,-h-.‘h—--———— - ]
e
TONY ATIENZA AARON BRIDGEWATER

Director, Budget Services and Financial Planning  Director of Facilities Planning & Development
Facilities Services Division

_Y_fﬁppmwd as to budget impact statement.
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LOS ANGELES UNIFIED SCHOOL DISTRICT
Board of Education Report

Attachment A

A RESOLUTION BY THE LOS ANGELES UNIFIED SCHOOL DISTRICT (LOS ANGELES
UNIFIED) RENDERING CITY OF LOS ANGELES ZONING ORDINANCES, INCLUDING
REDEVELOPMENT PLANS, INAPPLICABLE TO THE BRIGHT STAR SCHOOLS’ USE OF
PROPERTY LOCATED AT THE SOUTHWEST CORNER OF WEST OLYMPIC
BOULEVARD AND BEACON AVENUE, COMMONLY KNOWN AS 1700 WEST OLYMPIC
BOULEVARD IN LOS ANGELES FOR THE RISE KOHYANG MIDDLE SCHOOL PROJECT
PURSUANT TO CALIFORNIA GOVERNMENT CODE SECTION 53094 AND MAKING
FINDINGS OF FACT RELATED THERETO.

Whereas, Bright Star Schools (Bright Star), the operator of Rise Kohyang Middle School (Rise Kohyang
MS), proposes to construct a school facility for approximately 450 students in 6" through 8™ grades
(Project) located at 1700 West Olympic Boulevard in Los Angeles (Project Site), within the
geographical jurisdiction of the Los Angeles Unified,;

Whereas, the Project Site includes one single parcel (Assessor’s Parcel Number 5137-017-014)
comprised of five smaller lots, two of which have commercial zoning designations, which allow for
school use. The remaining three lots are zoned for residential purposes, and use for a school would
require a Conditional Use Permit;

Whereas, the Project Site consists of an asphalt and concrete parking lot with several planting areas,
enclosed by concrete block walls and fencing;

Whereas, on August 25, 2020, the Board of Education (Board) amended the Facilities Services Division
(FSD) Strategic Execution Plan (SEP) to approve a charter augmentation grant for the Rise Kohyang
MS Project for up to $32,793,996 and authorized staff to negotiate and execute agreements for the
financing of the Project (Board Report No. 014-20/21), which included taking title of the property per
Los Angeles Unified’s Charter Augmentation Grant Program Guidelines (Guidelines);

Whereas, On February 8, 2022, the Board adopted the Mitigated Negative Declaration and the Mitigated
Monitoring and Reporting Plan pursuant to the California Environmental Quality Act and subsequently
approved the Rise Kohyang MS Project (Board Report Nos. 134-21/22 and 135-21/22).

Whereas, the State of California through the California State Allocation Board has provided a
preliminary apportionment of capital funding for the design and construction of the Rise Kohyang MS
Project through the Charter School Facilities Program and such funding requires Los Angeles Unified
hold title to the Project Site in trust for the benefit of the public school system;

Whereas, Bright Star transferred title of the Project Site to Los Angeles Unified on July 15, 2022;

Whereas, pursuant to the Charter Schools Act, Rise Kohyang MS has been chartered by the Los Angeles
Unified through 2026, and is currently in good standing;
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LOS ANGELES UNIFIED SCHOOL DISTRICT
Board of Education Report

Attachment A

Whereas, the demolition of a vacant parking lot and the construction of facilities for charter school
operation will provide the surrounding community with the benefit of increased educational options;

Whereas, Bright Star has presented the Rise Kohyang MS Project to the Los Angeles City Council
District 1 Office and its Board of Directors and has not received any opposition for the proposed Project;

Whereas, no local jurisdiction with authority over the property has denied the Rise Kohyang MS a
variance, conditional use permit, or other permit requiring discretionary action related to the property;

Whereas, Bright Star has complied, and will continue to comply, with all provisions of environmental
review as required by Los Angeles Unified policy and applicable State law;

Whereas, no portion of the site may be occupied without a corresponding form of substantial
completion, through which process the Division of the State Architect must ensure that the site is safe
for school use;

Whereas, Bright Star has agreed and acknowledged in writing that by granting a zoning exemption, Los
Angeles Unified does not make any representation or warranty, express or implied, regarding the
condition, safety, or fitness of the property for school use or any other use or purpose;

Whereas, Bright Star has agreed to waive its Proposition 39 rights for the period coterminous with their
occupancy of the exempted property;

Whereas, pursuant to California Government Code Section 53094, which provides that by a two-thirds
vote of its members, the governing board of a school district may render a city or county zoning
ordinances, including city redevelopment plans inapplicable for use of property as classroom facilities;
now, therefore, be it;

Resolved, that each of the above recitals reflects a finding of fact by the Board which forms a part of this
Resolution;

Resolved, that the Board finds that the Los Angeles Unified has complied with Government Code
Section 53094 and Public Resources Code Section 21151.2 with respect to the Rise Kohyang MS
Project; and be it

Resolved, that the Board hereby invokes its authority under California Government Code Sec. 53094 to
exempt the proposed Rise Kohyang MS Project from the City of Los Angeles zoning ordinances, including
city redevelopment plans as inapplicable;

Resolved, that the Board finds that Los Angeles Unified has complied with California Government Code
Section 53094 with respect to the proposed use of property for school purposes; and be it finally
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LOS ANGELES UNIFIED SCHOOL DISTRICT
Board of Education Report

Attachment A

Resolved, that the Board specifies that the record of proceedings on which the Board’s decision is based
includes all documents, records (written, electronic or otherwise), comments (both oral and in writing),
and testimony submitted in response to or prepared in connection with the proposed Project, and all
actions, proceedings, and other matters relating thereto. The record of proceedings is located at the Los
Angeles Unified School District Facilities Services Division, 333 S. Beaudry Avenue, 23 Floor, Los
Angeles, California, and the custodian of record of proceedings is the Facilities Services Division.

PASSED, APPROVED AND ADOPTED this 18" day of April 2023, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Michael McLean Date
Executive Officer of the Board of Education
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Los Angeles Unified School District Los Angeles, A 90017
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File #: Rep-234-22/23, Version: 2

Associated Administrators Los Angeles, Unit J (AALA)
2021-2022 and 2022-2025 Memorandums of Understanding
May 9, 2023

Office of Labor Relations

Action Proposed:
Adoption of the Memorandums of Understanding (Attachment A, B and C) with Associated Administrators of
Los Angeles (AALA) which also includes Unit J and Unit J counterpart classifications.

Background:

Pursuant to Government Code Section 3547, the District and the Union presented proposals to the public at a
regular meeting of the Board of Education. The public had an opportunity to be informed about these proposals
and to express itself to the Board of Education. Since that time, representatives for the parties have met and
negotiated as required by law. The parties reached tentative agreement on March 17, 2023 and April 14, 2023.

Copies of the Memorandums of Understanding are available for public review through the Office of Labor
Relations.

Expected Outcomes:
Adoption of the Memorandums of Understanding (MOUs) with Associated Administrators of Los Angeles
(AALA) which also includes Unit J and Unit J counterpart classifications.

Board Options and Consequences:
If the Board adopts these agreements, the attached Tentative Agreements with AALA, which is a joint
recommendation of the bargaining parties, will be implemented.

If the Board does not adopt these agreements, the attached Tentative Agreements with AALA, which is a joint
recommendation of the bargaining parties, it will not be implemented. The parties would resume negotiations of
the 2021-2022 and 2022-2025 successor Agreements.

Policy Implications:

These Memorandums of Understanding amends the provisions of the 2018-2021 Successor Agreements
between the District and AALA and therefore becomes policy upon adoption by the Board and ratification by
AALA membership. The leadership of the Union has signed the agreements. These agreements are pending
AB 1200 certification and ratification by union membership.

Budget Impact:
The budget impact for these agreements are detailed in the attached AB 1200 Reports.
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Student Impact:

These Agreements will assist the District in attaining its goals for students by providing competitive
compensation to attract and retain the highest quality employees.

Equity Impact:

|C0mp0nent Score Score Rationale

Recognition 1 Wages are applied to all classifications, without differentiation based on SENI
index, student population or historical inequities.

Resource 2 Wages for classifications incentivize employees to serve as leaders. Students need

Prioritization talented school and District leaders to improve outcomes.

Results 2 Higher wages will attract and retain talented staff with background, education and
desire necessary to address opportunity and/or achievement gaps.

TOTAL 5

Issues and Analysis:

These Memorandums of Understanding concludes the 2021-2022 and 2022-2025 Successor Negotiations with
Associated Administrators of Los Angeles (AALA) which also includes Unit J and Unit J counterpart

classifications.

Attachments:

Attachment A - 2021 - 2022 AALA Unit ] Memorandum of Understanding
Attachment B - 2022 - 2025 AALA Unit J Memorandum of Understanding
Attachment C - Confidential District Represented Employees - Unit J
Attachment D - AB 1200 Report for Unit J and Unit J Counterparts

Informatives:
Not Applicable

Submitted:
05/04/23
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RESPECTFULLY SUBMITTED,

.-,A BERTOM CARVALHO

“~" Superintendent

REVIEWED BY:

Z{;_;\\” }_’_,—-"‘\_‘_w s
/

PEVORA NAVERA REED
General Counsel

l Approved as to form.

REVIEWED BY:

APPROVED & PRESENTED BY:

‘\.J)}{I}L"xu' S \ /){G}fr-?
ANTHONS{/ IGRAZIA v
Director

Office of Labor Relations

P

TONY ATIENZA

Director, Budget Services and Financial Planning

;/ Approved as to budget impact statement.
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ATTACHMENT A

LOS ANGELES UNIFIED SCHOOL DISTRICT-ASSOCIATED ADMINISTRATORS LOS ANGELES- UNIT J
MEMORANDUM OF UNDERSTANDING 2021-2022

This Tentative Agreement is made and entered into this _17th day of March, 2023 by and between the
Board of Education of the Los Angeles Unified School District {"District"} and Associated Administrators
Los Angeles Unit J - Classified Managers {"Unit I*).

Pursuant to the parties’ 2018-2021 collective bargaining Agreement, the District and Unit J have met and
negotiated in good faith and have completed negotiations for the 2018-2021 Agreement. This 2021.2022
Agreement is the successor to the parties’ 2018-2021 Agreement and is the final resclution to all matters
associated with that Agreement. The parties hereby agree as follows:

A. INCORPORATION OF PREVIOUS TERMS: All articles and provisions of the parties’ 2018-2021

Agreement are to be combined with the terms of this Agreement to form the 20212022
Agreement. This 2021-2022 Agreement completes and closes cut the 2018-2021 Agreement and all
reopeners contained therein. The parties’ will develop appropriate non-substantive language
corrections to combine the above documents with this Agreement.

B. COMPENSATION; Effective, July 1, 2021, the District and Unit ] agree to the following with respect
to compensation: All bargaining Unit ] members shall receive a five percent (5%} on schedule wage
increase applied to all pay scale groups and levels of the base salary tables.

C. i3t :
In exchange for the closure of this agreement, the parties agree that an extra year will be added to
the next successor agreement, making the successors term luly 1, 2022 through June 30, 2025. The
parties have been in negotiations for this successor and these negotiations will continue.

D. IERM OF AGREEMENT: This Agreement shall become effective upon ratification by the Union and
adoption by the Board of Education, and shall remain in full force and effect, pursuant to its terms,
up to and including June 30, 2022, and thereafter shall be extended on a day-to-day basis until
terminated by either party upon ten (10) calendar days’ written notice. There shall be no reopeners.

The agreement is subject to ratification by the membership of Unit J and to final approval by the LAUSD
Board of Education.

Los Angeles Unified School District Associated Adrymurs of Los Angeles Unit ]

NP

By: L4 4 mb—!-w AN ATLIyr By:
( P

Anthony Dﬂrazia o N‘érv X Paiz//,
Office of Labor Relations President

Adopted and approved by the LAUSD Board of Education on , 2023,

By:

la(-:kie Goldberg, President
LAUSD Board of Education



District Proposal: 3-17-23 ATTACHMENT B

Union Counter: 4-12-23 Emailed
District Proposal: 4-14-23
Union Counter: 4-14-23

Union Counter: 4-21-23

LOS ANGELES UNIFIED SCHOOL DISTRICT-ASSOCIATED ADMINISTRATORS LOS ANGELES - UNIT J
2022 - 2025 MEMORANDUM OF UNDERSTANDING

This Tentative Agreement is made and entered into this 21st day of April, 2023 by and between the
Board of Education of the Los Angeles Unified School District {"District®) and Associated Administrators
Los Angeles Unit ! - Classified Managers {"Unit J"}.

Pursuant to the parties’ 2021-2022 collective bargaining Agreement, the District and Unit ] have met
and negotiated in good faith and have completed negotiations for the 2022-2025 Agreement. This 2022-
2025 Agreement is the successor to the parties' 2021-2022 Agreement and is the final resolution to zll
matters associated with that Agreement. The parties hereby agree as follows:

A. [NCORPORATION OF PREVIOUS TERMS; Al articles and provisions of the parties' 2021-2022
Agreement are to be combined with the terms of this Agreement to form the 2022-2025
Agreement. This 2022-2025 Agreement compietes and closes out the 2021-2022 Agreement and all
reopeners contained therein. The parties’ will develop appropriate non-substantive language
corrections to combine the above documents with this Agreement.

B. COMPENSATION:

i 2022-2023 Salary Increase:
Based on the salary table effective July 1, 2022, all Unit J bargaining unit members
shall receive a 3% on-schedule wage increase applied to the base salary tables.

Based on the salary table effective January 1, 2023, all Unit ] bargaining unit members
shall receive a 4% on-schedule wage increase applied to the base salary tables.

ii. 2023-2024 Salary Increase;
Based on the salary table effective July 1, 2023, all Unit J bargaining unit members

shall receive a 3% on-schedule wage increase applied to the base salary tables.

Based on the salary table effective January 1, 2024, ail Unit ] bargaining unit members
shall receive a 4% on-schedule wage increase applied to the base salary tables.

ii. 2024-2025 Salary Increase:
Based on the salary table effective July 1, 2024, all Unit J bargaining unit members
shall receive a 3% on-schedule wage increase applied to the base salary tables.

Based on the salary table effective January 1, 2025, all Unit ] bargaining unit members
shall receive a 4% on-schedule wage increase applied to the base salary tables.
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C. ADDITIONAL AGREEMENTS:

1. Article XIV — Wages and Salaries
Article IV- AALA Rights
Article XV — Health and Welfare
Article XVI — Holidays
Article XXIi — Term of Agreement

T IR

D. Megotiations for Successor Agresment:
In exchange for the closure of this agreement, the parties agree that an extra year will be added to
this successor agreement, making the successors term July 1, 2022 through June 30, 2025, The
parties have been in negotiations for this successor and these negotiations have concluded.

E. TERM OF AGREEMENT: This Agreement shalil become effective upon ratification by the Union and
adoption by the Board of Education, and shall remain in full force and effect, pursuant to its terms,
up to and including June 30, 2025, and thereafter shali be extended on a day-to-day basis until
terminated by either party upon ten (10) calendar days’ written notice. There shall be one (1}
noneconoemic reopener for the 2024-2025 school year.

The agreement is subject to ratification by the membership of Unit J and to final approval by the
LAUSD Board of Education.

Los Angeles Unified School District Associated Administrators of Los Angeles Unit J
e AP .
sy: (Qillleey SH Poyrcr . LV T )
Anthony@{Grama s Nery X, Paiz
Office of Labor Relations President
Adopted and approved by the Board of Education on , 2023.
By:
Jackie Goldberg

Board President



ATTACHMENT C

CONFIDENTIAL DISTRICT REPRESENTED EMPLOYEES
2021 THROUGH 2025 FISCAL YEARS COMPENSATION

As a result of the AALA Tentative Agreement, it is requested that the Board of Education
approve comparable treatment compensation for confidential, District-represented
employees similar to those employees represented by bargaining units.

A. COMPENSATION:

i. 2021-2022 Salary Increase:

Based on the salary table effective July 1, 2021, all Unit J confidential counter-
part classifications shall receive a 5% on-schedule wage increase applied to the
base salary tables.

ii. 2022-2023 Salary Increase:
Based on the salary table effective July 1, 2022, all Unit J confidential counter-
part classifications shall receive a 3% on-schedule wage increase applied to
the base salary tables.

Based on the salary table effective January 1, 2023, all Unit J confidential
counter-part classifications shall receive a 4% on-schedule wage increase
applied to the base salary tables.

i, 2023-2024 Salary Increase:
Based on the salary table effective July 1, 2023, all Unit J confidential counter-

part classifications shall receive a 3% on-schedule wage increase applied to
the base salary tables.

Based on the salary table effective January 1, 2024, all Unit J confidential
counter-part classifications shall receive a 4% on-schedule wage increase
applied to the base salary tables.

ii. 2024-2025 Salary Increase:
Based on the salary table effective July 1, 2024, all Unit J confidential counter-

part classifications shall receive a 3% on-schedule wage increase applied to
the base salary lables.

Based on the salary table effective January 1, 2025, all Unit J confidential

counter-part classifications shall receive a 4% on-schedule wage increase
applied to the base salary tables.

Approved. /#P‘Zp .

C/Alt:rertc: M. Carvalho, Superintendent
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Name of School Disirict:

Los Angeles County CMTice of Education
Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/5tatutes 1991), AB 2736 (Chapter 32/Statutes 2004), GC 3547.5

Los Angeles Unified School District

MName of Bargaining Linin:

AALA J and Unit J Confidential Counterpant

Cerificated, Classified, Ciher

Classified

The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2025
jidate {date )

The Governing Board will act upon this agreement on: May 9, 2023
kil

Mote: This form, along with a copy of the proposed agreement, muost be submitted to the County Office at least

ten {10) working days prior to the date the Governing Board will take action,
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Prinued 002003 up 12203 [

Los Angebes County Oifiee o Edweation
Busimess Advisony Services
Bevised 6/ | 1°2R2]



Public DHsclosare of Proposed Collective Bargaining Agreement Page 2

Los Angeles Unified School District
AALA J and Unit J Confidential Couwnterpart

& What was the negotiated percentage change? For example, if the change in "Year |” was for less than a
vear, what is the annualized percentage of that change for "Year 177

Please see attached Memorandum of Understanding (MOU) between the Los Angeles Unified School
District (LAUSD) and the Associated Administrators of Los Angeles (AALA)Y ] and Unit J confidential
counterpart, and subject 1o final approval by the LAUSD Board of Education,

%, Were any additional steps, columns, or ranges added 10 the salary schedules? (If ves, please explain.)

Mot applicable

10, Please include comments and explanations as necessary. (I7 more room is necessary, please attach an
additional sheet)

Mot applicable

11, Does this bargaining unit have a negotiated cap for Health and Welfare Yes[X] no[]
benefits?
If ves, please describe the cap amount.

The Los Angeles Unified School District Health and Welfare Memorandum of Understanding provides for
a flut per participant contribution rate per active emplovee.

B. Proposed negotiated changes in noncompensation items (i.e., class size adjusiments, staff development
davs, teacher prep time, classified staffing ratios, etc.}

Mot applicable

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases.
program reductions or increases. elimination or expansion of other services or programs (i.c., counsclors,
librarians, custodial saff, elc.)

The fiscal impact to the Unrestricted General Fund is 37.0M in FY 2022-23, $84M in FY 2023-24, and
£12.6M in FY 2024-25. The cost of the agreement necessitates the release of Inflation Protection
committed balances in an amount equal to the cost of the agreement in each fiscal vear totalling $28.0M,
leaving a remaining committed balance for Inflation Protection of $16.7M.

Lo Angeles Coanty Cce of Edseation
B Advison Services
Primivod S02025 a0 1203 P Reevised (46711 2621



Public Disclosure of Proposed Collective Bargaining Agreement Page 3
Los Angeles Unified School District
AALA Jand Unit J Confidential Counterpan

D. What contingency language is included in the proposed agreement je.g., reopeners, ete.)?

Please refer to the attached AALA J and Unit J confidential counterpart MOUSs.

E. ldentify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
erievance procedures, ele,

Mot applicable

F. Source of Funding for Proposed Agreement:
1. Current Year

General Fund {Unrestricted and Restricted), Adult, Cafeteria, Bond funds, Capial Facilities and Health and
Welfare funds. The commited balances for Inflation Protection applies only to the Unrestricted General Fund.
The Restricted General Fund and the other funds do not have commitied balances for Inflation Protection.

2. If this is a single vear agreement. how will the ongoing cost of the proposed agreement be funded in
subsequent vears?

The AALA J and Unit J confidential counterpart agreements are multi-year agreement through June 30, 2023,
The AB 1200 document includes the ongoing fiscal impact up to FY 2024-25.

3. If this is a multivear agreement, what is the source of funding. including assumptions used. w fund these
obligations in subsequent vears? (Remember to include compounding effects in meeting obligations. )

The AALA Jand Unit J confidential counterpant agreements ane mulli-vear agreements through June 30, 2023,
The AB 1200 public disclosure includes the ongoing fiscal impact up to FY 2024-25. The cost of the agreements
necessitate the release of Inflation Protecttion committed balances in oan amount equal to the cost of the
agreements in cach fiscal year. Accordingly, the Unrestricted General Unappropriated Unassigned balances were
not reduced. For restricted programs and other funds, adjustments are needed 1o accommodate addimonal costs.

Los Anpedes Coumny Oifice of Education
Busmess Advisory Services
Printed 54 H23 a1 12:03 PM Rrvised D' | 172020



Puhblic Disclosare of Proposed Collective Bargaining Agrecment Page da
Los Angeles Unified School District
G, IMPACT OF PROPOSED AGREEMENT ON CURRESNT YEAR OPERATING BUIDNGET
Unrestricted General Fund
Baryaining Unit AALA J and Unit 1 Confidential Counterpiar
—
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Public Disclosure of Proposed Collective Bargaining Agreement Page b
Los Angeles Unified Schoeol Disirict
G, IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUIMGET
Hestricted General Fund
Bargaininy Uit AALA J and Unit ] Confidential Counterpart
—_— —
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Fublic Disclosure of Proposed Collective Bargaining Agreement
Los Angeles Unified Schosl District

G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page d¢

e e
"hict Imoreass (Deereasc) in Fund ﬁllmm

Primiod 342023 g 200 B

NOTE: 0750 amounts m Columns 1 and 4 must be posive

Lo ngicles County ©HFes ol Fduciben

Combined General Fund
H.lI‘I;“hHIII.H | it WALA D and Unil ] Confidemial Lounterpan
1 nlums | Ualumn [ Cnlumn § Lslamm &
Lagest Bsaid - A et &k g s Hevinneis Tofil Ravaied
Appeoved Hudped | Resuli of Setilemseni | Gagreemeni ssppor Budgei
Rl Senlemicni | panpreT sl | md o8 oher umii { el | =2+
neFt o e |
et Uil Esplnn om Page 4i

REVERUES

LLFF Kevenie RO O-800 | & 65864590 466 5 - |5 nAR6 A 466

Foderall Revobee e s EEEE ] E 3 = % 10 Dus 5

inher Same Rovenue HEMEIG 0§ 2 Tkl |28 T52 F % - |§ 270038 752

Uither Local Revenoe BEHLETS N & 129, 0N0G 16T 5 - |5 19 AHIG 36T

TOTAL REVENLES L P b’ = |8 11207 e AR

HEXPESTATLURES

Certalfcalod Salarics liEH- | 5 3 WRase 300 | % B < |8 F4Res4500

Classificd Salarics M2 | D40l [AncaR § s IS IRS | 5 « |8 1407 102353

Emploves Benels M3S 1S TEED 442 OET | S 15K TR | S 5 2B 54 TIR

ks and Supplezs M=l | 5§ AR5 3UE 1S 5 {R56,891 S 65443

Services and Uiher Chperating Expenditures SONH-5990 1§ 125V AW b - |3 13T A4

Capital Oastlas SiEHLsmnD | g TR L ' g TOaEEIG

Onher Dingo (exclading Imdimecy Costsy *:III'IJ-Z'H g CRTEERTE § - |5 ERIFIIIR

T a0 T3

Teanabers of Inshree] Costs TRMLTING | % (X2 5173795 % = |5 1225017, 3790
TOTAL EXFESINTL KES § LANIITIEAE ]S LRI REEL (BERRUI S AR AT DT
EFTHER FIMASCING SO RCESUSES

Trarslier T and Ciher Sanmees AT | 8 FI A2 AR | S « |5 « |8 41052 554

Transfers Ol el Cher ecs T T | 5 TR A2 300 | 5 1% N 3% 642330

Coninbuisns Fkl-Re | S T - | % = |§ |
HOPFERATING SLEPLLS (DEFICTT® & 1LA2T T xR | 8 {E 104,035 § 56 E92 | & | 620 A50 0
WEEGEMNING FUMND BALANCE T § 3400 0F 6T § 3A000rH AT

Al Adjustrmeniot ke Restsiements GMAGTGE | 8 (71773240 5 {(TLTT3 2400
IL.\'unu FLSD BALANCE § 49027609 % (RI085)] % WI6,807 | § 10K Tsn.dﬁl
I:_'ll IMSERTS OF EMEIMSC FUINDY BAL SO |

Sompemndable QTI-TIW | S A3 12 |5 = 5 a g 43 048 132

Hearsciod R 11 5 LAMASHLIII]S {184,3330] 5 EI [ T I A

{pamimaned STA0OTRD |5 223253006 |8 (TS RIS = |§ 2215390316

asigned A7RI) 3 MYATAMR]S S = |5 ST ASG

Hemere oo Fooenmic | scciginnes UTRG 8 2R THIE N | S = |5 = | % 234 TR0 (HHE

Unaszigned U nappropriated Amouni T} 5 QLR TTI S (A5H R % EEpHTT | S s XL TS

st Adhvisory Somvioes

Revised U1 12020



FPublic Disclosure of Proposed Collective Bargoining Agreement Page 4d
Lios Angeles Unified School District
G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 11 - Adult Education Fund
Harpaining Unit: AALA ) and Unit I Confidential Counterpan
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I'.'I_]:'ul MONESR TS OF ERNEHMG FLUMNEF BALANCE
M isn=pendnbls UTI-a9TI | § 16,500 | 5 - |5 - |5 i, 50
Riestrictel LR T b1 51,286,143 | § - |% - |5 51286, 143
Comumiined T 50T 5 - |5 = |5 -
Avxigned UTE 5 6,184,500 | 5 - |5 = |5 i 1l B
Reserve for Eoonomic Unceriaimies ATES 5 - |5 - | % - IS -
L nassigned 1 nappropriated Amount UL VR T . Wi (5]855)] % BIB33 |8 I:!:.-I-HF-Z'TL"II

"ol Increase (Decreasc ) m Fumd Balino:

Pranped 5A4G2EES g |2ARS PM

NOTE: 5700 amounts In Columns 1 and 4 must

hnpn-ii'ﬁ-u'&

Los Angeles Countgy (8FRoe ol Education
Husiness Adbvilzony Senvices
Hevized 06112021



Public Disclosure of Proposced Collective Bargaining Agrcement Poge Je
Lo Angekes Unified School District

G, IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDNGET

Fund 12 = Child Development Fund

Bargsining | nil AALA D and Unit ) Confidential Counterpart
i Codummn | Colmmn I Colemn 5 i 4
Laics Roard- Adpesmenis & a b Bovisions szl Fwisad
ipproved Mudgo | Besult of Sedtlomen | (agreement wppon Hudgea
T Setihoment { comgpatrE= e ) analor oaler st [Colusres 142+ 33
(22023 AL
Chwect Cod Explam on Page 4
fREVERUES |
Federad Revenue LiMegHm | § 263,550 % o el R
{iher Saaic Revenis: AMH-AAA | S 168500 B0 5 - |5 16E501.806
Uher Local Bevéias BRI | & 168119 % - |5 11,191
TOTAL REVESLES 5 ITA926.54T % = 1% 17492547
NEXPFESDITURES
Certificnied Salarics |Gl | 5ed | § B IIEERE |5 - |5 = |5 JE 318,585
Classified Salaries MMk 20 | § H0LE305TS | 5 - |5 - I% MLRL] 5TS
Employes Bonclis AH- 3050 | § 63.1‘43-.?!"3'4- 3 = |5 = |5 B3 6l 3, 554
Bhowiks amnl Supplics M40 | § 6,313,969 % = |5 L R
Services anl Other Operating Expendiluncs  SO00-59940 | § 4,663 028 5 = |% 4663 K18
Capitsl Chitlay HHI-h | § 23,90 % - | % 23HK)
e Ol descbuding Indireet Cosis) THELT 259 5 = |% .
Tadlsl-T 455
Transiers ol Imbirec Cosis TIMI-T 390 | § T4 18885 L3 = |5 TAIZRES
TOTAL EXPESDITIRES 5192455 | 8 = |5 = |5 1924534
JETHER FINAMNCING SOURCESATSES
Trimslers I and T Sousas H-HuT | § 15452505 | § = |5 - |5 13852 565
Transfirs Chat aml {Rher Uses TR | & = |5 = | % - |5 :
POPERATING SURPLUS (DEFICTT)® % (2 A35 125 5 - |5 = |5 (2A35. 2294
RBECINNING FLND BALANCE T % 167,903 ] S 067 5k
wuadit Adjustmenta{her Restalements FTALNTIS | 8 - b1 -
Fim; FLND BALANCE §  2,332682 [ B E - [$ 233n082
OMPONTN TS OF ENDING FUND BALANCE:
hoonspenlabls Y7471 5 . |5 . | % .
Risnricig) LTS L B3 000 | S - - | % 3043 10
Conmini e US| & = |5 - |5 =05 .
Asignial QTG % = |5 . |5 . |8 -
Reserve for Feoninmic Vpcenaimics YT b - 15 - |5 - |5 .
Unas=igned 'napproprimed Anssunt g7 5 (THALE 5 - |5 - B I3I1I.-HHII
NOTE: 5750 amounts In Columns | and 4 must be mmw

—
“hel Inereese | Deenezse ) in Fursd Balince

Pranted 50020625 an 1 2463 P&

Los Angebes County Ufflee of Educaticon
Brusingss Advisory Servios

Revised 112121



Fublic DMsclosure of Proposed Collective Bargaining Agreement Fage 4F
Los Angeles Unified School District
G, IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 1361 « Caleteria Fund
Hurgaining | 'nit AALA ) amd Unit J Confidemial Counlerpan
Colums | Colums ¥ Column 3 U nlmmn 4
| Gt Baard- Aul poipmmeiits b b i mhey B Tieta] Reving)
Approved Bolae | Reolt of Settlemond | {agrocmenl suppany Rudpet
Helore menlcmasm [Tt i anddior sthas wnie {Cpkanen |=1+=1)
1t Brar e | nk | azromenll
Ubgoct Dok Eiplai on Pags 41
IREVENUES
LCFF Fevenise ROl0-K0ea | § - 3 = &7 -
Federsd Hovemie Hi-EI | E 365 1EDE2] 5 = I% M6 1H0 52
Ehher Siste Hevenioe RI-K559 | § B9, 508, s 5 « |8 RO & 059
{nher Local Revemue Rol0-8799 | § 1,505 492 5 = |5 LMEE A9
ITE¥T AL KEYESLES L 456 594112 5 n 5 T T
JESPESDITURES
Cenifiemed Salanes 1] G g - |5 z
Classified Sadarics QMR |8 2935 ETG | 5 HERS | 5 = |5 REROTAETIN
Employioe Benefits S | 110,764 957 | § ET062 | S « |5  BILESL 999
Buwks and Supplics Jiun | 198,020 397 5 « |S 1950201397
Services aned Other Chperating Experdilises S-S | 5 092,302 5 = |'5 SR L0F
Capital Dhullay -G | g 1,455, iy 5 - |5 | AR kD
Cher Duige fexcludeng Indirect Coas) THM-T 2 » = |5 -
TAML-T L
Translers of bnidire Costs T300-7 355 10,403,973 -7 = |5 10403972
TOTAL EXFESDITURES £ JAMn3dRA | S IR | S = |5 452931381
I THIER FisARCTSNG SOURCES 1SS
Framsfers b am Cibser Siniros oE-R979 | § =% =% =I5 -
Transfiers Ut ansd Oiher Dlses T T | § - |8 o O T .
[OFERATING SURPLUS (DEFICTT)* 5 1oe0627 |8 (327.896)] § - |8 3662731
IREGTNG FUSD BALANCE aTa] 5 133350348 133350348
Audin Adpasiments Chber E.h.‘i.ﬁ.‘fl‘h.ﬂ\ GTR9795 | '§ - % -
I|-;:-.'n|'-.1; FUNE BALANCE § 137340975 |8 (327.4960)] 5 - |5 15E13.079
BCOMPOMNENTS OF ENINNG FUNI BALANC
*omspainllibls UTI-9719 | € 10,754,515 | § - |5 - | % 1754555
Hestricied aTdin £ 11658541 |8 (52T A% 5 = |8 ERAMAR 44
Cimmitied UTS0-9 760 5 = |5 = |5 .
MNsaigmwad OTHD 5 - 1% . |§ N
Resore For Eossomes Uscerimnives 0TS 5 = |3 - |5 .
i s U nappropristed Amesan QT 5 T . 5 - |5 |1I|I

"t Incnease (e rewss) i Fuand Ralamos

Pringed 542025 ui 12203 PM

NOTE: 5790 amounts In Colemns 1 and 4 mus

Lirs Amgelbes County

ba positive

Cilice of Education

Musimess Advisory Servioes

Rl (67712021



Pablic Disclosure of Proposed Collective Bargaining Agreement Page g
Los Angeles Unified School Dastrict
G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Friter Fumd Building Fund-212
Bargaining Lnit: AALA _l ad Unin J Confidential Counterpart
Uolumas | Colums 1 Column 5 L olmmn 4
Latest Board: Ay 2 2 {her Revimions Tousl Fevised
Lpproved Budger | Reuslt of Senlemesn | {agreemeni suppor s
Hefore Seitbemern | CompoEsaHin andor other unit | {Columes 122+ 5)
BEZT202E agrocmsni |
H:]El: Crada Esplain on Page 4
frEviENTES |
Federal Revenue RliHe-g | § - 5 - |5 -
(ther State Revenue RuHRg 0 | § - % - |5 -
{cher Local Bevenoes RE(H-ET94 | § EH2 6del % = 1% Kial held
NIVEAL REVENL EX 5 Enlndd 5 = |15 B2 feld
IEXFESDRITURES
Cenificnied Salarics [ | 55040 - |5 - |5 -
Classi fled Salarics JiHp255 | § Bd6(HE = | % = |5 LELNISE ]
Emphoves Bonelits JOHHp 3 | 4R 922 « |5 = |5 %922
Docks and Supplics A4 5 - |5 :
Senvices ond Other Operating Expenditures 500059940 | § - 5 - |5 -
Capital Chigliy G-t | § 25 629 L - 1% 2 ek
Other Do (eveuiding Indiroc Caosis) TID0-T259 | § . 5 - Is ¥
TAi=T454
Trunslers of Indirea Cists THHRTIH | § . 5 - |5 -
T TAL EXPENDITERES 5 LRI |5 - |5 - |% 1320, 554
FOTHER FIMANCING STHTRCTESUSTES
Transfers In and Chiher Sotarces AR T | § - |% 3 =L X
Trunsfers Cual and Chber Uses TedH-Te | & - |5 = |'§ = |5 .
[OPERATING SURPLUS (DEFICTT ) 5 (457,955)] $ - | =15 (4379550
HRECGENSNING FUNIF BALANCE ¥l b 10,445 5310 5 I 449,521
Audit Adjusiments Thber Restatements ITHIMTES | § - 5 ‘
[i;:'-'lam.' FLAD BALANCE ECETAE - I's - |5 99156
O POSESTS OF ENINNG FUND BALANCE:
Monspendabde GTL-ETIO | & - |5 = |5 = |5 .
Fodrictad W) b - |5 = |5 = |5 .
Comrniibtal WILUTRD | § = |5 - |5 = |5 b
Asniprnd LLRE T 5 G90) 566 | 5 - |% = |5 LU BT
Besarve fior Fenmcemic | nosrainees: 4T T - | % - |5 - |5 -
[ nspssi gL nappropriated Amoun FT) 5 . | % 5 = |% -

Halamge

"t Increase (Devreasehan b

Pringed 5472025 aa 1 2:05 P

amounts In Colwmns 1 and 4 must ba positive

Lo Angedes County Ciice off Education
Dusiness Advisory Sonvioes
Feviod O/ 12021



Fuhlic Disclosure of Proposed Collective Bargaining Agrecment Page 4h
Los Angeles Unified School Districe
G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Enier Fusul: Building Fund Measure Y-214
Hangsaining 1nit AALA J and Unit J Conlidential Counterpan
oluma 1 L oloms 2 1 olumn 3 £ nlumn 4
[ales Board: A e a5 8 Unhar Revikhls Tsl Revisad
Approved Belaer | Reusdy of Senlement | {agrocment suppon Hudg=
Blefore Ssileamam { compessalion) Al or ofeEr (Colmms 1+2+5)
T Efmie i) nk ] ogreemeni)
et Code Euplus on Page 4
BREVENUES ; I
Foderal Revemie HIH-HI | § - 5 - 1% -
Otheer Siate Revenuc RIHL-R59 | § - % - 1% :
Chilbser Liscal Revenu: AEHIATH | § 20 IRE .4 - |5 2440 I5H
TOVTAL KEVESLES b RE L 5 = |5 249,288
BXPENINTURES I
Cenificatod Salarics |- | e | K - |5 - |5 = 15 -
Classi Gied Salanics L Bl 09037 | 5 = |% | CFLAT
Emplovee Benefits SCHD- SR % SN4aM |8 = | % 4M
Hasles and Supplics -2 | % - % - |% -
Services and (hiver Uperating Expeniliiores  S000-55549 | § . 5 - 1% .
Capatad Crullay HiCH-H5 | & 74,820,982 5 N E TR R
Oiher Chetgo fexcluding Endimect Costs) THHLTHE | S - 5 - 1'% -
T400-TA
Tramsfers af Indirect Cosas TIEL-TIE | & - 5 = |5 -
TOT AL EXFESDITIRES % THEZLSET | 5 1-EH R0 - |5 T4 462
ITHER FINANCING SOURCESUSES
I rasesBers In anid {Mber Sources RUHE1LE079 5 = | % - 1% -
T raessiors Ot al Ther Dses T TGS | - |5 - |5 - 1% .
PERATING SURPLLS {DEFICIT)® % (TA71,0040)] § 145 A= 5 - |% (T4, 7201744
BRGNS0 FUSD BALANC] ET] L 2 BR7.910 5 G RRT A0
Andin Adnstmens Thther Restalemenis FrRzseres |5 = % .
II'."&D[HIZ FUND BALANCE % IEIGIG | 5 (45 A% 5 = |% 18 167,736
BCOABIPORENTS OF EXDG FUND BALANCE!
samspeadshie ST 9 1S SO0 | 5 - |5 - | % i LR EA]
Resteianed Q740 g ITRIG62IG | § (148 4507] 5 « |5 17,667,736
Commified YTI0TED | 5 - |5 - |5 = |5 .
Axsigned QTR s = |5 - |5 = |5 .
Resorve o Economic Unoenaintics QTR 5 - 15 - | % N .
Unzsigned U nappropriated Amaossni 7D 3 - 1% S ] = |5 .
et Inq.'n.'n.u::]-h-m.'mh in Fund [slance NOTE: 9750 amounts In Columns 1 and 4 must be pu:mn

Friofed 5402023 @ 12:03 M

Los Anpebes County Ofies of Edocation
Haisimess ‘-J'-IH-!':- SeFes

Revised (a1 122021



Public Disclosure of Proposed Collective Bargaining Agreement
Los Angeles Unified School District

Page dh

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund: Building Fund Measure -215
Bargaining Lnit: AALA Jand Unit J Confidential Counterpar
Flll_ﬂ | A alamn I [ ilumn 3 £aloma 4
| bl Blicsd- Adjimctils a5 4 L Wbt Revinnis Tkl Rlevmsed
Sopcoved Budpal | Besub ol Setdement | (agroemend supgun Blaadet
[hefiate Sefthemini {enmpermaion | anlivr aither wmn (Cidumns | +2+1j
ONITINE agTeETICTEE )
Obgoct Code Explain om Fage 4
HIREVERLES
Federal Bevenus: EARLER Fattl B = 5 = |5 .
Ciher Ssaie Bevenis EHLEI0G | 5 - 5 = |5 -
Cher Local Rovemase Eh-ET | § 1.375.667 ] - |5 | EVEBG6T
TOTAL REVESTES 5 1575 0657 5 - |5 | 575667
[FXPESDITURES
Cenificaied Salanies [CETES LN B - | & - |5 - |5 -
(o fieall Salaries MipeTEe | § 119779535 | 5 1050522 | § - |5 1X2 R34 AT
Fenployva: Benelbis ECTTTRERC N G11TET9 | & 1104354 | 5 - |5 G2 X813 143
IRk and Sugmlies JiHn e | § 1,337,329 5 - |% 1,337 125
Services and {8her Operating Exposditures.  SOC5591% 5 = |5 -
Capital Chslay MG | § ST2.711.834 5 - |5 TR TLEM
e Outga fexcluding: Indirect Costs) THHETIE | § . 5 - |5 E
TehiMl=T 450
T rnsters of Tmdinegt Cosls THHWLT A | § = 3 - |5 .
TOTAL EXPESNDITLRES $  TILOOT AT | 5 4, 159276 | § - |5 TE 66T
FOTHER FIMANCING SOURCESTSES
Transfers In and (hier Souroes HMMERNTY | § = |5 = |5 - |5 . I
Transfirs (hat and Other Lises Tep-Tesr | § N | § e - |5 31,5000 I
HOPERATING sSURPLUS (DEFICTT)® 5 (VA AR TR % (4050 e 5 - 15 t?.ﬁ'.'hi 2id&)
BREGINNENG FIUND BALANCE a9 5 795 M0.aR2 5 Tui 2o 483
kit .J'l.ﬂ-jl.t-.:lrmm':-'liﬂh..'r Hestmtements YTIATES | 5 - 5 - I
IJ-:_‘-..l_Il_"n‘_.' FUSE BALANCE 5 IO EIT.TOX | 8 (4. 150 2765 & - | % 35 bR A2
BCOMPONTNTS OF EXDING FUND BALANCE
MonEponidalle WT11-UTIN | - | % - |5 = |5 =
Ressricted T 5 HEOT 0L | 5 (4130276 § = 15 3508, 420
Comiuitaed FTHTA | § = 15 o = |5 -
Yaaipniel TRl b ] = |5 = |5 = 15 -
Reserve for Economic Usserialmis rE % - |3 = |§ = |5 -
U nassigned U nappeoprimad Amount nLE | L4 s - |5 - |5 il
*hict Increkse (Dvercase) i Fund Ealancs NOTE: 5790 aMOUNES In CoIUMNS 1 and 4 MLUst be pmﬂ'm

Printed 5/ 4°HI2E ap | 2403 Pyl

Lo Angelies County OfTece off Educalan

Business Advisory Services

Revised 06/l 172302



Public Disclosure of Proposed Collective Bargaining Agreement
Lo Angeles Unified School District

Page 4h

G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDLET

Enger Fund: Building Fund Measure R-216
Bargaiming Lnit: AALA 1 and Unit ) Confidential Counterpan
lamin | Calumin 2 Colaimin § [ adiiimia 4
|t Ehoaare Adjustments & o { her Havisions Tkl Reviesd
Approved Hudgar | Resulbt of Settlement | (agreement seppon Hudget
Before Sealement {oompersa e weador cher wn (Columns 14245
LR S o 1 AQTSTIERE |
Cibjert Code lxplasn on Page 4
EVENLES
Fderal Revimoe BliO-220F | 5 - 5 - |5 -
Thher Staie Revenoe E3MLE500 | 5 - g « |5 5
Oiher Local Revenue ERD0LETO |5 1,909, 335 3 - |5 1,50 >33
I!'-rj! il REVESLUES g 1. 315 L3 - |5 1,500 X33
EXPENTHTURES |
Cerilicosad Salaries N By | 5 - |5 - |5 - 15 .
Classifiad Salaries MM FHHG | LOIREG2 | 5 LE R IER R = |5 2007 463
Employes Benelis M-3R | K 1589499 | & Jr060 | 8 o 1621 530
Mook ol Supplics MM | - % - |5 -
Services and (iher Operming Expesslitures.  SO00:3904 | § 1. A%].639 5 = |5 1491 f30
Crpinal Cxanlay flhEsry | § J5A RTI03T 4 = |5 456873017
Umher Ourgo i exclindang [edires Cosls) TIHRT2540 | § - 5 = 15 -
TdiHk 7499
Transfers of Indired Costs THHLT | § - % o -
TOTAL EXPESDITIURES 5§ JBIETINAT | S 120633 | % - |5 A6 ST
OTTHER FINANGC NG SOURCES USES |
Traneshers | mmd COiher Soarces M H R T .3 - |5 - |5 -
Transfers (i anid Otiker Uses T Hk THA 5 - |5 - |5 -
HIPERATING SURPLUS (DEFICTT 5 (A60564 T S (I2LGE3TH % = |5 (4610REFIT
DECGIMMNING FUMD BALANCE Ll £ 1930482 S  TO3 200 452
Audil Adjusimends Thber Hesotement: FTULOTRE | § . 5 -
ExDisG FUND BALANCE £ RGN |5 (EHLATTH 5 = |5 332205 143
DM PO ERTS OF EXNEHNG FUMNEY BALANCE
Monspendable UTHATIE | & - |5 - |5 - |5 -
Faosaricied BT 5 IS20.965 | 5 (1A S - |5 FERINL 33T
Uil WA | S - |5 - |5 - |5 -
Assigmld LTI B a | % o T x
Reserve for Evonomic Uscenaimics 9T 5 =I5 =5 - |5 -
L'nassignedd nappeopeimed Ansount At (5 k404815 |8 - 1% - |% 292MELS
L —l—ﬁ
=il Inercase | Dvencase) m Fumsd Balisnce - amounts in Columns 1 and 4 be positive

Pranied 5072023 a1 12403 P&

Los Angebss Coonty Cffice of Education
Fusiness Advison Senaos

Revised (61 L2020



Public Disclosure of Froposed Collective Bargaining Agrecment Page 4h
Los Angeles Unified School District
G IMPACT OF FROFPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDNGET
Enter Fuand Capital Facilities Fund-250
Fangaining Linit: AALA J and Unit J Confidential Counterpart
Calums | L ilwmmn I Uilwmn 3 Culduimi 4
Lale=s Board. A eomemis & 0 by Bevisions izl Bewised
Approved Budget | Fesdt of Scuilemen | dagreement suppon Budg=t
Moy Serttfomeni [ cumiperaabion i andl‘or other unm (b 1424 5]
3 T2EY AEreemeni|
Dbgect Cid [ixplaim on Page 4i
HREYESUTS I
Federal Revemie AIHR9 | § . LY - |15 “
Dbt State Kevenue HIH-RE | § - £ - |5 -
Oitkeer Loscad Revenue HEHIRTH | § &3, 206,000 5 - | % B3, 204, D)
AL REVENLES 5 E3 i (W 5 - | % B2, 203, 00
BERPENTHTURES |
Certilieatod Salaries | DMl | G5 | § - 1% - |5 - | % -
Clgssified Salarics b0 | 5 ERT.THE | % 5175 |5 - |5 S92 Bl
Enmsplivee Henefis - 35540 | 21N | 5 LATI | % - |% 279,562
Blownlcs and Supplics AR | § 77758 3 - |5 71,758
Services 3od Oiber Operating Expendinees  S00{-5%549 | 5 11478178 % = |5 ILATEITH
Capatal Thitlay OO (S 101,145,029 5 (704600 5 100,137,543
Cher Chatps fexehading ndinet Costs) THm-72649 | § s ] = |5 -
| T4T 499
Tramsfiors of Endereet Costs TIMLTI90 | & . = |5 .
FTAl EXPEXDITURES 5 1353004510 | S TG (TaHd6H 5 133,566,451
ITHER FINANCTNG SOURCESUSES I
Transiors In and Oiher Sources R 5 - |5 = 15 -
T reaiis s Uit e Oher [ies ThiMLTH | § - || % - 1% - 15 -
WERATING SURPLUS (DEFICTT® R B {70463 & Tida | % {(30360.451)
SEGENING FUND BALANCE a7l 5 20,360451 5 0360430
Audin Adjustment Crher Besamements GTIRNTeS | € - 5 -
NG FUSDBALANCE 5 I - 17,0463 % Tib -
CNAPCES TS OF EXDING FUSD Bl ANCE:
Wonsperalahle UTL-AT709 | § - |5 - |5 - |5 -
I Besrriciel AT 5 - |S - |5 =
Commiited AT5ATR | § == % - % 7 | &
Aussapnad T 5 =15 - |5 = |5 -
eserve Bor Fooninmic Unseriaingics aTEy 5 =15 = |5 = |5 -
I Unassagned nappropriatad Amsum LN % = |5 {7,040 § TAMA | S -

—
ol Imcrease | Deorcase ) in Fumd Balance

Primied 5083023 an 1 205 M

NOTE: 6790 amownts in Columns 1 and 4 must be posiltive

Los Angeles County (8fice of Education
Business Advisony Services

Havized 06/ 12021



Fublic Discloswre of Proposed Collective Bargaining Agreement Fage 4h
Los Angeles Unified School District

G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enfer Fursd: Special Reserve Fund-CRA-400
Rargaining 1 nit: AALA J and Unit ] Confidential Counterpant
{ ‘wllumn I {alimn 2 {Calluma ¥ oliumen 4
|atisl i d- Ayl sl micris ai 3 Uher Revimnsia ol Bl
Spproead Bisdpat | Fesuli of Scifiomanit | (agrocmiont suppon Plazdyes
Helivre Scstlemived | SrmpmEasion and e aiher unil (i | +2+1p
LTS, (] ErTET
et Cosle Fogplaun on Mage 4a
HREVERLES
Faderal Revenug RIDHRE290 [ § . 5 = |5 .
(b Stwe Revenue RI-R350 | § - - = |5 ¥
Oither Local Revenis HeM-4 79 | § 48,355,004 5 = |5 AR X550
TFTAL REVESNTUES 5 48,355, 00 5 - |5 AR 335,000
“-:'I:I"I:".\I:I IRES
Certificmed Salaries 0= 0o | § - |5 - |5 - |5 -
Classified Salaries JiMl200m | § 23,160 | % 2480 | % - |8 2339
Emplone: Bemeflns ETCTEEL T B 11007 |5 BT | % - IS LT RUIE
Ehowikis aiwd Siipplics A0CH)- 4559 | § 196,082 % - % 1 142
Services and Other Operating Expendibanes  S000-59# | § 153047 3 = 1% 13,597 247
Capitad Chitlay GlMlbe | 5 el % - |5 Rl
Citber Oty (el ing Imbireet Costs) TH-T 249 % = | 4
T4 T4
I'rimafors of Indineet Cosgs TI-T 3 | § = 5 - 15 2
TFTAL EXPESNIMTURES % I6 4204603 | 5 33T | 5 = |5 [ R ]
PFOTHER FINARNCING SOURCESUSES )
Transdirs In and Chber Sounoes HAHI-RE | § = 1|5 - 15 = |5 -
Fransdirs Chet amnd (ther s Toiu-7 b | § J0, 000000 | & - |5 = |5 ik, CHHOL KO
BOPERATING SLRPLUS (DEFICTT % 1R T | 8 337N % - |8 193000
BREGIRNNING FIND BALANCE a791 5 1A Xrarei b T | B
Audds .-'l.n.l-ju.-qrrh:un-c {hher Reasiements GTOINTOE | § = 5 x
Il-i?'illl"'ﬂ.; FUND BALANCE S THLES269 | S {337h] % - |5 144w
BCOMPONEN TS OF ENDING FLND BEALANCE:
Monspemdable ar-ETe | % = 1% = |5 s %
Restricted ar4n S i 0Aes | 8§ (337N 8 = |8  J4493]3
Commmuiitod IE0-AT0 | 5 - 15 - 15 - |8 -
aaignid STH0 5 - |5 - |5 - |5 -
Reserve Bor Eeonomie Uneenaingles GTRE % - 15 = 15 - |8 -
U nassagned U nappropristed Amesnt QT .4 P s - |5 i
it Inencise {Deercase) 10 Furd Balane: NOTE: 9790 amounts In ColUMmns 1 and 4 must be p-nam-ﬂ

Lo Ampebes Cownty OfTice of Education
Husaness Advisory Services
Primted 5472023 ot 12203 M Revized (601 17H1210



Public Disclosure of Proposed Collective Bargaining Agreement
Los Angeles Unified School Dastrict

Page <h

G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fursl:
Hatgaanmg L'na:

Healith and Welfare Fund -670

AALA Jand Unit J Conlidenteal Counterpart

[l 1 ©aliiiia 2 adliaiim 3 § oluman £
et [Baard. Addjusiments a4 3 [hher Hevisions Footad Bevinal
Approved Budger | Hesult off Sendement | (ageecment suppon Haslger
Belore Sailomen |COTIpErsatin | el e other il (Columas [+253)
ORIz SEPEETCR |
ot Cmde Exgplain on age 44
HREVEXLUES f
Foderul Bevenue BED-520 1 % - 5 = |% -
Oliber Siate Riovonue RI-R594 | § = 5 = |5 =
Clikser | oscal Revenue ROG0-8T09 | 5 1,109,554, 754 5 = |5 1SS TS
FIFTAL HEVESL ES L OL109 554 TR 5 = |5 1,IEEESL TS
BEXPEXINTURES
Cemifiemod Salarics jis-jaos | £ - |5 - 1% - |5 .
{lassified Salaries D2 | & l.i-ﬁ.lﬁl 5 1300 | 5 = |5 2 ERT AT
Emploner Benefics F0- 300 | § 14608353 |5 £y N - |8 14737310
Books and Supplics bR | § 06,055 £ {14,300 % ], TAR
Services amd Oiber Operating Expendsiores  SNELS9S | S 1] 36,702 850 1 - |5 LIZs T2 A%
Capiial Chitlay ERL N 3 = % 5
Onher Chatgs feselisding Indimes Comts) THHLTHIG | 5 - ] = | .
TN T
Iraesfers of Endirect Cisas TEM0-Ti | § = [] - 1% _
TOTAL EXFEXDITURES § L141235T07 |8 14300 | % (14,300 5 1,140, 255,707
FOTHER FINAMCTNG SOURCESTISES )
Tramsfors En and Cither Sources BHNLEITO | § = 1% = 1% - % .
T s s Chud amd Cithier [laies THNL-TAHE | § = 15 = 1% = | % -
IPERATING 51 l-tH.l'."HI'II-: FICET )" $  AFLTOE S {14300 5 14,300 | 5 (30,7060 550
WEGINING FUND BALAMCE ST £ 123835341 £ IIRESE N
Vil Adjustmente Ceher Reststements QTR 9T5 1§ - 5 -
Il-'_"-. B FUNDE BALANCE % 154408 | S R Y 14,300 | % 921540
HBODAPONES TS OF ENDING El ME RALAMOE:
Naonspensdable gH-aTIe s = |5 = |5 = % .
Rastricted T 3 = | - |5 = .
Commiliad 97509700 | § =15 - |5 - |% =
asnpnid ST % = |5 « 15 « |5 .
Reserve for Evonomae Uneenaintics GTRG 5 = |5 = |5 - |5 -
Unassipned U asppropriaied Amom 7MY % I 15EA0E | & [ I-L.'~“IHI:|I 5 16,300 | & G 155408
Xy ey v——" g oy e NOTE: 8750 amounts in Columns 1 and 4 must be positive

Irrimied 5/ 07HI23 a1 1 2:03 4

Lizs Angeles Cowsy OTice of Edscation
Buisengss Advisory Servioes

Restsed fha'l 172021



Public Msclosure of Proposed Collective Bargaining Agreement Page 4h
Los Angeles Unified School District
G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDMGET
Ener Fund: Workers Compension Fund -67 1
Fargaining | nii AALA J and Unit J Confidential Counterpan
= —
Columa | olomas I Column 3 Ciodamn 4
Lale Board- i perbmwinit i a hes Bivimnmm Tirlal Hevisd
Appronad Fualger | Besslt of Scttlemess | {aghocment suppaort Budget
F e Scettlgmmni Lo pesiation) dril o bt il {C il 1=+ 0}
{5 B e ek ] agreeTemil
i Hyct Dol Explain on Pags 41
FREVEMUES I
Feaderal Rovenue REOHH250 | § = 5 = 15 -
[hbser Brae Kevenue AIHI-R3 | § - & - |5 -
Onbeer Lascal Bevenus AR |8 [ HL03T 516 % - |5 13037316
TV Al REVENUES 5 IHO3TEIA & - % 130373016
NPENIHNTURES I
Cerlificatod Salarics |0l | 1 | 5 - |4 - | % - |5 -
L lgasi fied Salanies Rl TR B 1,582,194 | % - |8 = 1% 1582, 196
Emgloee Hencits R IR E74.635 |5 - |5 « |5 HTd R3S
Hesobis and Supphics A2t | 1,63%.713 5 - |5 L4637, 713
Services @ Oiher Operating Expendineres 50005900 | & 123,834,304 5 - |5 12383508
Capital Dutlay A% | § - 5 - |% -
Onher O (eschadieg Indireet Comtz) TIN-7299 | § . 5 = 3 "
TdiLT 4P
Trasmsbers of Indineet Costs A0 T 350 - 3 = |5 ]
OTAL EXFESDITURES 137928847 | § - | & = 15 137978840
ITHER FINAMCTSG SOURCESASES i I
Iressfers En and Oiher Sources RUM-EITY | § = |5 |5 = |5 -
It s Ot s (thier [lags ThELTRS | § - |5 = | % - 1% -
WERATING SURPLLS (DEFICITI® 5 1 108,867 (% % S - 110,467
SR TNG FURD BALANCE aral % 16661202 §  I6heeld 203
Audlin Adjusements Tther Restmements GTEL9TOR 1 5 " % -
III!'G IS FUSD BALANCE 5 165 Tekehy |5 = |5 « |5 165769664
lll_'l FAPCINES TS CEF EsE S0 FLESD BRAL AMNDTE
Seonspenddahle ATN-ATIR | § 1,997 58% | § - |5 - |5 [
Redrioed AT g - | % R = E %
Commitied A750-9760 | § - |5 - |5 SR | -
Asaignod TR 5 = |5 - |5 = |5 "
Reserve for Economide ©neerainths IS 3 - 15 = 15 - |5 -
Unassigned U nappropriatad Amouani 9T % 163772000 | % - | % - | % 165TT1oEn0

r"."'u."l Irecrense | Decrense] in Fur.-d Fealanee

Prived £ 2023 a1 1203

NOTE: 5790

AMOUNts 1N Columns 1 and 4 must be positneg

los Angebes Coumny Office of Education
Busime=s Advisory Servioes

Revised 0601 17202]



Public Disclosure of Proposed Collective Bargaining Agreement Pagre 4h
Los Angeles Unified School Dastrict
. IMPACT OF PROPOSED AGREEMENT ON CURBRESNT YEAR OPERATING BUDGET
Enter Fund: Liahility Self Insurance Fund-672
Bargainang Lnii: AALA 1 and Unit J Confidential Counterpan
ool 1 Colasss 2 TR { ulumn 4
Laica Board- Audprenenis &5 0 i i Bowvmmrs Tl Heviaod
Approved Budge | Resolr of Semlemes | jogreement suppon Hudga
Hefioee Seitemeni { COmpeT=anion i andsor otber it (Ui 1+2+5)
0322028 EEeemeni )
CBbect Do Explam on Page 4i
| TRYESHES : I
Fedorul Bevenus EA LTS Ra L - 5 = 15 -
(hor State Revenue BR[| § - 1% - 1% -
i |anzal Besvenae REAH-RTH | § A3 600,385 5 = 15 43 )L AR5
TOTAL REVENLES .3 43,600 313 5 - |5 43,05, 385
WEXFESDITURES _I
Conifbeated Salaries VM- 155 | § 185038 | 5 = |5 = |5 L9, 03
Classified Salarics N9 | § 2.803.258 | 5 = |5 = 15 LA05,2548
Employee Benelits JORH-35990 | § 1433853 | 5 = |5 = |5 1435833
ooks =i Supplics R LCEE B B a1l % - |5 b Al
Sorviees amd Other Operating Expendingres 30003550 | § 3 42456 % = % ARAR2A5D
Capital Chialay (M HI-fr % = |5 .
(ther Duigo (exchuding Indirect Costs) TIRT290 | § - % = 1% =
- T4
Trinsfirs of Indirect Costs TUHLTIH S - % = 15 =
TEFTAL EXPESDITL RES 5 IRETATIA | S - 1% = JEAT YA
[OTHER FINANCING SOLRCES/USES
Transfers I amd Otber Sowsrocs AAHLZ9T | § - - | % - 15 =
Transders Cna and Cihser Ulses Tk TE | § = E N ) - 1% = I
FOPERATING SURPLUS (DEFICTT * % 4,81 3669 - |5 - |5 4 RIS B
WBEC MM FLNEY BAL AN o191 5 (MR . IR
Vot Adjemems Unber Resioiensenas GTORTRE | S . 3 - I
IFZ.'&I!I.'\'I-' FUMSI BALANCE 5 SE3609 |5 = |5 - |5 3RS heY
oA MOSENTS OF ENDING FUND BALANCE: h
Minpenidabis aTI-AT7I9 | § 1L 0000 | 5 - |5 - |5 (LN
Restricied 4740 g - |5 - | % - |5 -
Connmaitned OTENOTe) | § = - | % - % -
Assigned aTED |8 = % 1% = |8 E
Beserve for Economic Uncértaimlics uTEa % =% - % = 1% E
L' nassignend U nappropriated Amsning 0T 5 LEILe0E |5 = |5 = |5 A REEG

— e e e - -
"Mt Increase (Decrease ) i Fumsl Balisce

Prineea] 34°2025 ar 1303 P

WOTE: 8790 amounts In

urmng 1 and 4 must be positive

o= Angeled County [ifice of Education
Business Advizony Senvices

Rovised 06/ 12021




Public Disclosure of Propesed Collective Bargaining Agzrecment

Los Angeles Lnified School District

AALA Jand Unit ) Confidential Counterpan

Explunations for Column 3 " Other Revisions™ enterad on Pages du through 4h:

Page 4a; Unrestricied General Fund Amount Explanation
Revenues 5 -
Expenditures 5 (4036671 For Self-Balancing accounis in the Unnestricted General Fund.
Chher Financing Sources Lses 5 - pdjustments are nesded to accommaodate additonal costs.
Page 4b: Restricied General Fund Amoint Explasation
Rivienues 5 -
Expemdilures 5 453223 For the Restricted General Fund, adjustments are needed to
Onber Financing Sowrces Ulses % - acoommaodate additonal costs,
Fage 4d: Fund 11 - Adub Education Fund Aot Explanation
Ravenues 5 -
Expenditures 5 (81,8335 For the Adult Fund, adjustments are needed o aceommaodate
Other Finanging Sources1ses 5 = additenal costs.
Fage 4¢: Fund 12 - Child Development Fund Amuount Esplanation
Revenues 5 -
Expendiiures 5 -
Other Finanging Sources Uses 5 -
Page 4f Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues 5 -
Expenditures b -
Oitheer l'l'rum:in& Sowrces Ulses % -
Puge dg; Other Aot Explanation
Bevenues 5 -
1".x[.l¢11d'l1un:ﬁ b -
Other Financing Sources/Uses b1 -
Page dh; Other ATt Explanation
Revenues 5 -
Expenditures % -
Other Financing SourcesUses 3 =

Adddrtsonal Comamienils:

Pringed 30873033 ar | 203 M

Lis Angelies County (M of Edscation
Rarsimess Advisoey Servics
Kevized G0 17302



Fublic Disclosure of Proposed Collective Bargaining Agreement Fage 3a
Los Angeles Unitied School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fond MY F

Bargaining !ni; AALA 1 amnd Unin ) Confidential Counlerpan
TR MEk24 FIE
Toead Revesed Budps Firsl Sulmsquent Yies Socond Subnoguet Year
Obgsct Code Alter senlemem Arker Senleinenl Afer Scitlemend
JREVEMLUES
LCFF Revemn HMO-2EN | & 6,887,577, 5046 | § BB IANAST | § 6,509,060 494
Federnl Bevenus B oL | & 133465520 | § 1006760 | § 3275238
(ither Simie Revenn: CETTREEETN K9 1a0Es 122 | § I, T36E31 | & 82 RTT
Unher Local Revonue AGMLATON | § o], TR | 5 236,303,368 | § 225 549410
ITOTAL REVENDES 5 6, TRLEIE. 746 | 5 TAHd 66,317 | § LRI ROR 01
XPERDITURES s
Cemificaied Salanes TLLTAL N K I35 7R850 | § LIFTSTRTROD | 5 402,194,814
Clmssi fed Salmmes LTS TR | 5 T 155218 | 5 /20,265,745
Emploves Benefiis HHHk30 | 5 1,56, 143 656 | § | 6E2,006,1T] | 5 L737.191.947
Hanks anid Sapplies ik P | 5 J6H IRTRIE | S 361 EF0.TRE | 5 420716027
Services and Uhher Opormiing Expendilures  S-5992 | 5 Fh5.6THINE | 5 S56,014.940 5 559727680
Capatal Chutlay SHRI-GE | 5 6,798,975 | § S0.260 648 | § AR.505.5904
Dther Chutges (e schuding Indssect Camts) TIO-T20 | 3 RIS R626,045 [ § #6206, 145 |
TiliK= T}
Trassiers of ndirect Costs TR0 | 5 {18, 13 9751 8 (1428093066} | 5 {599, R 00 1
Cnher Adjusimenis
TOTAL EXPENINTIRES 5 S2R9.2100E99 | 5 5619583 612 | 5 5,897 AL 258
BOTHER FENANCRNG SOIRCESTISES
Trmnslers In amid (Hher Saonices EMHIRUTE | § 40,600,562 | § 30,000,000 | 5 30,001, o)
Vs fers Chur and Cnher | lses Tl TR | § 557,150 |'S ILI64A3T | 5 B 574,321
Conimbutions BAR-KERE | § WA LR ] B [1.367.079.759)| 5 (1 375.273.652)
[OPERATING SURPLL S iDEFICTT)* & 4659405 | 5 o AR89 | 5 [RLEE L ] LT]
IHECGESTHEG FLUSD HALANCE kT 5 TRADSGL 199 | S LI2EA20068T |5 3,148,969 1 Th
Andit AdjustmentsUther Hestatemenis aTATYTas | S § T2 RN I E
IEFI’II."EH FUND BALANCE 3 Sl AL AZLGRT | 3 }.I-1=.'-H:r'+.l'-'l'- ] E.II'rF'-'."il'ﬂ".'h;-ﬂ
ICOMPONENTS OF ENDENG FI Z"-:-[}H AT
Svsnspenlable CR FEE LR K 3008052 | § 45008152 | % 45,008, 1 32
Hesinated SRR 1]
Coimmaitted UTEO-ATRG | % 2125200, | § 2020.590,.755 | § 170, 1 FT 63K
Aasigned EETTI IS S10,447,45 | § T HET] B ITIVETRIT]
Feserve for Eoonomic Uncenainizes TR 5 TAR TR M) | § 21T OB MHE | § [R5 350.000
Ungsspgned T nappropaated Aamount ST 5 QR RNLTTI | S ATLTI39T1 | § 2T I3T.RTO

"M Imcrease | Decrease) in Fuesd Balance

Pranted 342023 @ 12:0F FM

NOTE: 5780 amounts must be o v

Livs Anpeles Coumty CHBee off Eilscilion
Rosimess Advison Services
Hevised 06 17003



Puhblic Disclosure of Proposed Collective Bargaining Agreement

Los Angeles Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining 'ait

Restricted Grenceral Fund MY P

Page 5b

AALA Jand Unit J Confidential Counterpart

m 202220 T02d- 24 TN
Tl Kew e Hedget Fasl Sebwoguers Year | | Second Subsequent Y ear
Object Code After Sermlement Adfter Senlemen Afhar Senlement
REVENLUTS . i .
LCFF Revemiie BRI | S X s0 | S 20.014,140 | § 28,114,160
ey T— IR | § 1LTa661%.702 |5 |.597,400,966 | 5 604,562,573
Chber Same Revenuc EMHLRI0 | § An, I 630 | 8 1,539.9T1,656 | § 1,538 258 653
Chber Local Revemse EaMl-HTeE | § 30,0400 50 | B 4 ERALL (5 28 532 468
TOTAL REVENST ES 5 AAIERADO5A | 5 IRI5310 26 |8 2,301, 6K, 204
[ e TURES :
Certalicated Salarns - s | & 1273 ERd 770 | 8 1,046, 001 468 | 5 El050], 102
Classifiwnd Salarics (Ml 20005 | % 67X 162220 | & 66,04 | 5 567028124
Emphives: Henelis Tl B0 | & 1,280 451 082 (| § 1,126,200 961 | § LI 679677
Hamls miil Sipploes M B | K IR 351619 | & 1956 560,210 | § G210 7 407
Services sl {nher Operming Expendiiures S000-509% | § MILTARIM | § S2040,7H | S A0, AR5 840
Capnal Cutle B =GTER | 5 BELs S 5407630 | 5 2. 2HLA 10
Chher Chutgo fewcloding Indmwect Cosds) TIO-TZ9 | 'S £
T T4
Tramsfers of bulireet Costs THHR T30 | 5 125 R1T.506 | S 128995525 | § TR 4T
Uther Adjustments _
TOTAL EXPEMSDITLRES 5 .1-.320.H|;l.5|3 % B A95. T2 | 5 3662 2HL O
BOTHER FINANCING SOLRCESTISES
Tremsfers In amd Olilser Sourocs SrH-EuTY | VRS nl i 7 =
Transfers Chut amd Uther Ulses TaHl- Tyt | § 5176 | § BSA76 || S BE 176
Comtributions I E AL E 1.367,079,739 | 5 1,375,273,652 |
HMPERATING SLRPLLS (DEFICTT)® 5 LATS. 70 550 | 5 (313804295 5 (105961 020 )
EGINNSNG FUND BRALANCE g1l 5 549.533AT2 | § 426309, 70% | § 1.302,985,498
Audel Adpgsiments U nher Restmiements QeS| § 1,iK06, TR
[l:-.m S FUSD BALANCE 5 ETETIE [ I12094 405 | § 1,196,591, 473
BCOMPONENTS OF ENDNNG FLSI BALANCE
Bionspenidable Crd NN TN (S &
Hastitad C AR 5 ILEI& F50TER | § LINZ OS540 | S5 1.196,5491,. 473
Cmmimam sl TS T
Assagnod IR
Reserve lor -comomic Uncenamtics GTES 5 - |5 - 15 -
I nassigned | myppropriaed Amoun g | § L] i[5 a
AMOUNTS Must be Fositive

it Enerease (Dhecnease) o Fu.nl.l Bl i -

Loes Apgeles County Office of Education
Business Advisory Soraocs

Primicdl &4/20238 = 1200 P Ruvisod (b | 172021



Public Disclosure of Proposed Collective Bargaining Agreement

Los Angeles Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 3¢

Combined General Fund MY P

Prenied 242035 m 1303 PM

i Imerease | Devreased in Fund I-Hm

NOTE: 5780 amounts must be posithe

Bangaining Unit: AALA J and Unit J Confidential Counterpan
o -
biia-2 T 02408
Tasal Beviséd Budpei Frrsd Suhseuent Vi Socond Subsogueni Year
. Afber Seilloment Alker Seitiemenl Afler Semlermnons
Dhwest Col
[REVEMNLES .
LCFF Revenuse HOI0-REE | % o 5R6 491 460 | $ TR ASISIT | S 6,538, 174054
Federal Revenus BRI | % Rl 585302 |5 l."-"‘3"1‘.5IP-.T-:'-r % GOT A38, | 8
Unher Stane Revesue FEIE T Y ].T-Il'llh IRH.?FE % 166 T 8T | & 1642 840, 530
UEher Lecal Beveniie HAOETR | % 120003 363 | & JRII0TRIZ | & 254,050 RTE
TOFT AL REVESLES % 11,207, 668 302 | § [ H5S 68, 555 | & SR 036, 200
I SPERIDTURES
Certificated Salanes LM e | % FAHE ARG | & JABIGME | S ER bR L]
Chassified Salarics I rT S 1,407, 102 385 | § 1A 2a0 642 | § 1,387, 303 8o
Emplonves Bensiits (T REEL U B JEMAMTIR S TEAEE. 152 | 5 TRAZ ATI.624
HHonsks and Supplics Jidor | g fadd S A | 5 1IR30, 008 | 5 L0, 763 4358
Senvices and Chher Operating Expendipares. S(00.55590 | § 125742439 | § I 23733 | § a0 A3 526
Uapiral Oxalay MR | THOMEEID | § SEATT20E | 5 5, Tk, 314
Cher Chuego {excuding Indsrect Casis) TIiHe-729 | % BEEIN|S 26261455 Boda, |42
THHL TR
Transfiers of Insdineet Costs TAL-TieE | % (27395 (17,502,440 % 120,879 86
Cxhat AdjusiEnetits ] ] [ 5 - 15 =
TOTAL EXPESXDITL RES % G600 6002 | 5 T 145 302,734 | & 9 SHY AA0L G0
FIHER FIMAMCING SOURCES TSES
I'manziers = and {gher Sources BT | % ||.UF-:.'.‘~1'-| % MO0 | & RLIRTTIRTTE R
Translers Chul and Otk Ulses THNLTEF | % R AN |8 249603 | 5 9,659,497
o b o HUsnLwr | % k|5 = |'% 1t
POPERATING SURPLLUS (IFEFICTT 5 L& 459 0 | 5 (486 RE5 RO5H] § (505 364, 257
BEECGI2ENING FLENTY BALANUE ST 3 3 A0 6T | S 4 948 TROLATS | § A0 924671 l
Awmdit AdjustmentstUiher Bestatements FTALATEE | § {71,773, 2400
r-::\hth'{: FLSD AL ANCE % 4B, TROATE | § 4B 1924671 | % ARE6 00453
BOOMPONENTS OF ENDISG FUND BALANCE
Mo premsdabie 071 E-4T19 | % 43008 112 | % 430052 |8 300,133
Hestrictod T8 % 1,836 380 TEK | % [ETEETEETTH EY I, 1 ) 73
Lol TR | S IXMEELATG | K 2021 39, TER | 8 1T 19T 638
Assigned SR % A10,447 444 | 8 454,873,300 | § 34 B39
Bomaive e Eoaminitss | Soiiaanis: aTRY L4 TIE, TR0 | S 21T R0 MY | S | B85, 2500 DiWh
Unas=igned | nappropristed Amouni Tl 5 95 RNTTL | S FLLTI3NT] | S I AT.ETI

Las Argeles County Oi3oe ol Edwcalsm

Bisiness Aadvisory Servicss

Hevised 060 17302 |



Public Disclosure of Proposed Collective Bargaining Agreement

Los Angeles Unified School Distrct

AALA T and Unit J Confidential Counterpart

L. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

I

State Reserve Siandard

Page 6

2022-23

02324

2425

S =
Totnl Expenditures, Transfers Out, and Uses

a | Including Cost of Proposed Agreement) 5 B63E 262 342 11.176,552.338 | & Q6T 310458
h.ll..-l."'.i-'&: Special Education Pass-Through Funds . . =
<. |Met Expenditures, Transfers Out, and Uses 5 G63E262 342 11176552358 | % Q6T 310438
State Stondard Mimimum Reserve Percentage lor
o [this District Enter pereentage — 2.00%% el 2 el
State Standard Mimimum Reserve Amount for this
District { For districts with less than 1001 ADA,
this i= the greater of Line i times Line b, or
R 5 192,763,247 3551047 | 5 193,586, 2050
2. Budgeted Unrestnicted Reserve {After Impact of Proposed Agreement)
Ir —————
General Fund Budgeted Unresiricted
a. |Designated for Economic Uncertainties (9T85) 5 238,780,000 217,980,000 | 5 183,350,000
I Cieneral Fund Budgeted Unrestricted
b. L!nu,-.s.ii:;md Unapproprizied Amount (979%0) 5 03,804,773 411713971 | & 270137870
Special Reserve Fund (Fund 17) Budgeted
€. I'Jﬁiﬁmmd for Economic Uncerainties (9T89) 5 - - -
Special Reserve Fund {Fund 17) Budgeted
[l Unassigned Unappropristed Amount {9790) 5 . - - 1
¢ | Tatml Available Reserves 5 3FLATLTTS GI693971 | 5 455,487,870
[, |Reserve for Economic Uncenainties Percentage 3AT" 5.63% 4.71%
- — T ———
3. Do unrestricted reserves meet the state minimum reserve amount?
2022323 Yes | X Mo
2023-24 Yes | X Mo
2024-25 Yes | X M

4.

If no, how do vou plan 10 restore vour reserves?

Frinted 3742025 a 1 2:03 PM

Lo Angeles County Ofiee of Edusalion
Bruasiness Advisory Senvices

Revimed D671 2021



Fublic Disclosure of Proposad Collective Bargaining Agreement
Los Angeles Unified School District
AALA - J and unit J confidential counterpart

& Doas the Total Compensation Increase/{Decrease) on Page 1, Section A, #5 agree with the Total
Immlmneﬁ'euu} for all funds as a result of the settlement(s)? Please explain any variance,

Page 1_Saclion A 85 512,968 BT

General Fund balance Increase/{Decrease), Page 4c. Column 3 5 (6,104,035}
Adult E Education Fund balarcs Inman:uweam Page 4d, Column 2 5 {81.833}

‘Child D Davelopment Fund balanca lnmﬂﬂuﬁ:ﬂﬂ] Fage d¢. Column 2 ) -
Cafeteria Fund balance Increase/{Decreasa), Page 4f, Column 2 : {227 EDE)
Oiher Fund balanca IncreasenDecraase), Page 4g, Column 2 : -
Other Fund balance IncreaseDecreass), Page 4h, Column 2 5 {148.480)
Other Fund balance Increase/(Decrease). Page 4hi. Column 2 5 [4.159.276)
Other Fund balanca IncreasesiDecraase). Page 4hd. Column 2 5 {120,633
Other Fund balanca Increase/{Decraasa), Page 4hd. E_-u_hmn 2 3 4705
Other Fund balance IncreasefDecreasa), Page 4hd, Column g - (33771
l:jihe:r I'-‘uhr,l balance 1n¢'eaw|'|_ﬂecre-am} Page 4hf, Column 2 b3 {14, B}
‘Other Fund balance IncreasefiDecrease). Page 4hG, Column 2 5 -
Other Fund balanca Increase/Decraasa), Page 4h7. Column £ 5 -
Other Fund balanca IncreasefDecraase), Page 4hd. Column 2 3 -
Qiher Fund balance IncreasenDecraasa), Page 4hd, Column 2 3 =
Total al fund balances IncréaseiDecrease) as a rasull of the satilemantis) 5 (12,966 847)
Warnance -] ]

Warlance Explanation:

& Will this agreement create or increase deficit financing in the curment year or subsaquent years?

"Deficit Financing” is definad 1o exist when a fund's expenditures and other financing
uses excead s revenuss and other financing sources in @ given year, I a daficl is
shivwm bebow, provice an explanabion and any defict reduction plan, 85 necessry,

Current FY Surpiua/|Defict) before settemeny 3 1,627.706.168 16.8%
Curent FY SurpluaijDefcs) after ssslementts. 5 1,820,450 630 16.8%
2 Subsequent FY SwplusiDefict) ater sette § (485, 855.805) - 4%
2ng Subseguent FY Suplus/{Defict) aher sett 5 (504 811 603) 5, 2%

Daficit Reduction Plan (as necessary):

7 Were "Other Adjustments” amounts entered in the multivear projections (pages 5a and 5b) for 15t and 2nd
Subsequent FY7?
"Other Adjustments® could indecate that a budge! reduction plan wasiia being developed lo address the defica
spending and 1o rebuild reserves. Ary ampunt shown below must have an explanation. I additional space is
needed, altach a separate sheel or use Page Ba,
MYP Amaunt (A - Ex
181 Subzeguent FY Unrestricted, Faga 5 -
131 Subseguent FY Restricted, Page ! 5 -
2nd Subsequent FY Unrestricted, Pac 5 -
Z2nd Subsegquant FY Restrcted. Page 5 =




Public Disclosure of Proposed Collective Bargaining Agreament
LDS ANGELES UNIFIED SCHOOL ISTRICT

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This cerification page maust be signed by the distnets Supeardandent and Chasd Butingss Offacial & ihe time of pubkc
digciosuns Bhd if inlended 1 aasn! T daircl's Qowiening Board in dalarmining wha®ar W 0Bict can meet e COsts

e under ihi leeviaiie Collacive Bargasning Agresment in the curent and subsequent years. The absence of a
certificaiion signalure or # I am unable 1o certify” & checked ahauld Sarve &8 & “ed Bag" o e disticts's Governing Board

In Accordance wilh e reguirernents of Governmant Code Sectons 3540 Ha) and 3847 5, thae Suparintandent and
Chial Business Offszal of the Los Angales Undfied Schood Desincl, hereby cerify Shat the District can maet tha
coEls incumed undar this Cobactve Bargaining Agrsernent during the tem of the agreament from FY 2021-2025

Board Actions

The Board BCUnns Necassary b mest (he cost of the agreement n aach year of its term are as follows

Currgnt Year Budget Adjustmsent
Imcroasel Des rexsa)

Budget Adjustmant Categories!

Resenues Ciber Financing Sources 5 e |
Expandturesihar Financing Usas 3 12027 576
Ending Balance{s| Increasaecraasa) = (el T |
Subsegugn! Yaars

Budget Adjustment Calegories:

Revenues/Cihar Financing Sources 5 .
Expendiuresithar Financing Uses 5 34,770,186
Erding Balance(s) Increasal Decraase) K Tod, 77,

Budget Revisions

if thea disirict does nat adept and submid within 45 days all of the revisons to &2 budgel needed in Bhe cument year
to maet Ehe costs of the agreemenl al the wme of tha appraval ol the propesed collsctve Banganing agrasmant,
tha county supembendent of schools is required 50 S2us 8 gualiied or nagatve cartificaton for the distnict on its

next inlenm repan

Azsumptions
See atachied page for & list of he assumpbans upon which this canification s based

Cartifications

L I aam unabile 1o cerify

sffos

hemaby cenify I am unabla ip camfy
o~ .-I.l--.'- i 1}
k= I LS 0504723
hief B Offic Date
iSignature)

Special Mote: The Los Angesss Cownty Office of Education may request addifional informabion. 85 necessary,

bia rEnnew Ehie disinel's ﬂliﬂlltﬂﬂ'l’lh ﬁlﬂ'ﬁ'ﬂﬂ-




Fublic Disclosure of Proposed Collective Bargaining Agreement Page Ba
Los Angeles Unifted School District
AALA J and Unit J Confidential Counterparn
Assumptions and Explanations {enter or attach documentation )

The assumptions upon which this centification is made are as follows:

|. This certification is based on the FY 2022-23 Second Intedm Feport, approved by the LA USD Board of Education on

March 27, 2023, which includes the District’s current and multi-year projections.

2. This AB 1200 resumes from the agreement with the Service Employees Intemnational Union {SE1U) approved on

April 18, 2023 It captures substantive elements agreed upon with counterpart considerations. IF our understanding of

agreements with SEIL proves to be different, it will be reflected in subsequent AB 1200,

3. The unrestricted impact of the AALA J and Unit J confidential counterpart are $7.0M in FY 2022-23, $8.4M in FY 2023-24,

and $12.0M in FY 2024-25. The cost of the AALA J and Unit J confidential counterpart agreements necessitates the

melease of the ﬁrl!n:-wing comrmitted balances: Inflation Protection of 57.0M in FY 2022-23, 88.4M in FY 2023-24,

and $12.6M in FY 2024-15 wtalling 328.0M. Accordingly, the Unrestricted General Fund Unappropristed Unassigned

kalances were not reduced.

4. For restricied progrums and other funds, adjusiments are needed to accommodate additional costs.

Concerns regarding affordability of agreement in subseguent vears (iF any
1. We believe this AB 1200 represents projections that are fair and accurate based on information that is known. This

agreement is 2 of 9 bargaining units that have yet to be settled. In addition to the release of Inflation Protection

committed balances, the following solutions will be implemented this current projection period FY 2023-24

through FY 2024-25:

a Use of the Ants, Music, and Instructional Materials Discretionary Block Grant to pay for existing operating cosls,

b. Use of the Leaning Recovery Emergency Block Grant to pay for eligible General Fund expenses.

¢. Use of ESSER [11 funds to pay for eligible General Fund EXPENSES,

d, Release of SEM] committed balances.

Livs Amgeles County (ffioe af Fducation
Bumsimess Advimory Servioes

Frinsed /472025 w 12:03 P8 Favnscd O] 172021



Publie Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO, 2

The disclosure document must be signed by the distict Superintendent at the time of public disclosure and by
the President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

—
The information provided in this document summanzes the financial implications of the proposed agreement
and is submitted 1o the Governing Board for public disclosure of the major provisions of the agreement (as
provided in the "Public Disclosure of Proposed Collective Bargaining Agreement™) in accordance with the
requirements of AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Los Angeles Unified School District

Dhistrict Mame

{/f/;za

istrict Superintendent ! Date

(Signalure)
Ty Atz 213-241-1324
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Goveming Board a its meeting

on . look action to approve the proposed agreememt with the
Bargaining Unit{s).
President {or Clerk), Governing Board Date
(Skgnature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary,
to review the district’s compliance with requirements.

Lo Angeles County Offiee of Education
Business Advisory Services
Printed 342023 a1 12:03 PM Revised (6112021



Los Angeles Unified School District
AALA J and Unit ] Confidential Counterpart
Summary of Compensation Increase’ - Fiscal Impact to All Funds

Lompensatson

Agresmant

Uni J confidential counterpar job classification shall receivir
5% on schedule wage increase appled to &l pay scals groups
and levels of the base salary tables

Effective, July 1, 2021; Al Bangainirg Lind J mambers plus ons

ST, 347, 1449

53,003,524

FY24-25

T B

3-year Impact

514,773.085(

[

LCompsenialam

Bassd on the salary table efeclive July 1, 2022, all Uni J and
Uni J confideniial countempan barganing unil members shall
iBoEivE B} on-schedule wage mcisase applisd ko Ihe base
&alary 1abkas,

51367867

52387172

52,399,346

57,154, 385

Il Compensation

Based an the salary table afective January 1, 2023, all Uné .
and Linit § confidental courterpart bargaining urd mambsars
shall receras o 4% on-schiduls wagn iNCreases appied (o the
base salary tables.

53,251 871

£3,278, 183

53,255,102

S9.R15,.355

4| Compensation

Basad on the salary takie abectvs July 1, 2023, all Unit J and
Linit J conficpniial counlarpan Bargaining il membars shal
Scénve 8 u-&l’hﬂﬂhﬂﬁ!‘ WSQE nonEags spplied to Bhe basé
salary lables

%2,557,138

H2.570,179

S5 127,318

5| Compensation

ard Uinit J confidential counledparnt bargaining wunit members
shall receive a 4% on-acheduls wage increase appled 1o ths
base salary labies.

53,511,203

53,510,713

a7041,517

Bl Compensation

Bazed on the salary ioble effectve Juby 1, 2024, all Unit J and
Uinit J confadantisl courdenpad bargaining urd mambars shall
receive a X on-schedule wage increase applied o the base

|Ell|-u-:ln-n1hn salary lable efectsre Januany 1, 2024, all Uni J
|lﬂhﬁl Iablas.

50

52,753,176

L2, 753,176

JlCompensation

Based an ihe salary iablke afectve Januay 1, 2025, all Lnd J
and Unit J corfidential couniepart bargaining unil members
shall recahve a 4% oo-schodule Wage inceass Bppked [o (he
beaser salary tabdes,

&0

L0

3,781,000

%3.081,009

| Cumulative Cost

51

7

515,438,021

522,050,957

550,455 HES

Ihﬂmhﬂumhﬂmﬂ coat each year

51

7

2,471,134

56,612,936

522,050,957

“Summary of Compensation Incresse shall be read in conjunction with the ASL8 1 and Unst | Confedential Counterpart AR 1200 decument presented to the LALSD Board of Educatian

on Bay 9, H3
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333 South Beaudry Ave,

Los Angeles Unified School District Los Angeles, A 90017

Board of Education Report
Return to Order of Business

File #: Rep-255-22/23, Version: 1

United Teachers Los Angeles (UTLA)
2022-2025 Memorandum of Understanding
May 9, 2023

Office of Labor Relations

Office of the Chief Business Officer

Action Proposed:

1) Adoption of the 2022-2025 Memorandum of Understanding (Attachment A) with United Teachers Los
Angeles (UTLA).

2) Adoption of the Resolution (Attachment K) to Release Committed Fund Balance for the 2022-2023
Fiscal Year.

Background:

The District and the Union presented proposals to the public at a regular meeting of the Board of Education.
The public had an opportunity to be informed about these proposals and to express itself to the Board of
Education. Since that time, representatives for the parties have met and negotiated as required by law. The
parties reached tentative agreement on April 18, 2023.

Copies of the Memorandum of Understanding are available for public review through the Office of Labor
Relations.

Expected Outcomes:

1) Adoption of the 2022-2025 Memorandum of Understanding (Attachment A) with United Teachers Los
Angeles (UTLA).

2) Adoption of the Resolution (Attachment K) to Release Committed Fund Balance for the 2022-2023
Fiscal Year.

Board Options and Consequences:
If the Board adopts this agreement, the attached Tentative Agreement with UTLA, which is a joint
recommendation of the bargaining parties, will be implemented.

If the Board does not adopt this agreement, the attached Tentative Agreement with UTLA, which is a joint
recommendation of the bargaining parties, will not be implemented. The parties would resume negotiations of
the 2022-2025 Successor Agreement.

Policy Implications:

This Memorandum of Understanding amends the provisions of the 2019-2022 Successor Agreement between
the District and UTLA and therefore becomes policy upon adoption by the Board and ratification by UTLA
membership. The leadership of the Union has signed the agreements. These agreements are pending AB 1200
certification and ratification by union membership.

Los Angeles Unified School District Page 1 of 4 Printed on 5/5/2023

powered by Legistar™
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Budget Impact:

The budget impact for this agreement is detailed in the attached AB 1200 Report. The budget impact of
releasing committed fund balance is detailed in the attached Resolution to Release Committed Fund Balance
for the 2022-23 Fiscal Year.

Student Impact:
This Agreement will assist the District in attaining its goals for students by providing competitive compensation

to attract and retain the highest quality employees.

Equity Impact:

|C0mp0nent Score Score Rationale

Recognition 3 Some wages are applied to all classifications; Differential pay
increases for SPED Teachers and Special Service providers to
prioritize staffing to meet the need of students with disabilities;
Student wellness is being prioritized through the differential pay
increases to School Nurses; Increase to those that serve our
youngest students with increase to EEC Educator pay scale;
Differential pay for those that provide primary language to support
English language learners and DHH students along with ASL
content instruction; Climate champion differential at each school.

Resource 4 PSAs are provided at schools with higher needs to address chronic
Prioritization absences; Needs of immigrant students and families and homeless
students and families are being prioritized through joint advocacy;
Further reduction of Class Size to provide more individual
instruction for students; Increased supports for BSAP and
Community Schools; Needs of immigrant students and families and
homeless students and families are being prioritized through joint
advocacy; Support for historically underserved students, schools
and communities, including mental health (PSW assignments) and
increased allocation for centrally funded Psychologists at schools.
Climate Curriculum Task Force using an equity/racial justice lens
along with Healthy Green Environmental and Nutritional
Prioritization for climate justice for all.

Results 3 Higher wages will attract and retain talented staff with background,
education and desire necessary to address opportunity and/or
achievement gaps. Increased supports to all students and
historically underserved communities will further close opportunity
gaps and increase achievement.

TOTAL 10

Issues and Analysis:
This Memorandum of Understanding concludes the 2022-2025 Successor Negotiations with United Teachers
Los Angeles (UTLA).

Los Angeles Unified School District Page 2 of 4 Printed on 5/5/2023
powered by Legistar™


http://www.legistar.com/

File #: Rep-255-22/23, Version: 1

Attachments:

Attachment A - 2022-2025 Memorandum of Understanding (Attachment B) with United Teachers Los Angeles

(UTLA)
Attachment B - MOU - Special Education Initial Assessments
Attachment C - MOU - Student Support Staffing
Attachment D - MOU - Black Student Achievement Plan
Attachment E - MOU - Community Schools
Attachment F - MOU - Healthy Green Public Schools
Attachment G - MOU -Support for Immigrant Students and Families
Attachment H - MOU - Housing Support
Attachment [ - MOU - Autonomous Schools
Attachment J - MOU - Itinerant Assignment Dispute Resolution Process
Attachment K - Resolution to Release Committed Fund Balance for the 2022-23 Fiscal Year
Attachment L - AB 1200 Report - 2022-2025 Memorandum of Understanding UTLA

Informatives:
Not Applicable

Submitted:
04/27/23
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RESPECTFULLY SUBMITTED, APPROVED & PRESENTED BY:

4
A A 2 ve AN AL N i
2% Qaetflo S Do
e ALBERTO M. CARVALHO AN THONY,,.r IGRAZIA {

Superintendent Director
Office of Labor Relations

REVIEWED BY:

D~y " }f' | / .
) i QJ s

BEVORA NAVERA REED DAVID D. HART
General Counsel Chief Business Officer
Office of the Chief Business Officer

l Approved as to form.

REVIEWED BY:

fﬁﬁ_
P

TONY ATIENZA
Director, Budget Services and Financial Planning

lApproved as to budget impact statement.
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Attachment A
LOS ANGELES UNIFIED SCHOOL DISTRICT-UNITED TEACHERS LOS ANG ELES

TENTATIVE AGREEMENT
2022-2025

This Tentative Agreement is made and entered into this 18th day of April, 2023 by and between the Board of
Education of the Los Angeles Unified School District (“District”) and United Teachers Los Angeles (UTLA). The
Dustrict and UTLA have met and negotiated in good faith and have completed their negotiations for this 2022-2025
Agreement. This Agreement is the successor to the parties’ 2019-2022 Agreement and is the final resolution 1o
all matters associated with that Agreement. The parties hereby agree as follows:

A All articles and provisions of the parties’ 2019-2022 Agreemend, together with previous amendments,
supplements, MOUs and sideletters are fo be combined with the terms of this Agreement to form the 2022-
2025 Agreement. The parties' will develop appropriate non-substantive language comections to combine
the above documents with this Agreement.

B. Additional agreements;

1. AttachmentA  Aricle | Recognition Page 4
2. AftachmentB  Article IV UTLA Rights 7
3. AttachmentC  Arlicla IX Hours, Duties and Work Year 12
4. AttachmentD  Article IX-A Assignments 19
5. AltachmenlE  Article IX-B Professional Development 29
6. Aftachment F Article X Educator Development and Suppont a3
7. AltachmentG  Article Xl Transfers 42
8. AttachmentH  Article XI-B Master Plan 56
8. Attachment | Article X Leaves and Absences 62
10. Attachment J Article XI'V Salaries &0
11. Attachment K Article XV Salary Point Credit g2
12, Attachment L Article XVI Health and Welfare 80
13. Attachment M Article XV Class Size a2
14. Attachment N Artiche XIX Substitute Employees ag
15. AttachmentO  Article XXI Adult and Career Education 107
16. Afttachment P Article XXI| Special Education 115
17.  Atachment Q Article XX Early Education Centers 119
18. Attachment R Article XXIV Positive Student Behavior Intervention and 122

Support, Legal Support and Property Loss



19,
20.
21.

23.
24,
25,
26,
2T,
28.
29,
30.
3.
3.

J6.

Altachment 5
Attachment T
Attachment U
Attachment
Attachment W
Attachment X
Attachment Y
Attachment Z
Attachment A&
Attachment BB
Attachment CC
Attachment DD
Attachment EE
Attachment FF
Attachment GG
Attachment HH
Attachment ||
Attachment JJ

Atiche XXV
Article XXV-A
Article XXV-B
Article XXV-C
Article XXV
Article XXIX
Article XXX
Article XXX
MOU

MOuU

MOU

MOU

MOU

MOou

MOU

MOU

MOU

Article

Academic Freedom

Instructional Committees

Black Student Achievement Plan
Community Schools

Shared Decision Making

Charter Co-Location

Special Committeas

Woarking Conditions

Special Education Initial Assessments
Student Support Staffing

Black Student Achievement Plan
Community Schools

Health Green Public Schools

Support for Immigrant Students and Families
Housing

Autonomous Schools

Itinerant Dispute Resalution

Appendix X

127
129
131
132
133
143
144
145
147
148
150
152
153
155
156
157
158
159

Term of Agreement: This Agreement shall be for the term of three (3) years, 2022-2025. It shall become

effective upon final Board adoption, excepting those provisions which specify that they are to be made
effective at a different date. This Agreement shall remain in full force and effect, pursuant to its terms, to
and including June 30, 2025 and thereafter shall remain in effect on a day-to-day basis until terminated by
either party upon ten (10) days' wntten notice.

This Agreement is subject to ratification by the UTLA membership and to final adoption by the LAUSD Board of

Education.

Date of Agreement: April 18, 2023

Los Angeles Unurz

School District

5

LAUSD Repfesentative

i?ﬁf

By:

UTLA Eépre&entatiua

-3



Adopted by the Board of Education on , 2023




1.0 The Unit: Pursuant to applicable California statutes and regulations, UTLA has been certified as

ARTICLE |

RECOGNITION

the exclusive representative for the following employees of the District:

Included: Certificated employees, except those excluded in Section 1.1, who are in the broad

classification of Teacher, Instructor;-LibraneMadiaTeachar Teacher Librarian; Counselor: Adviser:
Audiclegist, Audiometrist. Hygienist, Non-classroom Assignment, Preparation Table; Non-school
Assignment, Preparation Table; Nurse; Oplometrist; Psychologist, Social Worker, Teacher-Adviser,

TeacherCounselor, Therapist; or Driver Safety Instructor.

Job Number Job Title

11100778 Adapted Physical Education Teacher K-12
11100805 Adult Academic Instructor

12200864 Adult Counselor

13200826 Aduilt Education Advisaor

11100803 Adult English as a Second Language Teacher
13200827 Adult Resource Non-school Assignment Adviser
13200828 Adult Resource Regional Occupational Contract (ROC) /
11200806 Adult Substitute (Day to Day)

11100804 Adult Teacher Adults with Disabilities
11100808 Adult Teacher Parenting & Family Life
11100809 Adult Teacher Program for Older Adults
11100838 Adult Teacher Public or Private Contract
11100777 Arts Education Itinerant Teacher

19100486 Assistive Technology Assessment

12300476 Audiologist

12300473 Audiometrist

11100781 Categorical Limited Contract Teacher
19100704 Categorical Program Advisor

12100589 Coordinating Field Librarian

11207046 Early Education Substitute (Day to Day)
11107043 Early Education Teacher

11100843 Elamentary Instructional Coach

11200762 Elementary Substitute (Day to Day)

11100731 Elementary Teacher

YHI007TT . Elemertary Traveling Music- Teacher
11100782 Home School Teacher

13200458 Ingtructional Technology Application Facilitator
11100840 JROTC (Junior Reserve Officers’ Training Corps) Instructor
12200506 Least Restrictive Environment Coungalor
11100753 Mathematics Foundational Teacher

19100706 Mon-Classroom Preparatory Assignment
19102706 Mon-Classroom Support Services Assignment
13200707 Man-Schoal Preparatory Assignment
13400705 Mon-School Preparatory Assignment
12300480 Murse Practitioner

w e



12300464
12300481
13400860
123004390
12300446
11100858
19100787
12300479
12200569
12200543
12300526
11100829

1100790
12300472
12100591
12300461
12200511
123004584
12200533
11100846
11200763
111007 36
12300474
11100841
12300483
11100740
19100555
11100761
13200500
11100700
19100780
11100757
13400578
13200445

Murse Substitute (Day to Day)

Ocecupational Therapist

Officer JROTC (Junior Reserve Officers’ Training Corps) Program Coordinator
Optometrist

Organizational Facilitator

Orientation and Mobility Instructor

Peer Assistance and Review (PAR) Consulting Teacher
Physical Therapist

Peychiatric Social Worker

Pupil Service and Attendance Counselor

Recreational Therapist

Regional Occupational Contract (ROC)

Teacher Regional Occupational Program (ROP) Adviser
Resource Specialist Program Teacher

School Audiometrist

Sehoet-Library-Media-Teacher Teacher Librarian
School Nurse

School Psychologist

School Therapist Coordinator

Sacondary Counselor

Secondary Instructional Coach

Secondary Substitute (Day to Day)

Secondary Teacher

Senior Educational Audiologist

Senior JROTC (Junior Reserve Officers' Training Corps) Instructor
Senior Therapist

Special Education Teacher K-12

Speech and Language Pathologist

Teacher Development Child Permit

Temporary Advisor

Temporary Non-Public School Teacher

Temporary Resource Teacher

Transition Services Teacher

Transition Teacher Coordinator

Work Experience Advisor

11 Excluded: All day-to-day substilutes who were paid for fewer than 100 days during the preceding
school year, all part-time adull education teachers, including ROCROP and specially-funded adult
education teachers, who are assigned for fewer than ten hours per week: all other certificated
classifications not referred 1o in Section 1.0, including those in the classification or status of Chest
Specialist, Counseling Assistant, Psychiatrist, School Dentist, School Physician and Teacher Assistant:
all classified personnel; all unclassified personnel; all supernvisory personnel: and all managemant and
confidential employees as designated by the Board of Education.

20  Changes to the Unit: The parties agree that this represents the appropriate unit. It may be revised
only by mutual agreement or by a Public Employment Relations Beard unit clarification decision, but it is
agread that the parties may file for a unit clarification proceeding invalving this unit only when the District
creates new classifications or substantially changes the responsibilities of an existing classification,
Alleged viclations of this Article are not subject to the grievance and arbitration procedures of Article V.

W %



3.0 "Employee" Defined: Unless the context clearly indicates otherwise, the terms "employes" or
"employees” will normally be used in this Agreement to indicate persons who are included within the
above unit, and the term "personnel” will normally be used in a broader sense to include employses as
defined above plus all other persons utilized by the District to provide services.



ARTICLE IV
UTLA RIGHTS

1.0  Access: Any authorized UTLA representative shall have the right of reasonable access to District
faciliies, including teacher mailboxes, for the purpose of contacting employees and transacting UTLA
matters. Upon arriving at a work site, the representative shall first report to the office of the site
administrator and state the intended purpose and length of visit. The representative may contact
employees during duty free lunch periods, before and after employees’ hours of service or when the
employee is not engaged in duties. The representatives shall not interrupt any employee's duties or
assignments.

2.0  Bulletin Boards: UTLA shall have the right to post notices UTLA official matters on a bulletin board
or a section of a bulletin board established for UTLA's exclusive use at each work site where employees
are assigned.

3.0  Distribution of Material: Pursuant to United States Postal laws, the school mail is not available for
distribution of UTLA material. Material or literature distributed or posted by UTLA to employees shall be
dated and shall not be defamatory, obscene, or violative of the law

40  Released Time for Negotiations: Up to seven negofiating team employes representatives
designated by UTLA shall be released from duty with no loss of pay or benefits for the purpose of
attending negoliation meetings with the District pursuant to Article Il, Saction 1.0. UTLA and the District
may agree that additional employees shall receive such released time.

5.0  Organizational Leave: A maximum of seven elected officers of UTLA shall, upon request of both
UTLA and the employee, be placed on leave of absence for a period of one semester or more.

8.0 Released Time at UTLA Expense: UTLA may request the release of designated employees from
their regular duties with ne loss of pay for the purpose of attending to UTLA malters, with the expense of
the substitute or replacement to be borne by UTLA. Such released time shall be limited to 25 days per
year for any individual employee. If the site administrator objects to the release of any particular
employee based upon instructional needs, the matter shall be referred to the Office of Labor Relations
and UTLA for resolution. When staff are assigned in place of teachers absent on UTLA business, UTLA
will reimburse the District at the base rate for substitutes (see Article X1X) or at the average teachers’ rate
for replacement teachers; such time will be taken in increments of not less than one-half day.

7.0 Exclusivity: UTLA and its authorized representatives shall be the exclusive representative of the
employees in contract enforcement mallers,

B.0 UTLA Chapter Chairpersons: At each work location to which employees are assigned, UTLA shall
have the right to designate, pursuant 1o its own procedures, one employee lo serve as the UTLA Chapter
Chair (see also Section 8.3). At the school sites the UTLA Chapter Chair is the exclusiva local
representative of the faculty in matters relating to enforcement and administration of the Agreement
between UTLA and the District. The Chapter Chair shall also be the official on-site representative of
UTLA in contract enfercement matters and as such shall have the following rights:

a Upon request of an employee, have the right to represent the employee in grievance meelings as
expressly provided in Article V. Section 2.0, and in meetings relating to discipline as expressly

provided in Article X-A, Section 3.0 &,
(ﬁ 9@3/- T



8.1

When an employee reports an injury or assault and files the required written report, the site
administrator shall notify the Chapter Chair of the reported injury unless the employee requests
that the matter not be so disclosed.

Be permitted reasonable use of the school telephone for local calls involving representation
matters, so long as such use does not interfere with normal office business at the location;

Have the exclusive right to coordinate UTLA meetings, which may be held in school buildings at
times before or after the school day or during employees’ duty free lunch period, subject to
availability of facilties and provided that there is no interference with other scheduled duties or
events. Administration shall not schedule required meetings of employees after school on
Wednesday in order to avoid conflict with UTLA meetings, except in compelling circumstances or
when a majority of the affected employees consent

Have the exclusive right to initial and date any official notices to be posted on the UTLA site
bulletin board;

Have the right, subject to reasonable advance administrative approval, to make appropriate brief
announcements, via the school bulletin andfor public address system, of UTLA-related meetings,
special events, in-service/staff development, and the like. Such use of the public address system
shall be imited to the time before or after student hours. The above rights do not encompass
advocacy matenal of any nature, or statements covering inappropriate topice (e.g., personnel
matters, grievances, collective bargaining, or personalities).

Have the right to inspect non-exempt public records maintained at the work site which relate to
administration of this Agreement, and shall have the right to receive, upon request and within a
reasonable time not to exceed 5 working days, a copy of up to 50 pages of such documents at no
cost each school year, If the documents do not relate to contract administration, the cost of copies
shall be borma by the Chapter Chair,

Have the right, upon prior request and at reasonable intervals on non-classroom teaching time, to
meet with the site administrator to discuss contract enforcement matters, safety matters, or any
other matters related o the operation of the school:

Have the right to propose agenda items for facully meetings. The Chapter Chair shall also have
the right to make appropriate brief announcemants within the first 45 minutes of such meelings or
at least 15 minutes pricr to the end of the meeting if such meeting is less than an hour in length

While there are not to be any negotiations at the site level (such activity being limited to the
designated representatives of the Board of Education and UTLA), when faculty views are sought
by the site adminisirator with respect to subject matters which fall within the scope of negotiations
under the Educational Employment Relations Act, the UTLA Chapter Chair is to be treated as the
sole representative of the faculty;

Prior to finalizing changes in bell schedules, the site administrator shall consult with the Chapter
Chair; and

Have the rights sat forth in Article XXVI| - Shared Decision Making and-Scheol-Based
Managemant.

Released Time for Chapter Chairs:
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8.2

Released time from non-instructional duties shall be provided to a Chapter Chair if the following
conditions are met: a secrat ballot election of the faculty shall be conducted by the principal and a
teacher designated by the Chapter Chair, with the issue to be determined being whether a
specific released time plan proposead by the Chapter Chair should be approved. The proposed
plan is to provide for the Chapter Chair to be released from specified non-instructional duties and
for the remainder of the staff to assume those duties. Non-instructional duties, as referred to
above, are those non-classroom duties which are normally shared and distributed among the
staff, and for this purpose may also include homeroom teacher duties. In addition, chapter
chairpersons at elementary schools shall be released from instructional duties when cerificated
itinerant music, art, P.E. teachers, etc, take the chapter chairperson's class for instruction, as
applicable and when in the normal rotation of services,

A proposed plan may also permit release of the Chapter Chair from instructional duties subject to
the following additional conditions:

(1) Such release is limited al the secondary level to one instructional period daily, and at the
elementary level 1o an established shared instructional period (Physical Education or
Music); and

(2) The proposal is separately approved by the specific teachers, whose workload will be
diractly affected by the operation of the plan, voling in a separate alection.

Regarding paragraphs a and b, a majority of those voting shall determine the cutcome. The
election results shall be binding for the school year unless a majority requests a new election, or
unless a new Chapter Chair is designated. The Chapter Chair may be assigned duties during this
released time, in emergency siluations.

Site-hased aight hour chapter chairperson may, with prior approval of the site administrator and
when their duties reasonably permit, alter their work schedule by reporting to work not to exceed
30 minutes early, and leaving work not to exceed a corresponding 30 minutes early, for the
purpose of attending UTLA Area and House meelings.

With regard to local site decisions which are reflected in the following documents forwarded to

Local District or central District offices: local school budgets undear the purview of committees on which
UTLA members are eligible to participate, changes in daily school schedules, school-based waiver
applications, and school conversions, the following procedures shall apply:

Written disclosure to the faculty of the proposed plan or change, with at least seven (7) days of
review time provided pror {9 the documents being submitied fo the Local District or cenfral District
offices, except in emergencies,

Upan request of the Chapler Chair, the site administrator shall consult with the Chapter Chair
regarding the content of the document;

The document(s) shall include space for the Chapter Chair to sign, indicating whether the
procedures set forth in a. and b, above have been followed;

The Chapter Chair shall have the right to submit a written position, dissent, or commants 1o the
administrator. The administrator shall attach this statement to all copies of the official document
being forwarded to the appropriate office.



Exempt from the above procedures are personal matters, confidential malters, and other matters, which do not
genarally involve changes in the basic working conditions of tha entire faculty.

6.3 Itinerant Chapter Chairs

a The District shall recegnize one Chapter Chair for each Local District, or similar governance
structure, for each of the following: School Psychologists, PSA Counselors, Psychiatric Social
Workers, Nurses, Speech and Language Pathologists, Occupational & Physical Therapists, and
Visual and Performing Arts (VAPA) educators.

b. The District shall recognize up to six (8) Chapter Chairs for Substitutes.

€. The District shall recognize one (1) Chapter Chair Districtwicle for each of the other itinerant
employment categories.

d. UTLA shall annually provide written notification to the Distict Office of Labor Relations identifying
the bargaining unit members serving in itinerant and Substitule Chapter Chair positions.

e For any District-wide or Local District-wide meeting convened by the District for itinerant
employees or Substitule employees, a representative Itinerant Chapter Chair or Substitute
Chapter Chair shall have the right to propose agenda items for such meetings. One
representative [tinerant Chapter Chair or Substitute Chapter Chair shall alse have the right to
make appropriate brief announcements within the first 45 minutes of such meetings or at least 15
minutes prior to the end of the meeting if such meeting is less than an hour in length

Activities of these Chapter Chairs will be limited to non-site matters, Site-based issues will continue to fall
under the purview of the school site Chapter Chair. Any released fime for these non-school based
Chapter Chairs will be in accordance with Article IV, Seclion B.1d, In accordance with Seclion 8.0 of this
Article, UTLA-paid released time shall be provided to all ltinerant Chapter Chairs i ified in Sections a
b and ¢ above for member represaniation

8.0 Committee Appointments: If the District decides that unit members are to be invited to serve on
any Disftrict-wide committee, it shall notify UTLA and specify the background and expenence required
UTLA shall then have the right to designate one-half of such employee representatives, and to replace
those appointeas,

a. Except as otherwise provided in this agreement, if the District decides that unt members are {o be
invited to serve on any committees (described below) that are District-wide or Local District-wide
in scope and subject matter, it shall notify UTLA and specify the background and experience
required for the commitiee.

b. UTLA shall then have the right to designate one-half of such unit members, and to replace those
appointees, and the District shall have the right to designate (and replace) one-half of such unit
members. Unit members who are appointed to a committes by the District, rather than UTLA, are
not ko be considered authorized representatives for UTLA,

[+ These committes appointment provisions apply only te: (i) unit member service on an advisory
group (whether labeled committee, task force, focus group or other); and (i) to committee service
outside of the employee’s regular job duties. However, if the committee includes a combination of
unit members invited lo serve cutside their regular assigned jobs, and unit members assigned lo
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the committee as part of their regular assigned jobs, the latter shall be counted toward the
District's appeinting authority under section b above.

d. These committee appointment provisions do not apply to operational working groups whose
activities are part of each of the group members’ regular assigned jobs.

10.0 Meetings: Participants in any administrative Region-wide or District-wide meetings of employee
representatives other than UTLA designates, called or spensored by the District, shall not discuss
interpretations of the Agreement, proposed changes to the Agreement, or alleged violations of the
Agreament.

11.0 Recruiting Table: The District shall provide UTLA space for a recruiting table adjacent to the
central Personnel Office at a location which is readily accessible to employment applicants and new
hires, subject to Fire Marzhal directives.

12.0 Consultation Rights: The District shall, upon request of the Prasident of UTLA, or designee, meet
and consult with UTLA regarding the subject matters specified in Government Code Section 35432,
Also, with regard to the development by the District {Central or Local District) of new or revised student
assessment syslems, or changes in instruments or frequency of assessment, the District shall during the
design and deliberation stages give UTLA written notice of its intentions and plans, and include UTLA as
one of the principal participating stakeholders in such process. In addition, UTLA may itself initiate
consultations with the District regarding such matters.



ARTICLE IX
HOURS, DUTIES, AND WORK YEAR

1.0 General Warkday Provisions: It is agreed that the professional workday of a full-time regular
employee requires no fewer than eight hours of on-site and off-site work, and that the varying nature of
professional duties does not lend itself to a total maximum daily work time of definite or uniform kength.
The workday for part-time employees shall be proportionate, or governed by the employee's individual
employment confrach

20  Sign-in and Sign-out: All employees shall, upon each arrival to and departure from their assigned
work location, enter their initials on a form provided by the District ltinerant emplayees serving less than
a full day at a work location and Early Education Center employees shall also enter the correct time as
part of their sign-in and sign-out.

30  Minimum On-Site Obligation: It is understood that all full-time classroom teachers (including
Teacher Librarians) at a particular schoal er center (exeluding those in the Division of Adult and Career
Education) shall be assigned a minimum on-site duty obligation of uniform duration, but may have
differing class schedules, hours of assignment and starting times.

3.1 For tha purpose of implementing a professional development banked time schedule, full time
teachers shall have the following cn-site obligations:

Grades Before Instructional | After Instructional | Weekly Average Teacher Instructional
Day Day Minutes (a)
180 day 180 day 180 day
Pre-K 30 10 According to program requirements
AM-PM Kindergarien 30 10 15504k}
Full-Day 21 10 1550
Kindergarian
1UTK - 5/6 2+17 10 1550
6-12 5 6-2 1550

Elementary grades UTK - 5 instructional time is exclusive of teacher break (recess) and lunch.
Secondary instructional time is inclusive of passing periods and exclusive of the preparation peried, lunch
and nutrition penods.

Item (a) in the above chart indicates the number of minutes on a weekly average. Daily minutes will vary
due to professional development and early student release on Tuesday.
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Htem-{b}-in-the-abeve chartindicates that Kindergarien-daily-average instructional time-in-a.-m—pm.
mm-imw@m-mimmm&mmﬂmmm%

For Elementary programs in 180-day calendar schools, the total daily average preparation time is 31
minutes. Preparation time minutes may be divided between a.m. and pm. al local school site discration,

3.2  EEC Teachers: Full-ime Early Education Center teachers are to have a daily on-site obligation of
eight hours, although it is understood that split shifts are permitted. Also, it is understood that
aszignmenis need not be imited to one location, (See also Arficle XX, Early Education Centers )

a. For full-time employees, their on-site obligation of eight (8) hours is inclusive of a thirty {30)
minute duty-free lunch period.

b. For all Early Education Center teachers, their wages are inclusive of and recognize the
professional duties performed on or off-site,

3.3  DACE Teachers Adult Education employees shall be at their assigned duty station at least ten
(10) minutes before the first daily class or other assignment begins, shall remain at their assigned duty
station at least ten (10) minutes after the last class or other scheduled period of work ends and shall also
remain on-site beyond the minimum on-site hours as reasonably necessary to perform duties described
in Section 4.0, below.

3.4 | s leacher Librarians: Library-mediateachers Teacher Librarians shall have

a scheduled minimum on-site obligation of sufficient duration that they can personally keep the library
open to students one-half hour before and after the normal full pupil day for the school. Teacher
Librarians shall remain on site when necessary to perform the duties described in Section 4.0 which are
appropnate to their work. Multiple schedules, such as staggered or offset session schedules, shall not

result in an increased workday for-Library-Media-teachers Teacher Librarians.

35  Non-Classroom Teachers: For purposes of this Arficle, the term "non-classroom teacher” refers to
those full-time employees whose classroom teaching assignment, if any, is fewer than three periods per
day in secondary, or less than halftime in elementary.

a. All employees paid on the Special Services Salary Table, including but not limited to
psychologists, PSA counselors, and audiologists, are to have a daily scheduled obligation of eight
hours (exclusive of duty-free lunch). This obligation may oecasionally include off-site time when it
Is determined that the work can appropriately be performed off-site, and that the employee is not
needed for other responsibilities on-site. The-decision-as-to-whetherto-grant-or denyreguests for
MMWW&&W&MMMHW gmglugee
with eght-hour assignments may work cne hour off o document. d and ana
update in il Mns; an other duties as needed. It is understood that employees on
the Special Services Salary Tabla with eight-hour assignments may have to work onsite for eight

hours when necessary to complete the obligations of their assignment.

b Also subject to the hours and duties provisions of subsection a are non-classroom teachers paid
on the Preparation Salary Table {including but not limited te counselors, "in-house deans *
coordinators and advisers) who either (1) are assigned to a location other than a school site_ or
(2) accept a position which includes extra pay for hours andlor duties which are related to, or an

extension of, their basic non-classroom assignments.
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Incumbent school site counselors may accept a differential and or sti if offered to extend their
-5 ation but shall r ir 50,

c. Non-classroom teachers assigned to a school site and paid on the Preparation Salary Table
(including but nat limited to nurses, counselors, "in-house deans,” and advisers) who do nat
receive any extra pay (see c., above) shall observe on-site hours which are to be not less than the
hours observed by the teachers at the site; and remain on-site as necessary to perform the
assigned duties of the position and the professional obligations of Section 4.0 which are
appropriate lo their work. These employees may depart after the regular departure time for
teachers and at the completion of all of their on-site job obligations. This reduced on-site
obligabion has been agreed upon with the explicit understanding that it will not be interpreted or
applied g0 as to (1) diminish andfor expand any services whatsoever, or (2) cause classroom
teachers to assume any of the non-classroom teachers’ responsibilities. School psychologists
assigned to school site(s) shall also be covered by the above provisions.

d. All non-classroom teachers shall remain on site when necessary to perform the duties described
in Section 4.0 which are appropriate to their work.

e Multiple schedules, such as staggered or offset session schedules, shall not result in an
increased workday for non-classroom teachers.

36  Pupil-Free, Minimum and Shortened Days: The normal schedule of minimum on-site hours for all
employees is also to be observed on such days as pupil-free days, and is also to be observed on
minimum days and shortened days unless early dismissal of staff is authorized by the immediate
administrator.

4.0  Other Professional Duties: Each employee is responsible not only for classroom duties (or, in the
case of non-classroom teachers, scheduled duties) for which properly credentialed, but also for all related
professional duties. Such professional duties include the following examples: instructional planning;
preparing lesson plans in a format appropriate to the teacher's assignment; preparing and selecting
instructional materials; reviewing and evaluating the work of pupils; communicating and conferring with
pupils, parents, staff and administraters, maintaining appropriate records; providing leadership and
supervision of student activities and organizations; supervising pupils both within and cutside the
classroom; supervising teacher aides when assigned, cooperating in parent, community and open house
actrities; participating in staff development programs, professional activities related to their assignment,
independent study and otherwise keeping current with developments within their areas or subjects of
assignment; assuming reasonable responsibility for the proper use and control of District property,
equipment, material and supplies; and attending faculty, departmental, grade level and other meeatings
called or approved by the immediate administrator.

4.1 Lesson plans or evidence of planning in a format appropriale 1o the teacher's assignment, shall
be fumished by each classreom teacher upon request from the teacher's immediale administrator, No
special format for a lesson plan shall be required.

4.2  All duties required of each employee shall meet the test of reasonableness. and shall be assigned
and distributed by the site administrator in a reasonable and equitable manner among the employees at
the school or center to minimize significant impact to the employee's core duties and workday.

43  Faculty, Departmental, Grade Level, Staff Development and Committee Meetings: No employee
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shall be expected to attend more than 30 such meetings per school year (but not more than four in any
month). Exempt from this imitation are administrative conferences with individual employees, meetings
on released time, community meetings, voluntary meetings and meelings necessitated by special
circumstances or emergencies. In secondary schools, under special circumstances, only one of the
above meetings per month may be held during the employee's preparation period. These meatings
should not, except in special circumstances or emergencies, exceed one hour in duration. Agendas for
faculty meetings are to be distributed at-least-one-day-twenty-four (24) hours in advance, and employees
shall be permitted to propose agenda items. Employees shall be parmitted to participate in discussions
during the meetings. If a meeting is scheduled after school, it should be slarted as soon as practicable
after the student day is completad.

4.4 Meating on the Two Pupil-Free Days: Site administrators shall make a reasonable effort to limit

required meeting time on the two pupil-free days (see Section 10.0c.) in order to provide time for class
and room preparation. Such meetings are not 1o exceed 3 hours each day total unless a majority of the
involved faculty consants,

4.5  Required Orientation In-Service for Teachers: Pursuant to California Code of Regulations
B0026.5, classroom teachers serving on a full-ime emergency pemnit shall attend two (2) 8-hour days of
unpaid crientation in-services prier to the commencemaent of their first full-time teaching assignment as
authorized by the emergency permit. Such employees who cannot attend the required in-service prior to
beginning their teaching assignmenl shall attend the next scheduled UTLA/District sessions for an
equivalent amount of time on an unpaid basis. Emergency permits for such employees cannot be
renewsad unless the above onentation in-service requirements are met. Required topics for the inservice
shall incorporate state requiremeants and District priorities. Training shall be conducted by QED-C frained
personnel or other personnel using QED-C developed moedules in District-wide, cluster, complex, or
school meetings.

5.0 Duty-Free Lunch: Each employee shall, excepl in emergencies or special situations requiring
intensive supervision, be entitled 1o a duty-free lunch peried of not less than thifty (30) minutes, as
scheduled by the site administrator.

51  The normal elementary lunch break shall be not less than 30 minutes and not more than 45
minutes (of which 30 minutes are duty free). Any lunch break longer than 45 minutes shall require
agreement between the site administrator and a majority of the staff. The UTLA Chapter Chair is to assist
in determining the desires of the staff.

8.0  Secondary Preparation Period: Each regular full-time secondary classroom teacher (erhbrary
media-teacher including full-time CTE teachers and Teacher Librarians) shall be assigned five scheduled
class periods weekly as preparation penods. Preparation penods are to be used for professional duties
including preparation for class and conferences with parents, students and staff members; during the
preparation period the employee shall not be expecled lo perform supervisory or elassroom teaching
functions except as reasonably needed to provide such services during school related activities, during
amergancqes or when reptae:ernan! or EII.III|I-EII';|' pay |s rae::awed pumuant to Article XIV, Sections 25.0 and
Eﬂ ﬂ oW atats h C T
lEﬂGh&FE-—iE-pﬂrFunn reqularly Wmmummmmam
schoaland-Autrition-supervision: Preparation periods scheduled during the first period of the instructional
day are to be distributed equitably among the staff over a period of tima.

6.1




CantractHin-Secondary-Schoole-and teaching classes-sin-(6)- periods during the instructional day-shall be
asegned-ten {10} additenal-hours per month-forprofessional- dubes-including preparation forclass.
collabarative-planning-and-conferances-with-parents-students —and-stafEmembers-

7.0  Elementary Preparation Period: Each regular elementary classroom teacher shall be provided
with a daily period of preparation of 33-27 minutes within the minimum on-site obligation (24 17 minutes
before school, 10 minutes after school). In order to provide such preparation time, the District shall assign
personnel other than classroom teachers to perform regularly scheduled non-classreom supervision
duties (such as supervision of grounds and bus arrival/departure) during those periods of time.
Preparation periods are 1o be used for professional duties including preparation for class and
conferences with parents, students and staff, and shall not be used for supervisory duties except as
provided below. Faculty meetings are not to be scheduled during the moming preparation period except
in schools where a majority of the affected employees has approved of such a schedule. In situations
where the other persannel are not available to cover the supervision, classroom teachers may be
assigned such duties on a rotating basis, but for such time shall be paid at the employee's regular rate of
pay, provided, that additional pay shall not be authorized for any of the following:

a Supervision reasonably assigned on inclement weather schedule
b. Emergency crisis situalions (e.g., earthquake, flood, fire, civil disturbance): or
G. Supervision of the teacher's students to and from the classroom; or

d. Any normally assigned basic duties apart from the above-described non-classroom supervision.

7.2 The above rules are applicable to regular elementary programs. Elementary teachers who are in
programs which are combined with secondary and which are departmentalized and include a secondary
preparation period, are to be covered by the rules applicable to secondary teachers. If, hawever, in a
combined elementary-secondary program the teacher remains in a situation which is equivalent to the
regular elementary pattern, he or she shall be covered by the basic elementary rules; those teachers in
that program who remain covered by the secondary rules shall not have their supervision duties
increased as a result of the relief granied to the elementary teachers.

7.3  (ELIMINATED)
74  (MOVED TO ARTICLE XXXI)

7.5  Elementary Supervision Time: Except as provided below, the District shall assign personnel other
than classroom teachers to perform regularly scheduled non-classroom supervision duties (such as
supervision of grounds and bus arrivals/depariure) during recess or lunch, ar during the period of time
following the 10 minute preparation period at the end of the schoal day. In situations where the above-
assigned personnel are not available to cover the supervision, or other compelling circumstances exist,
classroom teachers may be assigned such duties on a rotating basis but such assignments and pay shall
be as provided herein, below.

a The additional pay shall not be authorized for non-classroom teachers or for any of the following
situations involving classroom teachers;

(1) Supervision reasonably assigned on inclemant weather schedules: ga?/
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8.0

(2) Emergency crisis situations (e.g.. earthquake, flood, fire, civil disturbance);
(3 Supervision of organized student activities and student organizations;

(4} For teachers who have a "T+" or of differential which covers the supervision duties
{provided that, in such cases, the District shall not impose new supervision duties which
are unrelated to the purpose of the coordinatorship);

(5) Supervision of the teacher's students to and from the classroom; or

{6)  Any normally assigned basic duties apart from the above-describaed non-classroom
SUpSrvISIon.

Assignment and Pay for Supervision; Commencing at the start of any school year, elementary
teachers shall be permitted to place themselves (on a veluntary basis) on a "first call” list for paid
supervision duties as needed, with the understanding that such services will be paid at the
Extended Teaching Assignment hourly rate (Appendix E, Section 6.0). If from time to time the
demand for paid supervision exceeds the capacity of the volunteer "first call” list, the remainder of
the teachers will be subject to assignment on a rotating, mnon-voluntary basis, but will be paid at
the individual's own regular rate of pay

The above rules are applicable to regular elementary programs. Elementary teachers, who are in
programs which are combined with secondary and which are departmentalized and include a
secondary preparation period, are to be covered by the rules applicable to secondary teachers. If,
however, in a combined elementary-secondary situation the teacher remains in a situation which
is equivalent to the regular elementary pattern, he or she shall ba covered by the above basic
elementary rules, and the teachers in that program who remain coverad by the secondary rules
shall not have their supervision duties increased as a resull of the refief granted to the elementary
teachers.

Additional Special Education NMon-Classroom Time: Resowce Specialist Teachers and Special

Day Class teachers have supervisory responsibility for each student's lotal instructional program
throughout each school day. The aggregate or composite of the individual IEP's is the primary
determinant of such teachers' daily schedulas. Consistent with such responsibilities and IEP
reguirements, the District shall make a reasonable effort to provide an expanded period of time for the
purposes of counseling, assisting regular program teachers and preparation/conference by

4.

b.

8.0

Integrating {mainstreaming) the students into regular classes andfor

Arranging for team teaching or other flexible scheduling of students within the Special Education
program at the sita. Such additional time s not guaranteed, but if provided, is to be in addition to
the preparation time specified in Sections 6.0 and 7.0 above. Administrators shall make a
reasonable effort to schedule a number of shortened days to accommodate some of the IEP
conferences which Special Education teachers attend.

Variations and Experimental Situations: It is not the desire of UTLA or the District to discourage

reasonable experimentation with school schedules which may vary fram the above-described normal
patterns. However, affected employees and UTLA shall be consulled with respect to any such variations
prior to implermentation and approval of a majority of the faculty shall be obtained.
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10.0  Work Year: Employees may be assigned or reassigned to any of the following bases of
assignment, provided that such change in assignment basis shall not be made for the purpose of
depnving employees of holiday or accrued vacation benefits:

Certificated Assignment Days

2018-17

(Mot applicabie to Adult and Substitule Teachers)

NOTE: The following chart is for information only.

BASIS | ASSIGNED DAYS | PAID WORK DAYS® | PAID HOLIDAYS NON-WORKDAYS | PAID DAYS
A 261727 248" 1213 261
B 221 197 24 221
c 204 182* 22 204
E 234 210 24 234
K 214 192 23 214

“Inciudes 2 pupil-free days, as applicable.

**Includes vacation days and may increase by one day on leap years.

(INSERT BASIS LANGUAGE - NO CHANGE TO CURRENT CONTRACT LANGUAGE)
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ARTICLE I1X-A
ASSIGNMENTS
1.0 General. This Article is a composite of contractual items previously contained in Article 1X (Hours)
and Article XXX (Miscellaneocus). They have in several cases been reworded and/or placed in different
order for purpases of clarity.

2.0 Uniform Staffing Procedures For All UTK-12 Schools And Adult Schoals:

a Creatian and Posting Of Matrix: Approximately four weeks prior to the day teachers on any track
or schedule finish service for the school year or four weeks before classes are selected, the site
administrator shall prepare and post a matrix indicating the tentative number of classes{on-sach
track—i-mullidracki-for each subject/grade level. The parties acknowledge that the matrix is based
on projections and therefore subject to change. The site administrator shall specify any special
cradentials, necessary qualifications and any differentials, along with the requirements to qualify
for the differentials. In order to provide adequate planning time, teachers shall be notified of
tentative assignments as soon as feasible {at-or-before-the end-of the-track-H-applicable), but nol
later than twenty-one (21) calendar days prior to the teacher’s last scheduled work day. Teachers
shall also be notified, as soon as feasible, of a change in the tentative assignment. If a teacher is
notified of a change of assignment within five (5) calendar days prior to the assignment (first
student instructional day), upon request, the teacher shall receive up to the equivalent of two (2)
days in paid status as preparation time for the assignment. In order to receive the equivalent of
two days of preparalion time, the change of assignment must affect the majority of courses taught
in & secondary assignment, and require a preparation for a course nat in the previous
assignment. In the case of a change of assignment that does not affect the majority of the
courses taught, but does require a preparation for a course not in the previous assignment, the
teacher, upon request, shall receive the equivalent of up to one 1) day of preparation time. The
scheduling and configuration of such time may-shall be in release time andlor additional paid
time, and shall be mutually agreed upon between the teacher and the site administrator. In any
event, however, the time must be utilized by the end of the second week of student instruction.

b. Requests: After the creation and posting of the matrix as required above, Teachers with the
specified credentials and required qualifications ("qualified’) may request assignment to their

grade level (elementary), specific class{es) within a department (secondary) ertrack-{multi-track)
using a teacher preferance form or other locally determined method. Submission of this
preference form shall serve as a request for the assignment. Teachers on leave who are
schaduled to return o service should participate in the selection process,

= Elementary School Assignments: Employees in elementary schools and in programs such as

Early Education Centers, development centers and ungraded programs shall be deemed a single
group for assignment purposes. In each of these schools -assigamentsto-fracks -grade levels and
classes shall be made pursuant to the following procedurea.

d. Multi-Grades in Elementary General Education Classrooms.  Every efford shall be made to avoid
multi-grade clagses in the general education program. Should a combination class be created,
thie site administrator in co n with the grade- | chair will assian the multi-grade

class{es) equitably among teachers assigned to the effe rade levels - L
consideration will be given to combination classes when assigning paraprofessional support.

» ¥
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In schools with student enrollment of greater than 175 in grades UTK-5, general education

teachers assigned to teach in a multi-grade classroom after norm day in order to comply with
contractual class size maximums, shall be eligible to receive the following:
I a stipend of $600 per semester in which the multigrade assignment is in effect
(1) Tracke-and-Grade Levels:
)] The site administrator, after consultation with the chapter chair, shall determine the

(2}
{3)

(iiy

{iii}

percentage of permanent teachers and the percentage of non-permanent teachers
that are expected to be assigned to the site during the school year for which the
assignmenis are to be made, The site administrator shall then indicate on the
matrix the number of positions-by-track-and-by grade level that are available for the
assignment of oltherwise qualified permanent and non-permanent teachars,
respectively. The percentage of all the positions that are made available to
otherwise qualified permanent teachers by-aach-track-and-by-al-iracks-as-a-whole,
and by each grade level and by all grade levels as a whole, shall reasonably
approximate the percentage of permanent teachers at the site,

After the site administrator indicates the positions available for otherwise qualified
permanent teachers, the permaneant teachers at the site shall request assignment
to the track-and grade level positions for which they are qualified and which are
available to parmanent teachers. Permanent teachers shall be allowed to make
their requests befora the site administrator assigns a non-permanent teacher, The
site administrator shall assign such permanent teachers who are otherwise
qualified o the track-and grade level openings available to permanent teachers on
the basis of District seniority. The only exception shall occur when the site
administrator reasonably determines with documentation that any specific
assignment is not in the best interests of the educational program. If the exception
determination is disputed, the dispute resclution procedure in subsection e below
shall apply.

The site administrator shall then assign the non-permanent teachers to-ali-the
tracks-and to all the grade levels so that the percentage of otherwize qualified non-
permanent teachers assigned lo-each-track-and-to-alHracks-as-a-whole-and to
each grade level and to all grade levels as a whole, reasonably approximates the
percentage of non-permanent teachers at the site, Such grade level assignments
of non-permanent teachers shall be for a period of two years unless the site
administrator subsequently determines with decumentation that any specific
assignment does not meet educational program needs or the site administrator
and the teacher otherwise agree.

Classes: The site administrator shall assign all teachers at these sites to classes,

Seclions 2.1 and 2.2 apply in the circumstances descnbed therein,
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Secondary School Assignments: For employees in each secondary school and in special
education, wherever located, -assigrment-te-tracks-depariment and classes shall be madea
pursuant to the following procedure.

i1 Tracks

mmmmmmmm

{ii} - The site administrator shall then-assign the non-permanent teachers to-all-the

(2) Departments: The department in which a permanent teacher is considered for assignment
purposas shall be the one in which the teacher has taught for the major portion of teaching
time during the most recent six semesters of classroom teaching experience. This recent
gxperience provision shall not apply when a teacher apples to a position unfilled after all
teachers in the department have had the opportunity to submit requests,

(3) Classes: Classes within a department shall be distributed by the principal (or designee) in
consultation with the elecled depariment chairs, in a fair and equitable manner, taking into
account seniority,_gualifications and educational program needs.

(4] Sections 2.1, 2.2 and 2.3 apply in the circumstances described therain

Dispute Resolution Procedure (Elementary and Secondary Track Assignments and Elementary
Grade Assignments For Permanent Teachers): If differences arise as the result of the site
administrator's assignments of permanent teachers (but not as the result of the assignment of
non-permanent teachers, whose assignments are not subject to any drapu; resolution or
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grievance procedure) pursuant to subsections ¢ and d immediately above, the determination as to
whether the assignment was inappropriate shall be handled under the procedures of Article \V-A

f Dispute Resolution Procedure (Secondary Class Assignments For Permanent Teachers): In the
case of a dispute as lo the assignment of a permanent secondary teacher to classes (but not as
the resull of the assignment of non-permanent teacher , whose assignments are not subject to
any dispute resolution or grievance procadure), the dispute shall be resolved solely pursuant to
the procedures of Article V-A, subject to the following:

(1} Assignments to leadership classes and all athletic assignments shall not be subject to any
dispute resolution procedure.

{2)  The Joint Panel charged with resolving the dispute under Article V-A shall have the
authority to overrule a site administrator's secondary class assignment only upon a
spectfic finding that the assignment is arbitrary and capricious, The decision of the panel
shall be final and finding.

g. Alleged violations of the procedures set forth in subsections @ and f above are subject to the
grievance procedure of Aricle V; the substance of the assignment decision is nol.

2.1 Staffing Procedures After Initial Selection Through The Fifth Week of School or Track: The
following procedures apply to staffing decisions which occur after the completion of the initial spring
selection process and before norm date or the end of the Sth week of school or track (whichever is
SO0MEr):

a, The principal shall notify the UTLA Chapter Chair of all openings and vacancies. The principal
and department or grade level chair working together shall reasonably determine whio will fill the
Opening or vacancy,

b. In doing 50, they shall ulilize the teacher preference forms or locally determined method for
identifying teacher preference and shall take into account seniority and educational program
needs.

B If agreement is not reached or if the parties prefer, the openings and vacancies shall be filled by a

new hire, transferee, substitute, or auxiliary assignment.

2.2  Staffing Procedures After Norm Day: If an opening or vacancy occurs in a teaching position, that
vacancy shall be filled by a new hire, transferee, substitute. or awadliary assignments (secondary).

2.3  Staffing Proceduras For Spring Semester Or Subsequent Tracks In Sacondary Schools: Any
opening or vacancy shall be filled pursuant to Section 3.2 of this Adicle.

3.0 Department and Grade Level Chairpersons:

31 Deparimant/grade level chairpersons-{and-their-assistanis- when
the-chairperson-e-ofi-track)-shall, if the affected employess desire, be elected annually by the employees
in the department or grade level, excluding substitutes and contract pool teachers. Except in shortage
fields as provided below, Chairpersons shall be required to have permanent stafus and in secondary
schools shall be required to possess a regular credential in their subject field unless there are no
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candidates fitting these qualifications. Howaver, in the secondary shortage fields identified by the District
(e.g.. math and science) employees may be candidates for election if they hold contract status and have
provided satisfactory service in the department for a minimum of the two previous years. In secondary
schools, the vote shall be weighted by the number of periods taught by each employee who works in the
department in secondary schools. For voling purposes in elementary schools, combination classes shall
be deemed to be at the grade level of the majority of the studentsin the class. Elected chairpersons are
subject to removal only for cause, and disputes arising from such removals shall be subject to expedited
arbitration the same as suspensions.

3.2  Department Chairs shall, as @ minimum, have the right to consult with, and make
recommendations (o, the site administrater or designee with respect to allocation of the department's
budget funds, establishment of the department's class offerings, assignments of department members 1o
specific classes, and balancing department classes pursuant fo Article XV, Section 4.0 (Class Size).

4.0 Determination of Whether There Shall Be Coordinator or Dean Positions at School Sites:

a. Prior to this determination, the coordinater or dean job description and differential (if any) shall be
posted at the school.

b, With respect to regular program dean positions, determination as to whether there shall be such a

positicn shall be made by the school site administrator_in consultation with the Local School
Leadership Council.

C. With respect to categoncally funded dean or coordinator positions, determination as to whether
there shall be such a position is to be made by appropriate statutory site councils.

d With respect to coordinator positions in the Adult Education Division, determination of whether
there shall be such a positicn at a school shall be made by the Assistant Superintendent for the
Adult Education Division. That determination shall be reached after submission of a joint
recommendation made by the Principal and the Chapter Chair, or individual recommendations in
the event that they do not agree to a joint recommendation. As the Assistant Superintendent
makes that determination, he or she shall respond in writing to each of the recommending parties.
The following mandated subject areas in Adult Education may have full time coordinators:
Elementary Basic Skills (Academic), Secondary Basic Skills {Academic); English as a Second
Language, Citizenship, Parent Education, Programs for Older Aduls, Programs for Disabled
Adults, Vocational Education, Home Economics and Health, In Regicnal Occupational Centers
and Programs (ROCROP), departments large enough to warrant a full time coordinator may have
full time coordinators.

@ With respect to regularly-funded coordinator positions, determination of whether there shall ba
such a position shall be made by a majonty of the votes cast by bargaining unit members, at the
schoaol location, in an alection limited to that purpose

f Any claims alleging violation of the above procedures shall be subject to the alternate grievance
proceduraes of Article V-A_

5.0  Required Elections of School-site Coordinaters and Deans: Elections for the positions of full time
coordinator or dean shall be conducted in the late spring prior to the preparation of the matrix of classes
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pursuant to Sections 6.0 and 7.0 below. Elections are required for coordinater and dean positions in the
following circumstances:

a The position must be paid on the Preparation Salary Table;

b. The position must be full-time. Funding must have been provided for a full-time position in a single
school or at one location, or the assignment is for five periods or more in a secondary school, or
more than eighteen hours per week in an adult school, (As an exceplion, if a position was, during
the previous year, funded full time by a single funding source and has now bean converted to two

ar more p-:rsllluns gr if Iwu EEI‘I: -fime msltlms are f'l]gq by one full-time coordinator at the same

schoal, the-resu he selection process in 6.0 shall be
followed);

g, The positien does not involve carrying a rollbook; and

d The assigned duties of the position do not include providing direct instruction or counseling to
pupils on a daily basis.

e, Elections are not applicable to supplemental coordinatorships such as coaches, athletic
coordinators, band, drama, or other differential or stipend eaming assignments.

5.1 Job Description and Eligibility for Schocl-Site Election of Coordinators and Deans:

a Job descriptions for any specially funded coordinator and dean positions shall be determined in
the appropriate school-wide plan andfor by the appropriate funding source prior to the election.
Prior to the election, job descriptions for other coordinators and deans shall be reasonably
determined by the school site adminisirator, and netice of the available positions and job
description shall be shared with the employees of the site.

b. The site administrator shall request that any eligible candidate for a dean or coordinator position
submit a statement of interest. If fewer than two (i.e. zero or one) statemenis of interest are
received from employees assigned to the school or location, the request for submission of
statement of interest may be directed throughout all or part of the District.

c. To be an eligible candidate, a teacher must have permanent stalus, must have received "meets
standard” performance ratings and, in the immediately preceding fours years, must not have
received any Motices of Unsatisfactory Service and no more than one Motice of Unsatisfactory
Acl.

d An employee from another school or location may, if selected or elected or confirmed, accept the
position, but only if such assignment does not result in the displacement of any bargaining unit
member during the year of initial assignment.

e Election procedures for coordinators and deans differ, as described below.
6.0 Coordinator Selection Procadura ai Schoal Sites:

a The site administrator shall select one eligible candidate from among the candidates who
submitted a statement of interest, to serve in each available coordinator position. The site
administrator shall then make public the names of the candidates who submitted statements of
interest, and the name of the candidate selected to serve. t@ ﬁ@_
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7.0

Bargaining unit members shall determine, by secret ballot vole of a majority of those voting in the
Spring, prior to the preparation of the matrix, either to confirm or not confirm each coordinator
candidate selected by the site administrator. The election shall be jointly supervised and
conducted by the site administrator and the chapter chair. Each employea’s vote shall be
proportionate to the number of hours/days the voter is assigned to the school site. At those school
locations where there are both magnet and regular programs, the alaction is to be limited to the
employees in the programs that the coordinator position is to serve.

Paost-Election Procedures:

(1} If a candidate selected by the site administrator receives a majority of the votes cast (50%
+ 1), the candidate is confirmed. The site administrator then need not declare the position
vacant or submit a new nomination for up to two years (except that a coordinator's first
term shall be limited to one year.)

(2) If the candidate is not confirmed by a majority vote, the site administrator and chapter
chair shall immediately inform faculty members that the coordinator position is still vacant.
If the non-confirmed candidate received 40% - 50% of the votes, that candidate and other
interested candidates may submit statements of interest within 24 hours in a single-track
school erf2-hows-in-a-muli-rack-schaot-The site adminisirator and chapter chair shall
then seek to mutually agree upon the coordinator selection from among those candidates
who submitied statements of interest within the time limits above. The coordinator whao is
selected will serve for up to two years except that the iniial term shall ba imited to one

yEear,

(3)  Ifthe administrator and chapter chair do not reach agreement within a period of three (3)
days following submission of the statements of interest, the salection authority will be
delegated to a two member team from the District/UTLA Dispute Resolution Panel farmed
pursuant to Article V-A above. They will make the decision within an additional period of
three (3) days. They shall review all statements of interest submitted, and be permitted 1o
seek further information regarding the candidates from the site administrator, the chapter
chair, and from the school faculty prior to making the final decision. The coordinator
selected will serve for up to two years except that the initial term shall be limited to one

year.

With respect to Adult Education Programs at any branch locations or in Adult Basic Education
(ABE) programs, the confirmation election for coordinators shall be by majority of votes cast for a
candidate by the teachers at the branch location or within the program at a site. Elections shall be
conducted on the basis of one vote per teacher. A teacher working in more than one location,
rmay vole at each location.

{1) Coordinators in programs which are funded by an outside agency or through performance-
based contracting shall be reasonably selected by the Adult Division in consultation with
the confracior or outside agency.

(2) A cedificaled SIS Coordinator in Adult School shall be subject to confirmation elections.

Dean Election Procedure at School Sites

a. Tha schaoal site administrator in consultation with Local School hip Council {or
equivalent) shall determine whether or not a Dean position shall be established at the
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school. Bargaining unit members at the school location shall annually elect, in the Spring
prior to the preparation of the matrix, all bargaining unit member deans from among the
qualified candidates who submitted statements of interest. Each vote shall be
proportionata to the number of hours/days the voter is assigned to the school location.
Eleclion to a dean position requires a majority of the votes cast.

b. At those school lecations where there are both magnet and regular programs, each dean
shall be elected annually by the bargaining unit members of any program they serve.

€. These elections are to be supervised jointly by the site administrator and chapter chair.
d. Alleged viclations of the above procedures shall be resolved pursuant to Article V-A.

8.0 Filling Vacancies After Norm Day: If a vacancy occurs in a dean or coordinator position after norm
day or the end of the fifth week of the semester ortrack, whichever is sooner, the site administrator shall
make an interim appointment to fill the vacancy until the end of the semester or-track. Prior to the next
semester or-track, the procedures in Section 6.0 (coordinators) and 7.0 (deans) above shall be utilized to
fill the position for the next semester ertrack. If the vacancy is filled by an interim appointment from the
cumrent staff, the interim appointee’s former position shall be filled by a substitute or employee on
temporary assignment.

8.0  Five-Year Out-of-Classroom Assignment Limitations at School Sites: At school sites, there is a
five-year limit on out-of-classroom assignments such as coordinators and deans, but excluding librarians,
counselors, nurses and personnel paid on the Support Services Salary Schedule. Also exempt from the
five-year rule are (i) employees whose assignment requires direct instruction to or supervision of students
at least 50% of the time, and (i) an employee who is namead in a continuing grant and whose
compensation is at least 50% funded by that grant

a. Employees who fill the on-site positions that are subject to the five-year rule will be selected
pursuant o the above provisions. The five-year rule is an outside limit, and does not establish a
minimum term or a right 1o serve for any given term.

b. Employees who wish to extend their out of classroom assignment beyond the five-year limit must
declare their desire lo continue and a qualifying secret ballet election will be held to determine
their efigibility to become a candidate. If the incumbent receives the approval of 23 of the
employees voting, the incumbent will qualify to become a candidate to fill an out-of-classroom
position. In the subsequent secret ballot election for the position pursuant to Section 6.0 above,
the candidate {including the incumbent if eligible) who receves a simple majority of those vating
shall be considered elected and a new five-yvear maximum §rmik will run from the effective date of
that assignment.

[+ Claimed violations of the above five-year limitation rules and procedures shall be handied solely
under the Alternative Grievance Procedures of Article V-A.

10.0 Five-Year Oul-of-Classroom Assignment Limitations at NonSchool Sites: Subject to the
exceptions set forth below, all employees who are assigned to nonschool positions within the bargaining
unit {excluding librarians, counselars, nurses and personnel paid on the Support Services Salary
Schedule), shall not be permitted to continue in such positions for more than five (5) years. Appointments
to such positions are usually made on an annual basis, there is no assurance of a minimum length for
such appointments. When the five year imit is reached, the employee shall not. for a minimum of twa (2)



years, be eligible for succeeding non-school or non-classroom assignments, except as provided below.
The appointing authority should inform all incumbents who will reach the five-year limit by June 30 of the
following year, of the fact that their limit is approaching. The five-year rule for non-school positions does
not apply to the following:

a Those serving in positions that require direct instruction or supervision of students for at least
50% of the working time;

b. An incumbent named in a grant and whose compensation is a least 50% funded by that grant;

C. No other candidate is qualified to fill the position or there are no other applicants for the position.
The District will be required to publicize all affected positions in the Spotlight or District
Memoranda and with information provided by the District, in a timely manner, and UTLA may in its
aiscretion publicize the position in the United Teacher newspaper. If no other applicant files for a
position currently held by a five-year incumbent or a determination is made that no other
candidate 18 qualified to fill the position, the incumbent shall ba granted a new five-year limit in the
assignment.

o If & situation arises due to unanticipated retirement, resignation or termination and there is only
one incumbent remaining at that unit location, that incumbent may serve one additional year
beyond the five year limit;

e. An incumbent in a situation where there is no other open bargaining unit position that helshe is
abla to assume;

f. Support Services personnel sarving in the Division of Adult and Career Education Occupation
Education Program for adults with disabilities;

a. Adult and Career Education (DACE) exception — after an employee in a non-schoal non-
classroom position has served a full five year term, the position will be announced and the
incumbent may reapply. A panel composed of 50% District and 50% UTLA members will conduct
a selection process and list the three (3) top candidates in urranked order. The DACE
Superintendent will select from the top three (3) candidates on the applicable lists; and

h Any other exceptions if mutually agreed to by UTLA and the District.

Claimed violations of the above five-year limitation rules and proceduras shall be handled solely under
the Alternative Gnevance Proceduras of Article V-A,

11.0 ondary Counselor Reassignment [lo Teaching Position: Counselors who are reassigned [to a
classroom teaching position] shall receive written reason for this action upon request. Only a failure or
refusal o provide the reasons upon request shall be grievabla.

12.0 Uniform Staffing Procedure for ltinerant Assignments: Dependent on the adminisirative structure
of the itinerant department, the District shall provide itinerant employees with a tentative list of available
positions or programs/fregions/Local Districts/administrative/supervisory areas prier 1o the distribution of

the preference form, however the parties acknowledge that the tentative list is based on projections and

therefore subject to change. Supervisors shall assign itinerant employees by an assignment method
determined by each itingrant program in consultation with the UTLA Chapter Chair, in order of seniority
considering other factors such as District/Program need, continuity of services, geography and the
unigue/area expertise of the service provider. The only exceplion shall occur when the supervisor
reasonably determines with documentation that any specific assignment is not in the best interest of the
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education program. If the exception determination is disputed, the employee may appeal the initial
artment Head or design final r i1 of tha m * The District shall

make every effort to notify the employees of assignment changes no less than one (1) week before the
end of the school year with the understanding that such assignments are subject to change.

“Refer to the parties” "Itinerant Assignment Dispute Resclution Process” MOU for the Sprng of 2024 and
Spring of 2025,
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ARTICLE IX-B
PROFESSIONAL DEVELOPMENT

1.0 Purpose and Goals: Regular professional development and training i essential to the
competence and overall effectiveness of all teachers and suppori personnel, no matter how experienced
they may be. Participation in such coninued learning is a required professional duty and part of each
teacher's basic personal obligation to the profession and to the students of the District. At its best,
professional development and continued learming is grounded in the instructional goals and programs of
the District and the school, the best practices of successful teachers, and the everyday needs of students
and teachers. While no professional development program will accomplish all goals for all participants, it
15 agreed that all professional development programs and activities — whether designed andior delivered
by the Central District, a Local District, or the local school — ghould seek to achieve the following goals,
as applicable:

a Bae grounded in, or consistent with, the California Standards for the Teaching Profession, and with
any applicable State and District mandates, standards, inifiatives andfor priorities;

b. Be appropriately responsive to the site's needs assessment andlor evaluations of similar
programs offered in the past;

C. Deepen and broaden knowledge of subject matter and instructional content; as appropriate, be
job-specific and differentiated to meet different experience levels, and designed for cumulative
and sustained impact;

d. Provide a strong foundation in the pedagogy of particular disciplines, assignments and
instructional programs, knowledge about the teaching and learning processes, and improvement
of the environment for student learning;

e Provide knowledge of applicable standards, the differences between standards-based instruction
and other forms of instruction, and how to know when studenis are meeting or progressing toward

a given standard,
f. Be intellectually engaging and reflect the complexity of the teaching and leaming processes:
a. Encourage and enable teachers to work together to provide consistent instruction and reinforce

student progress.

h. Provide educators access to high-quality PD regarding culturally responsive curriculum.

i. Provide educators PD on providing students with disabilities access to a Free and Appropriate
Fublic Education (FAPE).

i Provide staff assigned to multiple sites and non-classroom staff with PD that is relevant to their
assignments,

20  Banked Time for Professional Development: See Article 1X, Section 3.1, for the minimum on-site
obligations relating to the banked time accumulation and schedule. The following terms are intended to
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facilitate professional deualnpment in gradﬁ IUTK-12 and-m—iuli—day hmargarlan {@-m--p-m-schadulas

usually prechude.

4.

b
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d.

.

Professional development “banked” time programs and aclivities shall be scheduled for Tuesdays
throughout the District;

In elementary schools, grades 4UTK-5/6 andinfull-day-kindergarten, such time shall total 1560-in
the range of 2,100 - 2, 340 yearly minutes and shall be accumulated by increasing instructional
time by mine-twelve to thineen (12 - 13) minutes per day in accordance with the number of

designated Tuesdays at 180-day schools and-{en-minutes perday-in-163-day-scheols. Students
will be dismissad 60 minutes earlier than normal dismissal time on 26-designated all Tuesdays

designated by the District (typically between 35 - 39 Tuesdays), facilitating the use of the banked
time for professional development purposes on those days,

In secondary schools, grades 8/7-12, such time shall lotal 12600 the range of 2,100 - 2 340
yearly minutes and shall be accumulated by increasing instructional time by seven—twelve to
thirteen (12 - 13) minutes per day in accordance with the number of designated Tuesdays at 180-

day schools and eight-mnulespar-day-in183-day-schoeols. Sludents will be dismissed 80-80
minutes earlier than normal dismissal time on feureen-desigrated all Teesdays designated by the
District (typicall n35-30T , facilitating the use of the banked time for

professional development purposes on those days;

The required number of yearly instructional minutes remains the same as without banked time,
and there are no changes in the length of the teacher's minimum daily on-site obligation;

Minimum and shortened days are scheduled and used separately from this banked professional
development ime, and the two are not o be combined,

_:.

Q.

h

3.0

Faculty meetings (see Aricle X, Section 4.3) are not to be conducted on banked professional
development time. and-professional development meetings on banked time do not count toward
the permitted number of meetings under Article 1X, Seclion 4.3, and-however If PD extends
beyond the reqularly scheduled banked time, that time shal be deducted from the next scheduled

faculty meeting.

One-half of the annual total of banked professional devalopment time shall be dedicated 1o
programs or activities (including teachers working with one another and with site administrators to
improve instruction) which are determined at the school sile by the Local School Leadership
Council pursuant to Aricle XXV, Section 2.4. Any such program or activity, including
transportation, must be cost neutral to the District. The other half of annual banked professional
development time shall be dedicated to programs and/or activities determined by the District,
acting through the site administrator, the Local Districk or the Central office.

Professicnal Development Advisory Committee: In order to ensure effective input from UTLA and

certificated staff in the development and implementation of the District's staff development programs,
there shall be formed a Professional Development Advisory Commitiee (PDAC). The PDAC shall meet at
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least once a month to review, discuss and provide recommendations to the Superintendent or designee
regarding the development and implementation of the District's professional development programs. The
PDAC composition and responsibilities shall be as follows:

a

Each party may appoint up to eight (8) members to the PDAC for the purpose of represeanting
each local district. In addition, there shall be one member designated by the Superintendent and
one designated by the UTLA President. The Superintendent’s designee shall serve as Chair of
the Committee.

The Commitiee shall have the following responsibilities in #s role as advisor to the Superintendent
or designee:;

i)

(ii)

{11}]

{iv}

(v)

Review, evaluate and provide recommendations conceming any cument or proposed
District-initiated professiconal develepment programs and activities;

Propose the initiation of new professional development programs and activities, including
but not limited to the organization of working committees for that purpose; and

Review and provide recommendations concerning the professional development calendar
for the year,

Review and provide recommendations with respect to patential use of categorical
resources to fund training and/or reimburse teachers for costs associated with securing of
Verification Process for Special Settings (VPSS) certification under the requirements of
the No Child Left Bahind statute.

Review and provide recommendations concerming the professional development aspects
of the Instructional Coaching program, including matters such as Instructional Coach
training, utilization, and program evaluation,

In addition to the foregoing, the function, purpose and immediate task of the PDAC shall include
designing a collaborative structure for the delivery of effective professional development to
include the following concepls:

()

(i)

(i)

(iv)

Professicnal development shall be grounded in data and the instructional goals, pedagogy
and programs of the District and the school,

The PDAC shall develop and compile information regarding best practices and successful
maodels for the delivery of professional development programs irrespective of content

The PDAC shall develop and compile procedures and instruments for the assessment of
professional development programs, including for individual programs and annual
evaluation of such programs.

The information, procedures and instruments referred o above are intended to assist
schools with delivering effective professional development according to research and
avidance-based practicas that will be most effective for each school and will enhance
student achievemsant.

The PDAC shall agree on the maximum number of UTLA and District representatives for Local
District Professional Development Advisory Committees (LDPDACS). The purpese and function of
the LDPDAC shall be to provide recommendations regarding the following
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(i) In coltaboration with the local district leadership team, provide assistance, resources,
suggestions and support to their local schools in making the most effective data based
professional development decisions.

{ii) Evaluate data and assessments of professional development and use this information to
make recommendations regarding future professional development activities and delivery
madels to the local schools.

e The PDAC shall have the responsibility for ensuring that the LDPDACs are acting in a manner
consistent with the concepts and guidelines set forth harein.

40 Program Evaluation: At the conclusion of each professional development program, activity or
session conducted (whether initiated by the District, the Local District or by the site), the opportunity shall
be provided for written evaluation by all participants, to assess the quality and effectiveness of the
pregram and of the presentations, and to provide suggestions for improvement. Whoever was
responsible for selecting and/or arranging the program is expected to prepare a brief summary of the
evaluation results, and distribute same to the Local School Leadership Council (if the program was
provided at the school), the warking committee which has respensibility for the subject matter, and the
Professional Development Advisory Committes,

Com iddie Schools: sk {o use the State-

¥,

5.0 mon Planning for M
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teachersinthe District-Common Planning is-to-be-provided-intended to be used when-the-teachers share
assignments, or organizational structures (such as Small Learning Communities, Houses, Depariments,
or Teams) or when other program considerations (such as bilingual instruction) suggest that doing so
would encourage prefessional collaboration, and when the requisie approvals have been attained. The
participating teachers shall plan the content and activities for Common Planning, for administrative
review.

6.0  Teacher Professional Development Projects: Three bargaining unit members shall be selected by
UTLA for the purpose of working collaboratively with the District on identified professional development
projects. Two existing bargaining unit members shall continue in their current positions working with the
Mational Board Certification (NBC) program and Point Credit/New Teacher Academy until expiration of
their five year term unless extended by mutual agreement. The newly established third position will also
work in the area of professional development.

The supervision and evaluation of the above three employees and a determination of their responsibilities
shall be determined by the Superintendent and the UTLA President or their designee,
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ARTICLE X
EDUCATOR DEVELOPMENT, SUPPORT AND EVALUATION

1.0 Purpose: The purposes of these procedures are to encourage a career long growth model of
educator development and support, evaluate employee performance, provide assistance and remadiation
to employees whose performance is less than satisfactory, and continug to improve the quality of
educalional services provided by employees,

2.0  Evaluator The employee's immediate administrator shall be responsible for evaluating the
evaluation of the employee and assisting the employee in improving performance when nacessary -The
administrator may delegate these funclions to ancther administrator, but shall retain ultimate
responsibility -Any-bargaining-unit-employes. including but not limeed to a department chawperson, who

MMMMWMWWMM
L d-assistance: As to evaluation of site-based

supp-nn service pﬂﬁmml anuludmg lmammmm there shall be consultation between the site
administrator and the employee's technical supervisor, if any, prior to either one issuing the annual
evaluation.

2. 1 F'E-E-l' CI

formal evalyations,

3.0  Frequency: Evaluations shall be made at least ence each academic year for probationary or
gualifying employees, and at least once every other year for permanent employees. In the case of
permanent employees who are deemed "highly qualified” under 20 U.S.C. Section 7801, and have been
employed by the District for at least 10 years, the period between evaluations may, in the joint discretion
of the evaluator and the employee, be extended beyond the two-year period so that the evaluation may
be made once in a three, four, or five-year period, subject to the following limitations:

a Any such arrangement for an evaluation beyond the two-year cycle requires the joint consent of
the evaluator and employee; such consent is entirely discrationary and indvidualized, and may be
withdrawn by either party at any tima,

b. However, (i) the withdrawing party shall provide written nolice to the other party to that effect,
identifying the reason(s) or cause(s) for the withdrawal, and (i) the notice of withdrawal should be
given before the end of the school year preceding the nextintended evaluation and shall not be
given later than the date that the newly reinstated evaluation procedures are to be commenced.

G Because the Education Code (Section 44664) makes these evalualion-frequency decigions
entirely discretionary and individualized, any decision to grant, deny or withdraw consent shall not
be subject to the grievance procedures of this Agreement. However, claimed violations of the
notice provisions of paragraph b. above are subject to grievance procedures.

d. In recognition of the increased time and effort that improvements to the evaluation system entail
for both site administrators and teachers, the District immediately will be authorizing extensions of
the period of time between evaluations for most employaes with ten or more years of experience,
from every second year to every third, fourth or possibly fifth year, pursuant to agreement

between the administrator and employee, as provided above.
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3.1

4.0

4.1

Naotification to Employee:

An employee who is to be evaluated during a given academic year shall be so notified by site
administration, if not by the end of the previous academic year then by the Fall norm day of the
evaluation year or the last workday of the 5th week of school, whichever is garlier. In the case of
employees first reporting to work at a school within the ten-day period preceding the above Fall
notice date, or later, the notice is to be given within ten workdays of the employee reporting to
work at the school,

Employees newly assigned to a school later than the last workday of the eighth week of the Fall
term shall not be subject to evaluation that year, except in situations where the employee does
not have permanent status or has received a below-standard evaluation in the previous academic

year,
Establishment of Objectives:

By the last workday of the eighth week of the academic year, the evaluator and employea shall
work cooperatively to establish the employee's objectives for the year, The establishment of
objectives shall be accomplished through one or more Initial Planning Conferences to discuss
Initial Planning Sheets, propesed objectives and related sirategies.

For employees newly assigned to the schoal after the notice period of Section 3.1 but before the
last workday of the 8th week of the academic year, the evaluator and employee shall work
cooperatively to establish the employee's objectives for the year no later than the last workday of
the twelfth week of the academic year.

Individual performance objectives and overall performance expectations shall relate to, but not

necassarnly be limited to, the following:

a,

Standards of expected student progress and achievement for the grade level and areas of study
based on District, special program and local school determinations; and appropriate instructional
objectives and strategy-planning methods, instructional materials, and methods of assessing
student progress and achievement;

Expected employee competence, including but not limited to knowledge of subject matter,
adherence to curricular objectives, use of effective teaching and supervision techniques, effective
use of time, maintenance of appropriate professional relationships and communications with
students, parents, and other staff members, and compliance with District and school rules,
policies, and standards;

The performance of those duties and responsibilities, including supervisory and advisory duties,
to be performed pursuant to Article IX, Hours; and

The management of clazsrcom climate and learning enviranment, with mutual respect and proper
sensitivity to such issues as race, gender identity, ethnicity, identified disabilities, and
socipgconomic differences,

Performance focus elements to be included in individual objectives shall be limited to seven for
each employee, all of which are to be drawn from 15 District-designated annual focus elements.
Of the seven, three (3) will be designated by the District, an additional three (3) will be selected by
the employee, and one (1) will be cooperatively selected by the employee and evaluator: and

g
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f. For non-teaching employeas such as counselors, psychologists, PSA Counselors and other
support service parsonnel, performance objactives shall be comparable to the above, but are to
be related to the duties of their particular classification.

4.2  If the employee and evaluator are unable to reach agreement upon the content of the objectives,
and the employee is dissatisfied with the evaluator's determination, the employee may appeal the matter
to the next higher administrative level for resolution. An employee who remains dissatisfied may note on
the objectives form that the objectives were not the product of mulual agreement. In such cases the
employee’s required signature indicates only receipt and acknowledgment of the objectives which will be
used for evaluation purposes.

43  During the school year, if performance problems develop or if constraints are identified which will
affect the evaluatee's progress toward meeting the established objectives, the objectives may be
modifiad. Either the employee or the evaluator may initiate discussion foward such a modification. If the
employee and evaluator are unable to reach agreement upon the modification and the employee is
dissatisfiad with the evaluator's determination, the employee may appeal the matter to the next higher
administrative level as set forth in the preceding paragraph.

50 Observations, Records, and Assistance:

a. Employees being evaluated shall receive one (1) Formal Observation during the academic
year, no later than the last workday of the sixth week of the second semester. The Formal
Obs=ervation shall be followed by a post-cbservation conference between the evaluator and
employee to discuss the employee's parformance toward meating the individual objectives
eslablished pursuant to Sections 4.0 and 4.1 of this Article. The post-observation conference shall
occur no fater than ten (10) workdays after the formal observation.

b. The ratings for a Formal Observation shall be "Effective Practice”, "Developing Practice”, and
“Ineffective Practice”.

-4 Employees being evaluated shall receive one (1) Growth Plan visit during the academic year.
Performance during Growth Plan visits shall not be rated.

d If problems are identified during a Formal Observation, Growth Plan Visil, or any other type of
observation, the evaluator shall meet with the employee, make specific written recommendations
for improvemnent, and offer appropriate counseling and assistance. Within four workdays of a
post-observation conference, post-growth plan visit conference, or other types of conferences in
which problems are identified. a copy of records relating to observations, conferences and
assistance offered or given, shall be provided to the emplayee for the employee's information,
guidance, and as a warning 10 improve performance.

a, Provisional and Probationary employees, and any employees whose evaluation cycle has been
scheduled as the result of receiving an overall final evaluation of Balow Standard for the previous
year, are encouraged to pursue additional voluntary Formal Observations and Growth Plan Visits
and related guidance and assistance to encourage devalopment oppartunities as needed.

f While the entire evaluation cycle is an inherently collaborative and reflective process, the written
“reflection” elements of the evaluation cycle are to be considered voluntary and optional for the

employee,

6.0  Final Evaluation Report: Not less than 30 calendar days before the last regularly scheduled
school day of the employee's scheduled work year in which the evaluation {akes Elav;e, the evaluator

1=
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shall prepare and issue the Final Evaluation Repaort in which the employee’s overall performanca and
progress toward objectives is evaluated. The ratings for a Final Evaluation shall be "Exceeds Standards®,
“‘Meets Standards”, and “Below Standard”. Prior to the end of the school year the evaluator shall hold a
Final Evaluation Conference with the employee to discuss the content of the Final Evaluation Report.
When a Final Evaluation Report is marked "Below Standard " the evalualor shall specifically describe in
writing the area(s) of below standard performance, together with recormmendations for improvernent, and
the assistance given and to be given,

E.1  The employee's required signature on the form does not necessarily indicate agreement with its
contents, and the employesa may attach a written response to each copy of the form within ten working
days from date received. Such a written response becomes a parmanent part of the record. The
employes may also appeal the matter to the next higher administrative level,

8.2  The employee shall be given a copy of the Final Evaluation Report at the conference. A copy
shall ba placed in the employee's personnel file, and a copy retained by the school or office. Evaluation
forms shall not be considered a public record,

6.3  Grievances: Evaluations are not subject to the grievance procedures of Aricle V, except when the
final overall evaluation iz "Below Standard." However, if the averall evaluation is "Exceeds Standards” or
"Meets Standards” but there is a significant disparity between that rating and the negative comments on
the form, the evaluation shall be subject to the grievance procedure on the same basis as it would have
been had the overall rating been Below Standard. Expedited arbitration procedures will be utilized when
the threshold issue of "significant disparity™ is submitted to a preliminary hearing for determination as to
whether the case is subject to the grievance procedure (see Article V. Sections 13.0 and 15.0).

64  The final overall evaluation rating of "Meets Standards” shall not be treated as the equivalent of
“Below Standard” for purposes of accountability as described in other parts of this article or other paris of
this Agreement. Additionally, an overall rating of "Meets Standards” shall not be used as grounds for
discipline ar as grounds to disadvantage the employee for purposes of "skipping” criteria in a reduction in
force.

7.0  Inadequate Service by Substitutes: The site administrator may, for cause, issue 1o a day-to-day
substitute employee a notice of inadequate service. Such a notice shall, absent compeliing
circumstances, be issued within ten working days after the date(s) of service, with a copy to the
employee (either in person or by certified mail to the employee's address of record). Prior to issuance of
such a notice, the site administrator shall make a reasonable efford to contact and confer with the
substitute regarding the allegations, and of the substitute's right to a meeting with representation. Upen
employee request, a meeting will be held to discuss the matter. The employee may be accompanied by a
UTLA representative or a person of the employee’s choice, as long as that person is not a representative
of another employee organization. The limeliness of the employee's request for a meeting, or the non-
availability of the employee or representative shall not delay issuance of the Inadequate Service Report
beyond the ten working days period set forth above. In addition to the grievance procedure, the employee
may attach a written response to the report within ten working days from date received. The written
response becomes a permanent part of the record.

g.0 Evaluation of Substitutes: Substitutes who are continuously assigned to the same location for an
gxtended pernod (more than 20 conseculive working days) shall be evaluated nat less than once each
samester by tha site administrator at the end of the assignment. Sech evaluations do not involve the
establishment of specific objectives as in the case of regular teachers, bul are to rate preparation, skills,
competence, personal qualities, and overall performance, together with recommendations for improving
services, Observations, records, and assistance as provided in Section 5.0 shall be applicable.
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8.1  Any substitute who receives more than one performance evaluation of less than satisfactory
service within the last two years of District service shall not be granted a probationary contract. Any
substitute who receives one performance evaluation of less than satisfacltory service within the last two
years of District service shall be reevaluated by the present immediate administrator for the purposa of
determining eligibility for a probationary contract. Any such substitute who receives a less than
satisfactory reevaluation shall not be granted a probationary contract.

8.2  Evaluation of Limited Term Personnel: Limited term personnel, such as non-tenured adult
Education teachers, are subject to evaluation at any time; however, a teacher shall have the right lo be
evaluated upon request at the end of the assignment. If the adminstrator initiates such an evaluation, the
observation, recerds and assistance provisions of Section 5.0 apply.

8.3  Examination References: Those examination references which are deemed by the District as
being open and non-confidential are not subject to the grievance procedure, except in circumstances
where the examination refarence is based upon the same period of time as a previous evaluafion but is
significantly different from that evaluation. In such cases, if there is not a reasonable explanation for the
differenca, the reference may be ordered stricken.

84  Evaluation Request Upon Separation of Employment: If either the administrator or employee
wishes to process an evaluation at the time of the employee's separation from employment. It shall be
done and a copy furnished the employee al his or her address of record. This evaluation process shall be
completed prior to the date of separation if the employee has given notice of intended separation at least
two weeks prior to the effective date.

8.5 Ewvaluation of tinerant Emplo C AR Evaluation ik comprised of three {3} UTLA

appointees and three (3) District appointees, shall be established o improve the evaluation process for
tinerant employeas. The Weork Group shall mesat quarerly and shall provide recommendations to their
respeclive bargaining leams.

8.0 Peer Assistance and Review — General Provisions:

a, The Peer Assistance and Review ("PAR") Program is a Stale-wide program designed by the
State of California to provide assistance and guidance to both new and experienced classroom
teachers in order to improve their instructional skills. It is intended that the District's PAR Program
is to be cammed out consistent with the statutory mandates of the PAR Program, and that any
provisions of this Article in conflict with that statute (as amended from time to time) are to be
deemed conformed to it. It is understood that this Article will not repeat all provisions of the
governing statute and will instead focus upon selected aspects of the program. Nothing in the
PAR Program is intended in any way to limit the authority of the District to develop additional
evaluation and assessment guidelines or cntena conceming teacher performance consistent with
State law,

b. The PAR Program is funded by the State of California, andit is not expected or required that the
District either directly or indirectly utilize general fund resources for this program. In the event that
the State changes the funding mechanism (e.g.. by “block granting” the program with others,
rather than directly reducing the funding level), the parties will immediately reopen this Aricle to
discuss the impact of the change and the District’s response.

G The PAR Program is intended to supplement and support the Evaluation procedures of Article X,
but in no case to replace or supplant those procedures. In no event shall the provision of the
services provided by the PAR program, or the completion or cutcome of such services, ba
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1.0

regarded as an entitlement for any employee, or as a precondition for any evaluation, disciplinary
action, nen-reelection, contract non-renewal, or statutory termination of employment,

The employesa recipients of PAR services are referred to throughout this Article as "Participating
Teachers,” and the providers of PAR services are generally referred to as "Consulting Teachers.”

Subject to applicable law, the PAR Program within the District is governed by the PAR Panel,
whose composition, authority and duties are described in sections 6.0 and 7.0 below. All
Consulting Teachers” selections, service assignments, revisions and renewals are at the
discration of the PAR Panel. Because of the significant role played by teachers and UTLA in the
FPAR process, no disputes or claims relating to the decisions or actions of the PAR Panel or of
Consulting Teachers shall be subject to the grievance and arbitration provisions of this
Agreement.

PAR Program Description: There are three service components of the PAR program:

Component One provides review, assistance and guidancea to permanent teachers who have
received either an overall below-standard Stull evaluation or a Notice of Unsatisfactory Service, in
either case as a result of below-standard teaching skills. (If such an evaluation or notice has
resulted in a grievance which has not been resolved by the commencement of services for the
following school year, the leacher shall nonatheless be required to enter the PAR Program at that
time.) Full participation by the Participating Teacher s a mandatory duty, to the extent that such
services are made avallable. Component One services are the first priority for the PAR Program.

Componeant Two provides assistance and guidance to nonpermanent teachers, with particular
emphasis upon the District's instructional priorities and related teaching skills, Companeant Two
services are the second priority for the PAR Program, with teachers assigned to schools of
greatest need (based upon the Stale's Accountability Index rankings) to be served first.

Component Three is a voluntary program designed to provide assistance o non-parmanant
andlor permanant teachers who have been positively evaluated, but who wish to avail themselves
of such services in order to improve their professional praclices. Component Three services are
the third priarity for the PAR Program, with teachers assigned to schools of greatest need (based
upon the State's Accountability Index rankings) to be served first, The assignment of such
services will be directed by the PAR Coordinator,

PAR Program Support:

Subject to the funding and priorities described above, the level of suppont provided to Participating
Teachers shall be:

(1) For Component One, up to 240 hours of 1:1 assistance and raview by a Consulting
Teacher for each Participating Teacher

(2) For Component Two, up to 120 hours of 1:1 assistance and review by a Consulting
Teacher for each Parlicipating Teacher, based upon individual assassments made by the
Consulting Teacher.

(3) For Component Three, the support services, including bul not limited to staff development
training opportunities, would be as determined by the PAR Panel.

o V7 "
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12.0

(1) First are retired employees who apply and meet the qualifications described in saction 4.0
below, and are selected as Consulting Teachers. They will be assigned on an hourly basis
(X Basis) for up to a maximum of 480 hours annually, and will be paid at their regular
hourly rate.

{2) Second are active full time teachers who apply and meet the qualifications described
below, and are selected as full ime Consulting Teachers by the PAR Panel. They will be
assigned a schedule of C Basis or longer, as determined by the Joint Panel, and will also
recaive an annual stipend of $4,300 for A Basis, adjusted proportionately to correspond to
any shorter assigned annual basis.

(2} Third are active full time regular teachers who apply and meet the qualifications described
below, and are selected as hourly service providers by the PAR Panel as a supplemental
assignment outside of their regular full time assignment. They will be assigned on an
hourly basis (X Basis), paid at their regular hourly rate, and directed by the PAR
Coordinator. Also, National Board Certified teachers may be utilized as part of this same
poal, as part of their 92-hour obligation, subject to whatever NBC assignment procedures
are in effect at the time.

PAR Consulting Teacher Qualifications and Selection Criteria:

Consulting Teacher applicants must possess a clear California credential, and must have
completed eight years of full-time District service with a satisfactory performance record (in terms
of evaluations and service notices) covering the most recent five years,

Current employee applicants must have permanent status, must have been a full time classroom
teacher for at least three of the preceding five years, and retired employees must have had full
time classroom teacher exparience within the three year pericd preceding application (this last
gualfication is not required for a retired employee to continue their Consulting Teacher status
once appointed).

Applicants must be computer literate and have an aclive emall address, and be willing to perform
their Consulting Teacher duties at any site in the District as assigned.

Applicants must also submit, with their letter of application and resume, a letter of reference from
a site administrator and a Chapter Chair (in both cases referring to individuals who are closely
familiar with the applicant's work), and also one additional letler of reference from any source
selected by the applicant. The PAR Panel may also require all applicants to attend a pre-
application orientation session.

Applicants will also be expected to demonstrate their success in the dassroom, including
exemplary teaching experience and implementation of the California Standards for the Teaching
Profession; familiarity and facility with various instructional strategies and techniques; knowledge
of current educational research on learning theories, classroom management and change
processes, expenence with the planning, preparation and successful implementation of a
standards-based instructional and promotional practices and program; knowledge of content and
curriculumn for the appropriate subject and grade levels; exemplary knowledge and evidence of
creativity and initiative with respect to curriculum, materials and methods; comprehensive
knowledge of disciplinary strategies and classroom management, and knowledge of support
resources and their use to enhance academic achieverment and rigor,
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Other qualifications include effective interpersonal skills and successful experience working
cooperatively with staff, parents/guardians, and community; effective communication skills {oral
and writlen); leadership experience with professional development, including effective
demonstration and presentation of skills; strong personal characteristics, including creativity,
personal initiative, tact, the ability to handle confidential matters, good judgment and discretion:
ability to assess situations and problems, and skill in providing appropriate suggestions and
assistance to others; and knowledge of, and ability to coordinate and use available support
TESOUMCEs.

Other desirable qualifications include, but are not limited to, (a) knowledge of California Content
Standards and Frameworks and related instructional and promotional practices, (b) holder of
CLAD/BCLAD credential or equivalent, and (c) experience with students with diverse needs,
including familiarity with the current Chanda Smith Consent Decree.

PAR Consulting Teacher Duties and Responsibilities:

Works cooperatively with the PAR Panel and the PAR Coordinator. Establishes lines of
communication and a cooperative working relationship with the Participating Teacher and the
responsible Principal. The mutual goal of the Consulting Teacher, Participating Teacher and
Principal is to improve the performance of each Participating Teacher.

Establishes confidentiality understandings, signs the confidentiality agreement, and maintains
appropriate confidentiality at all imes.

Schedules and conducts initial assessments for Participating Teachers. This includes review and
familiarity with the performance evaluations of the Participating Teacher.

Jointly with the Participating Teacher, establishes the individualized PAR performance goals and
objectives and supporting activities for the Participating Teacher, all of which are to be based on
the California Standards for the Teaching Profession, and aligned both with student leaming and
with the performance objectives in the Participating Teacher's regular evaluation process. (The
Principal or designee continues, while the teacher participates in the PAR Program, to be
responsible for the teacher's regular evaluation, including evaluations for any employee who
received an unsatisfactory evaluation in the previous year, and related observation and reporting
activities.) The PAR performance goals for the Participating Teacher shall be in writing, in a user-
frendly formal. The supporting activities of PAR and the Participating Teacher are to be set forth
in @ written plan and calendar for assistance.

Meets on a regular basis with the Participating Teacher, and conducts classroom visitations and
observations. Maintains a log documenting such activities, and keeps a record of the assistance
provided.

Assists the Participating Teacher in accessing appropriate Staff Development activities, and also
maintains the Consulting Teacher's own ongoing professional development

Prepares a series of periodic reports to the PAR Panel on the intervention process and progress
of each assigned Participating Teacher, including forwarding to the PAR Panel the names of any
Participating Teacher who was not able to demonstrate satisfactory improvemeant.

Consulting Teacher services are nol, and shall not be treated as, either management or
supervisory functions. Consulting Teachers shall have the same protection from liability, and the
same rights to defense, as other school employees (see Education Code 44503 (c).
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PAR Fanel Qualifications and Sekection:

The PAR Panel shall be comprised of nine members, five of whom are appointed by UTLA and
four of whom are appointed by the District. The appointing parties shall establish their own criteria
for such appointments, but they must have had satisfactory evaluations and service for at least
the pravious five years and there should be some attempt at balance between elementary and
secondary experience.

The Panel requires a guorum of seven to determine its required reparts to the Board of Education
pursuant to Section 15.0 h. Other quorum rules shall be as determined by the Panel. All Panel
members shall strive to make Panel decisions by consensus whenever possible, but if that is not
possible then the decision will be made by majority vote among those present.

Employee members of the Panel shall receive an annual stipend of $4,300, subject to reduction
by the Panel in the event of funding shortages.

Fane!l members shall have the same protections from liability, and same rights to defensa, as
other school employees (see Education Code 44503 (c).)

PAR Panel Duties and Responsibilities;
Establishes guidelines for the operation of the Panel itself, including selection of the Chair.

Maintain appropriate confidentiality as to all Panel business, and sign the confidentiality
agreement.

Determines the PAR coordinator's duties and gualifications, and selects the coordinator,

Selects, assigns, reassigns, reviews, evaluates, and renaws or releases the Consulting Teachers,
consistent with applicable rules and guidelines. Also coordinates the professional development af
the Consulting Teachars.

The Panel and the PAR coordinator shall work collaboratively with one anather, with the
Consulting Teachers, and with the Participating Teacher's administrators.

Administers the funds provided for implementation of the PAR Program, No more than 5% of the
funds may be expended for adminisiration expenses.

Reviews the reports and documentation submitted by the Consulting Teachers.

Makes recommendations to the Board of Education regarding the ability of each Participating
Teacher to demonstrate satisfactory improvement, and regarding the retention of Participating
Teachers in the PAR Program.

Participates in the Panel's own ongoing training.

Annually evaluates the effectiveness and impact of the PAR Program,
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ARTICLE XI
TRANSFERS

1.0 Transfer Defined: As used throughout this Agreement, the term “transfer” refers to a change of a
centract employee's assigned school or time reparting location te another school or location, without
changing the employee's classification of employment.

1.1 Types of Transfers: Generally, transfers are either teacher initiated (voluntary) or administrative
(normally inveluntary and District-initiated).

1.2 Limitations: Teacher-initiated transfers from any one school site in any school year may, at the
discretion of the District, be limited to 10% of the employees, or three employees, whichever is greater.

1.3 Compliance with 3B 1665 (Scott Bill): Notwithstanding any other provision of this Agreement:

a All voluntary transfers of teachers to a K-12 school ranked in deciles 1 to 3, inclusive, on the
Academic Performance Index shall comply with section 35036 of the Education Code.

b. Mo pricrity will be given to a request for a voluntary transfer by a certificated person after April 15
of the school year prior to the school year in which the transfer would become effective if other
qualified applicants have applied for positions requiring cerification qualification at the receiving
school,

20  Administrative Transfers: The District may, for any reason not prohibited in the balance of this
Article (including the incorporated Appendices) transfer employees when such action is deemed (o ba in
the best interest of the educational program of the District. Whenever possible, the employee shall be
notified and counseled regarding the transfer, and written reason(s) for such transfer shall, upon the
employee’s request, be supplied to the employee.

2.1 Mediation Process;
2.1.1  Mutual Agreement Mediation

a. Within five (5) days after receiving notice of an administrative transfer, a unit member or the Union
may request in writing a 30-day mediation period prior to the transfer taking effect. Mediation will
acour anly upon the mutual agreement of the parties, except as provided in section 2.1.2 below.

b. The District shall respond in writing within five (5) days of such a request as to whether it will
mutually agree to the mediation. If the District agrees, the 30-day period shall commence on the
date of the Districl’s response. The District’s decision not o agree to mediation shall be final and
not subject to further review.

. If the District does not agree to mediation, the unit member or the Union may proceed pursuant [o
Article V (Grievance Procedure), provided that a grievance must be filed at Step One within 15
days of the District's decision. (Articke V', section 5.0.)

d. If mediation occurs but does not result in resolution of the issue(s), the unit member or the Union
may proceed pursuant to Article V (Grievance Procedure), provided that a grievance must be filed
directly at Step Two within 15 days of the conclusion of mediation. (Article V, section 9.0.)
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21.2 Mandatory Mediation

a Mediation shall occur if a written request by UTLA, filed within ten (10) days after a unit member
receives notice of an administrative fransfer, alleges that the proposed transfer occurred for
reasons related to the exercise of protected Union activity. In this case, the 30-day period shall
commence on the date of the request.

b, If mediation does not result in resolution of the issue(s), the Union may proceed pursuant to
Article V (Grievance Procedure), provided that a grievance must be filed directly at Step Two
within 15 days of the conclusion of mediation. (Article V, section 9.0.)

2.1.3 General Provisions

a Confidentiality: In order lo encourage a professional and harmonicus mediation regarding the
proposed fransfer, it is agreed that from the time a mediation request is filed until the mediation is
concluded, neither UTLA, the District nor the unit member shall make public the proposed
transfer, the mediation, or information regarding the proposed transfer. This prohibition is not
intended 1o restrict normal interviewing of individuals involved and other necessary preparation for
mediation.

b. Mediator(s) shall be jointly agreed upon by UTLA and LAUSD or secured through the California
State Mediation Service, on a case by case basis. Any costs of the mediator shall be shared
equally by the parties.

30  [Hold]
40  [Hold)

5.0 Voluntary Teacher-Initiated Transfer Program: All appropriately credentialed probationary or
permanent teachers are eligible to apply to any school {incleding year-round schools or magnets) in the
district where the transfer, Rodriguez compliance, Bilingual Master Plan needs of the receiving or
sending school or the instructional program needs of the sending school (except for transfers to Magnet
Schools, where the sending school may delay such transfer until the end of the current semesteriirack or
until a suitable replacement iz assigned, whichever occurs first). Transfers under this saction must meet
the above criteria but will not be effected without the veluntary apgroval of both the employee and the site
administrator of the receiving school (or site selection committae in those schools with staff selection
nights). Such approval lies within the discretion of both parties and transfers under this section are not
subject 1o the grievance procedure.

6.0 Displacement - Over-leachered Schools: An over-teachered condition exists when there are more
qualified teachers than positions at a school or within a program or subject field at a school, or when a
program or subject field iz reduced, eliminated or moved from a school. When an over-teachered
condition exists, the following procedures apply.

a. The local school administrator shall reasonably determine whether and in what program/subject
field the over-teachered condition exists and shall inform the faculty of the number of positions
being eliminated. (Note Article XVII, Sections 1.1 to 1.3)

b. An employee may agree to be displaced when an over-teachered condition exists. Such
displacement requires the concurrence of the employee and the current principal, may be effected
without a current transfer request on file, and shall not affect the employee's right to request a
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subsequent transfer. Such displacement carries no right to retumn fa the home school. Such a
teacher must accept all conditions for displacement and assignment which would have applied lo
other teachers being displaced.

In elementary schools and programs such as Early Education Centers, Development Centers and
ungraded programs, all teachers in the program at the site shall be deemed a single group for
displacement purposes. In secondary schools, and in Special Education wherever located,
displacement shall be by program/subject field and the pregram or subject field in which a teacher
is considered for displacement purpeses shall be the one in which the teacher has taught for the
major portion of teaching time during the employee's most recent six semesters of regular
classroom teacher experience. Within the above categories of employment, when there is an
aver-teachered condition, the teacher with the least District seniority (see Section 8.2 below) will
ba displaced unless it is reasonably determined at the discretion of the immediate administrator
that such teacher possesses special instructional skills or gualifications needed by the pupils and
the educational program at the school and not possessed by another teacher available to fill the
need. Additional provisions for Special Education teachers are set forth in paragraph j. below. In
a secondary school or program, if the least senior teacher in the over-teachered subject field has
at least ten years of District seniority, tha teacher shall be permitted, upon request, to change
subject fields and thereby cause the displacement of another teacher in the other subject field
who has at least five years less District seniority than the initially displaced teacher, but anly if the
following criteria are met by the more senior leacher:

(1) Must have taught in the second subject field the equivalent of at least six periods during
the most recent six samasters without having received a Notice of Unsatisfactory Service
or a below standard performance evaluation;

(2) Either possesses the requisite specified subject credential or a general secondary
credential with a college major or minor or an advanced Degree in the second subject
field; and

(3 Passes the District's examination in the second subject field, if requested by the
administrator.

District identified disabled teachers assigned to facilities designed for the purpose of
accommaodating a District identified disability will not be displaced excepl where the teacher may
be displaced to another facility which may reasonably accommaodate the identified disability.

[Hold]

Bilingual teachers teaching in Bilingual Master Plan programs (See Aricle XI-B) are exempted
from displacement, provided they possess Bilingual Centificate of Competence, or "A” Level (high
level of proficiency in conversation, reading and writing), or the "B" Level (high level in
conversation, satisfactory in reading and writing).

Whare displacement is requirad by this Section but each of the teachers within the applicabla

subject field or elementary schoal group is exempt from displacement by virtue of some other
pravision of this Article XI = Transfers Section, the teacher with the least District seniority will be

reassigned to ancther school in the same geographic area.
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h. Fart-time contract employees described in Article XIIl, Section 1.2 (as distinguished from teachers
on Half-time Leave and Reduced Workload Leave) shall have no transfer rights. In regard to
displacement, such teachers shall have no seniority rights and they shall be retained at a school
where a full-time teacher is displaced only when the part-ime teacher possesses special
instructional skills or qualifications needed by the pupils and the educational program in the
school not possessed by a teacher who would be available to fill the need,

In Special Education, the least senior teacher in the over-teachered subject field shall be
permitied, upon request, to change subject fields at the site within Special Education and thereby
cause the displacement of another teacher in the other subject field who has less District seniority
than the initially displaced teacher, but only if the following criteria are met by the more senior
teacher:

(1)  Possesses the requisite specified subject credential in the second subject field;

{2} Must have taught, or practiced, in the second subject field or program without having
received a Notice of Unsatisfactory Service or a Below Standard Performance Evaluation;
and

(3)  Must, in the reascnable judgment of the site administrator, be qualified to teach in the
second subject field or program. In addition, a displaced Special Education teacher may
be reassigned to an opening outside of Special Education at the same site, but only if the
displaced teacher is properly credentialed and previously served in the regular non-
Special Education program at thal same site immediately prior to taking the Special
Education assignment.

|3 After one calendar year, the displaced Special Education teacher who was so reassigned shall
have return rights to a Special Education opening at the site for which the teacher is qualified.

6.1 Displacement — Non school-based Support Service Personnel and Driver Safety Instructors: In
any situation where a unit of geagraphic area or office-based support service personnel or Driver Safety
Instructors is deemed over-staffed, displacement and transfer to another geographic area or office shall
be by District seniority unless the responsible administrator determines that a special need exisis
analogous to 6.0c.

6.2  District Seniority Number: The seniority number for each employee includes a six digit number
representing the year, month and day (660812 = September 12, 1966) on which the employee began
probationary employment. The date of probationary employment shall be the actual beginning date of the
probationary assignment and not any date of a substitute or tempoerary assignment which was later
deemed to be probationary service for purposes of acquining permanent status. Each number is followed
by a five digit random number. Such random number consists of the last four digits of the employee's
Social Security number reversed followed by the sum of the two preceding numbers. \When such sum is
two digits, the second digit is used. The combination of the date number and random number provides
the seniority number. When comparing two employees with the same employment date, the employee
with the smaller employment number is deemed to be the senior. Seniorty numbers are a matter of
public record. The following employees with no seniority number shall be ranked by seniority based upon
first date of contract service within their employment status and then employment status shall be ranked
as follows: Provisional are o be deemed least senior, then Temporary Contracts, then
University/Individualized Interns. Ties will be broken within status by establishing a tiebreaker number far
each employee, using the same method as is used for District Seniority Number.
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7.0 District-wide Transfer List: The District-wide Transfer List is a pool of employees who are to be
deeamed available, due to various reasons indicated in this Article, for transfer to any District school or
geographic area, to meet District needs in accordance with faculty balance guidelings established in the
Teacher Integration Program. The following employees shall be placed on the District-wide Transfer List

a. All teachers returning from leaves of absence which do not include the right to return to a specific
location;

b, Al teachers displaced from a school due to an over-teachered situation;
C. [HOLD]
d. Any teachers placed on the list pursuant to any other provisions of this agreement.

T.5 Contract Waivers: All teachers who are awarded probationary contracts which include a waiver
statement are subject to an initial assignment to meel District needs and are thereafter subject, by reason
of the statement, to one transfer to meel District needs.

8.0  Medical or Hardship Exemptions - General: Employees transfamed administratively or
invaluntarily, including those assigned from the District-wide List, may file an application for exemption
from mandatory transfer based upon hardship or medical grounds. Compliance with approved criteria
must be established, and the application form must be filed within the timeline specified by the Personnel
Division. Application for exemption may not be filed until the formal assignment letter has been received.
Pending disposition of the Application for Exemption, employees are required to repord to the location to
which assigned. Where medical or hardship exemptions are approved, the employee will be subject to
transfer to a location consistent with the reason for which the exemption was granted. If at any time it is
determinad that an exemption has been sought or granted based upon materal misrepresentation or
falsification, the employee is subject to disciplinary action by the District, cancellation of the exemption
and/or immediate administrative transfer. All exemptions granted are subject to periodic review by the
District to determina whether the original need persists.

8.1 Hardship Appeals: The hardship appeal procedure is for the purpose of resolving written hardship
claims filed by employees. The District and UTLA shall joinfly select and retain a professional hearing
officer who shall be a member of the American Arbitration Association's Labor Panel and who shall be
compensated by the District and UTLA equally. UTLA and the District shall each designate a
representative to assist in the hardship appeal process. The hearing officer and the respective appointed
representatives will serve as members of the Hardship Appeal Panel which shall be chaired by the
hearing officer,

8.2  The panel shall have responsibility for evaluating the claim of each teacher who files a written
declaration of hardship. Based upon this evaluation, the panel will have the authority 1o approve or deny
a raquast for exemption from a particular mandatory transfer or to convene a hearing. At the conclusion
of any review or hearing, the panel shall file its decision as soon as possible. The hearing officer shall
subsequently prepare a written report of findings, conclusions, and the decision. The decision shall be
final and not subject to further appeal or to the grievance procedures of Article V, The Personnel Division
shall make assignments based upon the decision of the Panel and shall notify employees regarding such
assignments. Employees are required to report to the location to which assigned or reassigned pending
final disposition of the hardship claim by the Hardship Panei and the Personnel Division,
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8.3  Administralive procedures and criteria for implementation of this hardship appeal process have
been established. Appeals will be processed as expeditiously as possible. Procedures and criteria for
hardship exemptions will be reviewed periodically. Hardship exemptions which are approved shall be
reviewed at regular intervals to be determined by the Personnel Division, Reports of the disposition of all
claims shall be provided to the Board of Education.

8.4 Medical Appeals: This medical appeal procedure is for the purpose of resolving claims based
upon medical grounds filed by individual teachers for exemption from assignment or reassignment. The
procedure includes a District medical decision by the Employee Health Panel based on medical criteria,
and a hearing of an appeal from such decision by the Medical Appeal Panel if requested by the
employee. For purposes of conducting hearings of appeals from District medical decisions, the District
and UTLA shall jointly select and retain a professional hearing officer who shall be a member of the
American Arbitration Association's Labor Panel and who shall be compensated by the District and UTLA
Jointly. The District and UTLA shall each designate a representative to assist in the medical exemption
appeal process. The hearing officer and the respective appointed representatives will serve as a Madical
Appeal Fanel chaired by the hearing officer. The Medical Appeal Panel shall have responsibility for
hearing the appeal of each employee who files a written request for appeal from the Employes Health
Panel decision. Based upon this hearing the Medical Appeal Panel will have the authority to sustain or
reverse the Employee Health Panel's decision concerming the employee. At the conclusion of the hearing
the Medical Appeal Fanel shall make known its decision as soon as possible and the hearing officer shall
prepare a written report of findings and conclusions. The decision shall be final and not subject to further
appeal or to the grievance procadures of Article V.

B.5  Applications for medical exemption shall be processed as expeditiously as possible. Procedures
for processing applications shall include, but not be limited to:

a. A written request for medical exemption shall be forwarded to the Employee Health Coordinator
by the applcant who shall then be furnished with an application form.

b. The application shall be submitted to the Employee Health Coordinator by the applicant. The
applicant shall be responsible for the submission of a written report concerning the applicant's
medical condition from the applicant's physician(s) to the Employee Health Coordinator,

¢ A review of all medical data shall be conducted by the Employee Health Panel including, where
necessary data provided through additional medical examination, consultation, and evaluation of
the applicant. The medical criteria to be applied are whether the employee has demonstrated (1)
a chronic condition which has required some life adjustment accompanied by prolonged and
continuing treatment, (2) the transfer would be seriously detrimental to the employee's health, and
(3} the condition would prevent the teacher fram reporting to andfor performing regularly assigned
duties at the other location.

d The Employee Health Panel shall render a decision regarding the applicant's request for medical
exemption. Motification shall be sent to the applicant and to the Personnel Division by the
Employee Health Coordinator regarding disposition of the exemption request. This notification
shall set forth express grounds for denial of a request which has been disapproved,

a. The Personnel Division shall make assignments based upon the decision of the Panel and shall
notify employees regarding such assignment. Employees are required to report to the location to
which assigned or reassigned pending final disposition by the Medical Appeal Panel and the

Personneal Division,
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f. A written request for appeal from the Employee Health Panel's decision may be filed by the
applicant. Such requests must be received by the Employee Health Coordinator within thirty days
from the date of the Employee Health Panel's decision.

g. If an appeal is filed, there shall be a hearing conducted pursuant to Section 8.4 above.

h. If directed by the Medical Appeal Panel, there will be an adjustment of the applicant’s assignment.
Adjustment means assignment {0 a location consistent with the reason for which the exemption
was granted.

86  All information listed above shall be available to the Medical Appeal Panel at the hearing,
provided the claimant authorized release of medical information, Both the District and the applicant shall
have the opportunity to present medical evidence and/or testimony. The application, attachments, and all
medical information subsequently requested shall be considered lo be confidential medical information
and will be retained by the Employee Health Coordinator. The applicant shall certify that all information
contained in the application is true and correct to the best of the applicant's knowledge

8.0 Employee Initiated Transfers - Employees Time-reported from central or regional locations: Any
permanent Health and Human Services employee assigned from the ceniral office, Local District office,
service center or nursing services area, who has served in paid status for at least 130 days each year for
three consecutive years at the same central or regional location from which transfer is sought may apply
for a transfer.

81  Alimit of two locations may be requested. Applications shall be submitied on a District form which
shall be available at each location, Applications shall be signed by the employee's immediate
administrator and filed with the appropriate office. All applications shall be filed pricr to a closing date to
be announced each year. All applications shall be valid for one year only unless withdrawn, changed, or
renewed by the applicant. Changes to the application may only be made once each year.

8.2  The administrator of the office to which the application is made shall acknowledge in writing to the
employee receipt of the application. The appropriate administrator shall prepare a master list of
anticipated vacancies for the locations served. This list shall be posted at all locations and copies made
available to personnel upon request at least one week prior to the last date to file an application for
transfer. Prior to April 1 of @ach year, the approgriate offices shall provide each location they serve with
an updated list of employees who have on file a current transfer application.

9.3  When a vacancy occurs, the immediate administrator shall invite each applicant to make an
appointmeant within ten (10) working days to meat and discuss the possible transfer. At least half of the
positions at each location as they become available will be filled as follows:

a Top pricrity shall be applicants who have not been granted a requested transfer for two (2)
consecutive years,

b. Then, if there is more than one applicant for a position, the employvee with the most consecutive
years at the same location shall be given pricrity consideration.

G If a tie occurs, priority should be given first to time served in the same class and then to District
seniority.

894  The administrator shall nolify the appropriate offices as soon as an employee has been selected
from the transfer list and the employee has either accepted or refused the assignment in writing. The
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administrator shall notify each applicant of the selection decision after all applicants have been
interviewed and shall keep a record of all interviews. A teacher not selected will be provided, upon
request within ten days, with the reasons for the selection made.

8.5  Every effort should be made to accomplish all available transfers not later than September 1 each
year to become effective not later than the first day of the Fall semester, When a vacancy occurs
betweean the first day of the fall semester and the last day of the spring semestar, it shall be filled with the
understanding that the employes who accepts the assignment is subject to transfer at the end of the
school year if there is a current transfer application request on file by an employee with a higher priority
according to the abowve rules,

86  Anemployee who is successful in obtaining a transfer may not submit another transfer application
request for three (3) school years.

10.0 Employee Initiated Transfers - Early Education Centers: A permanent 4-hour and permanent or
probationary B-hour (including split assignments) Early Education Center employees shall be eligible to
apply for transfer to an 8-hour position at another site. (See Article XXIIl, Section 5.0 for provisions
relating to 4-hour work opportunities. ) Applications will be submitted on forms available at each Center,
and must be filed at the Early Education Center Assignment Office.

10.1 A master up-to-date fist of anticipated B-hour openings will be compiled by the Early Education
Center Assignment Office and posted at each work site for five warking days prior to the pesition being
filled. Postings shall include: the name and address of the work site, the proposed hours, any special
skills andlor qualfications required, and a deadline for applications. An employee returning from leaves
or a displaced employee may be placed in an opening without posting, or the District may permit such
employeas to apply and be considered for posted openings.

10.2 When an opening occurs and has been posted, the immediate administrator shall, consistent with
the Teacher Integration Program (Appendix B and Section 6.0 of this Article), interview the five maost
senior qualified employees who have on file applications to that Center. Each interviewee shall be
notified, in writing, of the selection decision. Posted openings may be filled on a temporary basis or with a
substitute teacher pending completion of the selection process.

10.3  An employee who is successful in obtaining a transfer may not submit another transfer request for
three calendar years. An employee who refuses an offer to a Cenler requested shall be removed from
the transfer list to that Center and shall not be permitted to reapply to that Center for the next three
succeading calendar years.

11.0 ‘acant Positions

11.1  The District shall establish daily, organized by Local Districts, a list of schools with known “vacant
positions.” A vacant position shall be defined as:

a. A posibion from which a teacher will retre or resign.

b, A position held by a teacher on leave of absence except for leaves of one year or less for illness,
sabbatical, pregnancy, or industrial injury.

c A position which is unfilled,
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12.0

13.0

13.1

A position occupied by a teacher whose transfer has been approved and whose assignment has
been confirmed.

A position currently occupied by a substitute teacher except for positions held at the location for
teachers on sabbatical, pregnancy, industrial or iliness leave of one year or less. This list will be
posted at the Certificated Placement and Assignments Office.

Return Rights
Displaced teachers who fit into the following categories shall have return rights as set forth below:

(1)  Ateacher displaced from a school between the end of one semester and the fourth week
of the next semester shall be returned to the school from which displaced if by the end of
the fourth week, a vacancy occurs (based on the classification report) for which the
displaced teacher is the most senior displaced "maltch” by reason of same subject field or
grade (KB). If such displaced teacher is not a "match”, the teacher may nonetheless be
returned to a vacancy in a different subject under the above circumstances if:

(i) the teacher's credential permits

(it} the teacher has some leaching experience in the subject during the preceding six
semesiers, and

(i)  the site administrator reasonably concludes that such a return is in the best interest
of the educational program.

(2}  Ateacher displaced as a result of a school closure decision, reconfiguration, boundary
change, or other action pursuant to Section 17.0 ofthis Article shall upon application be
returned to the school from which displaced if before the end of the fourth week of the
following fall semester a vacancy occurs for which the displaced teacher is the maost senior
displaced "match” by reason of the same subject fiedd or grade level (K-6); if not a "match”,
the teacher must meet the critenia in (1) (a), (b) and (c) above.

An employee in a non-teaching assignment at a location where previously assigned as a teacher
shall, upon completion of the nonteaching assignment, remain at the site as a member of the
teaching staff. If the completed non-teaching assignment was at a school site or office other than
the prior teaching assignmeant, the employee shall be returmed to the previous school if there is an
opening or to a schaol in the same geographic area. As an exception, counselors and
instructional coaches returning to a classroom assignmeant from a school site other than the prior
teaching assignment, shall be given the opportunity to remain at the site provided there is an
opening in hisfher credentialed field,

Voluntary Continuous Service Transfers, K-12 Program:
Teachers with permanent or continuing status may apply for transfer under this section if either:

The teacher has, for at least eight consecutive years immediately preceding the proposad date of
transfer, served at one or more locations currently designated as a Titie | or Urban Impact |
School, or



b. The teacher has, for at least four consecutive years immedialely precading the proposed date of
transfer, sarved al a location nol currently designated as Title | or Urban Impact | but is willing to
transfer to a Title | or Urban Impact | school, For the purposes of this section, a year is defined as
134 days of service. Time spent on formal leaves shall not count as time served, but shall not
constitute a break in service.

13.2  Application forms will be available on February 1 and must be filed by April 1 at an office
designated by the District. Applications are valid for transfer for the following school year only (July 1
through June 30).

13.3  Transfer applicants must make themselves available for transfer to at least two geographic areas
by ranked preference, but may make themselves available for transfer to more than two areas.

13.4 A Continuous Service Ranked Eligible List will be established by May 1 each year for each of the
two categories identified in 14.1 above. Eligibility rank will be based solely on years of continuous service
at qualifying locations as defined in 12.1 of this Section, with District seniority used to break ties.
Applicants will be considered for transfer in rank order from each of the two lists. However, eligibility rank
is subject to revision to comply with Section 1.2 of this Article.

13.5 Seventy-five applicants shall be transferred from category
a. in 13,1 and 75 shall be transferred from category
b. provided there are sufficient eligible applicants.

13.6 By May 1, the District shall establish and post in a conspicuous place in the Cenrificated
Placement and Assignments Office a list of schools with "known vacant positions™ as defined in Section
12.1 above.

13,7 Through May 15, interviews for positions are optional and may be iniliated by applicants (who are
placed on a Continuous Service Ranked Eligible List), by principals, or by the Personnel Division.

13.8 Between May 15 and June 1, applicants on the Continuous Service Ranked Eligible Lists who
have not been placed by May 15 shall be offered assignment by the District ("must place™) to a school in
one of the geographic areas specified in the application. Where necessary, displacements shall be made
to accommodate applicants on the two Continuous Service Ranked Eligible Lists, except at UCTP
locations. All placements and displacements shall conform to the following:

a The District shall analyze both the applicants and the known vacancies in terms of credential,
subject field, grade level (K-8), and skills in an effort to find "matches” of vacancies and
applicants, and place eligible teachers in such known vacancies prior to the use of displacement

b. If there is no vacancy remaining for an eligible teacher in anyone of the requasted geographic
areas, the District shall displace a teacher whom it has determined to be a "match” pursuant 1o
the provisions of Section 6.0 of this Article.

139 The following procedures govern offers of transfer:

a A teacher has up to 5 (five) calendar days from the date of the offer in which to irrevocably accept

or reject transfer.
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b. If an applicant refuses an offer of assignment (except a temporary assignment under 13.10
below) or fails to respond within the len calendar days, the application will be voided for that
school year,

. If a teacher accepts an assignment, then later dechines or cancels for any reason, the teacher is
subject to transfer to that assignment. The waiting pericd 1o apply again under the Continuous
Saervica Transfer program shall be as stated in Section 13.1.

d. The District shall continue to make offers of transfers up to and including June 25 in order to
transfer 75 teachers from each category. Immediately after June 25, the District shall supply
UTLA with lists of employees transferred pursuant to this section.

13.10 Assignments made to locations identified under 11.1b or 11.1e above may be temporary. In such
cases the employee will be advised at the time of offer that the assignment is temporary in nature.

13.11 An eligible teacher transferrad pursuant to this saction shall not ba subject to involuntary
displacement from the new assignment for three school years, except those teachers in lemporary
assignments made under 14.10 above. However, those on temporary assignments shall be guaranteed
retention in the geographic area for a minimum of three years. Time spent on leaves shall be counted
toward this exemption, except time spent on formal leaves of absence as the result of an unprovoked act
of violence (Special Physical Injury Leave) or a bonafide Industrial Injury or liness Leave that does not
exceead 60 working days. :

13.12 Mo transfer ghall be made under this section which causes a school on the receiving end of a
transfer adverse affects Rodriguez compliance.

14.0 Temporary Assignmeants.

14.1  Any personnel, including but not limited to Distnict-Wide Transfer List teachers and contract pool
teachers, who are assigned to a given location in order to fill in (directly or indirectly) for a teacher who is
on leave with a right to return (sabbalical, iliness lass than one year, industrial injury) shall not, by virtue
of such temporary assignment, gain status as a regular member of that school's staff for purpases of
future assignment, bumping rights, or the like,

14.2 Teachers on the District-Wide Transfer List (See Section 7.0) may be assigned on a temporary
basis to vacancies at schools with staff selection rights until the end of the semester, or equivalent period
of time in multi-track schools. At that time, these teachers will be reassigned in accordance with Article
Al, Sections 7.0b and 16.0e.

15.0 Transfer Assignment Pricrity: Except where otherwise provided in the Agreement, teachers shall
be transferred to schools with known vacant positions (Aricle XI, Section 12.0) for which they are
qualified by credential, subject field(s}, grade level (K-6) and skills, in the following group order of priority:

a. Teachers covered by medical or hardship exemption (Article XI, Section 8.0) and guaranteed
Continuous Service Transferees (Article XI, Section 12.0),

b. Certain teachers with return rights imited fo:

(1) Those teachers displaced between the end of one semester and the beginning of the next
semester, [Article X1, Section 12.0 (1)),
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{2)  Those teachers displaced as a result of a school closure decision, reconfiguration or
boundary change [Article XI, Section 12.0a (2}], and

(3) Teachers returning to classrooms from non-classroom assignments (Article XI, Seclion
12.0b.)

c. Teachers assigned to a school that is being converted to a Los Angeles Leamning Center or a
Charter School who do not wish to remain at such school may opt cut by indicating so no later
than May 15. Such teachers may take advantage of any transfer rights they may have under the
Agreement or will be transferred to a vacancy at a school within the geographic region in which
the prasent school is located, or if no such vacancy exists, shall be transferred to another
geagraphic area.

d Teachers transferred either as a result of having opted out of the Year Round School Program
(Article XI, Section 17.0) or Magnet School, or out of the EIS program (Article X1, 7.0 b) and
unassignad teachers displaced from closed schools (Article X1, Section 16.0),

) District-Wide Transfer List. Displaced teachers {Article X|, Section 6.0, 7.0) and teachers returning
from leaves with no right to return to a specific location (Aicle XI, Section 7.0a.)

f. Probationary confract waiver teachers, Section 7.5 of this Article.
. Teachers transferred under the Voluntary Teacher Initiated Transfer Program, Section 5.0,
h. Teachers returning from Charter School Leave. i, Teachers newly hired.

15,1 Nothing in this Transfer Assignment Pricrity Section (15.0 et seq ) is intended to supersede or
amend other transfer provisions of the Agreement, except where there is a conflict, in which case this
section shall prevail,

152 Generally, annual assignment and placement of teachers in accordance with the above priorities
will be conducted simultaneously in all geographic areas. Assignmenis may be made directly by the
Personnel Division without site interviews. In some cases teachers from different priority groups may be
interviewed and assigned concurmrently. However, the District shall make a good faith effort to assure that
by the fourth school week teachers are assigned and placed consistent with the above priorities
excepting variations caused by special educational needs (see Section §.0c of this Article), lack of an
appropriate "match” between school needs and applicants, and staff integration requirements.

15.3  An effort will be made to accomplish all assignments by the first day of the Fall semester.
However, when a vacancy occurs between the first week of the semester and the end of the school year,
and that vacancy is filled without regard to the above priorities, the employee assigned to the vacant
position shall be considered an interim assignment and subject to transfer.

16.0 School Closures, Reconfigurations, Boundary Changes and Othar Actions Which Result in
Movement of Groups of Students: The intention of this Section is to provide principles and rules to deal
with the teacher assignment and reassignment effects of District decisions to move students as a group
from one school site to ancther as a result of school reconfiguration (closures, boundary changes, etc.).
With respect to the existing teachers at receiving schools in reconfiguration programs, it has been agreed
that this faculty will not be affected in any way by the number of students and teachers who are
reassigned, and who do or do not armve at receiving schools, as a result of the reconfiguration process.
In other words, incoming teachers or students will not be used to either cause displacement of existing
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teachers from receiving schools, or to "hold" existing teachers at receiving schools who would otherwise
have been displaced, The principle articulated in the preceding paragraph is to be applied to faculty
adjustments caused by school closures, boundary changes and olher actions which result in the
mavement of students unless otherwise indicated in this agreement.

The District shall, in its sole discretion or pursuant to court order, determine from time to time the
capacity of each school, determine school attendance boundaries and grade lavel
alignments/recenfigurations, determine which students and grades are to be assigned and
reassigned to which schools and determing which schools are 1o be closed. Teachers are 1o be
transferred, as provided hereinafter, so as to comespond to the movement of students and the
special needs of students,

The administrators of the related sending and receiving schools shall, in consultation with one
another and with appropriate District offices, proceed (o develop their respective enroliment
projections and Master Programs for reconfigured grades for the upcoming school year, taking
into account tha movement of students contemplated by this Section, and the required and
elective subjects for the reconfigured grades, and determine the number and type of teachers
needed at each location. It is understood that a given junior high or middle school may at the
same time be deemed both a sending and receiving school with the possibility of some teachers
being transferred to accompany outgoing students at the same time that other teachers are being
transferred in along with incoming students or to fill openings. Any necessary transfers of
teachers will be effectuated between the senior high schodls and the related junior high/middle
schools, and then between the junior high/middie schools and the related elementary schools.

A proportionate number of teachers (based upon staffing norms) from each sending school are o
accompany the students to the receiving school(s). Also, where LEP students are transferred a
proportional number of bilingual teachers shall be transferrad with the LEP students to the
receiving school, so as to maintain the existing level of bilingual services. Proportional number
means the approximate ratio of bilingual teachers (as defined in Article XI-A, Section 3.0) to
affected LEP students as existed at the sending school prior to transfer of the LEP students.
However, bilingual volunleers will be sought first from the sending schools, before requiring such
a transfer,

The selection of teachers to accompany groups of students shall be as follows:

(1) The District shall make reasonable efforts to inform the faculty at the sending school of the
number and type of openings available at the refated receiving school{s). Teachers may
then valunteer to transfer, using the District-provided form.

(2} Where there are fewer volunteers at sending schools than are needed, such volunteers
shall be reassigned provided the receiving school has need for the volunteer's services
grade level(s) or subject(s).

(3) Where there are more volunteers at a sending school than are needed, priority shall be
given to those volunteers who during the majenty of his or her teaching time during the
previous three years taught the specific grade level andfor coursas which are needed 1o
be taught at the receiving school. If more velunteer(s) meet this criterion than are needed,
the District shall select those with the most District seniority.
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i4) All assignments shall be made in accordance with the credential authorization laws of
California.

& Where the number of reconfigured students arriving at a receiving school is not sufficient to
support the number of teachers previously assigned from sending schools, volunteers from
among such teachers will be sought to return to the sending school(s). If there are not enough
volunteers in the appropnate subject field(s)/grade levels, then teachers will be selected for return
based upon the inverse of the order established in Section 17.0d(3). Any subsequent over-
teachered condition at sending schools will be adjusted consistent with Section 6.0 of this article.

f. After norm date (fourth week), teachers assigned to receiving schools shall be considered part of
the regular faculty of receiving school, and subject to all terms and conditions which apply to the
faculty at the receiving school. Any subsequent over-teachered condition at the receiving school
will be adjusted consistent with Section 6.0 of this article. It is understood that sixth grade "Core
Courses" al junior high schools are to be considered as a separate "program”™ under Section 6.0,

17.0 It a school applies to be converted from a traditional program to a Magnet School, procedures
delineated by District policy shall be followed prior to submission of the application. Alleged violations of
the policy or this Section are not grievable under Article V.

17.1  Upon Board of Education approval, all teachers at the school to be converted will be notified no
less than one calendar year prior to the Opening of the new Magnet School. Teachers at the school to be
converted may seek specialized training in the theme or focus area(s) of the magnet in order to make
them priority candidates for selection and/or seek a voluntary transfer.

18.0 Secondary Counselor Displacement. Displacement of Secondary Counselors from schaal sites
shall be in order of district seniority and shall follow the precess outlined in Seclion 8.0 of this Article.
P 1 ing credential shall not be a factor for consideration in this scenar
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ARTICLE XI-B

MASTER PLAN PROGRAM

1.0 Minimum Reguirements for Participation in the Master Plan Program: The District shall determine
from time to time (a) whether and to what extent a given school is to participate in the District's Master
Flan Pragram; (b) the levels of skills and training required in order to be eligible to paricipate in the
Master Plan Program at any given location; and (c) whether any individual employee meets those
program reguirements.

1.1 In order to be considered eligible to participate in the Master Plan Program, all teachers must

possess a Bilingual Certificate of Competency (BCC); Bilingual Cmssmrh.lral Langua E:an-l:l .ﬁ.ﬂ&ﬂ&l‘l‘ll
Development (BCLAD) Authorization: or equivalant authorization

b Primary language content instruction in a District-approved Newcomer Program

1.2 Amerlcan Sign Language (ASL) Bilingual Program:  Teachers shall be considerad eligibde to
ICi following conditions:

a. Possess a Deaf and Hard of Hearing (DHH) credential and an American Sign Language
Proficiency Interview score of 4 0 or above.

b, Assigned to teach and provide ASL content instruction in an approved ASL Bilingual Program
without the assistance of an inlerpreter.
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a. Teachers EEEM to teach in full-time UTK-5/6 grade elementary classrooms shall receive a
ipend U 400 {32 70D per seme i
b. Teachers assigned to teach in secondary classrooms shall receive a stipend as follows:
q : T me o a i Articd

of a full-lime assgnment | 700 (81,3 r semeshar as eligible).

2. Assigned to teach gualifying classes as indicated in 1.1 of this Article more than one-half

1/2) of a full-time assignment shall 7 P iesikl

3.1 i n&d to team teach the English portion of a District=
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36  Date of Eligibility for Salary Differentials: Employees who meet the qualifications for salary

differentials as of Norm Day of each semester, and who thereafter continue in the same assignment,

shall be paid the appropriate differential. Employees who meet the qualifications after Norm Day and who
thereafter continue in the same asslgnmanl shalt be pau:j the 3p|:m|:r}ate differential upon verification of

ekgibility, Sush-differential paymenie-shall-be -as-set-forth-above. The differentials
shall be prorated in the case of part-time assignments and fﬂl’ lh@ gssl_ngned for more than twenty (20]

days but less than a semester. Whenever a school becomes newly eligible for the salary differential
program, the eligible employees shall immediately become subject to the salary differential, consistent
with the above pro-ration rules,
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3.8  The District and the UTLA Article XXX Bilingual Subcommittee shall continue to discuss issues
and concerns related to tha Master Plan including classroom organization
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4.0 Special Dispute Resolution Process for Secondary Teachers Effective July 1. 2001, A-sacondary
teacher providing Master Plan-instructionin-a-Waivered-to Basic-or- Model B-Program-requiring -100%
English Leamears, who was deemed not-eligible for a differential dua-to-having more than two studeats
who-arenob-Enghsh-Language Learners anay-request-a joint LAUSDILTLA Differential Review. The
Differantial Review-committes-shall-consist-of-two-members—Both UTLA-and-LAUS D ehall recommend
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i b £ i g Local District Supenmandent.
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ARTICLE Xh

LEAVES AND ABSENCES

Leave and Absence Defined: A leave is an authorized absance from aclive sarvice granted to
probationary or permanent employees, for a specified purpose and period of time, with the right to retum
to active service unless the employee's service would have otherwise been lerminated. All other
employees, except for those excluded in Section 2.0 below may gqualify for absences but not leaves.
Leaves are either "permissive” or "mandatory.” As to permissive leaves, the lerm "may” is used and the
Dastrict retains discretion as to whether they are o be granted, and as to the starling and ending dates of
the leave. As to mandatory leaves the term “shall” is used and the District has no discretion as to whether
the leave is to be granted to a qualified employee. The term “formal leave” refers to any leave of more
than twenty days in duration. Formal leaves must be applied for in writing using the District form.

Employees who are on unpaid leaves and employees who exhaust their paid benefits while on paid leave
are not eligible for District-paid health and welfare benefits while in unpaid status. As an excaption,
employees on approved unpaid Family Care and Medical Leave/Absence are eligible for District-paid
benefits provided they are otherwise eligible for such benefits as provided in Section 24.8 of this Article.
Also, employeas in unpaid status may arrange for continuance of benefits under Article XV, Section 9.0
COBRA. In addition, employees in unpaid status will have their assignment basis changed from
annualized to un-annualized (pay as you work). Such changes may result in employees having been paid
salary for which they are not eligible based on service provided. To avoid this, employees may request
that their assignment basis be changed in advance of the start of the school year,

General Eligibility Provisions: Probationary and paermanent employees shall be eligible for certain paid
and unpaid leaves. Other employees semnving under written contracts of employment may qualify for such
leaves if provided for in their contracts. All other employees, including substitutes, may qualify for cartain
paid or unpaid absences with no right to return, but are nol eligible for leaves except for family care and
miedical leave, if eligible.

Subject to the restrictions specified in Article X1X, a day-today substitute or temporary employee may be
paid for cerain absences as specified in this Article, prowvided the employee was serving and not
released at the close of the working day immediataly precading the day for which paid absence is
raquested, and the paid absence shall cease with either the return to service of the absant employes
whom the day-to-day substitute was replacing or with the end of the projected assignment, whichever
occurs first. However, such restrictions shall not apply in the case pregnancy disability (Section 10.2) or
industrial injury absences (Section 13), or family care and medical leave (Section 24),

Rights Upon Return: Any employee retumning from the leaves listed in this section of one calendar year or
less shall be returned to the location from which leave was taken, excepl that the employes may be
transferred pursuant to Article XI, Transfers, if such a transfer would have been made had the employee
been on duty, Such return rights are limited to the following leaves:

a. illness
b. industrial mjury
c reduced workload ’

d. pregnancy
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. exchange
f. sabbatical
. family care and medical leave of 60 working days or less

h. any leave in which the employee was replaced by a substiute teacher (including a contract pool
teacher working in a substitute capacity)

I, childcare leave immediately following pregnancy leave, birth or adoption, but only for the balance
of the semester or track, e.g., {July 1- December 31 and January 1-June 30) in which the
childcare leave commenced; and only if the combined pregnancy leave and childcare leave does
not exceed two semesters. As an exception that the childcare leave must immediately follow
pregnancy leave, birth, or adoption for return rights, the family care and medical leave may
interrupt that sequence. However, each leave must immediately follow the other and the childcare
leave will be granted only for the balance of the semester or track in which the childcare leave
commaenced. In addition, the combination of the leaves shall not exceed two semesters.

Employees returning from leaves other than as provided above may be subject to transfer
pursuant to Article XI.

Restrictions: An unpaid leave or absence may not ba converied to a paid leave or absence, except in the
case of pregnancy disability as provided in Section 10.2 of this Aricle. No employee shall be eligible for a
parmissive leave from the District who has had three semeasters of permissive leave during the six
semesters immediately preceding the requested leave, except as provided in Section 11.0, 17.0 and

21.0. For purposes of this Section, 65 working days per semester on leave shall constitute a semester on
leave. The Superintendent may, in his sole discretion, grant a waiver from this limit, for one semester. For
Early Education Centers and other employees not assigned on the usual semester basis, the semastar
period shall be computed as being one-half of the normal annual assignment and the 65 working days
shall ba proportionately adjusted.

Application; Applications for permissive leaves of absence must be submitted on or before the dates
eslablished by this Article. Exceptions may be made in the sole discretion of the District. Applications for
informal permissive absances not to exceed five days shall be submitted for approval to the immediate
administrator. Applications for informal permissive absencas in excess of five days shall be made to the
immediate administrator and must be approved by the appropriate Local District Administrator or
branch/division head.

For continuous programs (Year-round, Early Education Centers, elc ), the deadline for leave applications,
unless otherwise provided, shall be April 15 for all leaves commencing during the period July 1 through
December 31 and November 15 for all leaves commencing during the period January 1 through June 30,

Motification Requirements: Unless otherwise provided in this Article, an employee who intends to be
absent for 20 working days or less must make every reasonable effort to notify the appropriate substitute
office not later than 6:30 a.m. on the day of absence and notify the school or section to which assigned
not later than 30 minutes before the schedule begins on the day of absence. Hourly rate employees must
notify the school or center not later than one hour before the employee’s class meets. When the absence
is to be for one day only, employees may, when reporting the absence to the school or center, also give
nolice on intended return for the following day. All other employees returning to service must notify the
school or section at least one hour before the end of the regular working day on the day before the day of
anticipated return, If such notification is not given and both the employee and substitute report for duty, it

NG
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is anly the substitute who is entitled to work and be paid. Nolification requirements for an approved family
care and medical leave shall be in accordance with Section 24.4 of this Article and Government Code
Section 129452,

Cancellation of Leave: A request by an employee for cancellation of a leave or for cancellation of a

request for a leave shall be granted unless an employee other than a day-to-day substitute has been
assigned to fill the employee’s position at the site. Exceptions may be made in the sole discretion of the
District. The appropriate required credential or permit held at the tima the leave was granted must ba
maintained, or the leave terminates and the employee is subject fo termination. The employee shall be so
notified.

Expiration of Leave: Two calendar months before the expiration of a leave for one semester or more, and
upon reasonable notice from the District, the employee must notify the Persaonnel Office of an intention to
raturn, or request an extension of leave, if eligible. Failure by the employee o give such notice, or to
report to duty as directed after having given such notice, shall be considered abandonment of position
and resignation from service, An exception to this provision or requirement shall be made if it was
impossible for the employee to give the required notice. In the case of an early return from family care
and medical leave, if the employee informs the District of a desire for @arly return the District will, if
feasibla, return the employee to service within two working days after the employee nofifies the District of
the request to return.

Retumn from Leave - Medical Review Committee: An employee not approved to retumn from a leave by the
District Medical Director may appeal to a Medical Review Committee. The commitiee shall be comprised
of a District physician, a physician selected and compensated by UTLA, and a third physician who shall
be selectad by the two physicians and compensated equally by the District and UTLA. A majority
decision by the Medical Review Committee shall be final and bindng.

Bereavement (Paid): An employee is entitled to a paid leave/absence from the District, not to exceed
three days, on account of the death of a member of the employee's immediate family if acceptable proof
of death and relationship is provided and the leave/absence commences within ten calendar days of the
death, If more than one such death ocours simultaneously, the leaves may be taken consecutively. If out
of state fravel is required and requested, an additional two days shall be granted. The immediate family is
defined as the following relatives of the amployee:

a. Spouse or, for purposes of this Leaves Article only, a cohabitant who is the equivalent of a
SpoUse

b. Parent (includes in-law, step and foster parent, and parent of cohabitant who is the equivalent of
spouse)

o Grandparent (includes in-law, step, and a grandparent of cohabitant who is the equivalent of
BpouseE)

d. Child (includes son/daughter-in-law, step and foster child, and child of cohabitant who is the
equivalent of spouse)

€. Grandchild (includes grandchild of spouse, step grandchildren, and grandchildren of cohabitant
who is the equivalent of spouse)

f. Brother
. Sister &/ "
o J&
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h. Any relative living in the employee's immediate household
Pregnancy and Related Disability (Paid and Unpaid):

10.1  Paid Disability Absence: For that peried of time during which the employee (including temporaries
and substitutes) is physically disabled and unable to perform her regular duties due to pregnancy,
miscarriage, childbirth and recovery there from, she shall be permitted to utilize her illness absence
pursuant to Section 12.0 of this Article.

Opfional Unpaid Fortion: A pregnant employee in active status shall, upon request, be granted an unpaid
pregnancy leave (or, in the case of substitutes or temporaries, an unpaid absence) and still qualify for
paid absence during the perod of disability. This is the only exception to the general rule that paid leaves
may only be taken from active status.

Physician Certifications: A pregnant employee shall be permitted to continue on active duty until such
date as she and her physician determine that she must absent herself due to pregnancy disability,
provided that she can and does continue to perform the full duties and responsibilities of her position,
The employee must also supply to the District her physician's certification as to the beginning and ending
dates of actual pregnancy-related disability for which paid illness absence is claimed. and her physician's
release fo return to active duty. District forms for such certifications, and application forms, shall be
available at each site.

Parental Leave: In accordance with California Education Code section 44977.5, an eligible employee
may take leave for reason of the birth of a child of the employee, or the placement of a child with an
employee in connaction with the adoption or foster care of the child by the employee. To be eligible for
the leave, an employee does not have to have worked 1,250 hours in the previous 12 months, but must
have been emploved for 12 months by the District.

a While on parental leave, an employee must use all hisfher accumulated illness/sick keave for a
period of up to twelve workweeks. Once the employee has exhausted hisiher accumulated
ilness/sick leave, for the remainder of the twelve workweek period, the employee will receive 50%
of his‘her salary,

b, An employee shall not be provided more than one 12-week period per parental leave, If a school
year terminates befora the 12-week period is exhausted, the employee may take the balance of
the 12-week period in the subsequent school year.

g The aggregate amount of parental leave taken pursuant to this Section and Section 12845 2 of
the Government Code shall not excead 12 workweeks in a 12-manth period.

d. Parental leave taken pursuant to this Section shall run concumently with parental leave taken
pursuant to the FMLA and CFRA

8. Substitute and temporary employees are not eligible for parental leave.

Child Care (Unpaid): An unpaid leave shall be granted to a parmanent employee to care for such
employee's own (including adopted) child of under five years of age. The leave, tlogether with any
renewal thereof, shall not exceed the equivalent of four semesters in duration.

A probationary employee shall be granted an unpaid childcare leave immediately following the pregnancy
leave, birth or adoption, for the balance of the semester (or equivalent period of time in a year-round
school, .9., July 1-December 31 and January 1-Juna 30) in which the childcare leave commenced, The
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combined pregnancy leave and childcare leave shall not exceed two semesters. As an exception that the
childcare leave must immediately follow pregnancy leave, birth, or adoption for retumn rights, the family
care and medical leave may interrupt that sequence. However, each leave must immediately follow the
other and the childcare leave will be granted only for the balance of the semester or track in which the
childcare leave commenced. In addition, the combination of the leaves shall not exceed two semesters,

Application may be submitted at any time but must be on file in the Personnel Office by April 15 for the
fall semester and by November 15 for the spring semester, Starting and ending dates may be adjusted
by the District to meet educational program needs, except in the case of the starting date for a child care
lsave which begins immediately after pregnancy leave or family care and medical leave.

Child care leaves of limited duration have relurn rights as provided in Section 3.0 of this Article.

liness (Faid): An employee shall be granted a leave of absence because of iliness, or injury, or
quarantine of the employee.

Subject to the restrictions specified in Article XIX, each employee shall accrue 0.05 hour of full-pay illness
absence credil for each hour for which salary is received in a certificated assignment except for Auxiliary
Teacher, Replacement Teacher, an assignment for which a lump-sum payment is or could be received,
or salary received for sabbatical leave.

At the baginning of the pay period immediately preceding July 1, each active employee (excluding
substitute and temporary) who is under contract (including lemporary contract) for a full school year, who
has accrued fewer than the number of full-pay iliness absence hours equivalent to 100 days shall be
credited with the number of half-pay iliness absence days which, when added to the accrued full-pay
ilness absence days equals the equivalent to 100 days of full and half-pay illness absence days.

Al the beginning of the pay period immediately preceding July 1, each active employee (excluding
substitute and temporary) shall receive credit for full-pay iliness absence hours up to ten days (pro-rated
for those employed for less than a full school year) prior to accrual However, an employes who uses
such a credit prior to actual accrual shall not acerue or be credited with additional absence hours until the
negative balance has been restored.

An exception to the "active employee” requirement of Sections 12.2 and 12.3 will be made upon request
once in each employee's career to permit qualification for the annual full and half-pay iliness absence
hours, even though the employee is unable to report to work at the commencement of the employee's
annual assignment basis due fo iliness, provided the following conditions are met:

a The employee holds probationary or permanent status.
b. The employee did not carry over any full pay iliness hours from the previaus year.

e The employee has en file an iliness leave request satisfying the requirements of Sections 12.8
and 12.9,

If an employee is paid for more than the iliness absences to which entitled, or terminates employment
prior to accruing leave taken in advance, the employee shall be reguired to refund to the Disirict the
salary to which not entitled. This requirement shall be waived in the event of the employee’s death ar

physical or mental disability.
% i
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Unused full-pay iliness absence credit shall be cumulative from year to year without limitation. Half-pay
liness credit shall not be cumulative from year to year.

When an employee is absent under this section and such absence is properly verified, the employee will
recaive full normal pay up to the total of the employee’s full-pay illness benefits. Full-pay ilness benefits
shall be used before available half-pay benefits may be used. Additional days of illness absence will be at
half pay up to the total of half pay days credited if available. Further illness absence shall be non-paid
absence, unless the employee raguests usa of any accruad vacation. The amaount of iliness absence
taken in any pay period shall not be in excess of the iliness absence accumulated by the close of the pay
period immediately preceding the illness absence, except as provided in paragraph 12.3. Pay for
absence shall not be made in increments of less than .3 hours (18 minutes).

An employee who ig absent shall be required to centify the reason for absence, Also, the District shall
have the authority to use whatever means are reasonably necessary to verify any claimed iliness, injury,
or disability under this section before authorizing any compensation.

An employee absent from duty for any illness, injury, or other disability for more than 5 consecutive
warking days shall be required o submit either the Certification/Request of Absence for lliness, Family
lliness, New Child (Form 60.I1LL) completed by the altending physician or a staternent from the attending
physician on letterhead altached to Form B0.ILL. Form 80.ILL shall be signed by the employee, An
employee absent for more than 20 consecutive working days shall be required to submit a farmal leave
request and an "Attending Physician Statement”™ form.

If a parmaneant employee resigns and retums within 38 months of the last date of paid service to
permanent status, the number of hours for which the employee was entitied to full-pay illness absence
shall be restored, unless such had been transferred to another agency or used in computation of
retirament allowance, Any other employee who resigns or is othemwise terminated and retumns within 12
calendar months of the |ast date of paid service, shall be restored the number of hours of full-pay iliness
absence to which entitled, unless such has been transferred to another agency.

Catastrophic lliness Leave Program: Eligible employees may apply to receive full-pay iliness donations
through the District's Program of Donation for Catastrophic lliness and abide by its terms and conditions.

This program is intended for those employees who are currently experiencing a catastrophic iliness or

injury and whose prognosis is that they are expected to return to work, Eligible employees may apply to
hve full il ' h thi ram for separate occurrences of a

catastrophic iliness ar injury.

Industrial Injury or lliness Paid: An employee who is absent from District service because of an injury or
ilness which arose out of and in the course of employment, and for which temporary disability benafits
are being received under the worker's compensation laws, shall be entifled to a paid absence or leave
under the following conditions:

a. Allowable leavefabsence shall be for up to 60 working days for the same injury or illness.
b. Allowable paid leave/absence shall not be accumulated from year to year.

. An amployea absent under this section shall be paid such portion of the salary due for any school
month in which the absence cccurs as, when added 1o the temporary disability indemnity under
Division 4 or Division 4.5 of the Labor Code, will result in a payment of not more than the
employee's full normal salary. For substitules and imited term employees, full normal salary shall

?@&35’@ )
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be computed so that it shall not be less than the employee’s average weekly earnings as utilized
in Section 4453 of the Labor Cade. For purposes of this section the maximum and minimum
average weekly earnings set forth in Section 4453 of the Labor Code shall otherwise not be
deemed applicable.

When an authorized leave/absence continues into the next school year, the employee shall be
entitled to only the amount of unused leave/absence due for the same illness or injury.

Each employee who has received a work-related injury or illness which requires medical attention
or absence from work for more than the day of the cccurence must complete a written report of
injury on a form to be provided by the District. This written report must be submitted to the
immediate administrator within two working days after occurrence if the employee is physically
able to do so. The site administrator shall, as a result of an investigation, complete the Employer's
Report of Occupational Injury or lliness, and shall attach the employee's report thereto. The
amployee must algo report as soon as possible for examination and freatment by a physician who
is on the District's Emergency Medical Panel. When the employee files the report of injury or
linass, the site administrator shall notify the UTLA Chapler Chairperson of the reportad injury
unless the employee requests that the matter not be so disclosed. Also, if the employee reports or
alleges that the injury arose out of an act of violence, the administrator shall report the incident to
the School Police.

If the employee was physically injured during an act or acts of violence related to and during the
perfermance of assignment duties, then the leave of absence may be extended beyond the initial
60 day penicd. In order to qualify for such an extension the employee must have (1) notified the
site administrator and appropriate law enforcement authorities within 24 hours of the incident if
the employee was physically able to do so; (2) completed the employee's wrilten report and
reported for treaiment as required in e. above; (3) reported, as soon as it becomes evident that an
extension is to be requested, for a physical examination by the employee health coordinator and
received approval as a resull of such examination, and (4) applied in writing to the District for
such an extension, using a District form. Such application should be filed with the immediate
administrator as soon as the employee sees the need for such an extension, so that the District
has adequate time to review and process the claim prior to the effective date of the leave
extension. Determination whether the injury was the result of an act of viclence, and whether the
act of violence was related to and during the performance of duties, shall be made in the
reasonable judgment of the Office of Risk Management and Insurance Services. Determination
whether the injury is disabling beyond the 60 day period shall be made in the reasonable medical
judgment of the employee health coordinator. An employee may be required during the extended
period to be evaluated by the employee health coordinator at any time.

Employees covered under Section f. shall have the right to be transferred to the next appropriate
opening available in the same or adjacent geographic region.

Upon exhaustion of the above-authonzed industrial injury absance benefits, the employee shall be
permitted to ulilize accrued iliness benefits or vacation benefits, if any. If the employee continues o
receive temporary disability indemnity, the employee shall be paid for any illness and vacation benefits
which, when added to the temporary disability indemnity, will result in a payment of not more than full
normal salary,

An employee absent under this section shall remain within the State of California unless the District
authorizes the travel outside the State.
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14.0 Personal Necessity Leaves or Absence (Paid): Subject to the limis set forth below, an employee shall be
granted a paid personal necessity leave when the gravity of the situations describad betow require the

personal attention of the employee during assigned hours of service:

a,

Death of a close friend or relative not included in the dafinition of immediate family (as used in this
section, the term “immediate family” shall be as defined in Section 8.0 of this Article);

Death of a member of the employea's immediate family, when time in excess of that provided in
Section 9.0 of this Article is required;

Serious liness of a member of the employea's immediate family,

Accident involving the employee's person or property or the parson or property of a member of
the employee's immediate family;

Birth of a child of the employee, or adoption of a child by the employee (includes child of
cohabitant who is the equivalent of a spouse);

Religious holiday of the employes's faith;

Imminent danger to the home of the employee occasioned by a disaster such as flood, fire, or
earthquake;

Other significant event of a compelling nature to the employes, the gravity of which is comparable
to the above, which demands the personal attention of the employee during assigned hours and
which the employee cannot reasonably be expected to disregard, limited to one (1) occasion in
any school year.

An appearance of the employee in court as a litiganl. Each day of necessary attendance as a
litigant must be certified by the clerk of the court. The employee must retum to work in cases
where it is not necessary to be absent the entire day.

An appearance of the employee in court or governmental agency as a non-litigant witness under
subpoana for which salary is not allowed under Article I, 18.3:

(1) Each day of necessary attendance as a witness must be certified by an authorized officer
of the court or other governmental jurisdiction;

(2) In any case in which a witness fee is payable, such fee shall be collected by the employee
and remitted to the Accounting and Disbursements Division; and

(3} The employee must return 1o work in cases wheare it is not necessary o be absent the
entire day,;

Conference or convention attendance pursuant to Section 19.0 of this Article;

Attendance at the classroom of the employee's own child or ward and meeting with the school
administrator because of suspension as required by Section 48800.1 of the Education Code;

Up to four hours of paid personal necessity leave and up to thirty six (36) additional hours of
accrued vacation or unpaid leave not lo excead a total of (8) hours per calendar month, forty (40)
hours per school year for atlendance at the school of the employee's own child, ward, or
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grandchild for purposes of a school activities leave provided by Section 230.8 of the Labor Code.
The employae must notify the immediate administrator at least five working days prior to the
absence. The administrator or designee and employee must agree on the date and time of the
leave and the employee must provide written verification from the school visited, upon request of
the administrater or designee,

14.1  The following limits and conditions are placed upon allowing a personal necessity absance:

a,

Except asin |., above, and (1), below, The total number of days allowed in one school year for
personal necessity absence shall not exceed six days per school year for a probationary,
permanent or provisional contract employee, or subject to the restrictions specified in Adicle XIX,
three days per school year for a day-to-day subsiitute employee.

(1) If personal necessity absence is taken to altend to the illness of the employea's child,
parent, or spouse, up to six additional days shall be allowed in any calendar year (to total
12 maximum days - see b below) for probationary, permanent, or provisional contract
employees. However, this provision does not extend the maximum peried of leave to
which an employee is entitted under Family Care and Medical Leave, regardiess of
whether or not the employee receives sick leave compensation dunng that leave.

The days allowed shall be deducted from and may not exceed the number of days of accrued full-
pay illness leave to which the employee is entitled.

The parsonal necessity leave shall not be granted duning a sirike, demonstration or any work
sloppage.

The employee shall be required o verify the nature of such necessity. Such statement shall be
filed with the appropriate administrator no less than five working days in advance of a refigious
holiday, court appearance or school visitation, The immediate administrator shall take whatever
steps reasonably necessary to become satisfied that a personal necessity within the limits of this
section did exist.

15,0 Sabbatical Leave (Paid): A permanent employee shall be granted a sabbatical leave of absance for up to
one year for the purpose of permitting study or travel by the employee which will benefit the schools and
students of the District under the following conditions:

a.

b.

The allocated number of sabbatical leaves shall be: For 2004-2005, none.

The employee must have rendered satisfactory certificated service for at least seven consecutive
years (of at least 130 full days of paid time) immediately precading the effective date of the leave,
not mare than two of which may be in substitute status, unless the District in its discretion waives
such requirement;

The employee must sign an agreement to study or travel according te a plan acceplable to the
District;

The employee must agree to receive one-half of the applicable basic salary (excluding extra
assignmenis) less appropriate deductions;

The employee must agree to render certificated service in permanent and paid status immeadiately
following the leave which is equal to twice the length of the leave during a period not to exceed
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15.2

15.3

15.4

15.5

four times the length of the leave. An indemnity bond satisfactory to the District is required to
assure such performance; and

f. The employee shall reimburse the District for the cost of the sabbatical salary and benafits in the
event of non-compliance with any of the sabbatical regulations except for reason of death or
physical or mental disability.

Sabbatical leave applications shall be filed by April 15, and once approved under paragraph 15.0 ¢. shall
be considered on a prionity basis; if more employees request sabbatical leaves for any school year than
there are funds budgeted, the employees with the most complete semesters served in the District (or
served since the last sabbatical, whichever is applicable) shall be granted the leave, If a tie develops, the
employes with the lower seniority number established in accordance with Article X1, Seclion 6.2 shall ba
granted the leave, For purposes of determining priority, the second period of a split sabbatical leave shall
be conzsidered a continuation of the first period. The first round of successiul applicants shall be notified
by June 1. There shall be prompt notification of subsequent approvals resutting from cancellations after
the first round. However, if the employee would have been selected, and, as the result of the cancellation
has already begun service for the Fall semester, that employee shall not be selected but shall have a
pricrity for the Spring semester. This priority shall not extend to the next school year.

Interruption of the program of study or travel caused by serious injury or iliness shall not be considered a
failure to fulfill the conditions of study or travel upon which such leave is granted, nor shall interruption
affect the amount of compensation to be paid such employee under the tarms of the leave agreements,
provided: a. Notification of illness is given to the Personnel Division by means of registered or cedified
letter; and b. Written evidence verifying the interruption of the travel or study due to illness is filed with the
assignment office. A sabbatical leave cannot be changed to an iliness leave before the expiration date of
the sabbatical leave.

Invaluntary call to active military service will justify the conversion of a sabbatical leave to a military leave
without jecpardy to sabbatical salary already receved.

An employee who fails to complete all of the requirements of the sabbatical leave due to iliness in the
family or other causes beyond the employee's control may recerve compensation on a prorated basis if a
portion of the requirements is completed.

If a sabbatical leave is canceled pursuant to Section 7.0 of this Aricle, the following terms shall be
applicable;

a The leave may be converted to personal leave effactive with the beginning date of the sabbatical
leave; but sabbatical rights will be forfeited for the year following the year of canceliation:

b An employee who cancels a sabbalical leave may request a return to duty. Upon retum to duty
the employee may be assigned temporarily to ancther sile at the discretion of the District, but
shall retain return rights {see Saction 3.0) at the end of the originally scheduled sabbatical leave:
and

c An employes may apply for an exemption from any pravision of this section on grounds that an
emergency exists, and the Superintendent may thereupon waive any part of this section to permit
the employee to retun to service in the District without loss of sabbatical rights, but any
sabbatical salary received must be refunded.
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17.0

18.0

18.1

18.2

18.3

18.4

Exchange Leave: An exchange leave shall be granted to a permanent employee in accordance with an
agreement aentered inta by the employee and District under applicable provisions of the Education Code.
Applications must be filed with the Personnel Division by October 15 for leaves to be taken during the
following year. Return rights to the previous work site shall be the same as for sabbatical leaves.

Personal Leave (Unpaid): An unpaid leave shall be granted to a permanent employee for a period not to
exceed 52 consecutive calendar weeks, except as provided below, for a specific personal reason
satisfactory to the District, including but not limited to the following:

a. To be with a member of the immediate family who is ill (see Section 9 of this Article for the
definition of the immediate family);

b. To accept an opportunity of a superior character which will result in the employee rendaring more
effective service on return to the District;

G. To rest, subject to the approval of the employee health coordinator;

d. To accompany spouse, or a cohabitant who is the equivalent of a spouse, when change of
residence is required;

2, To pursue a program of study in residence in an approved institution of higher learming or under a
fellowship foundation approved by the State Board of Education;

f. To serve as a State Legislator--such leave shall be renewed annually during tenure of office, the
above limitation notwithstanding;

g. To serve in an elective position in the city, county, state, or federal government, other than the
State Legislature. Applications may be submitted at any time but must be on file in the Parsonnel
Office by April 15 for Fall semester and November 15 for Spring semester. Paragraphs a, c and d
above are not subject lo these deadlines.

Government Order Leaves (Commissions, Military, Witness, and Jury Service)

Paid leave shall be granted for service on a Commission on Professional Competence established
pursuant to the Education Code.

An appropriate military leave/absence shall be granted to any quaified employee in accordance with tha
provisions of the Education Code and Military and Veterans Code.

A paid leave shall be granted to allow an employee lo appear, in response to a subpoena duly served,
when other than a litigant (a) in a case before a grand jury; (b) in a criminal case before a court within the
State; or (c) in a civil case in a court within the county in which the employee resides or outside of said
county if within 150 miles of place of residence. Leave may ba granted for the days of attendance in court
as cerified by the clerk or other authorized officer of such court or grand jury or by the attarney for the
litigant in the case. In any case in which witness fees are payable, such fees shall be collected by the
employee and remitted to the Accounting and Disbursements Division.

The mutual intention of the District and UTLA is that jury service be encouraged, but also limited, as far
as practical, to perieds of time when the conlinuity of instruction and District operations will not be
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19.0

An employee summoned to jury service in federal or state court shall notify the immediate
administrator of such summons.

All bases except A basis. As a condition for paid absence, the employee shall seek postponemant
of the jury service so that it can be performed on the employee's recess or off-track period.

{1 Invaluntary jury service commenced during the employee's recess or off-track pericd
which inadvertently extends into the employee's assigned or on-track period shall qualify
as paid absence for up to twenty working days from the start of the assignment or track,

(2) The twenty days limit shall be subject only to such exceptions which may be agreed upon
by the District and UTLA.

A basis. As a condition for paid absence, employees assigned on A-basis, shall seek
postponement to a date mutually agread upon with the immediate administrator if the summoned
dale is disruptive to the continuity of instruction or District operations.,

(1) As a further condition for paid absence. the employee shall request that the days of jury
service be restricted to 10 consecutive days, whenever possible.

{2) After request is made for service limited to ten consecutive days and, if denied, a paid
absence shall be granted for up to 20 working days subject to exceptions as may be
determined by the District.

As for federal jury service, if the court denies the request for postponement, paid absence shall be
granted for the term of the service.

All jury fees received while on District-paid status shall be remitted to the Accounting and
Disbursements Division.

Conference and Convention Attendance: A paid leave may, in the discretion of the District and upon the
recommendation of the appropriate superintendent, be granted for attendance at conferences and
conventions spansored by professional instructional organizations which are recognized by the State
Board of Education or approved by the appropriate administrator under all of the conditions noted below
The District shall consult with UTLA regarding these matters.

a.

Attendance must lead directly 1o the professional growth of the employee and the improvement of
the educational program of the District;

Unless the employee is an official representative of the organization or is participating as a
workshop leader or speaker at the conference or convention, the altendance must not necessitate
assignment of a substitute for the employee or the payment of replacement teacher salary;

The altendance must not result in unnecessary duplication of participation by District personnel:

The attendance must not necessitate the reimbursement of any expenses by the District to the
employee; and

A written or oral report of the conference may be requested by the appropriate administrator or

superintendent.
c%a%/ 73
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22.0

For conference or convention attendance which meets the above standards, but is not approved
for paid leave status pursuant to the above, the employee may utilize personal necessity leave
under Sectien 14.0 of this Article.

Substitute Leave: A substitute leave may be granted to a permanent employee for a period not to exceed
one year to allow service as a substitute in accordance with District need, Such an employee will be paid
as specified in Article XIX. An employee on substitute leave unavailable for more than 20 working days,
not necessarily consecutive, will have the substitute leave cancelled and full-time service will be required.
Applications must be on file in the Personnel office by March 15 for the upcoming school year.

Half-Time Leave: A regular Half-Time Leave shall be granted to allow a permanent employee or
probaticnary Early Education Center Teacher fo continue service for half of each working day. At the
elementary level. a complementary pariner with permanent status is required. At the secondary level, if
one is required due to the master schedule, it must be a complementary pariner with permanent status,
or an appropriately credentialed auxiliary teacher approved by the site administrator, In the case of
nonclassroom health and human services employees, the total number of approved half-time leaves shall
not exceed a maximum of 10% of the full-time equivalent positions in the classification. Current Health
and Human Services employees on a Half-Time Leave will be grand parented for purposes of such a
leave. Exceptions to the “half of each working day” requirement, including the abovementioned grand
parented employees may be made in special circumstances but shall require written special approval of
the Local District Superintendent upon recommendation of the immediate administrator. In any event, the
assignment and service shall be for the equivalent of one-half of the number of hours required for full-
time employment for each pay period. Applications must be on file in the Human Resources office by
April 15 for the fall semester and by November 15 for the spring semester.

Half-Time Assignment:

a. New employees may be employed full-time and work onehalf time with the other cne-half time
covered by a half-time leave pursuant to this section.

b. In the event the half-time assignment cannot be arranged, the half-time leave will be cancelled
and full-time service shall be required.

G. If the employee is unable or unwilling to accapt a full time assignment in such circumstandes, the
employee shall submit a voluntary resignation.

d. New empioyees hired pursuant 1o this seclion shall receive District paid health benefits pro-ratad
to the hours of paid service provided the employee contributes the balance of the full cost
pursuant to Article XV, Section 3.0 ¢

Reduced Workload Leave: A reduced workload leave shall be granted annually lo a parmanent full-time
employee, senving in prekindergarten through grade 12, to permit the empioyee to reduce a regular
assignment to the equivalent of one-half of the number of hours required of fulllime employment,
provided all the following conditions are met

a. The employee shall submit a request annually to the Personnel Division prior to April 15 for a
leave to be effective during the following school year, and the total of such annual leaves shall not
exceed ten yaars

b. The employee has reached age 55 prior to the school year during which the leave is effective.
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22.2

23.0

[+ The employee was assigned full-time in a certificated position with the District for at least 10

school years of which the immediately preceding 5 school years were consecutive, full-time
employment. Time spent on approved leaves shall not constitlute a break in the 5 school year
saquence, but shall not count toward the service reguiremeant.

d An assignment and schedule satisfactory to both the employee and the District is agreed to. The

continuing assignment must be either for half of each working day for the enfire school year, in
which case the spacific assigned hours, must be agreed to by the employee and the immediate
administrator, or for one complete semester of full-time service per year. Elementary teachers
who wish to work half-time daily will need a complementary partner. Half-time armangements must
be mutually agreed to by the affected employees and the immediate administrator. Where no
complementary partner is available, the elementary teacher will be limited to the aplion of full
semester service. At the secondary level, a complementary partner with permanent status is
required, or an appropriately credentialed auxiliary teacher approved by the site administrator. In
the case of non-classroom, health and human services employees, the tolal number of approved
leaves shall not exceed the maximum of 10% of the full-time equivalent positions in the
classification. If the employee is assigned on other than the "C" basis, the leave shall be the
equivalent of one-half of the number of hours of service required by the employee's current
assignment basis. Exceplions to the above work schedules may be made in special
circumstances, but shall require written approval of the Local District superintendent or his/her
designee upon recommendation of the site administrator. In any event, the assignment shall be
for the equivalent of at leas! one-half of the number of howrs required for full-time employment;
and the employee shall be placed on leave from the location in which half-time service is
performed.

8, The employee agrees to have retirement contributions made based on the salary that would have

been received had service been full lime for the complete school year,

f. The salary earmed and paid must be at least half the salary the employee would have earned on a
full-time basis. The employee will receive salary for the hours for which service is rendered.

Whether the employee is assigned for one complete semester of full-time service per year or half of each
working day per year, the District shall maintain the employee's Health and Welfare benefits for eligible
employees for the school year. This reduced workload leave is granted pursuant to Education Code
Sections 22713 and 44922,

The period of service and leave under Section 21.0 or 22.0 may qualify for salary step advancement
under Section 16.0 of Article XIV, and shall qualify for regular heakh/welfare benefits under Article XV,
Health and Welfare,

Disability Leave or Absence: An unpaid disability leave or absence will be granted on request to a
probationary or permaneant amployee who has been awarded State Teachers' Retirement Disability
benefits for up to 39 months from the effective date of the disability benefits, or until the effective date of
service retirement, whichever is first, subject to the following condiions:

a. The leave will be granted from the effective date of the disability benefits to the end of the schoaol
year in which the disability benafits begin, The leave will be extended annually for periods not to
excead a total of 39 months from the effective date of the disabiity benefits, or until the effective

date of service retirement, whichevear is first.
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b. If the disability benefits are cancelled and the employee is determimed to be able to return to
sarvice during the period of the leave, the employee will be referred to the District Medical
Adviser. If the return is approved by the District Medical Adviser the employee will be returned o
active service. An employee not approved to return by the Districl Medical Adviser may appeal to
Medical Review Committee under 8.1 of this arlicle.

c. A substitute or temporary employee who receives disability benefits shall be deemed unavailable
for servica, while receiving such benefits, for up to 39 months unless a separation from service is
requested by the employee,

d. As an exception to the general rule regarding unpaid leave, employees placed on this leave shall
be enfitled to continued coverage under the medical, vision and dental plans of this Agreement,
but not the life insurance plan in accordance with the provisions of Article XV, Section 4.0,

Family Care and Medical Leave/Absence: (The following provisions may be changed when final

regulations are adopted by the California Fair Employment and Housing Commission and the United
States Department of Labor.) An unpaid Family Care and Medical Leave/Absence shall be granted, to
the extent of and subject to the restrictions as set forth below, to an employee who has been employed
for at least 12 months and who has served for 130 workdays during the 12 months immediately
preceding the effective date of the leave. For purposes of this section, furlough days and days worked
during off basis time shall count as "“workdays." The Family Care and Medical Leave/Absence may be
granted for reason of the birth of a child of the employee, the placement of a child with an employee in
connection with the adoption or foster care of the child by the employee, the serious health condition of a
child of an employee, the employee's own serious health condition, or the care of a parent or spouse who
has a serious health condition.

Definitions: For purposes of this leave, the following definitions shall apply:

a. “Child" means a biological, adopled or foster child; a stepchild; a legal ward; the child of a
cohabitant who is the equivalent of a spouse; or a child of a person standing "in loce parentis,”
such child being either under 18 years of age or an adult dependent who is incapable of self care
due to a mental or physical disability.

b. "Spouse” means a husband or wife or cohabitant who is the equivalent of a spousa.

G "Parent” means a biological, foster, or adoptive parent; a person whe stood "in loco parentis” to
the employee when the employee was a child; a stepparent, or a legal guardian; and does not
include a parent-in-law.

d. “Serious health condition” means an iliness, injury, impairment, or physical or mental condition
that involves either in-patient care in a hospital, hospice or residential health care facility, or
continuing treatment or supervision by a health care provider.

e "Health care provider" means an individual holding either a physician's and surgeon's certificate
of an ostecpathic physician's and surgeon's certificate issued pursuant to Article 4, Chapter 5 of
Division 2 of the California Business and Professions Code, who directly treats or supervises the
treatment of the serious health condition, or any other individual duly licensed to practice
medicine in ancther state or jurisdiction or by any other person determined by the Secretary of
Labor to be capable of providing health care services. The definition includes podiatrists, dentists,
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clinical psychologists, optometrists, chiropractors (limited in scope), nurse practitioners, nurse
midwives, and certain Christian Science praclitioners.

Length of Leave: The leave, together with any renewal thereof, shall not exceed the number of days
equivalent to a total of 12 normally scheduled work weeks in a twelve {12} month period measured
forward from the beginning date of the employee’s first Family Care and Medical Leave, affective July 1,
2007. An employee will be entitled to 12 weeks of leave during the 12- month period beginning on the
first date Family Care and Medical Leave is taken; the next 12-month period would begin the first ime
Family Care and Medical Leave is taken after completion of any previous 12-month period. For the period
of time up to, and including June 30, 2007, the leave, together with any renewal thereof, shall not exceed
the number of days equivalent to a total of twelve (12) normally scheduled workweeks in a fiscal year. An
employee will retain the full benefit of 12 weeks of leave under whichever calculation methed (either fiscal
year, or 12-month pericd measured forward) affords the greatest benefit to the employee during a 60-day
transition period. This transition period shall be from July 1, 2007 through August 31, 2007. Leave may
be taken intermittently in one or more pericds. In addition, the following provisions govern the length of
the leave:

a. An employea who lakes leave for the birth, adoplion or placement for foster care of a child will be
allowed to take leave of at least one hour {can be less than one hour, if necessary) within ana
year of the birth, adoption or placement for foster care of the child.

b. An employes who takes leave for healthcare provider certfied recurring medical treatment or
supervision to care for a seriously ill family member or bacause of the employes's own serious
health condition, will be allowed to take leave of at least one hour (can be less than one hour, if
NEcessary).

G: Any leave an employee takes for the reasons specified in Section 24.0 above will be counted
against the employee's annual leave entitlements under the federal Family and Medical Leave Act
of 1993 and the California Family Rights Act of 1891 as amended. This leave rung concurrantly
with any other leave the District offers for which the employee is qualified, except that family care
and medical leave granted for the birth or adoption of a child or placement of a child for foster
care must be concluded within 12 months of that birth or adoption or placement for foster care.

d. Leave caused by pregnancy, childbirth or related medical conditions under Subdivision 10.0 of
this Article is separate and apart from the provisions of Family Care and Medical Leave/Absence
herein. Employees are entifled to the leave allowed under Section 10.0 and, in addition, up to the
full 12 work weeks of family care leave,

Approval: Family Care and Medical Leave/Absences of 20 consecutive workdays or less can be granted
by the immediate administrator. Leaves of more than 20 consecutive workdays can be granted by the
District after submission of a formal leave application.

Notification and Scheduling: If the need for the Family Care and Medical Leave/Absence is foresesable
more than 30 calendar days prior to the employee’s need for leave, the employee shall give at least 30
days notice. If less than 30 days, the employee must provide the immediate supervisor with as much
advance notice as possible but, at the least, within one or two days of leaming of the need for the leave,
or as soon as practicable, whichever is earlier. These advance nolice requirements shall not be
applicable in the event of unforeseeable circumstances or emergencies. Whenever possible, if the need
for leave is foreseeable due to a planned medical treatment or supervision, the employee must make a
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reasonable effort, subject to the approval of the health care provider, to schedule the treatment or
supervision to avoid disruption to the operation of the District's educational program.

Medical Certification - Family: For leaves/absences to care for a child, spouse or parent, as defined in
24.1, who has a serious health condition, the employee must submit to the immediate administrator or, if
applying for a formal leave must attach to the leave application, certification from the health care provider
which includes (1) the date if known, on which the serious health condition commenced, (2) the probable
duration of the condition, (3) an estimate of the time that the health care provider believes the employes
needs to care for the individual, and (4) a statement that the serious health condition warrants the
participation of the employee to provide care.

Medical Certification - Employee: If the leave is for the serious health condition of the employee, the
employee must submit to the immediate administrator and/or, if applying for a formal leave must attach to
the leave application, certification as specified in (1) and (2) of 24.5 above, plus a statement that, due to
the serious health condition, the employee is unable to perform one or more of the essential functions of
the employee's position. After such cerification, the following procedures are available:

a. In the case of leave due to the serious health condition of the employee, the District reserves the
right to require, at its own expense, that the employee obtain the opinion of a second or even third
health care provider designated by the District but not employed on a regular basis by the District.
The second health care provider, if required, shall be selected by the District. Third health care
provider can be requested by the employee or the District if the second opinion differs from the
first opinion.

b. The method that shall be used to choose the third health care provider is as follows: The District
and UTLA shall each choose a health care provider. The two health care providers will choose the
third health care provider, whose opinion shall be final and binding.

c. If additional leave beyond that provided in the certification is required, the employee must submit
re-certification by the health care provider and be eligible for additional requested leave.

Restrictions: In the event that parents who are both District employees each wish to take Family Care
LeavelAbsence for the birth, of their child, or placemeant for adoption, or foster care placement of a child
during the same time period, the combined total amount of leave that will be granted such employees
will be 12 work weeks during a fiscal year. These employees will still be eligible to take the remainder of
their individual 12 week allotment for family care leave for a purpose other than the birth, placement for
adoption, or foster care of a child.

Compensation and Benefits: The Family Care and Medical Leave/Absence shall be an unpaid leave and
for all purposes freated comparably to other unpaid leaves except that the District will continue to provide
the health and welfare banefits as provided in Article XV during the Family Care Leave/Absence to an
employee who is ctherwise eligible for such benefits. However, an employee who does not return from
such leave or who works less than 30 days after returning from the leave will be required to reimburse
the District for the cost of the benefits package unless the reason the employee does not return to work is
due to (1) the continuation, recurrence, or onset of a serious health condition that would entitle the
employee to FMLA leave (either affecting the employee or an immediate family member) or (2)
retirement, or (3) other circumstances beyond the cantrol of the employee. The District, however, will not
provide such health benefits for an employee for any leave period beyond twelve weeks unless these
benefits are provided by other pravisions of the District/UTLA Agresment such as paid iliness leave. For
example, if an employee combines pregnancy leave with a family care leave, the employee will only be
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entitled to continued health benefits for the first twelve weeks of lsave unless the employee continues on
paid illness leave.

An employee who asks for leave for what would be a qualifying event for Family and Medical Care
Leave/Absence and who has accrued vacation leave may elect, or the immediate administrator may
require, the employee to utilize the vacation leave for this purpose, in lieu of unpaid status. An employes
who takes leave for the employee's own serious health condition which prevents the employee from
performing one or more of the essential functions of the employee's position and who has accumulated
ilness days may elect, or the District may require the employee to utilize paid illness days for the leave.

Seniority. The period of the Family Care and Medical Leave/Absence shall not be considered a break in
service, and the employee’s seniority date shall not be affected by the time spent on leave.

Relurn Rights: An employee returning from a Family Care and Medical Leave/Absence shall be returned
to the same or comparable position from which on leave and the same location from which the leave was
taken, except that the employee may be transferred if such a transfer would have been made had the
employea been on duty.
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ARTICLE XIV

SALARIES
2022 - 2023
1 Salary Increase:
a Effective July 1, 2022, all UTLA bargaining unit members shall receive a 3% on-schedule

2.

4,

a.

wage increase applied to all pay scale groups and levels of the base salary tables.

Effective January 1, 2023, all UTLA bargaining unit members shall receive a 4% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables,

Murse and Nurse Practlitioner Market Equity Increase

Effective January 1, 2023:

i. All bargaining unit members in the position of School Nurse shall be moved to the
newly developed UN Salary Table which will be created by taking line 27 of the C
Basis, T table and adding $20,000 to each step/column prior to the raise in Section

A(1)(b) being applied

il All bargaining unit members in the position of Nurse Practitioner shall be moved to
the newly developed NP Salary Table which will be created by taking line 34 of the
C basis, D table salary T table and adding 520,000 to each step/column prior to the
raise in Section A{1){b) being applied

Effective July 1, 2023

i The onsite obligation of School Nurses shall be increased to seven (7) hours per
day.

ii. The onsite obligation of Nurse Practitioners shall remain eight (8) hours per day.
ian Teachers Market Eauity Incr
Effectiva Juna 1, 2023,

UTLA bargaining unit members working in Special Education shall be moved to the newly
developad SE Salary Table.

The SE salary table will take the T table rates and add $2,500 to the pay scale levels and
groups for C basis after the wage increases in Sections A{1)(a) and A{1)(b) are applied.

Early Education Teach Mar noreases

Effective June 1, 2023,

UTLA bargaining unit members working in Early Education shall have their annual salary
increased on the A basis, C Table by $1,500 after the wage increases in Sections A{1){a)

and A(1)({b) are applied.
i 3=
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[+ The increase applied to the A basis pay scale levels and groups, and the new hourly rate
shall then be usad to calculate the increased rates for all other bases.

5. Market Equity Increase loyees i to the D Tabla
a. Effective June 1, 2023,

b. UTLA bargaining unit members assigned to the C Basis, D Table {with the exception of
Nurse Practitioners moving to the NP Table) shall have their annual salary increased by
$3.000 after the raises in Sections A(1)(a) and A(1)(b) are applied.

e. The increase applied to the C basis pay scale levels and and groups, and the new haurly
rate shall then be used to calculate the increased rates for all other bases.

B. Masters and Doctorate Differentials: Effective July 1, 2023, Adult Education and CTE bargaining
unit members shall be eligible for Masters and Doctorate degree differentials referenced in
Appendix E. Effective July 1, 2024, Early Education Center bargaining unit members shall be
ehgible for Masters and Doctorate degree differentials referenced in Appendix E.

2023 - 2024

1. Salary Increase:

a, Effective July 1, 2023, all UTLA bargaining unit members shall receive a 3% en-schedule
wage increase applied to all pay scale groups and levels of the base salary tables.

b. Effective January 1, 2024, all UTLA bargaining unit members shall receive a 4% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables

C. Adult Education and CTE bargaining unit members shall be eligible for Masters and Doctoral
degrea differentials effective July 1, 2023

C. 2024 - 2025

1. Salary Increase:

a. Effective July 1, 2024, all UTLA bargaining unit members shall receive a 3% on-scheduls
wage increase applied to all pay scale groups and levels of the base salary tables,

b. Effective January 1, 2025, all UTLA bargaining unit members shall receive a 4% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables.

c. Early Education bargaining unit members shall be eligible for Masters and Doctoral degree
differentials effective July 1, 2024.

ARTICLE XV
SALARY POINT CREDIT
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1.0 Requirements for Salary Point Credit on the Preparation Salary Table: After placement on the
Preparation Salary Table, employees shall be entitled to earn salary point credit as provided in this
Article. All of the April 26, 2005 changes in Articles XIV and XV are to become effective only for future
salary point credit and rating-in determinations, and were made possible only by amendments to the
applicable Education Code and Government Code sections so that none need be made on a retroactive
basis and no past determinations need be disturbed nor will be disturbed, either positively or negatively,
Application of the new rules will be limited to coursework/activities completed on or after April 26, 2005,
Determinations made by the Joint Salary Point Credit Committee shall similarly be applied prospeactively.

1.1 Salary Point Credit on the Preparation Salary Table — General Policy:

a (Effective April 26, 2005) In order to qualify for salary point credit, coursework must be directly
related to the subjects commeonly taught in the District (pre-K through grade 12) or the coursework
must be completed as part of a broader accredited education program such as First Aid or CPR.
The coursework must also enhance the employee's knowledge of the subject(s) taught as well as
increase the methodology skills associated with teaching those subjects. As provided in Section
6.0 below, coursework used to meet minimum preparation requirements will not be granted salary
point credit. See section 1.2 below for certain limited exceptions to these rules,

b. Salary Point Credit for coursework consistent with the requirements of this article will become
effective as provided in Article XIV, Sections 20.1 and 20.2. Appropriate documentation must be
filed with the Salary Allocation Office. For coursework offered by accredited universities, the “U"
form is used. For Professional Development Point Project Courses offered by certificated LAUSD
employees, the *P”* form is used. For Point Project Courses offered by non-accredited institutions,
the "NA Approved” form is used. "P" and "MNA Approved” courses must be reviewed and approved
by the Joint LAUSD/UTLA Salary Point Credit Committee prior to the beginning of the course,

1.2 Salary Point Credit Guidelines: The following guidelines will apply to all coursework:

a Coursework must meet all established guidelines specified in the Agreement and request for
salary point credit must be submitted on appropriate District forms.

b. Credit for advanced degree differentials from an accredited college or University requires
verification of the degree award.

C. Salary point credit for repeat coursework shall not be allowed unless five (5) years have passed
since the course was originally taken.

1.3  Examples of Approved Coursework:

a. Coursework directly related to the subjects commaonly taught (includes coursework leading to an
advanced degree and coursework pursued for credential renewsl requirameants),

b. Coursework leading to a new preliminary or clear teaching credential or certificate in designated
shortage fields accepted by the District.

c. Coursework leading to the acquisition of a District-identified "target” language.

d Coursework required for the acquisition of:. cerificates, credentiale. or emergency permits issued
by the Cemmission on Teacher Credentialing (CTC) in conjunction with the Califarnia Depariment
of Education (CDE) to authorize the instruction of English Language Leamers (ELL).

B Coursework required for acquisition of a Special Education certificate or er tial.
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f Coursework related to teaching reading, teaching reading in the content areas, and teaching
reading to speakers of other languages.

g. Coursework completed as a participant in Districtsponsored projects that meet District needs
andfor meet specific statutory requirements. (Child Abuse or Substance Abuse Prevention,
Computer Literacy, etc.)

h. Coursewark in a designated shortage field.

i. Coursework leading to an advanced degree in an appropriate subject field or leading to a
preliminary or clear teaching credential,

14  Relevance of Training - Appeal Panel:

a Credit for qualifying training after date of hire will be granted as set forth in this Aricle. When a
denial of training credit is based upon the District's determination that the training fails to satisfy
the standards set forth in this Article, employees and new hires may appeal the denial of training
credit to a jeint panel consisting of two cerificated employees selected by UTLA and two
administrators selected by the District. The employee or the Disirict may request that the joint
panel reconsider its decision by submitting a written response to the panel within thirty days of
receiving the decision. Decisions by the joint panel are final and binding

b. If the panel is spiit in their decision two to two, the decision will be subject to an appeal in
accordance with the grievance procedures set forth in Article V. If the same is split in their
decision three to one, the panel will provide the employee and the District with a written
explanation of the grounds for the majority decision.

- F The joint panel shall maintain a record of its decisions, and its decisions regarding relevance of
training as defined in Section 1.1, above, will be accorded precedential value.

d. In an effon to aveid appeals, the District shall prepare and maintain a list of course examples in
various subject areas which generally qualify for credit or which qualify for eredit based upon
special needs of the District at any given time. This list will be retained in the Salary Allocation
Office.

2.0  Basis for Salary Point Allowance: Salary point credit shall be allowed an employee for approved
study satisfactorily completed after meeting the minimum rating-in requirements establishad in Article
XV, Sections 3.0 and 3.1.

a. All coursework must have a grade of "C of better or show the equivalent of a passing grade (e.q.,
“salisfactory’, or “pass’) in order to receive credit. In all cases, coursework that reflects a grade of
D" or below (including “no credit”, "unsatisfactory” or "Mo Pass™) shall not be efigible for salary
point credit.

3.0  Unit of Measurement for a Salary Point: For purposes of allocation to and advancement on the
Preparation Salary Table, a salary point shall be {a) a semester unt as defined by the University of
California or (b) a unit of measurement established by the District and deemed the equivalent of a
University of California semester unit (15 contact hours with an instructor plus 30 hours of outside
preparation for each semester unit). Quarter units awarded by some institutions of higher education in
place of semester units shall be computed as the equivalent of two-thirds of a semester unit. Continuing
Education Units {CEU) offered by the Extension Divisions and Schools of Continuing Education of some
institutions of higher learning will be computed at the rate of two CELI's for one quarter unit or three
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CEU's for one semester unit. Other nonpreparation type courses and workshops may be considered for
credit on the basis of thirty class hours for one salary point.

3.1 Distance Learning: Distance leaming is defined as alternalive deliveries of instruction other than
strictly face-to-face contact with the instructor. Under distance learning, the definition of instructor
“contact hours” is expanded to include a variety of instructional methods such as videotapedielevised
lessons, electronic conferencing (e-mail, chat stations, collaborative on-line laboratories, etc.}, telephone
conferencing, residential conferences, etc. In all cases, the distance learning program must offer the
employee opportunities to interact with the instructor. Distance learning programs that rely predominantly
on print-based corespondence, will continue to be denied for salary point credit. (This section shall not
apply to courses offered in accredited institution of higher learning as described in Article XV, Section
7.0}

3.2  Credit for coursework which does not meet the minimum standard requirermnent for contact hours
with the instructor or the requirement for outside preparation, will be pro-rated for salary advancement
purposes provided it meets all of the requirements of this Article. For example, a course for which a
university awards one semester unit, but which has only twelve (12) contact hours, will be credited as 8
semester units for salary advancement purposes.

4.0  Point Credit for Study Completed Prior to Effective Date of Assignment: Point credit may be
allowed for successful completion of Professional Development peint project courses {"P" and "NA
Approved) prior to the effective date of assignment to the Preparation Salary Table provided that the
employee concerned either:

a. Was a certificated employee of the District during the period of project attendance, or

b. Prior to the enrollment in a project had filed with the District an official acceptance of an offer of
employment for a certificated position.

2.0 No Credit During Paid Time: {Efective-April-26-2005)-Salary Point Credit shall not be granted for
any point prajects, study or travel undertaken during LAUSD paid time. -erwhere-luition-orother
reimburserment-was-paid-for- by the Distrct—Examples of paid time include: the normal schoaol day, pupil
free days, professional development days; Buy-back days; hours compensated by professional expert,
tramlng pay or in cases where a subst:!ute was provided. hs—a#ﬁmaphan—pm%ﬂﬁdﬂ-may-b&gﬁfﬁﬂd—#
I-FI'EH-HH- In addition, salar:..r p-mnt credit may be granted for university credit awarded for student teaching
pursuant to an accredited teacher preparation program.

6.0  No Credit for Study Used to Meet Minimum Requirements: Except as otherwise provided, units
completed prior to earning a Bachelor's

7.0 Paint Credit for Study in Accredited Institutions of Higher Leaming: (Effective April 28, 2005)
Salary point credit shall be allowed as provided in Section 3.0 for lower division, upper division, and
graduate study in an accredited institution of higher learning, provided it meets all of the criteria set farth
in this Article. An accredited institution of higher learning is a college or university accredited by a
regional accrediting commission and listed in the current editions of the Education Directory, Colleges
and Universities, published by the L. 5. Depariment of Education or the Accredited Institutions of Post
Secondary Education published by the American Council on Education.

7.1 All other requirements for salary point credit will be evaluated by the District Salary Allocation
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8.0  Credit for Study in Schools Other than Accredited Institutions of Higher Leamning: Salary point
credit may be granted for study in organizations other than accredited institutions of higher learning
provided such study meets requirements of Articles XIV and XV, and meets the guidelines of the Joint
Salary Point Credit Committee, and is pre-approved by that committee.

8.1  (Effective April 26, 2005) Study undertaken in “nonaccredited” {MA) institutions subsequent to the
employee's placement on the Preparation Salary Table for which point credit is requested must have
bean preapproved by the Joint Salary Point Credit Committea. Al sludy must be completed within ane
year of the date of the committee's approval.

8.2  Joint District/UTLA Salary Point Credit Committee: (Effective April 26, 2005) The Joint
District/UTLA Salary Point Credit Committee shall be comprised of eight members: the composition of the
committee shall be four (4) teachers appointed by UTLA and four (4) administrators appointed by the
District. Appointed members will serve staggered terms for training and succession planning purposes.
The Joint Salary Point Credit Committee will function under the direction of two (2) co-chairpersons; one
to be designated by UTLA and one to be designated by the District. A aquorum of four (4) members is
required, with no fewer than two members representing UTLA and two members representing the
District. Committee decisions shall be made by consensus. Meetings shall be held once per month and
an additional % day (evening) as required, such meetings are to occur on non-instructional time to the
extent possible. The Committee is to have full access to Distriet infarmation conceming professional
development offerings.

8.3  Joint District/UTLA Salary Point Credit Committee Responsibilities: The Joint District/UTLA Salary
Point Credit Committee responsibilities consist of, and are limited 1o, the following:

a. Review and pre-approval of applications from individuals, organizations, institutions (other than
accredited institutions) to offer non-accredited courses to leachers

b Review and pre-approval of courses 1o be taken at nonaccredited institutions

c. Review and pre-approval of a limited list of institutions form which the District will accept distance
or on-line learning courses (correspondence based courses shall remain ineligible for salary point
credit).

d Develop guidelines, consistent with the District/UTLA Agreement, for professional development
paoint project classes offered through Local Districts/Divisions.

e Development and approval of related blocks of study for teachers, to be identified as
"Professional Domains of Study”, which shall be pre-approved for salary point credit.

f. Review and approval of non-accredited professional development programs which could not
reasonably be pre-approved.

a. Review and approval of Educational Travel and Work Experence Projects requirements. Review
and pre-approval of travel plan or work experience project submitted by employee,

h. Review and development of recommendations to the District and UTLA with respect to simplifying
and clarifying the rating-in and salary advancement process, andlor development of an alternative
salary compensation model for teachers.

8.4  The Joint Salary Committee may also, in the exercise of its approval rights, impase reductions in
credit or suspend or cancel approval of previously-approved classes if the Committee determines that a
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program or course does nol meet requirements and should not receive the full unit value claimad by the
provider. When the Joint Salary Paint Credit Committee exercises these rights it shall immediately inform,
in writing, the Director of Salary Allocation Office of its decision(s). Because it is a joint Committee, all of
its decisions pursuant fo sections 8.2 and 8.4 shall be considered final and binding, and not subject to
grievance/arbitration procedures.

8.0  Provision for Professional Development Point Projects: Provision by the District for in-service
education shall include Professional Development Point Project classes. These classes will be planned to
offer additional study for qualified employees in the fiekds in which they are currently serving or planning
to serve and will be intended to provide for a substantial increase in employees' skill, knowledge, and
understanding of their current or planned assignment.

10.0  Planning and Scheduling Professional Development Point Project Classes Responsibility: The
Division of Instructional Services shall be responsible for authornizing Professional Development Point
Project Classes scheduled for employees. It shall be the responsibility of the Joint Salary Point Credit to
insure that Professional Development Point Project Classes are planned with the involvement of the
employees concermned and to meet their inservice education needs,

10.1  Professional Development Point Project Classes may be sponsored on a district-wide basis by
recognized employee organizations in cooperation with the Division of Instructional Senvices.

11.0  Responsibility for Conducting Professional Development Point Project Classes: It shall be the
policy of the District whenever feasible to conduct Professional Development Point Project Classes that
are consistent with District instructional priorities, needs and legal mandates. Provision may be made by
the Division of Instructional Services to offer courses in cooperation with institutions of higher learning.
Participants in such courses may elect to receive either direct salary point credit or unit credit on payment
of a fee to the cooperating college or university.

12.0 Selection and Payment of Instructors for Professional Development Point Project Classes:
Instructors for Professional Development Point Project Classes must have an appropriate credential and
be approved by the Division of Instructional Services.

12.1  Instructors of Professional Development Point Project Classes shall be paid at an appropriate
professional expert rate as determined by the Division of Instructional Services or accapt double salary
point credit as provided in 13.2 below.

12.2  Instructors of Professional Development Point Project Classes may choose to accept double
salary point credit in lieu of salary but will not receive double salary point credit for teaching the same
course more than once,

12.3  Responsibility for instruction of a Professional Develapment Point Project Class may be
distributed between several persons provided each person assumes full leadership for at least four class
hours of a course.

13.0  Responsibility of Instructors of Professional Development Point Project Classes: Responsibilities
of instructors of Professional Development Point Project Classes shall include:

a. Conducting the course following an approved outline:
b. Preparing and obtaining approval of an acceptable course outline for a new course:
c. Maintaining an accurate record of enroliment and attendance; @
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d. Ensuring that participants in the course are currently in or planning for the field in which the
course is offered,

a, Providing for appropriate outside preparation and study by course participants: and

f. Completing and submitting all required records and forms, including course evaluations by
participants.

140  Size of Point Project Classes: Professional Development Point Project Classes shall be organized
on the basis of 15 or more participants, unless otherwise determined by the Division of Instructional
Services or the office or school funding the class,

15.0 Fees for Point Projects: Employees enrolled in Professional Development Paint Projects are not
required to pay a fee as a condition of enroliment. Participants may be required to purchase materials to
be used in connection with the point project in which they are enrclled.

16.0  (Effective April 26, 2005) Course Requirements for Professional Development Point Project
Classes: Professional Development Point Project Classes shall be offered on the basis of fifteen contact
hours for one salary point credit. The number of class hours scheduled for each class meeting shall be
determined by the Division of Instructional Services. Outside study and preparation shall equal two hours
for each class hour. Credit for classes that do net require outside study or preparation shall be allowed on
the basis of one salary point for each thirty hours of satisfactory completion. For the purposes of this
Section, Language Acquisition Classes shall be designated as classes which require outside study and
shall be granted point credit accordingly.

16.1  Professional Development Peint Project Classes may be scheduled from one to six units of salary
point credit. Several classes or meetings requiring fewer than fifteen class hours may be combined to
censtitute a one point Professional Development Project provided that the time tolals fifteen hours and all
other requirements are met.

17.0  (Effective April 26, 2005) Salary Point Credit for Participation in Professional Development Point
Project Classes: Qualified employees may receive salary point credit for satisfactory participation in
Professional Development Point Project Classes on the basis of one salary point for fifteen hours of
salisfactory participation plus required outside preparation. To qualify for credit, participants must not
miss more than two class hours in a fifteen-hour class, except that a participant may be excused by the
Administrator, Professional Development Programs, to perform necessary emergency duties for the
District. All missed work must be completed on an independent assignment basis. Fractional credit for
less than the required attendance is not authorized.

18.0  Salary Point Credit for Educational Travel Projects: Salary point credit shall be allowed for
educational travel subject to the following conditions:

a (Effective April 26, 2005) A Travel Plan has been approved in advance by both the employee's
immediate administrator and the Joint Salary Point Credit Committee:

b. The travel is for educational rather than recreational purposes and is carefully planned so as to
result in a significant contribution to the employee's professional growth:

C. The Travel Plan includes:

(1) A day-by-day itinerary;

(2) Major points of interest to be visited: and 2
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(3) Written statement explaining the specific relationship of the trip, and the places visited to
the employee's assigned responsibilities:

d. A final written report is submitted by the employee to the immediate administrator for approval
and forwarded to the Salary Allocation Office, the report must include:

(1) Day-te-day log of the trip;

(2} A written statement explaining how information and experience gained from the trip will be
specifically used in the instructional program or related assignment for which the
employee is responsible: and

(3) A typewritten comprehensive stalement asgessing the educational value of the travel for
the employes;

e. The travel does not include time during which study to be used for point credit is undertaken: and

For employees hired an or after July 1, 1996 the point value shall be one salary point credit for
each two weeks of travel, and a career maximum accumulation shall be seven salary points for
educational travel. Fer employees hired on-or-before June 30th, 1986, the point value shall be
one salary paint for each week of travel, not more than 16 salary points shall be accumulated for
educational travel during the entire service of the employee.

18.0  Point Credit For Educational Work Experience Projects: Point credit shall be granted for point
projects which include employment provided the employment provides a substantial increase in the
employee’s skill, knowledge, or understanding of the work, is in an approved business enterprise and is
in a practical arts field which will lead to salable skills for students.

19.1  The Career Development office shall convene a committee including the District work experience
adviser to render advice and guidance in the establishment and administration of standards and
procedures relating to point projects which include employment. The functions of the commities will
include:

a Approval, denial, or suggestions for revision of all work experience project requests:

b. Establishment of the point value of individual projects when approval to undertake them is
granted. The committee shall have authority to revise the point value and study requirements of
projects in instances where, of necessity, the employment conditions are changed during the
progress of the employment; prior approval of such change must be obtained: and

o4 Establishment of maximum point values for educational woek experience projects underaken on
leaves of absance.

19.2  Written approval on the official application form must be obtained pricr to commencement of the
employment portion of the project.

19.3  No point credit shall be given for participation in a peint project involving employment until the
entire project is satisfactorily completed. Evidence of satisfactory completion of the employment must be
submitted at its conclusion.

18.4  Exceptin the case of an employee who is on leave of absence, the employment required in an
educational work experience project must be undertaken and completed during the summer vacation

period or during the off-track periods (excluding paid vacation time),
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19.5 Two conseculive weeks of approved employment shall be the minimum period of employment for
an educational work experience project. Employment must be for the standard workweek for the
particular trade or accupation. There shall be no fractional credit granted for fractional parts of a week,

189.6  The employment portion of an educational work experience project shall not include any time
during which other study used for point credit is undertaken.

19.7  An approved business enterprise, within the meaning of this section, must be a bona fide and
established organization. Self-owned, family-owned, or self-operated business enterprises do not come
within the definition of an approved business enterprise. No point credit shall be granted for District
employment,



3.0

ARTICLE XV

HEALTH AND WELFARE

Eligitility for Plans: Eligibility requirements for employees and dependents shall be as provided in

the applicable plan and also as follows:

a

Every employee who is assigned half-time or more of a full-time assignment in one class, in a
status other than substitute, temporary, extra, exchange or relief, shall be aligible to enroll in a
plan. The percentage of assignment shall be determined pursuant to Article XIV, Section 1.1. For
employees attaining eligibility under this paragraph the enroliment year shall be January through
Decamber.

Employees who do not qualify under the preceding paragraph, but who in the previous schoaol
year were in paid status for the equivalent of 100 or more full days as a result of any one
assignment or any combination of assignments in certificated service shall be eligible to enroll in a
plan. For employees attaining eligibility under this paragragh, the enrollment year shall be
September through August.

Part-time coniract employees described in Article X, Section 1.3 and new employees hired
effective July 1, 1983 or later working one half-time with the other one-haif time covered by a
leave under Aricle XII, Section 21.1 may be eligible to receive a District contribution to the health
and welfare benefits package that is prorated to the hours of contract service (e.g., a half-time
teacher receives 3/Gths or 50 percent of the contribution cost for the full health and welfare
benefits package); however, in order Lo receive the benefit of the prorated contribution, the
employee must contribute the balance of the full cost

Adult Education personnel {except those mentioned below) are eligible to enroll in the full health
and welfare program if assigned for one hundred and twenty (120) hours per pay period in one
class code other than subslitute or temporary, or have been in paid status in one or more class
codes for 1200 hours during the previous school year. Those who do not meet such requirament
will qualify for a part-time health plan (hospital and medical only, for employee plus ane
dependent), provided they are assigned for at least seventy-twe (72) hours per pay period in ane
or more class codes other than substitute or temporary or have been in paid status in one or more
class codes for seven hundred and twenty (720) hours during the previous schoaol vear. For those
employees obtaining eligibility under the previous school year hours, the enroliment year shall be
from September through August. Exempled from this change in requirements are thase Adult
Education employees who qualified during the 1878-80 school year based upon the previous
rules and those Adult Education employees who qualified during the 2000-2001 ARTICLE XVl
school year based upon previous rules, and who have thereafter continuously maintained
eligibility under the previous rules. With respect to employees whose hours are reduced balow the
coverage level, see Seclion 9.0 below.

In arder to remain eligible, the employee must be in paid status within the assignment basis,
However, an employee in an unpaid status who later receives compensation from the District for
the unpaid pericd shall be entitled to reimbursement of direct premium payments made which
correspand 1o the period for which such compensation is allowed. To obtain such reimbursement,
the employee shall file application therefore with the District's Health Insurance Section.
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In situations where employees are married to one another and are covered by the same plan with
one listed as a dependent, the dependent shall not, upon divorce or upon the retirement or death
of the spouse, lose any rights the employee would otherwise have had as an eligible employee or

refired employes.

Substitute am who satisfy the requir § | abov are in paid status for

the month of May shall maintain their care benefits thr August without the requi

of being in paid status durin months of July and August. titute ees who
igible for the uent plan year ember through shall required in

paid status for the month of August.
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ARTICLE Xvill

CLASS SIZE

General Provisions: The following general provisions and definitions apply to this Aricle:

1.1

In interpreting and applying the class size restrictions of this Article, only "active” enrollment shall
be considerad.

Where additional teaching positions are required by this Article, teachers will be assigned as soon
as possible. If a delay is anticipated in obtaining a regularly assigned teacher, the position shall be
filled on a temporary basis.

As used in this Aricle, the term “teacher” or “position” refers to a full time equivalent (FTE)
classroom teacher or position.

For purposes of compliance with this Aricle, teacher assignments are to be adjusted as of "norm

date’ -As of that-date “norm date” the number of teachers to be assigned to a school shall be based upon
the number of students listed in the teacher Allocation Tables and the staffing requirements of this Article.

1.2

For purposes of compliance with this Aricle, teacher assignments are 1o be adjusted subsequent

to norm date as follows:

a,

1.3

Al a secondary school, increases in enrollment will be absorbed by existing staff until the following
semester or term,

Al an elementary schoal, an increase in enroliment at the school which is sufficient to create an
additional position, and which is sustained through two monthly enroliment reporting periods, shall
cause an additional teacher lo be assigned. If the subsequent increase is sufficient to create two
additional positions, one additional teacher shall be assigned after one monthly enroliment report
period, and the second shall be assigned if the requisite enroliment is sustained through the
second monthly enrollment reporting period. If the increase is sufficient to create three positions,
two will be assigned after one monthly reporting period and the third will be assigned if the
enroliment is sustained through the second monthly reporing period.

Teachers provided by the requirements of this Article may be assigned to non-register carrying

positions to perform teaching functions such as individual or small group instruction or “team teaching,”
and also be counted in computing average class sizes for norming purposes, in the following
circumstances:

From the start of a semester or term and through norm date: Where space is available for
classroom use, priority shall be given to register-carrying teaching stations. Where space is not
available for classreom use, teacher(s) may be assigned to perform non register-carrying
classroom teaching functions to work with students in classes or departments exceeding

expected class size,

After norm date: Without regard to space availability, in order to avoid the disruption of a school
organization, teacher(s) may be assigned temporarily {i.e., until next norm date) to perform non

@a:;p/ .
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register-carrying classroom teaching functions in classes or departments exceading the expected
class siza.

1.4 The class size restrictions of this Article are intended to establish minimum standards, and not to
preclude or affect any existing or future improvements in these standards which result in lower class
sizes or the utilzation of "off-norm™ or special program positions,

+-5—HOLD

1.6 Class Size Arbitration Procedures: If a violation of this Article is established thruugh th& arl:il:ralm
process, the arbitration panel shall have authority-where : : Ior
deemed-appropriate; lo reguire consider all reasonable and pr:actr:al nptluns up ta and m-::ludmg the

assignment of additional teachers to meet the class size and-stalfing requirements of this Adicle, be
uitlized-consistent-with-Section-1-3-ef this-article but shall not have authority to award any manetary relief

beyond any expressly delineated in this article.

1.7 Ifa viclation of this Article is established through the arbitration process, the arbitration panel shall
have authornty to require the assignment of additional teachers to be utilized consistent with Section 1.3

of this arficle, but shall not have authority to award any monetary relief.

2.0  Class Size Averages & Maximums for:

Type of School Grade Levels Class Size Class Size
Averages Maxirmums
PHBAD TK -3 24.04 27
PHBAO 4-5(6) 27.00 30
PHBAQ Academic 6)7-8 27.00 30
PHBAQ Academic 2=10 27.00 30
PHBAQ Non-Academic (B)7-8 36.25 39
PHBAD MNon-Academic 9-10 3550 39
FHBAD Academic & Non-Academic 11-12 3550 39
Desegregated/Receiver (Schools Governed by | TK - 3 24.00 27
the Student Integration Program)
Desegregated/Receaiver 4 - 5 (B) 3250 35
Desegregated/Receiver Academic 6)7-8 3250 36
Desegregated/Receiver Academic g-10 3250 36
Desagregated/Receiver Mon-Academic B)7-8 36.25 a9
Desegregated/Receiver Non-Academic 9-10 3550




Desegregated/Receiver Academic & Non-

Academic 11-12 35.50 39

Type of School* Grade Levels Class Size Class Size
Averages Maximums

PHBAO Magnet TK -2 24.00 27

PHBAO Magnet 4 -5 (6) 27.00 30

PHBADO Magnet (6)7-8 27.00 30

PHBAO Magnet g9-12 27.00 30

All Other Magnet TK -3 24.00 27

All Other Magnet 4 - 5 (6) 29.5 33

All Other Magnet (6)7-8 29.5 33

All Other Magnet 8-12 295 33

® In order to be considered magnet class in a magnet center, a class must contain more than 75% magnet
students.

2.1 Academic classes are those in English Language Arts, Math, Social Studies, Science, and
Foreign Language. Non-academic classes are all electives, excluding Physical Education and activity
classes such as Band and Drill Team.

22  Schools not falling within the categories above shall maintain class size averages and class size
maximums consistent with schools governed by the Student Integration Program

(Desegregated/Receiver schools),
2.3 [ i duction

a. OnJuly 1, 2023, class size in ac ic classes (TK-12) in sch listed in ndix X shall be reduced

1in aver and maximum from in section 2.0 :

b. On Jul 4 55 size in academic cla i ades TK-12 in all schools not ingluded in {a)
above shall be reduced by 1 in both and maximum from numbers i tion 2.0 a :
C. On July 1, 2024 class size in academic ¢l TK-12}ins Is listed in ndix ¥ shall
reduced by an additional (1) for a cumulative total of (2) in both average and maximum from the table in
saction ave,
d. On J | ize in academic classes in gr TK-A42 in al s not included in
ic) above shall be reduced by an additional on 8 cumulafi of twio (2] in aver
maximum from the table in section 2.0 above, to be implem dint ing schoaol ;

2.3  Other Regular Program Class Size Averages & Maximums:

&%m
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a. Elementary schools: Taken together, all classes at a school in grades K-3 are to average 24
students, and in grades 4-6 are 1o average 35.5 studenis.

b. Middle Schools (including 6th grade middle school students): all classes at a school are to
average 36.25 students.

-3 Senior high schools (including grade 9 senior high school students): all classes at a school are to
average 35.5 students,

24  Non-glective Secondary Physical Education classes provided by the Physical Education
Department (excluding elective PE classes, team sports, and activity classes such as Band, Pep Squad
and Drill Team) are to have a maximum class size of 55

3.0  Dsstribution of Students Within Grade Levels, Depariments and Classes: Grade Level and
Department Chairs (add SLC Lead Teachers if applicable) shall, as minimum, have the right to consult
with, and make recommendations to, the site administrator or designee with respect to allocation of the
grade level or department budget funds, establishment of the grade level or department class offerings,
assignment of grade level or department members to specific classes, and balancing of grade level and
depariment classes. Soon after the epening of school, each elementary grade level chairperson or
secondary department chairparson shall call a meeating of the grade levelldepartment for the purpose of
attempting to reach consensus on recommendations to be made to the site administrator with respect to
an equitable and educationally sound distribution of students, including students who may enrcll at a later
date.

4.0  Problem-Solving Grievance Process: Class Size Averages & Maximums

teachers}-the site-adminisirator shall conduct-a-raview-of the-circumstances-sausing the
wilation - |f ﬂ'l& ElES-‘E siZ@ maxlmumg in this Article are exceeded Ewnd Norm Day, the affected

b The-adminsirator shall then-meet within five {5} work-days-with-the-affected- feacher s -grade
leval-ordepariment-chal-(add-SkC-lead-leacherif-applicable)-and-chapterchair to discuss-the
review, and provide a-willen-explanation-for the violation of class size averages andior
riasifrme-and the-efforts made lo-balance-classes-in-arder-to-mest the-averages-and/or

PRGN E-
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d—M-an-agreement-is-nol-reached-on-a-solution-following-a-c-above -the-affected teachersl-or- UTLA
may-initiate-a-grevance-n-accordance-with-Article-\V-of this-AgreementThe timeline-for-initiating
a grievance shall start upon completion of a-c-above.
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5.0  Counseling Services: The District shall maintain a secondary school counseling services ratio of
500-1 per secondary school. Once a school has exceeded 50% 40% the ratio, an additional secondary
counseler shall be provided to the school by the District (example: a middle school or high school with
4250 1,200 students would have 2 secondary counselors, while a middle school or high school with
4264 1,201 students would have 3 secondary counselors).

51 Teacher Librarian Services: The District shall provide one (1) full-timeTeacher Librarian, five (5)
days per week, for every library facility located on a secondary school campus.

2.2  School Nurse Services: The District shall provide one (1) full-time School Murse, five (5) days per
week, to every school,

5.3  Inthe event that the District is not able to meet the obligations of Sections 5.1 and 5.2 of this
Article by October 1st of each school year, if UTLA files a grievance for alleged violations of those
Sections, the grievance will be immediately placed into abeyance for a period of thirty {30) days in order
to allow the parties to explore and identify aptions to resolve the alleged violation. Those options may
include, but are not imited to, recruitment and retention incentives, career ladder programs, develaping
internal credentialing programs, etc.

a. The parties may mutually agree to extend the 30-day abeyance window.

b. If the parties are unable to resolve the dispute informally during the abeyance period, UTLA shall
be allowed to resume the grievance process.

Readiness: Distri

school with at least 900 students as follows:

. Beqinning with the 2023-2024 School Year = The District shall ide a col unselor or
I agdviser to every schoaol i i i X with at stedants.
b. Beginning with the 2024-2025 School Year — The District shall provide a ¢ollege counsaler ar
college adviser to all high schools with at least 800 students not included in (a) above,
6.0  Early Education Centers: Pursuant to Stale requirements, the allocation of staff is to be

determined by the number of child days of enrollment based upon attendance hours (Full Time
Equivalent Concept).

7.0  Special Education; See Article XXIl, Sections 1.0-2.0

8.0  Class Size Task Force: A Class Size Task Force, comprised of five (5) UTLA, appaintess and five
(5) LAUSD appointees, one (1) parent appointed by UTLA, and one (1) parent appointed by LAUSD,
shall be established and maintained. The Task Force shall:

a. Meet quarterly during District business hours, unless Task Force members mutually agree to
schedule additional meetings at other intervals or times, Distrct employees appointed to the Task
Force shall be released from their regular employee duties at no loss of salary or benefits,

b. Receive a monthly repor from the District showing K-12 class sizes, including special education
caszeloads, for all LAUSD K-12 scheol sites.

&, Review the monthly reports and identify palterns deserving further attention and analysis.

Wa@“

d. Review all approved waivers related to class size averages and/or maximums.

N



e. Explore options and strategies for reducing class sizes in the district, including but not limited to,
identifying grade level and subject area priorities for potential targeted reductions,

I These subject matters to be discussed by the Task Force may include matters of consultation or
permissive bargaining, as well as matters that fall within the scope of mandatory bargaining.
However, the Task Force shall not have autharity te engage in bargaining, reach agreements or
make joint reportsirecommendations. Task Force members shall report back to their respective
bargaining teams in an advisory capacity.

4.0 The Distri all create a pn i it and retain educators of hiat include

wrth teacher -aduuallun prog gms from at I&ast three local universities andfor HEH:Ug This shall mclude

support and refain e

of colar.



1.0

ARTICLE XIX
SUBSTITUTE EMPLOYEES

Salary and Benefit Provisions: For salary and benefit provisions, including Base Rale. Incentive

Rate, Extended Rate and Inter-session/Summer/Winter Session Rate, refer to Appendix E, The fellowing
substiute-salary-and benefit-provisions-are-in-effectfor-the-2004-05 school year-only-salaries for-2005-
06-are-subject-to-reopensrnegatiations -pursuant-fo-Aricle XXl

The rates for substitutes who serve in place of employees paid on the Preparation Salary Table
reflect a fold-in of the previous 11364 accrual rate factor for paid non-working days described in
Section 2.0 and the 3% longer days factor.

Base Rate: The base pay rate for substitutes who serve in place of employees in the K-12
program aliocated to the Preparation Salary Table shall be-$150.26 per-day-effective July-1-2004.
and-itthe-substitute-serves-in-an-extended status under—Section-4.0 -the-daily rate shall be

$244-83 per-day-effective-July-1.-2004- paid in accordance with the rates listed in Appendix E
The rates set forth in the previous sentence shall also be the sole rates available 1o contract

teachers serving as substitutes during unassigned periods.

Incentive Plan Rate: Substilutes who are accepted for and continue to meet the requirements for

the Incentive Plan (see Section 3.0.) shall be $214.83-perday-effective-July-1.-2004 paid in
accordance with the rates listed in Appendix E.

Continuity Rate Increase: Substitutes who serve in place of employees paid on the preparation
Salary Table shall have their rates of pay increased by one hour of pro-rated pay per day effective
the first day following the completion of service equivalent to 130 days during the school year,

Inter-session/Summer/Winter Session Rate: Substitutes serving in summer school (see Section

5.4 below) shall be paid $415.06-effective-July 12004, at their hourly rate in Appendix E for a
normal summer school day of four mm;mmmmaﬁ}mﬂwmm

Substitutes in a single assignment for the entire summer or winter session shall be paid at
extended hourly rate in Appendix E refroactive to the first day of the assignment including any

additicnal h a5 may be requi -substitute | In_similar a
substitule-pay-rates-rotwithslanding-in-extended-slatus-pursuant-to-Section 4.0 the-axtandead
mm—ﬁa%&i#ﬁﬁ-ﬁLpaFday—mmammm NOTE: Employees may have
assignments of varying hours per day. Daily-rates-may-be-derived by-dividing the rates-above by
Four and multiplying by the acsigned howrs per day.

Non-Preparation Table Substitutes (Excluding Adult Education): Substitutes serving in place of
employees who are not paid on the Preparation Salary table shall be allocated to the first step of
the minimum schedule for the class. Such employees shall be entitied to step advancement on
that schedule if qualified, but substitutes serving in place of employees paid on the Children's
Center/Development Center Salary Table shall be paid not more than $139 37 per day effective
July 1, 2004, except as provided in Section 2.0b.

As of July 1, 2001, Adult Education employees hired prior to July 1, 2001 serving as substitutes
will be paid at the rate (Step 1) of the Adult Hourly Rate Schedule. Employees hired on or after
July 1, 2001 serving as substitutes will be paid at the flat rate (Step A) of the Adutt Hourly Rate
Schedule. The accrual rate previously paid is eliminated effective June 30, 2001,
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h. Upon request, a Substitute working in a long-term assignment andfor a Substitute who has
worked at least 100 days in each of the two preceding years shall be allowed to participate in
District Professional Development Training on a space-available basis where funding is available
or not required,

hursasi-on-the-active wailing list-of applicants for-the-Incentive Plan, and-who-sernve-at
schools-of particularneed-as-determined by-the-Dislrict—shall-be-paid-at the lncentive Plan
rate-for-that-day-See also-Section-3-3c-below-

30  Incentive Plan: Incentive Plan substitutes serve in schools of particular need, as determined by the
District, and thereby qualify for the daily incentive pay rate (Section 1.0¢ above). The District shall soficit
substitutes to participate in the plan, but may reasonably limit the number so that participants can expect
to be assigned each day of their availability except under unusual circumstances such as pupil-free days,

a. Substitutes (including School Nurses) on the active waiting list of applicants for the Incentive Plan,
and who serve at schools of particular need as determined by the District, shall be paid at the
Incentive Plan rate for that day. See also Section 3.3c below.

31 Eligibilty: Eligible substitutes may apply to enter the plan at any time. School Nurses shall be included in

the Incentive Plan. The Incentive Plan shall be applicable only to substitutes who are serving in place of
regular K12 program employees paid on the Preparation Salary Table during the regular (September-

June) academic year and who also meel the following qualifications:
%"



a. Agree lo serve in any grade level and/or subject field as reasonably determined by the District
and at any school/center location according to District need.

b, Are available a minimum number of days of availability per week as specified by the District; the
District retains discretion to establish the requisite days of the week and/or number of days per
week of availability for any calling area,

c. Agree to serve as an incentive substitute for at least one semester,

Participants who do not continue to meet the obligations of a., b, and c. above, or who refuse an
assignment, or who acquire more than five (5) unavailables during a semester may be dropped
from the plan and may be ineligible for restoration to the plan for a minimum of one year,

3.2  Priority for Selection: Seniority based on earliest uninterrupted date of assignment in the District
as a certificated employee and number of days available for assignment shall be used to determine priority
for selaction of new participants in the Incentive Plan.

33  Incentive Substitute Assignment Procedures:

a. Incentive Plan substitutes will be called for assignment pursuant to Section 5.3 of this Article, except
that a limited number (at the District's discretion) of the participants with five-days-per- week
availability may be assigned in advance on a daily basis to schools for service at those sites or be
reassigned to other nearby schools as determined by the District. Substitutes with the longest travel
distance will be given prionty consideration for advance assignment,

b. Incentive Plan substitules may be name-requested by the site administrator of any parficipating
school irrespective of 3, 4 or S-day availability, but may not be name-requested by non-incentive
plan schools. Parlicipating schools shall not include non-incentive substitules on their preferrad
calling lists.

(S Non-Incentive Plan substitutes may be assigned to participating schoals, but only after all available
incentive substitutes have bean assigned.

40  Day-to-Day Substitutes, Extended: Any day-to-day substitule who serves for more than 20
consecutive working days in the same general education assignment or sixteen (16) consecutive working
days in a special education assignment in place of the same absent employee or in the same unfilled
position, in regular K-12, shall be classified as a Day-to-day Substitute, Extended employee and shall be
paid the Incentive Plan substitute daily rate as provided in Section 1.0b and ¢ above refroactive to the
beginning date of the assignment. Substitule teachers in extended assignments are entitled to any and

all preparation time afford cl om teacher for whom they are substituting, If directed to
provide class coverage during the teacher's conference period, the substitule employes in an exfended
assignment will mpen heir hourl .. Days used by the substitute for iliness, personal

necessity of bereavement shall not count foward, but shall not constitute a break in, the consacutive
working days requirement. Upon the termination of the extended assignment, the substitute shall return
to, and be paid as, a day-to-day substitute. Should that same substitute within five (5) working days of the
termination date be returned to the previous extended assignment, and continue in that same assignment
for a minimum of ten (10) additional working days, the substitute shall again be classified as an extended
substitute and shall be paid the Incentive Plan substitute rate retroactive to the beginning date of the

rafurn to the pasition.
B
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4 1 Ftesldgnt Substitute Program - Based on Dls!nct and programmatic Egs the D|slnct may at ils

dﬂﬁlgnalad by the District in a daily capacity lnr one or more semesters. Resident Substitutes are

assigned to the same school and senve as the first substitute of the day and provide suppor to
classrooms at the discretion nf the site admlmslmlgr Egﬁj lule empl gmaaﬁ wishing to become Hgﬁ ang

Euhatllules will com

the Euhstllutﬂ Rasldenw Wr day/$41.65 per hl:u.rrf refer to ﬂmgggg E f::r u@al&d

rates). Substitute employees @ ipating in the Resident Substitute F'n::-;:ram may accept Extended
Rate assignmean | school and may return fo the Su Residency Rate at t

conclusion of their Extended Rate assignment, The District shall solicit substitutes to parficipate in the
program, but may reasenably limit the number so that participants can expect to be assigned each day of

their availability excse [ Ln ircumstances such as =free . Thi District may renew tha

Residency Program on an annual basis with notice to LITLA,

4.1 A substitute may not be released from an assignment as the 21st day approaches in a general
education assignment or the 17th day approaches in a special education assignment, for the sole
purpose of preventing the substitute from qualifying for the extended substitute pay rate.

4.2 A substitute teacher who is assigned for ten consecutive days to an unfilled position in which the
substitute teacher opens a class at the beginning of the school year or is assigned for ten consecutive
days to an unfilled position in which the teacher closes a class at the end or the school year, or, in a
secondary school, closes a class at the end of the semester, shall be paid at extended substitute rate.

3.0  Assignment Procedures for Non-Incentive Plan Substitutes: Day-to-day substitutes may apply to
only one of the service areas (North -1, 2, 3, 4, South 1, 2, 3; Central 1, 2, 3) for assignment. Day-to-
day substitutes will be placed, upon request, on a calling list within the Calling Area but are subject to
assignment to any school within the Calling Area and also, when necessary, may be assigned to any
school in an adjacent calling area. Also, substitutes must be available for at least two consecutive days
per week. (Friday/Manday meets the consecutive days requirement) Substitutes who are unable to
comply with the consecutive days availability requirement because they are also serving pari-time as
categorical limited contract teachers are exempt from the consecutive days requirement. Substitutes in
the Incentive Plan are assigned pursuant to Section 3.0

51  Accepting Assignments: All initial assignments of substitule teachers, including those who are
name-requested, must come from the substitute calling unit. Extension or reduction of initial assignments
will be directed by the school administrator or designee to the substitute. However, any change in the
duration of the initial assignment must be reported immediately by the administrator or designee to the
substitute calling unit. Substitutes are not to report changes in the initial assignment to the substitute
calling unit.

A substitute who should have been assigned, but was not assigned due 1o a verifiable District error. ghall
be granted one of the following remedies, at the employee’s oplion

a. a make-up assignment on a day the employee would not normally be called, such as during periods
of traditional school calendar recess; or during the summaer sesgion; or

b. cancellation of an "unavailable” charged against the employee,

7
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52

A substitute who was physically injured during an act or acts of violence related to and during the
performance of assignment duties may specify a "Do Not Send” designation for that schoal
without being charged with an “"unavailable.”

A substitute who had a weapon brandished at him or her related to and during the pedormance of
assignmen! duties may specify a "Don Not Send” designation for that school without being
charged with an "unavailable "

Substitutes who are assigned by the Certificated Substitute Assignment Unit have a right to work

and be paid for the service they provide whether at the school site to which originally assigned or if
necessary, 1o an alternate assignment specified by the District. If assigned to an alternate assignment,
paid service time shall be reported from the time of arrival at the original school site. If a substitute declines
an alternate assignment, the substitute shall not be entitled to pay for that day, however, such substitute
shall not receive an unavailable,

a,

5.3

The District shall maintain a list of school schedules at an employee self-service website,

(1) Assignments to SBM schools with adjusted schedules will be offered in the same manner
as to non-5BM schools. Mo special "non-available® notation will be made as a result of an
assignment offer to a S.M. schoal.

{2} The substitute on-site obligation at 5.M. schools with adjusted schedules will not be greater
than normal, even if the teaching time is lesser or greater. Pay for substitutes at such
schools will not be adjusted to reflect the revised schedules.

Calling Priority Order:

Cantract pool teachers temporarily assigned to substitute pools, and year-round school teachers
newly assigned or whose track is changed and whe therefore need to make up fime in order to
complete one full year of retirement service credit.

Incentive Plan Substitutes (see Section 3.0.).

Subslitutes requested by name and employee number, and available year-round school teachers
off-track requested by name and employee number at their home school. The request list is limited
to those who are available al least two days per week provided that they are available Friday and
Monday and approved by the site administrator in consultaion with the faculty

Remaining openings shall be filled from geographic area pools. Substitules’ names shall be
arranged by the date of election to certificated service on separate lists for each pool according to
service calegory (elementary K-6, or a given secondary subject field), and called in the following
priority order:

Remaining year-round school teachers off-track who were not assigned pursuant te ¢. and d. above
or off-lrack leachers nol available to substitute al their home school, and teachers on traditional
calendars senving as substitutes during unassigned periods.

Standby list (see Section 5.6.). These shall be assigned by seniority order within service
category.

(1) Substitutes available five days per week.
% 102
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5.4

{2} Subslitutes available at least two consecutive days per week but less than five days.

Year-round school teachers off-track and available to substitute at least two days per week at their
home school, bul need not remain available each week of the off-track period. These teachers
shall be arranged by their seniority date within the service category (K-8 or a given sacondary
subject field) for assignment at their home school.

Assignments During Z Basis Periods: During the summer hialus periods for traditional calendar

schools and off-track periods for year-round schools (i.e., X/Z Basis - see Adticle IX, Section 10.0j) the
calling pronty order shall be as described in 5.3 above, but will be restricted to a limited number of
subsitutes who have volunteered for summer duty and have been selected, again based upon the above

pricrity order.

5.5

56

During emergencies the above priorities may be temporarily suspended,

Standby Lists: A substitute may be changed from any high priority to the substitute unit's "standby

list" for any of the following causes:

a.

Receipt of the second report of late arrival in any one semester, or traditional calendar summer
recess period, which has been determined to be the fault of the substitute:

Receipt of the second "Inadequate Service Report” in any one semester or traditional calendar
summer recess penad, or

Ten “unavailable” in any one semester, or four during traditional calendar summer recess period.
Off-track teachers shall be permitted not more than three in each off-track period. An "unavailable”
will be posted each time a substitute:

(1) Refuses an assignment within the geographic limits set forth in 5.0 above. However, a
refusal will not be charged if the call was received before 5:30 a.m. or after 8:30 a.m. or was
for assignment of less than a full day,

{2) Refuses to accept the extension of an assignment within availability designation. However,
non-incentive substitutes may refuse to accept extension of an assignment without it being
counted as a refusal, in any of the following circumstances:

(i) If the extended assignment conflicts with a previous commitment by the substitute
for a different name-requested assignment;

{ii) If the substitute has already served ten consecutive days in the assignment; or

(i) If the assignment is for a subject field other than that designated on their availability
fonm.

(3) Fails to answer the telephone personally between 530 am. and 830 am. Inthe case of
Early Education Centers, the hours are 7:30 a.m. to 3:30 a.m.

{4) Has a busy telephone line during two attempted calis during the hours specified in (3).

Qo
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(3)  Declares unavailability. However, if the substilute Satisfies the District that the unavailability
was for more than one day because of a continuing iliness, {or compelling personal reason),
only one "unavailable” will be charged for that period

d. A substitute who was physically injured during an act or acts of violence related to and during the
performance of assignment duties may specify a "Do Mot Send” designaticn for that schoal
without being charged with an "unavailable "

5.7 Names of substitutes on the standby list shall be called after all other available substitules have
been assigned. Name-requests will not be honored for those on the standby list. A substitute who is
placed on the standby list shall be given immediate nofice thereof and an opportunity for prompt
administrative review by the coordinator of the Certificated Substitute Assignment Unit. Such review shall
be without prejudice to any rights the substitute may have under the grievance procedure. After a period
equivalent to six working months, substitutes on the standby list may be returned to a higher priority,
provided that an Inadequate Service Report was not received during that period.

38  Upon request, substitutes shall be advised of their rank on the calling priority list.

5.8  Each school shall post and distribute to teachers a copy of is substitute name-reques! list {preferred
substitute list) and a copy of the list of off-track teachers (if any) available to substitute during their off-track
penods. These lists shall include the teachers' employee numbers 1o ensure that the proper substitute is
requested and assigned. Copies of preferred substitute lists shall be forwarded by the local sites to the
Substitute Assignment Unit where they shall be available for review by the UTLA Substitute Subcommittes
Chairperson

6.0  Late Arrival: A substitute who cannot reasonably expect to reach a school before class begins must
attempt to call the scheol upon accepting the assignment in order that appropriate interim coverage
arrangements can be made al the school, A substitute shall not be considered late if their arrival lime does
not exceed one hour from the time the substitute accepted the assignment. If a regular teacher in a
secondary school is doing replacement service for the class of a lale amival substitute, the regular teacher
may complete the period of replacement service if one-half of the period has already been completed. See
also Section 7.1.

7.0 Time Reporting: Substitute teachers must serve a full teaching day to receive a full day's pay. Time
should be reported to the nearest tenth of an hour (8 minutes) from the time instruction begins. When the
school's daily schedule reduces instructional minutes in order to provide professional development, such
as Banked Time Tuesdays, substitute teachers shall have the right to participate in professional
development and receive pay for the full day. Those who serve a full day shall be time-reported for the
same number of hours as the employee for whom they are substituting.

7.1 Service for less than a full day will be compensated proportionately unless the late arrival is due to
a late call from the substitute unit which does nol permit the substitute to reach the school before class
begins. If the substitute has complied with the provisions of Section 6.0, and the school confirms the time
of the unit's call, the substitute will be given an opportunity to make up the late time {up 19 a maximum of
ane hour) at the end of the school day. Subsfitutes wha are assigned for less than a full teaching day, but
were not 50 informed at the time of the assignment offer (and it was not otherwise apparent) shall be
entitled to a full day's pay, provided that they perform other duties as assigned for the balance of the
workday. For example, if it is determined that a substitute was notinformed of a half-day assignment, the
substitute will be permitted to serve and be paid for a full day. The school must confirm the terms of the

assignment offer with the substitute unit.
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7.2 A subslitule who is assigned duties beyond the regular assignment and for which the regular
employee 15 compensated (e.g., UTP duties) shall be time-reported for the full time of the additional

assignment,

8.0  Release from Assignment: Any employee serving as a substitute may be released from a particular
substitute assignment by the immediate administrator or designee at the end of any working day. The
official daily service slip completed by the office manager or designee, and reflacting hours worked, shall
indicate whether the substitute has been held over or released from the assignment. This procedure shall
not be applicable to substitutes serving in extended substitule assignment status.

8.1 Job Cancellation: Substitutes who have accepted assignments through the Subfinder, or
subsequent replacement system, shall be given the opportunily to work the hours accepted if the
assignment is canceled less than one hour prior to the start of the assignment.

8.0 Duties: A substitule is expected to perform in a competent manner all of the regular instructional
duties of the absent teacher and other duties reasonably assigned by the principal. Failure to satisfactorily
perform these duties may result in an Inadequate Service Report. Instructional and other duties and
rasponsibilities include, but are not limited to

. Arrival at school on time (substitutes should be ready to leave home immediately upon receiving an
assignment) and remain on site for the full day;

b. Presant the Payroll Authorization Card to the principal or office manager and report the name of
the absent teacher;

c. Review lesson plans for the day, if available. If no plans are available, determine areas currently
being studied and the activities to be pursued;

d. Account for pupil attendance as prescribed by the school;
e, Conduct class and enforce rules in accordance with school and Board of Education policies;

f Perform classroom and special dulies as assigned. Such spedial duties may be assigned either
during or outside normal conference periods;

Q. Leave classroom in good order with a summary of the day's accomplishments,
h. Inform the principal or clerk when ready to leave the schoal at the completion of the assignment

10.0  Information: Substitutes shall be provided with the information needed to perform the duties of the
position including, but not imited to class grade level, subject matler, assignment address, general or
special education assignment, student attendance information, lesson plans, class roster, appropriate
keys, seating chart(s), |IEP and 504 Plan information, and security and emergency plans. The school
discipline policy shall also be provided upon requeast.

11.0 Ewvaluations and Inadequate Service Reports: See Article X, Sections 7.0, 80 and 8.1. When a
substitute receives an Inadequate Service Report at a school, either the principal or the substitute may
request that the substitute not be assigned to that particular school in the future.



11.1 An Inadequate Service Report shall not be considered for the purpose of disciplinary action after a
period of four years from the date of issuance. However, the Report shall be retained by the District as

required by law.

12.0  Other Calling Lists: Separate calling lists shall be maintained for Development Centers and Early
Education Centers.

13.0 Toll Free Caling: The District shall maintain a toll free telaphone line.

14.0 Reorganization/Redesign of the Substitute Unit: The UTLA Article XXX Substitule Committee shall
be permitted 1o give input to the District prior to any reorganization or redesign of the Substitute Assignment
Unit or to the automated calling system.

150  The Substitute Unit shall
credentials (in in { not limited to B T .




ARTICLE XXl
ADULT AND CAREER EDUCATION

1.0 General: The District and UTLA have agreed to the provisions of this Article in recognition of the
special conditions involved in the Division of Adult and Career Education (hereinafter “the Division”) is
conducted by a combination of full-time and pari-time employees irained in methods to meet the leaming
needs of the District's youth and adult population in the areas of essential skills, lifelong leaming, and
vocational and occupational training. While it is recognized that Division personnel may be concurrently
employed in other divisions of the district (including K-12), it is the intention of the parties that the
employment relationship described in this Article, and the rights that flow therefrom, are separate and
distinct from the rights which may accrue to the individual from other employment in the District. If there is
any conflict between the terms of this Article and the terms of other provisions of this Agreement as they
apply to Division of Adult and Career Education employees, this Article shall prevail.

11 Throughout this Article the term “employee(s)” or "unit member(s)” covers those persons who are,
by virtue of being assigned for 10 or more hour per week, included within the bargaining unit and eligible
to utilize the grievance procedures of Article V. The term “personnel” covers both employees (as defined
above) and also non-unit members (those assigned for fewer than 10 hours per week). The complaint
pracedure referenced in Article V, Section 23.0 is available 1o non-unit members for alleged violations by
the District of Board Rules and/or administrative rules.

1.2 The District shall furnish UTLA annually, upon request, with a list {or hsts) of Adult Education
assignments (class title, days and hours), listed by name, employee numbser, work location, and

classification codes (including funding source and employment status of each unit member).

20  Employment Contracts; Adult Education funded employees who are assigned more than eighteen
hours per week are covered either by probationary or permanent contract status.

a-——The contract term-for employees-assigned-to- ROC/ROP- programe-shall-be for the equivatent of a

b The-contract term for employees assigned to-Skils Center programs shall be for-a term of one
school year if funding i available.

MM%EMWMHMM} Aime-priorto-expration. bul-only
for-lack-of funds—eli 3R 5
auandanaerar—ﬂheﬁgma-aaus&

2.1 DACE ieachers in out-of-classroom ition jact to the S-vear limit described in Aricle 1X-
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-ol-Assgrment:

a—Alpart-time (18 hours o less per weekl-Adull-Education-funded persannel-may-bareleased
during their term-of-assignment-only-for-the-reasons-stated-in-Section-2.2 above.

b m&&mhﬂﬂmﬂ—i& :

3.0, Al non-CTE cerificated employees assigned to teach more than 18 hours per week shall work
under a P ion rP m r Il n fi employess assigned to teach 18 or

fewer hours shall work under a categorical or limited-term (temporary) contract. All CTE cerificated
mpl [] -ROP contract.

ﬁ&rl—irma- {18 hmw&mlaﬁs«parm&h}m pthe
Gt fons below

4.1 Farany given acadenic term, the sile-adammstrator shal frst develop & plan covenng the courseas
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arrangements.This special-programisontract-exemption-shall-be-applicable-only-to-bona fide-programs,
and-shall-not-be-used-as an artifice to avoid the-general-requirements-of this-section.

4-6——Bunng-the-initial staffing period-prior- to commencement-of instruction—the site administrator-shall
equitably-distrbute-the-enrolled-students-ameng theteachers-who-are-assigned-to the same course-and
level-at-the-same-time-and-location.

%MW#WMWWI&MM tnﬂmmalmn—et—mﬂumamﬁ

were-required-to-quabfy-for-a year of longevity.

3. Bervige in-any-Adult Education-Division-program-shall apply-Howeverunthsuch fime-as
m&mwwmmmﬂ%m:mmmmwa

in Section 4.5 above.

48 Couises which are cieated of become availatde after the ing &
MMMWMHrW mmlmm—hasua

perding compliance with-the posting procedures.
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4-8—Personnel do-not-have-an-imphed-right-to-employment beyond-their assigned-term. Howeverif
they-are-not-to-be-renewed due-lo-dissatisfaction-with-the-quality-of their servicas,. hay shal-be guaen
prompt written WWMMMMWM%

been preceded-by-compliance-with-the-cbservationrecords-and-assistance provisions-af Article
*—-section-b.0-In-addition-either the-adminisirator-or- the-employes- may-inveke-the final
evaluation-procadures-of Adicla X _Sastions 8.2 and-10.0.

b———TFhe-righis-of parsonnelwith-an-assignment of less than-10-hours-per week-are limited to final
notice-andfor-alleged vislations-by-the-district-of Board-Rules-and/or administrative rulesthe
grisvance-procedure-for non-Unitmembers-as referencedin Article M -Sestion 23.0

become-avallable-over- their terured-hours—up-to-the-thifdy- hours o FTE,

& m&mmwm-mummw-mmmaﬁm
employess—in-addition -amployees-who-are-tenwed-at- 20 howrs per-week-but-who-have-been
school years-shall-be-tenured-at the hours worked affactive-July-1,- 2001

&1 —Tenurad-employess-with-the Division-may-apply-for-posted positions-at-not-more-than three time-
reporing-sites-by-compleling-a-request-for Transfer form—The-ferms-shall-be-available-at-each-time
reporing site -Application shall be-made-to the-appreprate site-adminisirator.

a.— —Infilnga-posted position-the site administrator shallmernsew not-more than three transfar
appheants-and-not-more-than-three-candidates from the Division's-sligibility list far that -subject
area—Tha-elgibiity-hsbinterviewses-shall-consist-of the-bwo-highestranking candidates-on-the list
and-the-highest ranking-candidate-currently-assigned-to-the sie-at- which-the epening oocurs.

b—Alimendews-under this-procedure shall- be-echedulad and- i
for apphcation - The site-admimisirator shall rﬂHha—peaﬂmn—immanmnngd-muﬁr
al-persons-interviewead of the-selection-decision-An-apphcant who-refuses an-offered-denured
postion-shatl-be subject to Article XIIL-Saction 13-

4.0  Uniform Staffing Procedures for DACE Classroom Teachers
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a. For employees in each Adult School location, assignment lo department and classes shall ba
made pursuant to the followi Life

1, Prior to the selection of classes, the administrator at each DACE School shall create a
tentativa malrix of the classes to be offered that will inclede the course title, hnurs per

glock hours, location and any special cn ntiats, andior m i

required for each class assignment. If a class is designated by the District to be online or
hybrd, that shall also be indicated.

2z R : After t ::E:a mnand ki uftl‘r& mam::: a5 l..||red above, Tea with
the =

a leacher preference form. Submission of this preference form shall serve as a request for

assignmeant o cla T I 0 are to semvice should
participate in the selection process.

3. Deparimants: The department in which a permanent teacher is considered for assignment
purposes shall be the one in which the teacher has taught for the major portion of teaching
time during the most recent six semesters of classroom teaching experience. This recent

experience provision shall nat Iy when r I itign unfilled after all
teachers in the department have had the opportunity to submit requests.

Eiﬁ assignments shall be combined into positions by the administrator and assigned to
ment personnel based on the submitted preference forms with the fallowing

D‘_"i'ﬂl.'.ii!lﬂ'.h

i ualified permanent teachars curran I 4] gn the basis of
DACE start date and educational program needs, based on the feacher's tenure
nase,

(1] Qualified probationary teachers currantly assigned to the school on the basis of
DACE start date and educational program needs.

(i) Qualified permanant i@achers with active transfer requests on file, or who have
been displaced from other DAGE locations.

[ lifiad n rierit 1 is of longevity, start date with DA

plmlment cnr!tracl obligations, and educational program needs, Longevity is

a5l he n r of intermupted years of satisf i
in the subject field in the Division. To qualify for a year of longevily service, the
individual must have s t least 380 hours during that school r excludi

sSurmrer Eg!jﬂ

b. Remaining unfilled positions andfor class assignments shal be posted at the Division Central
ice human r website, the time ma irg sita ajor branches and a co il

fo UTLA. To Hﬂphl' fior such Ens-ltruns a person musl be either uailf ovided above or

requisite ﬂnugl, and pOSSESS tha mstml:tmnal slaullcs ar . alifi ns as sl:ated in tha nh
posting. Postions shall be ited A5 5000 A5 to be available. The sibe

rrristFater i f from among the & rlmnls



[ Dispute Resolution Procedure (Adult Education Class Assianments For Permanent Teachers): In

th [ adispute as to th 1} f 2 permanent adull education teacher o a ition
but not as the result of the assignment of non-permanent teachers, whose assignments are not
i ny dispute resol I grievance procedurel, the dis I olved solaly

pursuant to the procedures of Article V-A, subject to the following: The Joint Panel charged with

resolving the dl@t& under Article "u"-.ﬁ. shall have the authurrtl.r g overryle a site admlnlstmmr’g
adult i i

a@nd capncious. The decision of the Enel shall be final and binding

d. Alleged viglations of the procedures set forth in section C. above are subject to the grievance
procedure of Article WV, the substance of the assianment decision is not.

5.0  The District has committed to replace tenured Adult Education positions which are lost due to
aftrition {resignation, retirement, death) provided that funding to DACE is equal to or greater than the

available funding for the previous year and there is documented student need (e g, increased
enroliment, individualized student plans) in the subject areals) for the positions.
5.1 Adult Education Pra

shall be assigned the equivalent of ana (1) hour of pai -site aration time for five (5) hours of
class time for professional duties including preparation for class, collaborative planning, grading, record-
keeping and conferences with students and staff members. Counseling, registration, and orientation

clazses (STEP Il not be subject to this provisi

2.2 The District shall create a task force with equal members appointed by LAUSD and UTLA, The
task force shall make recommendations for scheduling adult education preparation time

6.0  Class Size Maximums: Class size shall not exceed the room occupancy/seating requirements of
applicable fire codes.

a. Qecupational classes which require a high degree of student involvement shall be limited in size
by the number of functional work stations in the room or shop facility as reasonably determined by
the District.

b. In General Education classes the number of students enrolled at any time may exceed the
number of learning stations in a classroom of facility. However, actual attendance shall be limited
by the number of learning stations and by fire code as provided above. Enmollees in excess of
actual attendance may be placed on a waiting list by the instructor or be referred to the Branch
coordinator or site administrator for placement in other classes.

C. Classes (other than lecture series) scheduled in large District facilities such as music rooms,
cafeteria or auditoriums, shall have one teacher for each 50 students, or fraction thereof, who are
in attendance for three consecutive class meetings.

d. Learning Centers, Reading Labs, and other academic learning labs shall be limited as provided
above and, in addition, when attendance reaches 27 or more students for three consecutive days
an additional person (g.9., aide or teaching assistant) shall be provided to assist the instructor.

7.0  Class Size Minimums: The Division shall observe class size minimums of twenty in General
Education, eightean in Occupational courses and eighteen in Adulls with Disabilities.

"



a. A notice that a class may be terminated shall be given by the instructor of the class to the
students and to the site administrator when attendance reaches twenty or less in General
Education, or eighteen or less in Occupational or Adulls wih Disabilities classes.

b. If class attendance drops below an average of twenty for three consecutive class meetings
(eighteen in Occupational and Adults with Disabilities) the class may be closed.

C. If class attendance reaches fifteen students (fewer than twelve in Occupational classes and fewer
than fourteen in Adults with Disabilities) the class shall be canceled. If a class is being canceled
due to loss of enrollment, the teacher shall be so advised as soon as practical during a
conference with the administrator and with wrilten notice 1o the teacher no later than the last
scheduled class meeting. The conference may be conducted by telephone if the teacher is not
readily available to the administrator (e.g., satellite location, or teacher absent). A class which has
reached the level for canceliation may be continued under compelling circumstances at the sole
discretion of the Division Superintendent.

7.1 Qccupational classes shall not be canceled whean student job placement temporarily reduces
class size below the stated minimums.

7.2 Learning Centers, Reading Labs and other academic learning labs shall not be canceled when
student advancemant lemporarily reduces class size below the stated minimums.

B—D—ﬁﬁhﬂlﬁlﬂﬁi—ﬂg@ﬂ&i&ﬁﬂﬂﬂﬂﬂ-ﬂ%&-ﬂﬁﬂﬂﬂﬂ-ﬂ#ﬂﬂﬂﬁ}ﬂn Eimard-salmaLMlawama-{-E—S—.H—tﬂ
employees N fhe Dawision

a.0 At each school, the administration and faculty shall annually determing a list of mutually
acceptable substitutes, The list may include teachers at the school as well as other gualified teachers.
Teachers at the location shall have the right to request a substitute from the list by name, VWhen no name
is offered or the substitute is unavailable, the administrater has the right to select another substitute from
the list. When the school site administrator chooses to observe a prospective hire, that individual may be
assigned as a substitute following an attempt to cbtain the consent of the regular teacher. Successiul
performance by these substitutes may result in their being added 1o the list, When an absence is known
or anficipated to be for a penod of more than two weeks, the site administrator may extand the
assignment of the current substitute or select from the employees whose names appear on the school
substitute list.

10.0 Miscellaneous: Division personnel shall have reasonabie access to telephone service at all sites
for the performance of their student job placemant duties.

HoA—TFhe-Men | Decamber-5.-2002-shall-be-deamed-incorporated
mﬁqnmmmmmmmmwm

10.2 The District shall provide pay for the annual before-school planning meeting-three hours at
training rate as provided by Board Rule 1921

10.3 Part-Time Leave

a—HOoLD



b. A Part-Time leave may be granted on a year-by-year basis subject to school schedules,
availability of classes, and approval by the principal and the Division of Adult and Career
Education (DACE).

:§ An application must be on file in the DACE Personnel Office by March 15 for the upcoming school
year,

d. Eligibility for health and welfare benefits for employees who work less than half-time will be
determined pursuant to Article XV, Section 3.0,

11.0  Allocation to an Hourly Rate Salary Schedule: An employee who has not formerly served in a
class paid on the Hourly Rate Schedule shall be allocated to the first step. When an employee who
fermerly served in a class paid on the Hourly Rate Schedule is reassigned to such schedule within 39
months, allocation shall be made to the employee's former step and any step advancement eamed but
not granted shall be allowed. If such reassignment is more than 39 months from the last date for which
salary was received in the class, allocation shall be made to the first step of the schedule. However, if the
reason that the employee has nol served on the Hourly Rate Schedule for more than 39 months is that
the employee was serving in a non-classroom position within the Adult Program, then the employea shall
be restored to his or her previcus higher step, This last sentence becomes effective 30 days from the
adoption of this Agreement, prospectively, an employee disadvantaged by the prior rule shall be re-rated
at their previous higher step (plus step advancements eamed after retun to the Hourly Rate Schedule)
effective 30 days from the adoption of this Agreement, but there shall be no retroactive pay relating to
any prior time,



ARTICLE XXII

SPECIAL EDUCATION

1.0 The District shall make-a-reasenable-effort-lo-maintain-Special Education class-size-indicated-inthis
aﬂral&—ln—sshaﬂa—havm mmmaﬂw—emﬁmﬂmm

~Fatherthan-by-individuai-classes-The Disirict shall make every

reason EQE gﬁagt te adhere to the Special Education class size caps in section 15.0 of this aricle.
a.  After norm day of the 2021 — 2022 school year, the Special Education Division shall provide a monthly

class sizefcase load report to UTLA for bargaining unit positions under the supervision of the
Special Education Division.

2.0 When If Special Education class has exceeded the cap by two or more students, the teacher may nofify
the Special Education Administrator. Within five (5) workdays of the notification, the District shall
immediately remedy the situation, after consultation with the affected teacher, by taking cne of the
following actions:

a.
b.

C.

S8

Transfer of excess student(s) to another class.
The opening of an additional class #-sufficient-students-ara-available.

The assignment of additional aide(s) to the class.

ompeansation at 3625 per Emﬁter Jn which Ih& Disfrict hag g;;ggded the class sire llp by two

; El:udents fm' at least nr:le classificati

Fir b has exceeded the class : e (3} or more slud i al least

one cﬂassiﬁ-ualiun period following norm day, Compensation under this section shall not exceed $1,250
per semester,

3.0

In accordance with California Education Code Section 56195.8 (c), the maximum class caseload

for an RSP teacher shall be 28.

4.0

IEP Meetings: Except in unusual circumstances, IEP meetings shall be held at the student’s local

school of attendance.

4.1 IEP Rights; Release Time/Substitute Coverage:
for special education ers fnr the duration of IEP te

meetings includi lime oulside of their schedul négrance

b, Upaon request, substitule coverage shall be provided for general education teachers for the
duration of IEP team meetings. including any time ide of thair sch d conference peri

c. Every effort shall be made to provide substitute coverage for RSTs for the duration of the IEP
team meatings.

d, Release time will be provided for ltinerants, for whom there are no availabl stitutes.

3.0 Special Education Facilities. When locating and ulilizing classrooms and facilities for Special

Education, the District shall make a reasonable effort to integrate students with disabilities in the general

education program.
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6.0  Special Education Moving Assistance: In case of required change in teaching location and/or
reom assignment for SDP teachers and RST's, during the school year, the District shall provide
reasonable assistance for moving heavy equipment and supplies

7.0 Inihe event that-the-adminisirator-deame-it-n rofessions

Mamwmmmmmﬂm mtmmmwm Iha

paraprefessional of an Emer impactin cation instructional
whenever possible, the admlnlstral_.gt will Eﬁull the aﬂectal:l tﬂar:her at i&a@t twenty-four (24) hu-urs

before temporarily reassigning a paraprofessional from an assigned classreom. The District shall make
every effort to minimize the temporary ggsmgnmenl of paraprofessionals from a classroom/program. The

hall be non-recurnng in nature wheney

grlnntlzlng s.tudsnt maed,

7.1 Al rts shall be made to ensure th ial Day Programs shall have a minimum of one (1
paraprofessional during the instructional day without encroachment, with the exception of p rograms who
primanly service students with autism and emotional disturbance who shall have two (2)
paraprofessionals,

8.0  Restructuring of Special Education Delivery Services: The District and UTLA will continue
discussions on the goal of restructuring the instructional delivery service model for students with
digabilities which shall include the composition of Special Education Classes, materials/resources and
training needed to implement such a model. UTLA shall have the option to reopen negotiations on the
topic of this restructuring during the term of this successor agreemant upon notice from the District to
pilot a new instructional defivery model, The District anticipates piloting a new instructional delivery model
during the life of this Agreement.

90  GSpecial Education TraineefAssistant Interview Process: When special education traineefassistant
positions are to be filled by interview, local schools shall develop their own procedures for special
education teacher participation,

10.0  Continued Assignment of Aides and Teacher Assistants to a Teacher; At the conclusion of each
school year, the teacher (or other bargaining unit mamber) may request that the same Aide or Teacher
Assistant be assigned to the teacher for the following year. A continued assignment of Aides or Teacher
Assistants shall be reasonably determined by the local school administrator with the concurrence of the
affected teacher. If the affected teacher does not concur in the assignment, the Aide or Teacher Assistant
may request a meeling with the site administrator and teacher to discuss the issue. If such a meeting
occurs, the school administrator or designee shall then reasonably determine the assignment. The above
procedures are (1) applicable only when budget and program design indicate that the Aide/TA position in
question is to be ongoing into the next year, and {2} do not guaraniee the Aide/TA any particular
longevity in assignment.

11.0 Special Education Resources Notebook: Special Education Department chairs shall be provided a
link to the electronic Special Education resource notebook containing all pertinent Division bulletins.

120 Increased Special Education Funding: The Parties will work collaboratively to accomplish the
purpose of increased funding for special education students.

13.0 Workload/Caseload Committee for Health and Human Service and Special Education ltinerant
Employees: A Workload/Caseload Taskforce will be comprised of an equal number of members up to five

>
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(9) members each appointed by the District and UTLA. The Taskforce will meel quarterly and will
discuss, explore oplions and make recommendations on the following:

a. Review itinerant caseloads and workloads and make recommendations to make assignmeants
more equitable. The taskforce 253 Article XXl - Special Education 2019-2022 UTLA Contract
shall take into account the available resources, effects of increasing/declining enrcliment where
applicable, needs of special education students and other target student populations and the
number of students and sites to receive service.

b. Impact of direct vs. indirect services for students.
c. Recommendations and strategies to assist staff in making up lost services hours for students.

d. Strategies to befter integrata/include students with disabilities inlo the general education program
utilizing potentially available site-based resources.

e Input for revising the evaluation system to better reflect the standards of the respective
professions.

The Task Force members shall not have authority to engage in bargaining, or in agreements or joint
reportsrecommendations; the party represeniatives shall instead raport back their own advisory opinions
and recommendations to their respective bargaining teams.

14.0 Assessment. Upon request, special education teachers shall be given up to three (3) full release
days per semester year, al no loss of pay, lo complete-mandated assessments for students on their
caseload.

14.2 The District shall vide 8 ial

protocols and student record books.

15.0 Special Day Class Size and Designated Instructional Services Caseloads forthe 2018-2020 School-Year

Type of Special Day Class Class Size
Autism- General Education Curriculum {Aut C) 10 (2 beginning July
1. 2024}
Autism - Alternate Curriculum (AUT A) 85
Deaf and Hard of Hearing (DHH) & (thru & years)
8 (9 years and up)
Visually Impaired (V1) & (thru & years)
& (9 years and up)
Preschool for All Learners (PALS) 10
Preschool Collaborative Classroom (PCC) 10
Early Education Centers 10
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Preschool Collaborative Class with Expanded Universal Transitional 10 B
Kindergarten (EUTK/PCC)

Preschool Comprehensive Program (PSC) 8

Emotional Disturbance (ED) 8

Intellectual Disability Moderate (IDM) 12

Intellectual Disability Severe (IDS) 10

Multiple Disabilities (MD) 8

Specific Learning Disability (SLD) 12

Designated Instruction and Services Caseload
Adapted PE +0 60 students
Audiology 80 students
DeaffHard of Hearing 35 students
Language/Speech 55 students
Orientation and Maobility 15 students
Visually Impaired 30 students
16.0 _ The District will implement 8 Special Education Educator Recruitment Warkgroup comprised of up

to five {3) members appointed by the District, and up to five (5) members of the UTLA bargaining unit,

appointed by United Teachers Los Angeles. The recruitment and retention workgroup shall meet six (6)
times per year — outside of daily’ onsite obligations - to provide remmmndahgn; UTLA bargaining unit

members of the workgroup shall be compensated for these meetings at thei r reqular hourly rates. Based

on workgroup members' availability and District discretion, UTLA bargaining unit members may be
included in recruitment events, including th [ fth nty of Los Angeles and th

Califgrnia.
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ARTICLE XX
EARLY EDUCATION CENTERS

1.0  General: The District and UTLA have agreed to the provisions of this Aricle in recognition of
certain special conditions involved in Early Education Center operations.

20  Informal Leaves: Employees who desire to apply for informal permissive (unpaid) leaves of
absence should refer to Article Xil, Section 5.0,

3.0  Mileage: Mileage reimbursement shall be paid for miles driven batween locations when an Early
Education Center teacher is assigned to two locations per day.

4.0  Transfers Involving 8-Hour Assignments: See Article XI, Seclion 10.0.

5.0  Additional Hours of Work: a. All known and anticipated 4-hour openings not filled by an employee
returning from leave, a displaced employee, or an employee already assigned to the site where the
vacancy occurs, shall be posted at all Centers on or before the first day of each month, Four-hour
employees who seek additional hours and who have on file a Stalement of Availability requesting
additional hours, may apply for any posted position by submilling an appropriate application to the Early
Education Center Assignment Office within five work days of the posting. The most senior qualified
applicant may be appointed to fill the position or selection may be made after interviewing the three most
senior qualified applicants. b. Postings of positions shall include: The name and address of the work site,
the proposed hours of the assignmant {either morming or afternoon), any special skills and/or
qualifications required, and a statement as to whether the position will be filled by the most senior
qualified applicant or by the interview process.

5.1 in the event no current 4-hour employee applies for a posted opening, the District may, in ite
discretion, fill the position with a new employee or declare that a compelling circumstance exists and fill
the position with a 4-hour employee assigned within the geographic region of the opening whose annual
Statement of Availability Form shows a desire to work additional hours. Two refusals of an assignment
under compelling circumstances (as provided above) may result in removal of an employee’s name from
the Availability List for the remainder of the school yaar.

52 Refusal of a substitute teaching assignment by a 4-hour employee, who has on file a Statement of
Availability requesting additional hours, shall not prejudice the employee's eligibility for additional 4-hour

openings.

6.0  Seniority List: The District shall maintain a seniority list for Early Education Centers and shall
forward a copy to UTLA by July 1 and January 1 of each year.

7.0  Vacation Scheduling: See Aricle XVl Holidays and Vacation.

8.0  Late Hours: When teachers are required to remain on site beyond their assigned time due to
parents’ failure to pick up their children at the close of school, the extra time involved is to be recorded
and when accumulated to a total of four hours shall be compensated either by siraight-time salary or by
released ime to be scheduled at imes agreed to by the District and the teacher. At the request of the
teacher, this released time shall be schedulad in conjunction with vacation time. If the District and the
employee have not agreed on the scheduling of the accrued releasad time prior Lo the close of the school
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year (June 30), the District may either schedule the time or compensate the employee at the regular rate
of pay. General hours provisions are set forth in Article IX, Sections 3.2 and 7.1

8.0 Excused Time: Pursuant to past practice, after noon on Christmas Eve and New Year's Eve, Early
Education Center will operate on a reduced "minimum crew” basis, with most employees released on a
paid "excused time" basis. Those who must remain at work shall subsequently receive compensatory
time off equal to the time worked after noon on said days. For this purpose, such compensatory time off
shall b taken within two pay periods.

10.0  Additional Compensation: An Early Education Center teacher shall receive additional
compensation in the following circumstances:

a. Another regularly assigned teacher is absent; and no substitute is assigned for the absent Early
Education Center teacher; and as a result the teacher is assigned children from the absent
teacher's class, and the teacher's class size exceeds the state-prescribed adult-to-child ratio: or

b. When a minimum or shortened day at the local elementary school causes the Early Education
Center teacher's class to exceed the state-prescribed adult-to-child ratio.

. Additional compensation shall not be provided under a or b above when the prescribed ratio is
exceeded during transition from one aclivity to ancther for periods of up to 20 minutes.

d. When compensation is payable pursuant to a or b above, the teacher shall receive one hour's pay
for each 24 pupil hours of additional service rendered to students not normally assigned to that
teacher. The rate to be paid for such service shall be the teacher's regular hourly rate but not to
exceed the maximum rate which would otherwise have been paid to a day-to-day substitute.

CH The additional students and time shall be recorded to the nearest (1) of an hour upon conclusion
of each affected work shift and such time accumulated during any given pay period shall be
reported to the Payroll Services Branch for payment during the next pay period. Additional
compensation representing less than .1 of a full hour of compensation will not be reported to the
Payroll Services Branch,

11.0  Participation in Chapter Chair Meetings: On days when UTLA hosts a masting for chapter chairs
the chapter chair at each EEC upon 5 prior working days notice will be assigned a shift other than the

closing shift in order to accommodate the UTLA Chapter Chair's attendance, With less than five prior
working days notice, the District shall permit the UTLA Chapter Chair to trade shifts with another willing

Early Education Centar fe r nd inform the site admini Or

12.0 Substitutes: Various substitute assignment procedures and priorities are made applicable to Early
Education Centers as indicaled in Article X1X. Absent Early Education Center employees must report
their absence andfor substitute request directly to their site administrator or designee rather than to the
Early Education Center Substitute Assignment Desk.

13.0 Early Education Center head teachers shall be permanent teachers if practicable.

140  Professional Development: The district shall devel ovida P ional Develo
suited for Early Educators,

14.1 Al voluntary frainings and professional development outside of the regular work hours shall be
compensated at the professional development rate.

120
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14.2  If an Early Education Center teacher is assioned durin ' nod, such

iod
shall be treated the same as the ggmgmgm E[egarahm period. The DIE-tI'Il:I shall make a reasonabls

the affected Early Education Center teacher(s) may perform WJM regular
work hours and be compensated at thair hourly rate of pay.



ARTICLE XXIV

SHIDENT-DISCIPLINE POSITIVE STUDENT BEHAVIOR INTERVENTION AND SUPPORT, LEGAL
SUPPORT AND PROPERTY LOSS

1.0  Codes of Student Conduct: It is the intention of the parties that teachers and administrators work in a

1.1

1.2

1.2

mutually supportive manner to maintain preperstudent dissipline school wide policies encouraging
appropriate and positive student behavior. There are three levels or sources of student disciplinary rules:

a.  In order to improve consistency and accountability in student discipline, the District shall develop
and issue (and may revise from time to time) a District-wide Code of Student Conduct, UTLA
shall be ene of the principal participating stakeholders in that process;

b. Local School Leadership Councils shall, pursuant to Articla XXV, Section 2.4, issue local rules of

sludent conduct, supplemental to and consistent with the District-wide Code of Student Conduct:
and

c. A teacher shall alzo have the right to issue and enforce reasonable rules of classroom eonduct

behavior and expectations applicable to students in the teacher's classes, supplemental to and
consistent with the District-wide and local schoaol rules.

Schools shall annually, at or soon after the start of the school year, post and distribute the District and
local school rules of student cendust behavior and expectations to students, parents, teachers and staff
Any later changes to such rules shall also be posted and distributed.

Before a student is transferred by the school from a teacher's class for disciplinary reasons or dus to a
parental request, the site administrator or designee shall give to the leacher an explanation for the
transfer. The teacher may attach a written reply for the record.

LAUSD shall es Iy underserved students, schools

20

and communities. They shall lmludgmmmm;ﬂgﬁm
peace building programs, violence prevention programs.mental health and suicide prevention services
and school climate reform initiati

Student Suspensions: In addition to the-rormal-disciphnary-measures offering student supports such as
counseling, positive behavior modification techniques, parent conferences, conflict mediation support
andior office referrals for school wide positive behavior interventions and supports the teacher may
suspend from the teacher's class for that day and the following day for any of the causes setforth-below
in accordance with California Education Code 48800, However, this is not to suggest that teacher-
imposed referrals suspensions from class are to be the sele primary, or even typical remedy for such
uﬁansas Many—emfaf&eﬁerm-amwy-ta-mﬁuﬂ n mummmmmﬁmmw—

California Educational 4

a. Disruptive behavior or-willful defiance-of valid-autharity:
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b. Obscenity, habitual vulgarity, profanity or hate language (e.g., slurs based on race, ethnicity,
sexual orientation, gender, religion, etc.);

C. Causing, attempting or threatening violence or physical injury;
d. Theft or damage lo schoal property or personal property;

e, Extortion or robbery;

f. Possessing, using, offering for sale, furnishing or being under the influence of any controlled
substance, alcoholic beverage or intoxicant of any kind;

a. Possessing, using, offering for sale or furnishing any drug paraphemalia;

h. Offering for sale or furnishing any substitule substance represented as a controlled substance,

alcohohc beverage or intoxicant;

i Possessing, using, offering for sale, or furnighing any firearm, or imitation firearm, explosive, knife
or other dangerous object;

). Falsely reporting a fire or bomb.

k. Possessing, or using tobacco, or any products containing tobaceo or nicotine products, including,
but not limited to, cigarettes, cigars, miniature cigars, clove cigareftes, smokeless tobacco, snuff,
chew packets, and betel. However, this section does not prohibit use or possession by a pupil of
his or her own prescription products,

l Knowingly receiving stolen school properly or private property.

m. Committing or altempting to commit a sexual assault as defined in Section 261, 266c, 286, 288,
28Ba or 280 of the Penal Code or committing a sexual battery as defined in Section 243.4 of the
Penal Code; or

n Harassing, threatening, or intimidating a pupil who is a complaining witness or witness in a school
disciplinary proceeding for the purpose of either preventing that pupil from being a witness or
rataliating against that pupil for being a witness, or both.

In addition, if the Student Support and Progress Team (SSPT) has been initi student. t
PT IF b i in intervention and itive behavior it plan based on alu need,
Such interventions shall be r in Tier | ention d Alternatives to
Suspension as outlined in District policy which currently includes:
a. Highly specialized and individualized altematives to suspension for students who have been

documented as unresponsive to Tier | andior Tier Il

k. r ial skills in 1an
. Behavior g

d. Alternatives o suspension
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f. - ntors

g. Classroom management suppor

h. Intensive academic support based on the student’s level of need

Intensive social skills counseling

|- Individual behavioral student contract

k. Develop intensive COST/SSTP goals to address the continued misconduct

I.  Muli-agency collaboration

m. Community and service leaming

2.9 Teachers whe choose to impose suspensions from their class shall immediately report same to
the site administrator and send the student to the office. As soon as possible, the teacher shall ask the
parant or guardian of the student to maet with the teacher. During the period of the suspension the
student shall not be retumed to the teacher's class without the consent of the teacher, or be placed in
anather regular class. The teacher may require the completion of lests and assignmenis missed due to
the suspension. Apart from or in addition to a teacher-imposed suspension, the teacher may refer a
student to the site administrator for consideration of a suspension from school or an expulsion.

=

22 Prior to or upon the student’s return to the classroom, a copy of the District's documents
applicable to the act for which the student was suspended, including corrective action taken, shall be
provided to that student's teacher(s)

2.3 Frior to the student’s netum ki hoal cam [s] SUSPENSIon or incan
meeting shall be held. Any identified supports will be shared in accordance with District policies and
applica laws with th i [y ir ith impl nting identified strateni nit,

3.0  Legal Assistance and Support: If an altercation, disturbance, student discipline situation or similar
circumstance resulls in a lawsuit against an employee for conduct occurring within the course and proper
scope of the employee's duties, the District shall, to the extent permitted by law, provide a defense to the
employee and indemnify and hold the employee harmless against any resulting civil liability. The Board of
Education may, in its discretion under Government Code Seclion 825, indemnify the employee against
punitive or exemplary damages.

31 Ifan employes's person or property is injured or damaged by the willful misconduct of a student
while on school property, or while attending or being transported i or from a school-sponsored activity,
or in retaliation for conduct of the employee within the course and proper scope of the employee’s duties,
the employee may, in addition to any independent remedy the employee may have, request the District to
pursue legal action against the student and/or the student's parents or guardians pursuant to Education
Code Sections 48904 and 48905, After evaluating the circumstances, the District may bring such a legal
action to recover damages.

4.0  Motification to Teacher Ragarding Past Misconduct by Student: Pursuant to Education Code
Section 49079, when a teacher is regularly assigned a student who during the previous three years
engaged in the misconduct described below (or who the District reasonably believes has so acted), the
District shall make a good faith effort to inform the teacher of that misconduct. The student misconduct
which gives rise 1o the above notification includes any misconduct which would constitute grounds for

,.m&a/é 124



suspension from school or expulsion. Such notification and information shall be based upon the records
the Drstrict maintains in its ordinary course of business or has received from a law enforcement agency.
Any such information shall be received by the teacher in confidence for the limited purpose of alerting the
teacher, and shall not be further disseminated by the teacher.

5.0

Lass, Destruction, Damage, Theft and Vandalism: Employees shall be reimbursed for lost,

damaged, destroyed, stolen or vandalized personal property as provided below, The maximum limit for
reimbursement shall be $1000. Claims which are reported to the employee's personal insurance carrier
shall be limited to the insurance deductible, if any, plus any other non-insured loss. In no case shall the
District reimbursement exceed $1000, except that the Board of Education may, upon application (see f.
below) and in its discretion, approve a reimbursement in excess of the normal maximum or a
reimbursement which does not otherwise qualify under the provisions below.

The District shall pay the cost of replacing or repairing:

{1} Anemployee's property necessarily worn or carried (such as eyeglasses, hearing aids,
dentures, watches or clothing) damaged or stolen in the course of duty without fault of the
employae; or

(€)  The loss (from theft, damage or destruction by vandalism, burglary or arson) of personal
propery used in the schools or offices, when approval for such use was given by the site
administrator before the property was put into use and the value of the property was
agreed upon in advance (complete the Property Registration Form); or

{3}  The loss from damage o, or theft of, an employee's automobile as the resull of the
malicious act of another and without fault of the employee, while transporting others on
authorized school business, or while the vehicle is parked or driven on or adjacent to
school grounds, other District premises or the site of authorized District activities: or

(4) The damage to an employee's automabile caused by students being transported by the
employee on authorized school business.

Items damaged beyond repair or stolen shall be reimbursed at the aclual value of such items
{subject 1o the limitations herein) determined as of the time of the loss including normal
allowances for depreciation

Mo payment shall be made for any loss having a deprecialed value of less than $10, or for
ordinary wear and tear,

Where a claim for loss involves a vehicle or theft of propery a report shall be made to the police
and the police department report number included in the claim, If damage is to a vehicle, two
estimates of the repair costs shall be provided,

A request for reimbursement, ce-signed by the immediate administrator, shall be filed by the
employee with the Insurance Section within 80 calendar days of the loss.

In the event the employee receives payment from the District pursuant to this section, the District
shall have the right of subregation against those who caused the damage or loss, to the extent of

its payment.
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g. If the Insurance Section denies a claim, an employea seeking réview must choose between filing
a grievance pursuant to Article V', or processing an appeal to the Board of Education.

5.1 Liability for Employees Whose Duties Require Transportation of Students in the Employee's Own
Vehicle: The District shall, to the extent permitted by law, assume primary liability and defend, at its
axpensa, any employee who is required or properly authorized to transport students in the employee’s
personal vehicle where an accident occurs during such transpornt which leads to actual or threatened civil
lkability to a student passanger or the family of a student passenger.

5.2  Ininstances where student transportation is not available through routine sources such as
parents, District transportation vehicles or emergency vehicles, the site administrator may authorize
employeeas to transport pupils in their personal automobiles, When practical, two adults (one of each sex)
shall accompany a student being transported.

5.3  Students fransported to home shall be released only to the custody of a responsible adult, the
person named on the student's emergency card authorized o accept custody of the student, or a person
otherwise authorized by the parent/guardian.

5.4  The responsibility of the District with regard to reimbursement and liability when students are
transporied in the personal vehicles of employees is described in Section 4.0 above,

55  Following the normal procedures, employees using their personal vehicles to transport students
shall receive mileage reimbursement as provided in this Agreement (Sea Article XXX, Saction 8.0).

56  Student Expulsion: If the principal reasonably determines that an intentional and deliberate
assault and/or battery has occurred causing serious physical injury to the employee, or if the assault
andfor battery involved a weapon, or i3 a sexual assault and/or battery, the principal shall recommend the
expulsion of the student and the incident is to be reported to the appropriate law enforcement agency.
Pursuant to applicable District policy and State and Federal law and actions of the appropriate law
enforcement agency, the principal shall:

a. Recommend the expulsion of the student.
b. Suspend the student and provide for an alternate placement of the student pending expulsion,

Any decision as part of an arbitration in this matter may only résult in a determination if the above terms
have nof been followed and may not affect any student discipline aclion.

Mothing in this section shall limit, circumvent, or restrict the student's right to participate in the expulsion
process as defined by Ed. Code 48918.
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ARTICLE XXV
ACADEMIC FREEDOM AND RESPONSIBILITY
1.0 Lesson Content In the investigation, presentation and interpretation of facts and ideas within the

prescribed course of study, teachers shall be free to examine, present and respeonsibly discuss various
points of view in an atmosphere of open inquiry, provided that the instruction, material, or discussion:

a is appropriate to the age and maturity level of the students:

b, is related to and consistent with the prescribed curriculum, course of study, and
textbookimaterals for the class in question; and

c. s @ fair and balanced academic presentation of various points of view consistent with accepted
standards of professional responsibility, rather than advocacy, personal opinion, bias or
partisanship,

11 Guest Speakers: Teachers may invite guest speakers to address their classes. They shall request
approval by the site administrator as soon as possible or, in unusual circumstances, no later than 48
hours prior to the proposed appearance. The administrator shall as soon as possible, and no later than
24 hours prior to the proposed appearance, approve or disapprove the guest speaker, after considering
the following factors:

a competency of the proposed speaker to address the proposed subject, including the speaker's
expenence, lraining and expertise;

b. the educational value of the proposed program or address; and

G whether the proposed presentation, in the context of the teacher's overall instructional program, is
consistent with the standards of Academic Freedom and Responsibility contained in Section 1.0
above. If the proposed guest speaker meets all of the criteria of 1.0 and 1.1 except 1.0 ¢, the
proposed presentation may nonetheless be approved if the overall presentation in guestion
adequately presenis the opposing points of view (e.g., by providing a balancing advocate
speaker, film, etc.).

1.2 Appeal Procedure: If lesson content (including instructional materials, publications, videotapes,
films, graphics, etc.) or a proposed guest speaker is the subject of a challenge or complaint to the site
administrator by a student, parent, administrator or other person, the teacher shall be given appropriate
nobice and a reascnable opportunity to respond. Such a response shall be given (either verbally or in
writing) in a private conference between the employee and the site administrator, If the lessan content or
speaker is disapproved of restricted by the site administrator or other District administrator, the reason(s)
therefore shall, upon verbal request, promptly be provided to the teacher in writing.

The teacher shall have the right to appeal any such determination(s) including the right to a hearing
Bistrict Region before the Local Superintendent or Designee,

1.3 This appeal procedure is intended to provide an avenue for review of administrative restrictions
which have not resulted in disciplinary action or unsatisfactory evaluation or in critical material placed in
the personnel file. Nothing herein shall preclude recourse to the grievance procedure for matters which
are otherwise grievable under Article X, Evaluation and Discipline.
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20  Ownership of Materials and Publications: Unless otherwise provided by a separate contract, the
respective rights of an employee and the District ag to ownership of materials and publications developed
by the employee are to depend upon the onging of the material in question, as follows:

a. If the materials were developed by the employee as a project commissioned by the District, or in
fulfiliment of a specific job assignment, the materials are the exclusive property of the District
(e.g., a course outline developed by a teacher on special assignment for that purpose).

b. If the materials were developed by the employee in the course of performing regular duties, but
were not specifically required or specifically assigned as a part of the job, the materials are 1o be
owned by the employee, but the District shall be deemed a licensee (without fee) for purposes of
internal District use only (e.g., ¢classroom teacher, in furtherance of regular planning obligations,
develops lesson plans which turn out to have value to other teachers and to the District).

B’ If the materials were developed by the employee independent of regular duties, and on the
employee's own time and without use of District resources, the materials are the exclusive
propery of the employee (e.q., working at home, English teacher with personal interest in
computers develops a software package for tracking and computing grades: or teacher writes
textbook on own time, drawing upon prior District experience).

d. Before an employee or the District utilizes any student produced material beyond the purpase for
which it was initially submitted by the student, a written consent or waiver in favor of the District
and employee must be obtained from the student and parentiguardian. Subsequent use and
ownership shall depend upon the nature of the resulting material/publication produced by the
employee pursuant to a, b and ¢ above.

3.0  Determination of Grades: The grade to be given to any individual student shall be determined in
the good faith professional judgment of the teacher and shall not be changed by the District except in
situations of clerical or mechanical mistake, fraud, bad faith, incompetency, or failure to comply with the
then-current District grading policies, procedures and criteria adopted in accordance with Education Code
Sections 49066 and 49067.° A grade shall not be changed for any of the above reasons unless the
responsible teacher has, to the extent practical, (a) been given prior nofice and an opportunity to explain,
verbally and/er in writing, the reasons for which the grade was given; and (b) been included in
discussions relating to the change of grade. Claimed viclations of this section are subject to the
grievance procedures of Article .

40 (MOVED TO ARTICLE XXV-A SECTION 3.0

50  Academic Freedom and Ethnic Studies: Teachers shall be supparted and provided with ongoing
resources, support and curriculum in order to successfully implement Ethnic Studies and cutturally and
linguistically responsive pedagogy. Teachers shall be supported and provided with ongoing resources,
professional development opportunities, and cumiculum to s ully implament Ethnic Studs
LAUSD-UTLA Ethnic Studies Committee (Aricle XXV-A, Section 4.0) may provide input Eﬁrdmg these
resouIces,

5.1 [Moved to New Aricle XXV-A, Section 4.0]

“The- paingipal ralesances lor grading proceduras-and-crbana am:
it Elwmeniary Sohaont Feograne e Markess) Fusiboes and Procedures.

T——u Puachas ard Pm:udm-nuu; Sacondary Schasls, nslrichenal Sarses BUL-H53 {Octcber #5.- 2K}
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ARTICLE XXV-A

INSTRUCTIONAL COMMITTEES

1.0 Purpose: The purpose of this article is to identify specific instructional committees with the overall
goal of improving the ﬂtl'EIlIl'gl' :}f instruction for studanls in the Los .F'-.ryg&lﬂs Unified School District. These

ommitiaas shall be o &) asks and obje with parlies’ commitmeant to work in a collaborative

manner o accomplish 'I'.h&rn
2.0 Curricula: Teachers shall have the opporunity to give input into the curriculum and pedagogy

inc i hie incorporation of SEL.

3.0 LAUSDVUTLA District Assessment Committee: A joint District-UTLA commitiee shall meet at least

four (4) times per year for the 2022-2025 school years The committee shall be comprised of four (4)

members from the Distnct, four (4) members from UTLA, and four (4] parents (two (2} appointed by the

District and two (2] appointed by UTLA These positions should include representatives of elementary,
seacondary and special student populations. The committee shall be charged with reviewing the purpose

A55855MEn { ents and the evidence-based use ::nf assessments in the instructional
program. The district shall notify the committee of any and all new requi no less than

m@[ [Eﬂl daﬁ E:lel'ure am addmnnal ASSe8E ment is administered. F‘nur io the start of the nexi

of all required assessments that will be

admmlsl red in the coming academic year,

U ni | itk

a. The LAUSD-UTLA Ethnic Studies Committee. The LAUSD-UTLA Ethnic Studies Committes shall
M f mam { the Division of | tion mbers, school site Disfrict

admlmslramrs and commumnity mamhars Fwa {5] members of the committee shall be appointed
UTLA hall function under the direction of the

g wision of In@gmn and will meat a minimum of threa (3] times per year,_The Ethnic Studies
Committee shall have the following responsibilities;

1, Provide i n I ntation of the man urse requirement of Ethnic Studies,

including the definition of Ethnic Studies, Student leaming oulcomes, and a model course
syllabi ' f Ethni s,

2. Provide inpul on the salection or design models or providers of professional development
for new and current teachers of all disciplinas Ethnic Studies. The gnals of the professional

shall include but will not be limited to fo al practices, content
knowledge and be community responsive,
3. Provide input on the development or selection of curriculum and teaching materials to be
rchased for Ethnic Studies includi thnic studiesi/multiculiural liter. and culturally
and ity nsi and on-lin rams or supplem material,
4, Investigate methods for expanding Ethnic Studies course offerings that may include gender

specific courses and sexual identity. CCL




The parties agree to the creation of a joint UTLA/LALISD task force with four {4) UTLA appointees

ggg four {4) District appointees lo improve District IT s systems. This task force shall meet no less than

three (3) times per school year and shall study and make recommendations on the following issues:

a Improving fealures in Schoology to more convaniantly facilitat munication between famil
and educators.

b Improving the interface between Schoology and MISIS (or equivalent) to streamline grading,
attendance. an rraLricati :

G ;gﬂ gg:_'mudﬂmg Independent Study compli EQE gggmﬂn_tﬁ_nn to be more Egr—lpgughg and

loring onling leami latfiarm i ing these platforms with S




ARTICLE XX\-B
BLACK STUDENT ACHIEVEMENT PLAN (BSAF)

1.0 Black Sh.rdem ﬁﬂhr&vﬂment Flan Echnnrs The Black EI:udﬂnl,&EI‘_u_wa.rr]enl Plan tBEAF} ma

ha'u'abean earmarked tc: a-l:l-l:lrass th& Iungstandmg " stamu: dlsgrmes- and lalluras ifn -Eaducatlunal
oppordunities and suicomes between Black students and their non-Black peers. The BSAP addresses the

naad for culturally responsive curiculum and instruction as the classroom norm, fosters partnerships with
mmmunllg ggd ﬂ[ﬂﬂﬂl;ﬂtlﬂr‘lﬂ- w:l:_;lmven firack records nf 5ul::ne§i !Eli" 11_‘@ Eggg ﬂmmumﬂ and

Era-nk Etudsnlﬁ.::hlal.ramanl F-"Ia Egg shaﬂ be made I.w thﬂ EEF.F' Staﬂru_'rg Gnmmrlt&& {BEF.F‘SE!l

a. The BSAPSC shall be composed of fourteen (14) members, with seven (7] appointed by the
District and seven (7} appointed by UTLA. No less than three (3) of the appointeas by both parties
shall be from community organizations named in the name and date of BOE action. Steering

(el mambars will commil i ne-yaar tarm stating July 1, 2023, th

can serve more than one year if a party re-appoints them. The appointment /re-appointment date
shall be J iofe '

Tha 14 member B shall be co-chaired by one a intee from the District and on
appointes from UTLA. The co-chairs, with the support of staff _shall set the schedule of meetings,

agendas, etc,

[ In making its recommendations, the BSAPSC will make every efforl to strive for consensus. |n
cases where that is not possible, recommendations will be made by majority vote of the fourteen

14 ire] e

d. Mo Erm' gion of this arbicle shall ba mterpreted to discourage or inhibit parents, students,
M &, Or COmmuni fii from actvel iricy i of effective

implementation, expansion, and maintenan -nfthe Black Student Achievement Plan.

30 Auxiliary Period. In high schoogls designated by the District as group 1 or group 2 BSAP schools,

fi iliar | vided in order to implement an African American Stu
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ARTICLE XXV-C

COMMUNI
A Community Schools Steering Committee (CSSC) shall be maintained to support Img_[gnmtal_mn

ex ns.lcln and maintenance of the aols mm -l.'.‘. munity School

GEE{: shall delermlna a process by which EEJE g@;{ bj-gm the Community Schools

ransf i , The CSSC shall ixtear (16 m with gight (8

Hﬂ-ﬂ-ﬂlntﬂd by LI'I'LA and eight (8) appointed by the District, and shall be co-chaired by one appointee from

ransfunnatmn process al district Gi;:mmunlt'lf Sc:h:m-]s am:l Dru'u'lda rﬂf:{:mmangﬂmgi The CSSC will
receive collaborative support from the Community Schools |nitiative Director, the LAUSD and UTLA

a nd from TE-

£0 Community Schools Additional Cerificated FTE: Schools designated by the District as Community
Schools shall be provided an additional certificated FTE (e.g., Community School Coordinator) in support

of students.

3.0 Appropriate Workspace: In accordance with Aricle XXX, Section 2.0 of this agreement Communiy
| Coordi hall rovided an a iate workspace which shall ivate and confidential

when necessitated by the nature of the work,

2.4, the LSLC al

Community School shall have decision making purview over the following matters:
a. All site-based professional developrent.

b Schogl-based implementation of initiatives or programs mandated by the IEI, stata, of federal

Owarmrment, in in lirm ast in the Classroom and gssments.

C. Course electives and program options (8.0 \Visual and Padorming Arts. Ethnic Studies and
double periods for specific subjacts)

d. All school baged budgetary matters except for any categorical funds and Title | funding which fall

under the purview of School Site Council.

||1E BnardufEdunallﬂn In addmﬂn all det-armmatlnns h Il iste wrtha : |

5, Councils |r1 Alternative Schools 5h3|| have the scope

Hhair d&crsmn makmg datarmlnad h'n.r ‘thvE- Emard policy le to their epacial pr er than
being limited to the abm'e five subject mallerﬁ The focus of Iu-::al council activity shall h& upon
establishment of | i

policy and plans.
5.0  Charter Co-Location: In accordance with Aricle XIX, Section 8.0, schools designated by the

District as Community Schools shall be provided, to the extent allowable by law, additional

consideration when determining Proposition 38 colocation offers. This provision shall not be
subject to the grisvance process of Arlicle V.
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ARTICLE XXV
SHARED DECISION MAKING AND-SCHOOL-BASED-MANAGEMENT

1.0 General: This Article addresses two critical issues in local school governance: 1) "shared decision
making--which refers to how certain local policy decisions are made at the school site, taking into
censideration the respective interests, roles and responsibilities of the site administrator, the faculty, the
parents/community, students, and other employees, and 2) "school based management™--which refers to
the nature and scope of policy decisions to be made at the local school level as compared to the central
District level, in an effort to reform or restructure the operations of the local school.

2.0 Shared Decision Making--Local Schoocl Leadership Councils

2.1 Compaosition: Local school leadership councils shall be established to perform the functions described
in Section 2.0. The number of members of each local council shall be determined in accordance with the
table set forth below. 50% of the Council shall be comprised of the UTLA Chapter Chair and certificated
employees elected by the cerlificated bargaining unit employees at the site; the other 50% shall be
comprised of the principal, elected parent/community representatives, an elected non-certificated employee
representative and, at the secondary level, a student representative. On the councils the number of
parentcommunity representatives shall be as follows:

Council Size Number of Positions
16
14
12
8
5]

== P3O CR

Such representatives should be elected specifically to serve on the Council. Within these parent/community
positions there is a special guarantee for parents, pursuant to Section 2. 9e below. Only parents and community
members and non-cerificated District employees (including TA's) shall be eligible for election to the positions
allocated to parents and community. Certificated District employees are not eligible for election to such positions.
In secondary schools, the student leadership class shall either salect the student representative to the Council,
or may establish the process by which the student representative is determined. All elections of Council
members shall be jointly supervised by the principal and UTLA Chapter Chair, and the applicable procedures are
set forth in Sections 2.8 and 2.9 below. In the event of any change in the size of a council the basic 50- 80 ratio
shall be maintained. The number of members of local school leadership councils (including the principal and
UTLA Chaptler Chair who shall serve as co-chairs of the Council) shall be as follows:

a, Regular Elementary schools (K-5)

-over 1000 students 14
-1000 students to 500 12
=Less than 500 stedents &

b. Regular Junior high/middie schools 16
e. Regular Senior high schools 16

d Small Schools--are defined as follows, and shall have the size of school leadership council
indicated, unless the principal and Chapter Chair jointly determine that a larger or smaller council

RIS % 1
w J6
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Size of School Size of Council

6 or fewer teachers & (3 teacher reps)
7-15 teachers B (4 teacher reps)
16-25 teachers 12 (6 teacher reps)

When the Council is limited to 8 positions, the principal, UTLA Chapter Chair and parent/community
representative shall determine whether the sixth seat is to go to a student representative orto a
represeniative of the classified employees.

8. Children Centers--\WWhen there are more than 3 teachers at a center, the rules for small schools
shall apply. See d above. In determining the size of the center's Council, all teachers working at
the center will be counted regardless of the number of hours worked. When there are 3 or less
teachers at a center the size of the council will be determined by the site administrator and the
Chapter Chair (council cochairs), subject to the 50-50 ratio; in the event the co-chairs cannot
reach agreement on the size or composition of the Council, the dispute shall be submifted to the
co-chairs of the Central Council for resolution.

f. Special Education Schools--are lo have their own site councils following regular K-12 pattern, but
combined secondary-elementary programs are {o use the secondary system.

g. Magnet Schools and Centers--are to follow the above regular K-12 pattern if they do not share the
site with another school. When located on the same site as another school, magnet programs are
to have available the three options listed below; the option o be chosen is to be determined each
year by the principal in charge of the magnet and the magnet's UTLA Chapter Chair, after
consultation with the faculty and parents of the affected magnet program.

Option 1; The magnet school will have a separate and independent Local School
Leadership Council. In such casas the rules of size and composition shall be as provided
in paragraphs a. through d. above. There shall be coordination of common issues and
concerns between this Council and the Council sering the other school(s) on the site, and
Jaint meetings conducted with respect to subjects which require a commaon approach. This
Optien 1 shall apply unless the principal and Chapter Chair agree that Option 2 or 3 is
preferable.

Option 2: Elect a magnet Council pursuant to Opticn 1 and have it function as a separate
council for issues which are unigue to the magnet program, such as the local magnet
budget. However, that Council would select one elected teacher representative and one
electad parent/community representative to become additional permanent members of the
host school's Leadership Council, with the intention that issues common to the magnet
program and the host school would be determined by the augmented Leadership Council.
If & schoal has more than one magnet and decides lo exercise this option, the total size of
the school council would be increased by two additional members representing each
separale magnel. The magnet representatives to the host school's Leadership Council
would also be supported by an alternate delegate from the magnet's Leadership Council.

Oplion 3: A third oplion 8 to have a single-wide council representing both the regular
school program and any magnet centers that opt to be a part of the schoal-wide council, In
this case, the size and make-up of the council would be pursuant to paragraphs a through
d above, and there would be no separate magnet council and no augmentation of the size
of the regular council. Magnet teachers, parents/community, students and classified

%/Q'é. =
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personnel would be eligible to participate along with the constituents of the host school. If
a school decides to select the third option but did not elect their Council on a school-wide
basis, a new election would be conducted.

If a situation involves a common site and also happens to mvolve the same Chapter Chair serving
both programs, the Chapter Chair may serve on both or may designate an alternate to serve on
ane.

h. [ltinerant employees—initially may vote proportionately at assigned schools (see Section 2.2
below); future status will be determined in ongoing discussions between District and UTLA )

i, Adult Education— {Includes Occupational Centers, Skill Centers, and Business/Industry Center)--a
Leadership Council shall be formed for each administrative unit which shall encompass all
locations, branches and offices which report to that schoal's or center's principal. Council size
shall depend upon the school's size as follows:

= Fewer than 500 students 8

- From 500-1000 12
- From 1001-1500 14
= More than 1500 16

For purpeses of community voling the election area shall be the high school attendance zone within
which the Adult Education schoal is situated. Occupational Centers, Skill Centers, and Business/Industry
Center shall, for purposes of community voter eligibility, be deemed District-wide. In the Adult Education
programs, adult students shall be eligible to vote for the community council seats, and a student
candidate shall be guaranteed at least one of the community seats on each Council (see Section 2 9e for
the mechanics of this guarantee). Because most Adult Education students are adults and parents, the
special guarantee for parents (as compared 1o community—-see 2.9 &) is not applicable. However, parents
of students concurrently enrolled in the regular K-12 and adult programs, shall also be eligible to vote and
sérve as community representatives on the Adult Education Council. For purposes of voting by teachers,
each teacher employed within the adult school'center shall have one vole, without regard to number of
hours assigned. Similarly, students and parentsicommunity shall have one vote each, without regard to
number of instructional hours. Adult Education elections of faculty representatives shall be conducted at
the annual organizational meeting which is conducted before the Fall term.

22 Itinerant Personnel in Health and Human Services and Special Education Local District Advisory
Committee: The-Distrct-agrees-that-the Each Local Disfrict Superintendent or designee shall establish a
meeting schedule with represantatives of tinerant personnel selected by UTLA in Health and Human
Services, and Special Education in each local district in order to participate in and make recommendations
regarding local district issues and concerns. Meetings should be held a minimum of once every two
months

23 Alernates: There shall be two "alternate” Council members elected designated for the categories of
teacher, parent/community representative, student. and classified. Administrators and Chapter Chairs shall
designate one alternate. In year-round schools, additional alternates may be selected so that there can be
a full complement of representatives for each category for any one time. Alternates shall be permitted to
attend and participate in any council deliberations, and may vote if their regular representative(s) are
absent.
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2.4 Functions And Responsibilities: The local school leadership councis shall consider all points of view
and shall solicit the advice and counsel of parent organizations, other employee groups and all other
interested parties. The lacal councils shall have the following functions and responsibilities:

a. Participation in shared decision making training. It is recommended that they participate in
training prior to beginning their decision-making.

b. Determination of the following matters:

(1)

(2)
(3)

(4)
()

(6}

Staff development program,_including approval of any school-based professional
development plans

Student discipline guidelines and code of student conduct

Schedule of school activities and events, and special schedules (e.g., final exam
schedules and schedules designed to accommaodate additional preparation time for
elementary teachers). For purposes of this paragraph, "schedule™ shall include, but
not be limited to, a determination by the Council of what activities shall take place.
The Council shall not have authority over the scheduling of school activities and
evenls mandated by the Board of Education.

Guidelines for use of school equipment, including the copy machine
The following local budgetary matters:

{a) Instructional Material Account, Objed Code 4310 of Program Code
3027 (previously carried under Account 4170); (Object Code 4310 accounts
used within Program Code other than 3027 are not included; also, in the
event that a Principal transfer funds into account 431002027 from a
Program Code or Object code outside of the scope of the previous account
4170 per such transferred funds are not included)

(b} Loftery Funds, account 5381

{c) School-Determined Needs, account 3986

(d) State Textbook and Related Material, accounts 4111, 4152 and 4267
(e} Year-Round School Incentive Discrelionary Funds

ify Student Integration Program Discretionary Funds

(g} Instructional Material - - Special Education Schools Account 2544 (for
Special Education School Councils only)

Draily sch&dule or bell scheduls, mn:lul:llng laﬂgggﬂﬂguna for wariations and

iong, While vanati igns will continue
to require approval of 8 majority of H'L& staff 1% 9.0 LSLC shall init
and put forth the recommended schedule for tha vole.

In making determinations in the matters listed above, the local school leadership council
operates within the same set of powers and consiraints as previously applied to the
principal, Howeaver, future additional District restrictions upon local discretion in the above
areas may be imposed only by action of the Board of Education. In addition, all

136

Q22—
™ J&



determinatiens shall be consistent with applicable laws, regulations, and collective
bargaining agreements. Councils in Alternative Schools shall have the scope of their
decision-making determined by the Board policy applicable to their special programs
rather than being limited to the above five subject matters. The focus of local councl
activity shall be upon establishment of local policy and planning direction rather than day-
to-day administration or execution of policy and plans. The local council shall not be
obliged to act in the designaled areas, and may delegate its authority to existing school
commitiees if it believes they are funclioning satisfactorily.

g These local school leadership councils are expected (but not required--see above) to
supplant the previous local school planning committees dealing with lottery funds, student
discipline, staff development or any other matters listed in b. above; however, the new
council shall not supplant other existing councils and committees which operate in subject
matlers beyond those listed in b. above (e.g. School Advisory Councils) or which have an
independent statutory basis (e.g., Chapter | Councils, Bilingual Advisory Councils, or 5.1.P.
Caouncils).

d The site administrator shall maintain an up-to-date file containing all District memoranda,
directives and bulletins governing Local School Leadership Council activities and make it
available to the Chapter Chair upon request.

235  Decisions: The attainment of consensus whenever possible shall be a primary goal. Both parties
recognize that decisions made by consensus are the most effective in promoting cooperation and
commitment to the policies which are astablished by the local Council. Only if consensus cannot be
reached shall decisions on the matters set forth in Section 2.4b be made by majority vole. In order to be
resolved by vote at the meeting in the event consensus fails, the meeting agenda (see Section 2.5 below)
must have identified the proposed action with sufficiant particularity that the Council members could
have, prior to the meeting, meaningfully consulted with all interested parties with respect to the specific
action under consideration, as provided in Section 2.4 above. The vote required shall be a majority of
those commitiee members present at the meeting. With respect to procedures governing voting matters,
Robert's Rules of Order shall be applicable to issues not addressed herein. The site administrator shall
ensure that all pelicy decisions of the Local School Leadership Council are reduced to wriling and
communicated to all staff and school community.

26  Agenda: An agenda shall be prepared by the co-chairs of the Council and distributed at least five
working days prior to each council meeting. Agenda items and supporting documents may be submitted
by any committee member, at least 24 hours prior to preparation of the agenda.

a7 Meetings: Members of the local councils could expect to attend the equivalent of two one-haur
meelings per month, Alternate meetings will be scheduled for the convenience of the parent and
community representatives.

a. At the secondary level, the local school shall, insofar as praciical, schedule teacher members of the
local Council so as to provide a common preparation period. Alternate meetings shall be scheduled
during such period. Paid class coverage, if available, will be provided on meeting days for any
teacher members having teaching duties during such period

b. At the elementary level, at least one of the monthly meetings may be scheduled during the 30-

minute duty-free period.
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¢ Meetings of Leadership Councils in Adult Education and Children Centers shall be scheduled at a
mutually convenient time, and if there is no time mutually convenient to the Council members then
the meetings shall be held at alternating times to meet the convenience of the teacher and
community representativaes.

d All meetings of the local councils shall be exempt from the faculty meeting limitations of Article 1X,
Section 4.2

28  Election Procedures for Employee Representatives:

a. Secret ballot elections shall be conducted for the certificated and non-centificated employee seats,
following similar procedures. (1) Faculty representatives on the council are to be elected an an “at
large” basis by the regular contract certificated employees assigned to the site with itinerant
employees voling on a proportional basis corresponding to the number of days per week served
at the site. (2) Non-certificated representatives shall be elected on an "at large” basis, with all
non-cerificated employees (inclueding TA's) regularly assigned to the site having an equal vote.

b. The nomination process shall be open to all eligible voters assigned to the site. Nominations shall
be either submitted by the nominee or with the written consent of the nominee,

c. Election notices shall be posted and distributed among the employees at the site, and mailed to
the homes of off-track employees,

d. Elections for each year's term of office shall be as follows: Secondary teachers' ebections are to
be in May before the secondary master schedule is established; elementary teacher elections are
1o be in late spring after assignments for the next year have been tentatively set. The non-
certificated employee elections are to be no later than the first school month of the school year
(July/August for Year-round, September/October for Traditional). Any elections for alternates
andlor replacements (including teachers) are also to occur during the first manth of the school
year. However, schools which wish to conduct elections on Back-to-School night may delay the
elections until that date. The term of office for Council members is to be October 15 to October 14
in traditional calendar schoaols, and August 1 to July 31 in year-round calendar schools. Subject to
the approval of the existing Local School Leadership Councils, elections of secondary,
elementary, non-certificated employees, and parent/community representatives for each year's
term of office at single track commen calendar 30/30 schools shall be conducted before
September 23. Any elections for alternates and/or replacements (including teachers) are also to
occur before September 23. Multitrack year-round schools’ elections must be held and finalized
prior to July 31. See Section 2.1 for special rules affecting Adult Education elections.

&, Local schools may lengthen the terms of membership (from one year to two years) on Local
School Leadership Council, subject to the following procedures:

{1) Such a decision could be made only upon affirative recommendation of the School
Leadership Council and approval of the Principal and the UTLA Chapter Chairperson.

{2) In order to achieve staggered terms, a plan may incude a phase-in period whereby some
positions are initially one year and others are two-years.

(3)  Procedures for implementation must be reduced to writing and published prior to any new
elections, and a copy retained for public information in the schoal office.

(4}  Any elected members must be able to complete their full term of office.

0 L@”’@‘
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(5) Schools must at all times comply with the guaranteas of the minimum number of parents
as per Section 2.9e, below.

Election Procedures for Parent/Community Representatives:

Voter Eligibility for parent/community elections shall be based upon any one of the following
critena:

{1 Parents of a pupil attending the school, including natural or adoptive parent, legal
guardian, or other person having primary responsibility for the support and welfare of the
pupil;

(2)  Adult residents of the school's attendance area;

{3) Adults whose primary place of employment is within the school's attendance area (this
includes non certificated employees of the District);

{4) For schoaols which do not have a designated attendance area (e.g., magnet programs),
their alection area shall be the high school attendance area within which the magnet is
situated;

(5) When pupils are transported to the school from ancther attendance area {e.g., PWT or
CAFP receiving) the election area for categories 2, 3and 4 above shall be expanded to
include those from the sending school area;

(6) When pupils are transported to the school from another attendance area (e.g., PWT or
CAP receiving) the election area for categories 2, 3and 4 above shall be expanded to
incluede those from the sending school area;

Nominations: Are to be submitted in writing two working days prior o the election, or may be
submitted from the floor at the election meeting. Nominations shall be either submitted by the
nominee or with the written consent of the nominee. Nominees are not subject to any residency or
employment requirement, but in order to qualify for the minimurm guaranee for parents as
provided below, they must meet the definition of parent as provided above. Certificated

Cerfificated Employees of the District Nominations: Cerificated employees with a child enrolled at
O haol ather than chaol to which a5E| may nominate the I
sende a2 a parent at their child's school with the following provisions:

aHot poust cleady state thak the

samnu asa::.urmnt 'EHT}JI:dﬂ'iEE of to the Dlstnn: and state the position they are s.erurng in =
g.q.. "Jane Doe (currently employed as a teacher al another Distric! location)”,

(2} The cerificated employea shall be subject to the resulls of the contractual parent election
process outlined in this article.

a 1} vé as a parant on on LT in any one school

Election Notices: Shall be sent home with students, and submitted o local newspapers serving
the areas affected. The notices are to be mailed to the homes of off-track students.
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d Sign-in: At the election meeting there shall be a sign-in procedure, where each voler shall
disclose appropriate information indicating eligibility and slatus {parent or community).

e Ballot Procedure: The parenticommunity representatives are to be elected, during the first month
of the schoal year (July/August for Year-round, Septemben'October for Traditional) by secret
ballot among all attending eligible voters. All ballots are to be submitted in sealed secret ballot
envelopes, and enclosed within another envelope on which the voter will print his or her name
and address. The ballofs shall be collected and placed in the large envelope provided for this
purpose. This envelope shall be sealed and the principal and Chapter Chair shall sign their
names over the seal. The ballots shall then be secured in a safe place for five working days
before being counted. The five day period is intended to permit any voter eligibility issues to be
raised and resolved prior to the vole count. For this purpose the voter sign-in sheets shall be
subject to review by any interested person. The vote count ghall oceur at the time announced at
the election meeting, and shall accur in the presence of any interested persons who wish to
attend. Prior to the vote count the sealed secret ballot envelope shall be separated from the
envelope which carries the voter's name and address, and inter-mingled with the other secret
ballot envelepes. Then, the ballots shall be removed from the secret ballot envelopes and
counted. The nomineas who received the greatest number of vales are to be declared elected,
with the two who receive the next greatest number of votes elected as alternates, except that in
no event shall there be fewer parents® than the following (depending upon size of the Council):

3 out of the 5 parent/community positions
2 out of the 4 parentfcommunity positions
1 out of the 2 parent/community positions
1 out of the 2 alternate parent/communily positions

f. Disputes: The Principal and Chapter Chair shall determine any disputed eligibility issues using the
above criteria, and shall also be primarily responsible for resolving any disputes relating to election
procedures, If they are not able to resclve a dispute acceptable to the involved parents/community, the
dispute shall be referred to the cochairparsons of the central council for final determination. Said
cochairpersons may delegate this authority. Disputes relating to this Section 2.9 are not subject to the
grievance procedures of the LAUSD/Agreement.

30 School-Based Management
3—1—H¢L—A~aﬂd the District shall a&ah—desrgna’a—ana-pamanﬂlﬂe Dhreciorof Pilot- Sohoel Suppet and
BROE 3Ts poratively to-overses tha waplementation-of the functions

dasmhad-balmuf

8— Sludy-of chared decsion making {SDM}-and site bassd-management {SBM).and-other
cefopm-progrMme

b——Development-of-S5BM-and-5BM-training-programs-and-other-mutually agreed-upon
PrOGRanS,

- — Dﬂuampman-t of- EBM-pmgmmgurdshHaﬁ—meagﬁmﬂg-t
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g Mamtorng of S0OM at the local sites.
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ARTICLE XXIX
CHARTER CO-LOCATION

In addition to creating a working group led by the chapter chair or designee, LAUSD and UTLA agree o the
following new Article relating to co-location issues:

1.0 When any charler school visit is conducted at a school for the purpose of examining the campus
configuration for co-location, sometimes referred to as a “walk through,” the site administrator will invite
the UTLA chapter chair o paricipate,

20 By December 1st and February 1st of each school year, the District will provide UTLA with any
completed "Proposition 39 Facilities Request” forms.

3.0 At each school with a co-located charter school, UTLA shall have the right to designate, pursuant
to its procedures, one employee 1o serve as the co-location coordinator, Annually, UTLA shall provide to
@ach site administrator the name of the UTLA co-location coordinator. A UTLA co-location coordinator
shall be invited and allowed to participate in all co-location related trainings provided to co-location
administrators.

4.0  The UTLA co-location coordinator shall be invited to all meetings relating to the development of
campus Shared Use Agreement for schools identified for co-location for the following year. Upen
completion or amendment of Shared Use Agreement, the site administrator will provide the colocation
coordinator with a copy.

50 At any school that is identified for co-location for the following year, the school's Safety
Committee - which shall include the UTLA colocation coordinator - shall review school issues related to
co-location, including:

(1) Ensuring that appropriate space for implementation of essential school programs.

(2) Providing input with respect to the Shared Use Agreemant.

{(3)  Addressing concerns regarding the implementation of the Shared Use Agreement.

(4} Providing input to the Local School Leadership Council for decisions related to co-location.

6.0 ALTERNATE AGREEMENTS: On a quarterly basis, the District shall provide copies of new
allernate agreements, once fully-executed.
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ARTICLE XXX
SPECIAL COMMITTEES

Three member subcommittees as designated by UTLA shall meetl periodically with the District administration
responsible for the following areas to discuss matters of concem. In addition, these groups are to function as
subcommittees of the negotiating teams during contract renewal negotiations, with the understanding that they
may draft preliminary recommendations for consideration by the parties' full negotiations teams. UTLA and the
District may designate one or two members of their respective negotiations teams to participate in any such
meetings. The designated subject areas for these special committee meetings are:

Adult Education

Bilingual

Early Education Canters

Counsetors

Traveling-MusisTeashess Arls Education ltinerant Teachers
Librarians

Mentor Teachers

Psychologists

Special Education

0. Subslitutes

11. California P roar. PP

12, Charter Colocalion

13,  Others may be added by mutual agreement as special needs arisa
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ARTICLE XXXI
WORKING CONDITIONS

Itemns relating to Special Education have been moved to Article XXl Special Education. Please see balow for
specific cormesponding Sections.

1.0 Counseling Services: All employees who perform educational services as defined in Education
Code Section 49600 must hold a valid Pupil Personnel Services (PPS) credential, Unless mutually
agreed to by the parties, the District shall not allow non-PPS credentialed employees (e.g. "advisors”) to
perform counseling duties. However, employees parforming educational counseling services as of
January 1, 1887 shall be permitted to continue with such services if 50 assigned, but shall be limited to
one or two periods of counseling duties, if they have not yet obtained a PPS credential. Also, Education
Code Sechien 49600 permits employees who do not possess the above credential to perform certain
advisory services, bul only if supervised by a credentialed educational counselor in an organized Board-
approved advisory program. Any advisory program to be implemented by the District must be agreed
upon by both UTLA and the District,

2.0  Workspace: Each itinerant bargaining unit member shall be assigned an appropriate workspace
at school sites to meet the requirements of the assignment, including but not limited to room and
restroom keys, a workstation, access to copiers.updated computers or a laptop along with internet
access, secure slorage space and necessary assessment materials, For Counselors, PSAs, PSWs,

Community School Coordinators and Schoal Psychologists, this workspace shall be private and

confidential when necessitated by the nature of the work. The s instrator shall identify and assion
a workspace for the semaster for each itinerant empleyee and publish thal lecation in a manner

accessible to all employees. If a workspace becomes unavailable du g gg the semeastar, the itinerant

em ghall be nofifi than 24 hours in advance ex greseen circumstan nd be
grm'ldﬂd an alternative workspace. If a concern arises over itinerant asmgnad space, the Ghapter Chair,

impacted itinerant bargaining unit member, and Principal shall meet to determine a solution. If there is no
agreement a recommendation may be brought to the LSLC for discussion, If a resolution cannot be

agetermined at the school site, the District shall also provide an appeal process at the local district level to
rasolve any on-going disputes




8.0  Access to School Facilities: Employees shall have equal access 1o all telephones, restrooms,
lounges and lunch areas with the understanding that such access rights must be exercised in a
reasonable manner. Employees shall also have equal access to on-site parking spaces, except that
parking spaces are lo be reserved as follows:

a For identified handicapped staff members and for handicapped visitors as provided by law.
b. For the school nurse, near the school entrance.

3 No more than two spaces in elementary, three spaces in secondary, and three spaces in adult
schools shall be reserved for staff having official school business requiring individuals 1o leave the
school premiges and return during school hours on a spedfic day.

expedied to do the reqular rk t ::alr done




Appendix X

Year One Class Size and Caseload Reductions

The following schools shall be prioritized for class size and caseload reductions outlined in Article XVIIl and the
Student Support Staffing MOU.

107th Street EL
109th Street EL
112th Street EL
28th Street EL
42nd Street EL
49th Street EL
52nd Streat EL
S4th Street EL
S8th Street EL
75th Street EL
93rd Street EL
85th Street EL
Alta Loma EL
Angelou Community SH
Aragon Ave. EL
Audubon MS
Bancroft MS
Bethuna MS
Biythe Street EL
Bradiey Gbl Awr Mag
Budiong Ave. EL
Bushnell Way EL
Camellia Ave. EL
Carver M5
Century Park EL

Chavez EL
Cimarron Ave. EL
Cochran M3
Coliseum Street EL
Columbus Ave, EL
Compton Ave, EL
Contreras LC Soc Jus
Crenshaw Mag STEMM
Dorsey SH

Drew MS

Dymally SH

Edison MS
Floumoy EL
Fremont SH

Gage MS
Gompers MS
Grape Sireet EL
Griffith Joyner EL
Haddon Ave EL
Harmony EL
Harrison Street EL
Harte Prap MS
Hawkins SH
Hillcrest Drive EL

Hillside EL

Holmes Ave. EL
Hooper Ave, EL
Jefferson SH

Jones PC

Jordan SH

King Jr. EL

La Salle Ave. EL
Lawson Acad. AMIS EL
Limerick Ave. EL

Los Angeles Acad MS
Mack EL

Maclay MS

Main Street EL
Manhattan Place EL
Mann UCLA Comm Sch
Manual Arts SH
Marina Dal Rey MS
Markham MS
McKinley Ave. EL
Miramonte EL

Muir M3

Murchison Street EL
Mapa Street EL

Mevin Ave, EL

Mormandie Ave. EL

Northridge MS
Norwood Street EL
Obama Gibl Prep Acad
Panorama SH

Parks LC

Pio Pico MS
Poindexter Lamotte EL
Politi EL

Ramona EL

Ride EL SMART Acad
Santana Art AC
Sepulveda MS
Sheridan Street EL
Solis LA

Southeast MS

Trinity Street EL
Valerio Street EL

Van Muys MS
Washington Prep SH
Weemes EL

West Athens EL
Western Ave. Tech Mag
White EL

Weaoderest EL

YES Academy



LAUSD-UTLA Attachment B
MEMORANDUM OF UNDERSTANDING
Special Education Initial Assessments

The parties agree to implement a Special Education workgroup comprised of up to five (5) members appointed
by the District, and up to five (5) members from the UTLA Bargaining Unit, appointed by United Teacher Los
Angeles. The workgroup shall meet four (4) times during the 2023-2024 and 2024-2025 school year to
recommend strategies for the completion of initial assessments for students enrolled al a District school andfor
those identified through the Local Education Agency (LEA), including private schools. Recommendations will
include systems andfor structures to support the completion of initial assessments within a school, region or
District setting.

During the period of time covered by this MOU while the workgroup recommends stralegies for implementation,
tha following shall apply:

Resource Specialist Teachers and Designated Instruction and Service Providers within three (3) of the caseload
maximums as provided in Section 15, shall be compensated up to two (2) hours of pay at their regular hourly
rate for each initial assessment beyond five (5) per year.

This non-precedent setting agreement is for the duration of the parties' 2023-2024 and 2024-2025 collective
bargaining agreement and may be renewed by mutual agreement.

i
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LAUSD-UTLA Attachment C
MEMORANDUM OF UNDERSTANDING

Student Support Staffing MOU

1.0  Student Support Staffing Task Force: The District shall create a UTLA-LAUSD Student Support

Staffing Task Force. The task force shall include eight (8) UTLA appointees, including at least ane (1)
academic counselor, PSW, PSA, and School Psychologist, and four (4) LAUSD appointees. The task force
shall meet no less than six (6) times for the 2023-2024 school year to identify best practices and strategies
for the recruitment and retention of practitioners, development of recommended student-practitioner ratios,
and support for the work of bargaining unit members in these position groups. The task force shall meet
no less than four (4) times per year starting with the 2024-2025 school year for the same purposes and
shall have additional meelings to address the provisions of Section 5 below.

20  Psychiatric Social Worker (PSW);

a. Beginning July 1. 2024, schools with enroliment of 800 students or maore shall be provided a
cantrally District funded PSW position.

b. Beginning July 1, 2025, schools with enroliment of 1,200 students or more shall be provided an
additional centrally District funded PSW position (total of 2 FTE),

3.0 Pupil Services and Altendance (PSA) Counselor: Beginning July 1, 2024, the District will allocate a

5 FTE of a PSA to schools with chronic absence rates of 35% or higher.

4.0  School Psychologis!t Services: On July 1, 2024, the base allocation of School Psychologist at
gchoaols shall ba increased as follows:

i Elementary Schools — From .25 to .35 full-time equivalent
i. Middle Schools — From .4 ta .5 full-time eguivalent
. High Schools — From .5 to .6 full-time equivalent

5.0  Inthe event that the District is not able to meet the obligations of Sections 2.0- 4.0 of this MOU by
October 1st of each school year, if UTLA files a grievance for alleged violations of those Sections, the
grevance will be immediately placed into abeyance for a period of thity (30) days in erder to allow the
UTLA-LAUSD Student Support Stafiing Task Force to explore and identify options to rasolve the alleged
violation. Those options may include, but are not limited to, recrutment and retention incentives. career
ladder programs, developing internal credentialing programs, etc.

a. The parties may mutually agree to extend the 30-day abeyance window.

b. if the parties are unable to resolve the dispute informally during the abeyance period, UTLA shall
be allowed to resume the grievance process.

This non-precedent setting agreement is for the 2023-2024, 2024-2025 and 2025-2026 school years and may be

renawed by mutual agreement, ?
I - %

148



494 ]2

United Teachers Los Ang&lei DATE
,

Los Angeles Unified School District Lf é, 7‘ / DATE
N

149



1.0

2.0

LAUSD-UTLA Attachment D

MEMORANDUM OF UNDERSTANDING
BLACK STUDENT ACHIEVEMENT PLAN

This memorandum of understanding is agreed to by United Teachers Los Angeles (UTLA) and Los
Angeles Unified School District (LAUSD)

Black Student Achievement Plan Schools: The Black Student Achievement Plan (BSAP) was approved
by the LAUSD Board of Education in February of the 2020-21 school year, Funding allocations have
been earmarked to address the longstanding systemic disparities and failures in educational
opportunities and cutcomes between Black students and their non-Black peers. The BSAP addresses the
need for culturally responsive curriculum and instruction as the classroom norm, fosters parinerships with
community-based crganizations with proven track records of success within the Black community and
provides increased staffing support to address the academic and social-emotional needs of Black
students.

BSAP Group 1 schools shall receive a flexible grant, which shall vary based on the number of eligible
students and may be used to purchase culturally responsive resources including but not limited to:

Culturally Responsive School PD-Curriculum Audit
Culturalty Responsive Curriculum Grant

Teacher PD Time and Planning Time

Community Partnerships

Teacher Residency-Black Educator Pipeline
Sacondary African-American Studies Course- teacher PD and Resources
Flexible Schoo! Grant

G-hour Community Representative

Secondary Counselors

10. PSW

11. PSA

12.  Restorative Justice Teacher

13. =chool Climate Advocates

14,  Safe passages partnerships

15.  Parent Workshops and Community Fair

16, Historically black Colleges and Universities Tour

17.  Spotify Math and Music Technology and Teaching PD
18.  Black Cultural Arts Passport

19. Black Student union Grant

20. STEM Makerspace Labs

Lot a8l e

3.0 Each Group 1 BSAP schoaol shall be allocated a centrally funded "BSAP Team,” consisting of one
(1) Pupil Services and Attendance Counselor (PSA), one (1) Psychiatric Social Worker (PSW), one (1)
Academic Counselor and one (1) Restorative Justice Teacher. These positions are funded through
cenfrally allocated District BSAP funds and are provided to all BSAP schools in addition to any positions
outlined in Article XVIII of this Agreement or the Student Support Staffing MOU.

3.1 Each Group 2 BSAP Elementary school shall be allocated one (1) Pupil Services and Attendance
Counselor (PSA) funded through centrally allocated District ESAP funds and provided in addition to any
positions outlined in Aricle XVl of this Agreement or the Student Support Staffing MOL.
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3.2  Each Group 2 BSAP Secondary school shall be allocated one (1) Academic Counselor funded
through centrally allocated District BEAP funds and provided in addition to any positions outlined in
Article XVI1II of this Agreement or the Student Support Staffing MOU.

3.3 PSA and PSW counselor BSAP team members shall be assigned on B-Basis.

This non-precedent sefting agreement is for the 2023-2024, 2024-2025 and 2025-2026 school years and may be
renawed by mutual agreement.

¢ PP %éﬂﬁf
LALIS £
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LAUSD-UTLA Attachment E
MEMORAMDUM OF UNDERSTANDING
COMMUNITY SCHOOLS

This memorandum of understanding is agreed to by United Teachers Los Angeles (UTLA) and the Los Angeles
Unified School District (LAUSD).

1.0 The District shall establish and maintain a total of four District-wide LAUSD Community Schools Coach
positions to support the implementation of Community Schools. The LAUSD Community Schools Coach
position shall be part of the bargaining unit represented by United Teachers Los Angeles and be selecled
by a joint committee equally comprised of LAUSD and UTLA appointed members. The LAUSD
Community Schools Coach positions shall work on A-Basis.

2.0  The Community Schools model will be expanded in accordance with the following:

a. Effective July 1, 2023, all schools selected to participate in the Community Schools
Transformational Process shall receive a $250,000 allocation from LAUSD for their first year of

implementation.
b. Effective July 1, 2023, Community Schools shall receive an annual allocation of $250,000.

c. Each Community School shall use part of their centrally allocated funds to purchase a full time
Community School Coordinator.

d Community School Coordinators shall work on B-Basis.

e Community School Coordinators shall have return rights to their previous assignment and
worksite in accordance with Aricle X1, Section 12.0 (Transfers).

This non-precadent setting agreement is for the 2023-2024, 2024-2025 and 2025-2026 school years and may be
renewed by mutual agreement.
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LAUSD-UTLA Attachment F

MEMORANDUM OF UNDERSTANDING
HEALTHY GREEN PUBLIC SCHOOLS

Consistent with the 2022-2026 LAUSD Strategic Plan and the UTLA Beyond Recovery platform, the parties agree
to the following:

1.0

In August 2022, the District established a Climate Curriculum Implementation Task Force (CCITF)

to support the goals of Climate Literacy. Going forward from the signing of this agreement, the CCTIF shall
be composed of up to four (4) certificated members appointed by the LAUSD Division of Instruction, up to
four (4) classified members and up to four (4) UTLA appointees. By mutual agreement, aither party may
invite subject matter experts to be guest speakers at a committee meeting. The CCTIF shall uge an
equity/racial justice lens and shall meet four (4) times per year to consult and provide recommendations
regarding the following matters:

20

The development and implementation of curricula that infuses climate literacy with a racial justice
lens and addresses historic digparities.

The creation, expansion and maintenance of outdeor education space, programs and green space.

The creation of instructional partnerships and opportunities for youth to obtain internships and
apprenticeships for green jobs.

Career Technical Education (CTE) opportunities in fields that support green energy and reduce
greenhouse gas emissions.

The installation of solar panels en District facilities using unionized contractors.
Increasing the number of electric buses in the District's fleet using unionized contractors.
The partnership with LA Metro to extend no-cost public transporiation for students.

The installation of water filtration stations and the removal of detectable levels of lead from sd‘lmF
drinking water fountains tested at 5 ppb of lead or higher.

Exploration of stormwater collection on District land

Increased installation of universal electric Vehicle (EV) chargers on school campuses for charging
passenger vehiclas.

Partnerships with outside organizations in order to streamfine and or defray costs of school
greening.

CCITF shall provide written recommendations to the Chief Ecosustainability Officer no later than
June 30, 2024.

Each schoal shall have a "Climate Champion® who shall be part of the UTLA bargaining unit and

shall have the following responsibilities:

a.

b.

Altend four (4) Professional Development sessions

Develop, suppart, and promote the implementation of climate change education across all curricular
araas,
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c. Establish a support structure in collaboration with the principal and schaal site leadership team to
aid the implementation of Climate Change curricula,

d. Promote the use of the Climate Change curricula Schoology group.

e. Read communications from the Climate Literacy Task Force and other climate related working
groups and share with school staff as appropriate.

f. Moniter how climate literacy is being integrated into classroom lessons in the area of language
acquisition, English language arts, math, science, history/social science, health, arts, physical
educations, and sociallfemotional leaming.

a. Attend the quarterly convening of the Climate Literacy Task Force,

h. Provide regular evidenceimage of efforts towards Climate Literacy (what has changesimeasured
against starting point and current situation)

i, Maintenance of activity log.
3.0  Climate Champions shall receive a stipend of $1800 per year, payable by semester,

4.0 Health and Mutrition Task Force - The parties shall create a task for with equal numbers of
LAUSD and UTLA appointed members. This task force shall consider food insecurity, nutrition, culture
and sustainable food sources and its impact on the instructional program. The task force will make
recommendations fo the district.

This non-precedent setting agreement is for the duration of the pafies’ 20222025 Collective Bargaining
Agreement and may be renewed by mutual agreement.
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LAUSD-UTLA Attachment G
MEMORANDUM OF UNDERSTANDING

SUPPORT FOR IMMIGRANT STUDENTS AND FAMILIES

1.0  LAUSD/UTLA District Immigrant Support Committee: A joint District-UTLA committee shall meet
quarterly per year for the duration of the 2022-2025 school years. The committee shall be comprised of
three (3) members from the District, three (3) members from UTLA, and two (2) parents (one (1) appointed
by the District and one (1) appointed by UTLA, The committee shall review the changing needs of immigrant
students and families and make recommendations on ways to expand resources for students and families
including but not limited to; providing indigencus language resources for immigrant students in the form of
curriculum, translators, tutoring and other community engagement effors,

20  The District shall seek opportunities to secure additional funding in order to create comprehensive,
one-stop cradle-to-career (C2C) hubs, C2C Hubs shall consult with Dream Centers located throughout the
district for guidance on services offered to immigrant and newcomer families. LAUSD teams assigned 1o
these hubs, would serve students and work with neighboring schools in the community to promote
prevention and early intervention wellness efforts across the regions. These hubs would provide adult
education programs, health and human services, and career paths. In addition, the District will collaborate
with external partners, including Federally Qualified Health Centers and other community partners, to
combat negative health and wellness influencers affecting students and their families. These services will
support the post-pandemic recovery by developing resilient school communities with protective factors
agamst academic barriers.

3.0  Distnct shall make every effort to expand existing partnerships and develop new partnerships with
legal clinics, legal organizations and law firms to facilitate the provision of low cost or no cost services to

immigrant students and their families.

40  LAUSD shall provide UTLA bargaining unit members with professional development related to the
needs of immigrant students and their families.

5.0  The District shall make every effort to develop partnerships with philanthropic organizations with
the goal of providing additional supports for newly arrived immigrant students and their families.

This non-precedent selting agreemeant is for the duration of the parties' 2023-2024 and 2024-2025 collective
bargaining agreement and may be renewed by mutual agreement.
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LAUSD-UTLA
MEMORANDUM OF UNDERSTANDING
HOUSING SUPPORT

1. The District and UTLA shall work collaboratively to maintain schosl-based supports for unhoused youth
and resources for student families facing eviction or other housing emergencies.

2. The District shall make available school space accessible to non-profit organizations providing tenant
rights clinics, counseling services and housing assistance, in accordance with Civic Center Permit
policies and applicable law. The District will explore potential partnerships with student and family support
organizations, with the goal of increasing available services,

3 The District and UTLA shall establish a joint task-force to make recommendations regarding the use of
wentified vacant and unused LAUSD land parcels that could be used for the development of affordable
hausing for low-income students and families. The Community Housing Task Force shall be comprised of
four (4) UTLA bargaining unit members appointed by UTLA, four (4) LAUSD employees appointed by
LAUSD, and four (4) community-based appointees, with two (2) appointed by UTLA and two (2) by
LAUSD.,

a Mo later than June 30, 2024, the Community Housing Task Force shall provide written
recommendations to the Deputy Superintendent of Business Operations regarding the use of the
identified District property.

4 The District and UTLA shall advocate to secure Section 8 vouchers from LA County and the LA Housing
Autharity to meet the housing needs of the families of all unhoused LAUSD students, including at any
LAUSD properties that may be developed for this purpose.

5. The District and UTLA shall collaboratively advocate for fair and affordable housing and tenant protection
including enforcement of the Tenant Protection and Anti-Harassment Ordinance.

This non-precedent setting agreement is in effect for the term of the 2022-2025 Callective Bargaining Agreement,
after which it may be renewed by mutual agreement of the parties.

G Ut fyptne

4/ ?‘/if 49472

DATE ¢ ° DATE

156



UTLA-LAUSD
MEMORANDUM OF UNDERSTANDING
AUTONOMOUS SCHOOLS

The Parties agree to continue to hener Pilot, ESBMM and LIS plans thal have been previously approved through
the RFP process.

The District shall establish an Autonomous Schools Task Force with an equal number of LAUSD- and UTLA-
appointed members. The Task Force shall collaborate in determining a plan to support Pilot, ESBMM and LIS
schools.

The current position of Autonomous Schools Coach shall remain a full-time, District-funded E-Basis UTLA
bargaining unit member. The Autonomous Schools Coach shall be an automatic member of the Autonomous
Schools Task Force.

This non-precedent setting agreement is for the duration of the parties’ 2022-2025 collective bargaining agreement
and may be renewed by mutual agreement.
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LAUSD-UTLA
MEMORANDUM OF UNDERSTANDING
ITINERANT ASSIGNMENT DISPUTE RESOLUTION PROCESS

With regards to the ltinerant Assignment process outlined in Article 1X-A, Section 8.0, the parties agree to pilot a
dispute resolution process for the Spring of 2024 and Spring of 2025 as follows:

1. UTLA shall identify one (1) dispute resolution from each itinerant department (e.g., Speech, OT, PT,
Psychologists, PSA, PSW, elc.) te submit to the District for procassing.

2. The District and UTLA will process the submitted dispute resolutions by using the process outlined in
Article V-A to the extent practical.

3. The parties will use the information gathered in this pilot to inform their bargaining positions for future
negotiations.

This non-precedent setting agreement is for the duration of the paries’ 2022-2025 Collective Bargaining
Agreemant.
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Appendix X

Year One Class Size and Caseload Reductions

The following schools shall be prioritized for class size and caseload reductions outlined in Article XVIIl and the
Student Support Staffing MOU.

107th Street EL
109th Street EL
112th Street EL
28th Street EL
42nd Street EL
49th Street EL
52nd Streat EL
S4th Street EL
S8th Street EL
75th Street EL
93rd Street EL
85th Street EL
Alta Loma EL
Angelou Community SH
Aragon Ave. EL
Audubon MS
Bancroft MS
Bethuna MS
Biythe Street EL
Bradiey Gbl Awr Mag
Budiong Ave. EL
Bushnell Way EL
Camellia Ave. EL
Carver M5
Century Park EL

Chavez EL
Cimarron Ave. EL
Cochran M3
Coliseum Street EL
Columbus Ave, EL
Compton Ave, EL
Contreras LC Soc Jus
Crenshaw Mag STEMM
Dorsey SH

Drew MS

Dymally SH

Edison MS
Floumoy EL
Fremont SH

Gage MS
Gompers MS
Grape Sireet EL
Griffith Joyner EL
Haddon Ave EL
Harmony EL
Harrison Street EL
Harte Prap MS
Hawkins SH
Hillcrest Drive EL

Hillside EL

Holmes Ave. EL
Hooper Ave, EL
Jefferson SH

Jones PC

Jordan SH

King Jr. EL

La Salle Ave. EL
Lawson Acad. AMIS EL
Limerick Ave. EL

Los Angeles Acad MS
Mack EL

Maclay MS

Main Street EL
Manhattan Place EL
Mann UCLA Comm Sch
Manual Arts SH
Marina Dal Rey MS
Markham MS
McKinley Ave. EL
Miramonte EL

Muir M3

Murchison Street EL
Mapa Street EL

Mevin Ave, EL

Mormandie Ave. EL

Northridge MS
Norwood Street EL
Obama Gibl Prep Acad
Panorama SH

Parks LC

Pio Pico MS
Poindexter Lamotte EL
Politi EL

Ramona EL

Ride EL SMART Acad
Santana Art AC
Sepulveda MS
Sheridan Street EL
Solis LA

Southeast MS

Trinity Street EL
Valerio Street EL

Van Muys MS
Washington Prep SH
Weemes EL

West Athens EL
Western Ave. Tech Mag
White EL

Weaoderest EL

YES Academy



LAUSD-UTLA Attachment H
MEMORAMDUM OF UNDERSTANDING
HOUSING SUPPORT

1. The District and UTLA shall work collaboratively to maintain schosl-based supports for unhoused youth
and resources for student families facing eviction or other housing emergencies.

2. The District shall make available school space accessible to non-profit organizations providing tenant
rights clinics, counseling services and housing assistance, in accordance with Civic Center Permit
policies and applicable law. The District will explore potential partnerships with student and family support
organizations, with the goal of increasing available services,

3 The District and UTLA shall establish a joint task-force to make recommendations regarding the use of
wentified vacant and unused LAUSD land parcels that could be used for the development of affordable
hausing for low-income students and families. The Community Housing Task Force shall be comprised of
four (4) UTLA bargaining unit members appointed by UTLA, four (4) LAUSD employees appointed by
LAUSD, and four (4) community-based appointees, with two (2) appointed by UTLA and two (2) by
LAUSD.,

a Mo later than June 30, 2024, the Community Housing Task Force shall provide written
recommendations to the Deputy Superintendent of Business Operations regarding the use of the
identified District property.

4 The District and UTLA shall advocate to secure Section 8 vouchers from LA County and the LA Housing
Autharity to meet the housing needs of the families of all unhoused LAUSD students, including at any
LAUSD properties that may be developed for this purpose.

5. The District and UTLA shall collaboratively advocate for fair and affordable housing and tenant protection
including enforcement of the Tenant Protection and Anti-Harassment Ordinance.

This non-precedent setting agreement is in effect for the term of the 2022-2025 Callective Bargaining Agreement,
after which it may be renewed by mutual agreement of the parties.
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UTLA-LAUSD Attachment |
MEMORAMNDUM OF UNDERSTANDING
AUTONOMOUS SCHOOLS

The Parties agree to continue to hener Pilot, ESBMM and LIS plans thal have been previously approved through
the RFP process.

The District shall establish an Autonomous Schools Task Force with an equal number of LAUSD- and UTLA-
appointed members. The Task Force shall collaborate in determining a plan to support Pilot, ESBMM and LIS
schools,

The current position of Autonomous Schools Coach shall remain a full-time, District-funded E-Basis UTLA
bargaining unit member. The Autonomous Schools Coach shall be an automatic member of the Autonomous
Schools Task Force.

This non-precedent setting agreement is for the duration of the parties’ 2022-2025 collective bargaining agreement
and may be renewed by mutual agreement.
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LAUSD-UTLA Attachment J
MEMORAMNDUM OF UNDERSTANDING
ITINERANT ASSIGNMENT DISPUTE RESOLUTION PROCESS

With regards to the ltinerant Assignment process outlined in Article 1X-A, Section 8.0, the parties agree to pilot a
dispute resolution process for the Spring of 2024 and Spring of 2025 as follows:

1. UTLA shall identify one (1) dispute resolution from each itinerant department (e.g., Speech, OT, PT,
Psychologists, PSA, PSW, elc.) te submit to the District for procassing.

2. The District and UTLA will process the submitted dispute resolutions by using the process outlined in
Article V-A to the extent practical.

3. The parties will use the information gathered in this pilot to inform their bargaining positions for future
negotiations.

This non-precedent setting agreement is for the duration of the parties’ 2022-2025 Collective Bargaining
Agreemant.
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Attachment K
Board of Education Report No. 255-22/23
Page 1 of 2

LOS ANGELES UNIFIED SCHOOL DISTRICT
BOARD OF EDUCATION

RESOLUTION TO RELEASE COMMITTED FUND BALANCE FOR THE 2022-23
FISCAL YEAR

WHEREAS, the Governmental Standards Accounting Board (GASB) has issued Statement No.
54 (GASB 54), establishing the category of committed fund balance; and

WHEREAS, the Los Angeles Unified School District is required to comply with GASB 54
reporting requirements; and

WHEREAS, the committed fund balance classification reflects amounts subject to specific
internal constraints self-imposed by the Board; and

WHEREAS, once the committed fund-balance constraints are imposed, it requires the constraint
to be revised, removed, or redirected for other purposes by the Board in the same manner as the
Board originally approved the commitment; and

WHEREAS, the Board has determined it has specific needs that it elects to fund with portions of
its General Fund ending fund balance; and

WHEREAS, on June 21, 2022 the Board adopted a Resolution that committed $600 million of
General Fund ending fund balance for the Student Equity Needs Index (SENI). The $600 million
was committed for SENI allocations of $300 million in both the 2023-24 Fiscal Year and 2024-25
Fiscal Year, to maintain the total SENI allocation at $700 million in both Fiscal Years; and

WHEREAS, for the 2023-24 Fiscal Year, sufficient Targeted Student Population (TSP) funds
were identified to make the full $700 million SENI allocation from TSP funds. The $300 million
that had been committed from General Fund ending fund balance is no longer needed to maintain
the SENI allocation at $700 million in Fiscal Year 2023-24; and



Attachment K
Board of Education Report No. 255-22/23
Page 2 of 2

NOW, THEREFORE, BE IT RESOLVED, that the Los Angeles Unified School District Board of
Education, hereby releases the commitment of its General Fund ending balance, as indicated by
the committed fund classification in its financial statements, for the following purposes:

Amount Amount to be Remaining
Purpose Justification Committed June Released Committed
21,2022 (in millions) Balance
(in millions) (in millions)
Student Equity SENI funds to provide
Needs Index | new or increased services $600 $300 $300
(SENI) - Equity | to low income, English
is Justice learner, and foster youth
Resolution students

BE IT FURTHER RESOLVED, that such funds the remain committed cannot be used for any
purposes other than directed above, unless the Board adopts a successor resolution to revise or
remove the constraint, or otherwise redirect the funds for other purposes.

Approved, passed and adopted by the Board of Education of the Los Angeles Unified School
District on the 9" day of May, 2023:

AYES:
NOES:
ABSTENTIONS:

Jackie Goldberg, President of the Governing Board
of the Los Angeles Unified School District

Attested to:

Michael McLean, Clerk of the Governing Board of
the Los Angeles Unified School District



Mame of School District:

Los Angeles County Office of Education
Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Stutes 1991), AB 2756 (Chaprer 52Sttutes 2004), GC 3547.5

Los Angeles Unified School District

ATTACHMENT L

MName of Bargaining Unit:

UTLA

Certificated, Classified. Other:

Certificated

The proposed agreement covers the period beginning: July 1, 2022 and ending: June 30, 2025
idac) [RETT)

The Governing Board will act upon this agreement on: Moy 9, 2023
Idmeh

Note: This form., along with a copy of the proposed agreement, must be submitted o the County Office at least
ten (10) working dayvs prior to the date the Governing Board will take action,

A Proposed Change in Compensation
i

Printed 5472023 af 11:15 PME

Fiscal lmpact of Proposed Agreement
Bargaining Usit Compensaiion (U ompicte Vears 2 and 3 for multyvear and overlapping agreememts onby b
All Fands - Combined Amnual Cost Prioe w Year | Year 2 Year 3
Proposed Setlemem Ingressse | [ hacrensa) Ingremsey Decreasa) Increase | Decrease )
haxi-1} Jalk.24 202415
I, |Salary Schedule £ 2920T7IL,75% |5 219,294,154 |5 346359444 |5 319,179,329
|mscbmling Sicp and L olsmin
T.49% 11.00% 9,13
2 JOther Compensation g - |5 BI2E00 |5 E3ZB00 | 5 B32 800
Stipemds, Bomuses, Longevity, Overiime
[hiferengial, Calllback or Standby Py, st
| eseription of Cither Compensation Stipends Stipends Stipends
3, |Statutory Benefits - STRS, PERS, § 693836353 |5 52,036,552 | 5 80,944,050 |5 87,556,020
[FEC A, W, UL Medicare, cic.
T.50%% 10.85% 10500
4. |Henlth/Welfare Mlans § 671,197,580 5 - |5 :
LN (00" s (.
5, | Toial Bargasining Unit Compensation | 5 4704, 7R3, 792 5 IT2163.506 | S A28 136,703 | S H07 568149
Ald Demns | theough 4 10 egueal 5
6, 34% Q31T B 16%
fi. | Todal 5 umber of Bargaining | nit 30,439,014
|Employees i1 s FTEs if appropriase
7. | Total Compensation Average Cost per| 5 141004 S B0l 8 14065 5 3.5
Bargaining | nit Employee
{:i“"-:- 8.3 7% e L

Lams Anpebes Coungy CdTice of Education

Husingss

Audvisory Services

Roovised (6] 12021



Public Disclosure of Proposed Collective Bargaining Agreement Page 2
Los Angeles Unified School District
LITLA

& What was the negotiated percentage change? For example. il the change in "Year 1" was for less than a
year, what is the annualized percentage of that change for "Year 177

Please see attached Memorandum of Understanding (MOLU) between the Los Angeles Unified School District
(LAUSD) and the United Teacher Los Angeles (UTLA), signed on April 24, 2023 and subject to final

approval by the LAUSD Board of Education.

9. Were any additional steps, columns, or ranges added to the salary schedules? (I ves. please explain.)

Mot applicable

10, Please include comments and explanations as necessary. (IF more room 18 necessary. please attach an
additional sheet.)

Not applicable

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes[X] N-ﬁl:l
benefits?
If yes, please describe the cap amount.

The Los Angeles Unified School District Health and Welfare Memorandum of Understanding provides for a
flat per participant contribution rate per active employee.

. Proposed negotiated changes in noncompensation items (ic.. class size adjusiments, staff development
davs, weacher prep time, classilied staifing ratios, eic. )

Mot applicable

*. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as stall reductions or increases, program
reductions or increases, climination or expansion of other services or programs (i.e.. counselors, librarians,
custodial stalf. etc.)

The fiscal impaet to the Unrestricted General Fund is 38.5M in FY 2022-23, S178.1M in FY 2023-24, and
$324.4M in FY 2024-25. The cost of the agreement necessitates the release of the following committed
balances: InMation Protection $16.7M and SENI $300M totalling $317M.

Las Angeles County Office of Education
Business Advisory Senvices
Primbed 5547025 o1 11:05 PM Revised b/ 172021



Public Disclosure of Proposed Collective Bargaining Agreement Page 3
Los Angeles Unified School District
LUTLA

D, What contingency language is included in the proposed agreement (e.2.. reopeners, eie,)?

Please refer to the attached UTLA MOL.

E. Identily other major provisions that do not directly affect the district’s costs, such as binding arbitrations,
grievance procedures, efc.

Mot applicable

F. Source of Funding for Proposed Agreement:
1. Current Year

General Fund (Unrestricted and Restricted). Adult, and Child Development Fund. The commited balances for
Inflation Protection applies only to the Unrestricted General Fund, The Restricted General Fund and the other
funds do not have committed balances for Inflation Protection.

2. Ifthis is a single year agreement. how will the ongoing cost of the proposed agreement be funded in
subsequent vears?

The UTLA agreement is a multi-year agreement through June 30, 2025, The AB 1200 document includes the
ongoing fiscal impact up to FY 2024-25,

3. Ifthis is a multivear agreement, what is the source of funding. including assumptions used. to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations. )

The UTLA agreement is a multi-vear agreement through June 30, 2025, The AB 1200 public disclosure includes
the ongoing fiscal impact up to FY 2024-235. The cost of the agreement necessitates the release of Inflation
Protection and SENI committed balances. For restricted programs and other funds, adjustments are needed to
accommaodate additional costs.

Lios Angeles County Cice of Educateon
Pusiness Advisory Sendces
Printed 542025 a1 11:15 FM Revised 06/ 172021



Public sclosore of Proposed Collective Bargaining Agreement
Les Angeles Unified School Dristrict

G, IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Page da

Bargaiming Llmik: UTLA
l"-rﬂu_nll 1 Coloms 1 Column 3 olmmn 4
Latest Board- Y BRsmeTs 3 a Uiher B ovessors Tioeiald Roevised
Approved Bodpat | Revalt of Setilomena | dagreement suppon Buedget
e Scithement {coempareaiion and'or siher unii 0 umnes | £2=3p
OLIT0AE ST I
Uit Ciodhs Explain on Fage 41
BEEVENUES : y _
LCEF Bevenae B -2 | 5 6557377306 5 = |5 BSST 377,306
Federal Bevenoe RNy 15365, 520 15 = |5 15,365, 53
Dher State Revenis RSI-R [§ 110084122 3 =[5 NS
Uiher Local Kevenie BA-AT | § S (M0, TR % - |5 ], e
OTAL REVEXUES 5 HTRIEIE TG 5 = |5 6,TRIKIE Td6
KPERTHTURES i
Cenilicarad Salaris Db 5 | 3 XS, TRG.339 IPOEIE069 | 5 (10020400400 % 2,006,004 50
=i foed Salarics S LS TR4.940, 163 = |5 (96A050T6N S ASESIEET
Emplivy e Benelils JHeIS | 8 ] A6, 143656 | % 40289301 |8 (ARI2SABOM & 1555 00707
Bocks and Sapplies JiMMbA30 |5 366, 18T 815 5 {LO9T352 S 365000 463
Services and Other Operating Exponelitures. S000-3990 | § 363,676,204 §  Jalateliw
Capital Chailay flHk-03 | 61, 798775 b1 Gl T TTS
Unher Dhitgos [excludang lmsdirect Casts) TIELT299 | § B2 3R 5 BB IR
TAT 499
Transfiers of Indirecl Costs THHETINO S (145, 134,975) LB LT |
(TOTAL EXPESDITE HES § AR IA00 |5 JI0B0EEE0 |8 (256 5XII00 S 5243 406 d5E
ITHER FINARCING SOHTRUESUSES ;
Transfers |m and Other Souarces HAHI-RYTU | § 4,501,362 | § - |5 - |5 R MRt
Trans fers Ol and Chker ises TdHl TR | B 557154 | 5 LIR30 | S - |8 . TR
Coneributicers ASRO-RGH | S (), 160002 BE2) ] § (23,486,976)| 5 16,928,900 |5 (1, 168561 0354
HERATING SURPLLUS (DEFICTT 5 FHASHE |8 239ATREIGH S ITIA512M | S 3TRAILGE
BEGINNING FIND BALARNCE a9l 5 2ZH55HL19% R TR R
Aiadil Adjasimems Uiber Hesialcments 9TANTES | § | 7L B0, 015 5 [ T2 REHE S
Il:_‘ii:l-‘l"-.‘i:.‘ FU %I BALANSCE I AMGAERT 1% (239 4THEIGN S 2TIAS1200 |5 E 156343 162
ICOMMINENTS OF ENMIHNG FUNID BALANCE
Momspendable UT-0TI9 | § 43008, 132 |5 . 5 E3 0081532
Reansad WF4n
CoitimmiBled GTEIOTRD | 8 X2XE 00326 | 5 (E5012800 | 5 = 5 2216.TIE51T
Aszizmed TR 5 519447450 £ At Ads
Rcsaerve for Foonomic Uncertainlics U7 5 23R TEOOOR | 5 - § 23R TR
U nepesigreed U napproprised Amount AT % GERRATTS |5 (2300060071 % ITELEI00 |5 IH3R00ST

— —
axit Increase | Decrease ) m Fond Bakince

Printed $4/20235 an 1113 PM

amounts In Columns 1 and 4 must be positive

Los Angebss Counry Ui Tice of Education
Husiness Advisory Sem s
Feevized (w1 1731210



Public Disclosure of Proposed Collective Bargaining Agreement Fage 4b
Los Angeles Unified School Disarict
G, IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Hestricted General Fund
Bvarpaimine Limil: UTLA
i Ill:i'——
Colums | Flﬂl“: {olums 3 i nlumn 4
Lt Bloard. Nl pocrameeyis. 25 3 Uiher Revinons Tonad Revized
Approved Buedget | Resalt of Sestlenens | {agreoment suppor Loz
et Seikameni [ uempemaatin and'or plher unn iU elumns [ +3=3j
[ E Rl i ok IErerEEl)
by Lo Eoeplain on Page 4
[REVERTES |
LCFF Resenis: B - | 5 20 1 14, 160 b1 = |5 20 1 1 160
Federal Revenias RI00-520% | § 1,786,619,702 5 1T86609,700
Mher Sanle Bevense ERHLRSHE | 5 2 500, 10630 5 2500, |06
{nher Local Bevesue EGiLET99 | 5 F0HN]. 56k 5 S0ANN 504
[TOTAL REVENUES § 4455840056 5 = |5 AA3ERA005G
fExFENDITURES
Ceniffcatad Salames DMl D | 5 1 273 R6T70 | % 3862206 |5 LIOC294004 |5 1428020
Classibad Salafsss M |5 ATL162.220 - 1% 05076 |5 TARTGT.294
Emplyyee Benefils W3S | 5 | 2R0.431,082 1 3HA R0 | 5 A8 525960 |5 1339 3605 051
Flowkcs and Supplics M-y | 5 WE 335615 §  (17.644,1 lﬁ!ll §  X50,705.500
| Services amd Oiher Operuting Uxpendinures SH0L500% | § 691 74% 191 £ ETATIAm S d1nand )
Capaal Uhtkay L | § B.2IX035 5 H212,033
Cither Dt (excluding Indired Costs | Tk T2 % = 15 .
Tl T4
Iransifers of Indirect Costs THO-THIR | S 123617554 125,607 5%
MTOTAL EXPENDITURES S 4320400503 | % S4.250,0025 |5 (3ATTOITH & 434008252
I'IIIII:H FINANUING SO0 RCESTISES i
Framsiors bn and (nher Saurees EHO-E97 | 5 451,222 | § = |5 = 431,112
Tramsfers Dl aned Cther LUses THI0-THE | & g5I1Th | 5 = |5 - B5ITH
{vatribsiions FRORO-Z00 | & LIGOVO0RZSSE | & 23486576 |5 (16S2E900) 5 1 16E.56], 008
IPERATING 51ERPLUS (IEFICTT § 1XTSTPER] | S QZHTRI0AW 5 7848007 26684 61R
IEGINNING FLND BALANCE ST §  HR554AT2 § 548533472 |
Audin Adjustments/ Other Restsements ARSI 1026, 764 5 11126, ThS I
NI FU ST BALANCE % 1B ISTER |5 (2.TRRAMO) 5 PR 0T |5 1BIS 248855
OMPOMESNTS OF EXDNG FLUND Bl ANCE:
onspensdable LRl B L % =
Resrictial S S O1EMGIATE |5 (11014953 5 LEIA 244,455
I Lol QTSS9 TH0
Aasipned Amiings T
Rserve for Eeonmde Eneenainelcs TR 5 - |5 - |5 -
Unassigned/Unappropriabad Amssn| T |5 S (78RS ITHENT S ik I

*Mairl Increase | Deoneasc) in Funad Balane:

Printed 50472425 a1 1 1215 P&

— —
KROTE: 8790 amounts in Columns 1 and 4 must ba p-nu-l'ﬂ'vl

L Angehes Cowmy Oflice of Educatin
Pusiness Advisory Sorvioes
Rewised dh6 11,2021



Fublic Disclosure of Proposed Collective Bargaining Agreement Page 4¢
Los Angeles Unified School District
G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Combined General Fund
H.u'E.nirhnE 1! i UTLA
Taduma 1 Caluma 2 Talume 3 Calumes 4
[ ater Boand- MBI 45 A {Rhe? Reumotne Tantad Revrai)
Approved Bulge skt off Semloricedl | fagrocseen] suppos Thesfaen
Helvee Senbemdi | examperial in i andorn plhey uiil {Cohaming | +2=1)

2T agfocsenl |
bt Uil Enplain om Page 41

HREVEMNLUES

LOFF Revene ROI(LB09 | 5 6 580, HHL 406 5 - | % 6SRAA9]A6h

Foderad Revemnse RIOE299 | 5 18019852322 5 = |5 LB01985 212

bz Sanie Revense RMHKASSG | 5 2 70ML 18R TS2 5 = |5 2700188752

i Local Reviesie RSOLATS |6 ) 2000302 5 « |S 1250003342
TOTAL REVESUES S 11207 A R0 % = | S 1121 TnsE R02
HEXPENDITURES g ==

Cenmilicaad Salaries Vi | e | 5 T ACAGSLEI0 | 214382184 |5 = |5 3614036 4%

Classfied Salarics JoE- 20 | S 1407, T0L3RE |8 - |5 = |5 LAWTI0E3RS

Fmpdoves Bencliis JOEH30 | S 2 RSO TIR | S SATH W | S - | % 2R 2T0ude

Boaskcs anal Sugplies ETETTR T T T T 5 (IR TS 03 8 615795066

Sorviors and Dther Uperating Expesliturcs Som-S990 | 5 1287 4045509 § (2TLIE3940) 5 SRS0TOASY

Capital Chailay NG | % TiLO DR 5 = | % G LR A L]

Cither Diiga (excluling Indirect Cosix) TIEGLTIS | § REIMpIE 5 = | % HER5IE

TANLTAH

Transiers of Isdirecy Costs TN T35 (2X517,37TH - |% 223105794
[TOTAL EXFENDTE RES £ OMEA2NOIZ 1S 265058375 |5 (291000 HE) 5 95K STEATY
BOTHER FINANCING SCURCESTSES

Iranasfer In amsd Chiber Sources AR | 5 41,052 %58 | & - | % - | % 1051 554

Praneslors Ot amd Chiker 1ses Tk T | % R AI2330 |5 EME LT - | % SRR

Contributions HEEIHG | 5 K] % S (% i
IGE“F.HL\ TI%G SLRFPLU S (DEFICTT)* LG AER08) |8 26824 B65H 5 290,000 008 |5 |63 3 165HT
'i-ld;l,'-lh"ﬁl?ﬂ:'- FIsT Al ANCE 19 5 ZANLIALAT] § 3 ALOGEATI
I Aundit AdjusimemsOiber Restatemenis oINS |5 (TLITRZHN : % ATLITi a0
II-Z"'i NG FUSD BALANCE S LMRTENATE |5 (26841865 S 290000808 | S5 4071 63801%
ICOMPONENTS OF ENTHNG FUNI BALANCE

Mimapenibible ¥TIA7019 | S EREIHS ERiy = |'& = |% 3,004,132

Resirtstad YTH) S ILRMISRTER IS (I IIL833H S = |5 LEI524d 855

Uittt ITLAT60 | § X225 X126 | 5 (%512 80| § - | & 2216 TTTSIT

Assigmal gl 2 A HTAE S = |5 = |5 F1%447456

Ficserve fir Ecomomic Unoertaintic TR (% 23R TROOOH | - |5 - | & IER TR

Unassigred1 napproprisied Amound 47N % DERGLTTI IS q24RAILISH S 29l B0R |8 I3H3R0OST

*m Increase (Decrease) m Fund Balamoe

Fringed 5472023 o [1: 15 PAL

- amounts In Columns 'lirld-l-mu'l-thlpﬂmi

Las Angedes County UdEloe of' Fducation
Bt s Addvieomy Serioss
Revised 'l 172062]



Public Disclosure of Proposed Collective Bargaining Agreement
Los Angeles Unified School District

Page 4d

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adulit Education Fuand

Bargaining Unit: UTLA
L T | i wlifma 2 1 wlaiin ¥ { i 4
| siesst Banard- Aaljustments g 6 {ther Bevisions Tilnl Resised
Approved Budget | Bosull ol Scttlemond | (aprocmcnd suppsn. gt
Helome Seitlomnmang | commpersation | e or vithier unint iU ohEmns 1+2+3)
{As ol 327013 BTNt
i Hhgect Uanle Explais on Pagd 41
EVEMUES
Federal Revensw g2 | 5 21,764,107 $ - 15 21,764,107
Hber Siade Bevenee RI0iRR590 | £ 130780232 £ = |5 1 My, TR 2312
Unber Local Bevenise RpiLR T | § | 428210 £ - |5 | A28 2010
OTAL REVENUES % 1538981549 % - |5 153 98] 540
XPEXINTURES : I
Certilecaned Salsnics TiMHE- 11 | & 0241926 | 5 1166508 | § - |5 t2 408 434
Classifbed Salaries MM 20 | & 1 8.4 3 B0 . 5 I AR M
Emplonee Henelits TAWHE 1O | § AT 1XT 536 | S TR A0 L ITETI 68
Baoks and Supplics HHH - | S S6T1.67 5 139163371 & 17354316
Services amd (nher Operming Expenditores  SO0-300 | § I 4,827 456 5 - |4 14827 450
Capital Cutlay LTS B G, 30 5 - |5 -, SR
Orhser Chatgo {exeluling Indirect Cosis) TIOO-T2E | § . 5 -~ |5 .
Th- Tk
Iranslers of Indircct Cosds TiTiw | & 4663 362 5 - |5 4063502 I
TOTAL EXPFENDITURES 5 0602162 |5 36337 |5 13206337 % 14dhai2, 162
I THER FINANCING SOUTRCESTSES
lransefers In and Oeher Soures EUH-RITY | & = |5 = - [% -
Transfers (it and (ther [ees ThHIN-THE | & - |5 - - |5 .
FERATING SURPLLUS iDEFICIT)* % 13379387 |5 (3916317 & 1916337 |8 13,379 387
RECaMING FUNEY BRALANMCE Wi £ 1,606, 785 5 31,606, TRS
Akl Adjustments'Unher Restatements OTSUTHE | % - 5 .
ENDING FUSD BALANCE 5 44 HH6 172 | 5 (39I631TH S 1016337 | % 44,986,172
h_"l IPONEN TS OF EXNDING FITND BALANCE:
Monspemdnble o979 16,500 | 5 = |5 = |5 16, 54}
Restrictad WA 5 51,286,143 | § - |5 - | % 51,286,143
Comminted T AO-GT R0 5 - |5 - |5 -
Assigned GTRI 5 bbbk, 800 | 8 - |5 - |8 i, Db BB I
Reserve for Economic Uncenainties QTR - |5 = 15 - % 5 l
Umsssigned | napproprioted Amwounl LR | (12481.272)| & (3916337 % 63T | S (12481272

ozl Inerease [Deeraase) im Fund Balanee

Printed 374725 a1 11:15 PM

—
NOTE: 9780 amaunts in Columns 1 and 4 must be positive

Lim Aregebes County CiTiee of Fducation
Business Advisory Seniees
Hovised (601 17202



Public DNisclosure of Proposed Collective Bargaining Agreement
Los Angeles Unified School Dhstrict

Page d¢

G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fumd 12 - Child Development Fumnd

Brargsining Lni; = UTLA =
Calumm | Colmmn 2 Crodumm 3 Colamn 4
I atest Board- Adpmsimenls a8 & IMher Kevisaons Tiostal Rovised
Approved Budper | Resuls of Seitensent | (agreement suppon Fudgea
Bk fiiee Senlemenl {emnpsnsalem anil/er vther und (s lumns |+ 2015
(3272023 BENSETIE] |
by Lol Fxpdam i !':l.p.' dp
REVEMLES
Federal Revenue AlE0-E20 | 5 6,263,550 5 5 6, 263 551k
Cither State Revenue RIW-H500 | § 16E 2400 BG < 5 168, S R
{iher Local Revemue HHIK-HTE [ § 161,15 5 5 1i0, 1%
TOTAL REVENUES 5 174,026 547 % £ 174,926,547
EXTENDITURES
Centilicabed Salaries M- 15 | 5 48318388 | & 2578262 | § 5 30,5 547
Classified Salaries AHH- 2909 |5 GOB3L575 | & - |5 b 60,831,575
Emplovee Benefils O350 | 5 H3.0643.594 | 5 Gl0532 |5 % G4 254027
Broudcs and Supplics U459 | § .31, 969 5 l.‘.'r.]l]-l-l? 5 1, WK sh5
Servives amd Oiher Operating Expenditures 50005909 | § 4063 428 % b1 4, +hi X% E
Capital Chatlay HE-AE |5 23,50 5 =I5 ad R
Ciher Outpo descluding Iedirect Costs) TIHAT 254 5 = 1|5 -
TA(H- 7494
Trunafers of Indmect Costs TI0-T30 | § TAI8.885 3 = 15 TAIEERS
MOTAL EXPEXIMTURES 5 191,214,330 | & SIS T | S (5. 50HH 5 194, 397 826
BOTHER FINANCING SOLURCERTISES
Transfers In amd Cibir Sources RM-HaT9 | 8 13452 36% |8 83400 | 8 = 1|5 1,656,056
Iransters Ot amd Other 1ses Tidb-Td | § = |5 5 - |5 =
PERATING SURPLUS {BEFICIT)® 5 (2B835 225 % (534400 5 5304 |5 (28352230
FECGINNING FLIND BALANCE g 5 & | 67505 5 3,167,113
Al Adjustmeni=Oiher Bestabemenis groiaTas | § = 5 o
NDING FUND BALANCE % J3ITRET | S |53k % 5a04 0% 2332 A%
EANPONENTS OF ERDING FLND BALANCE
Moisponibabie L N B e B 5 5 = |& -
Restricied Q7 5 JAHE 00 | 5 5 - 15 XL ERICH
Commmaiied ATRATHI | S - |5 £ = I% -
Assigned T 5 = |5 4 - |5 :
Hserve Tor Economie Lincertainlses ey 5 - 15 5 = |5 -
Uinassigned Unappropristed Asamount YT 5 (TIAIEH S (5304 & 5.3 )8 (A8

*het Inercase | Decrcase ) i Fund Balanee

Prrimvied S2023 m 112135 P

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Laos Angeles County Office ol Edwcatiisn
Business Advisery Servieess
Roirviged 0671 120210



Public Disclosure of Proposed Collective Bargaining Agreement Page 41
Los Angeles Unified School District
G IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 1361 - Cafeteria Fund
|‘|l.i.l.l'Ei].l|IIII;__'| nil: LUTLA
Cnlumn | Columim 2 Colamn 5 Codumn 4
Latess Board: Al justmenis as a { Rhir Haovisions Tolal Bevised
spproved Budget || Besult of Seloment | {agrecment supgsat Huzksen
Belore Seitlomeni {compensation and‘or other unii iColumns [+2+3)
o270 BT
Uiyt b Explaim om Page 4
IREYENUES
LCFF Kevense RIO-805 | & a L . 5 =
Federal Revenue RIGI-EZPD | & 365,180,521 s = 15 36518052
ther Sinie Revems: EAMLHS | § #US08.0%49 % - |5 B0 S0R 09
Oiher Lincal Revenae En-g79 | § 1,905 452 5 o LR L
TOTAL REVENUES § 45630012 5 - |5 456a594,112
HEXPEMIDITURES
Certificated Sulsres T [ 5 = |5 =
Classified Salaries B2 | 5 130076510 | S - | % = 15 130T
Erploves Bencfits i3 | 5 11085 909 | % - |5 - |5 1R 99
Rospbos aned Supplies M9 | 5 105,021 307 L - |5 195021597
Services and Onher Operating Expenditanss S000-5999 | § 5,002,302 - - |5 30825032
Uapital Choikay B0 | § 1485000 5 - |5 LAZS 00
Oither Ohaigo (excluding Indirect Costs) TI0-734949 % - |5 .
THNT 449
T'ranslors of Indirect Cosls Ti7304 | § 405972 ] - | % 105 972
TOTAL EXPENDITURES 5 452931381 |5 = |'% = % 452931).381
BOTHER FINANCING SOURCESUSES
| ranslers In and Chibver Sodances EHELRYTS | § - |5 - |% = 5 w
I'ramsfers Chat and Oiber Llses THlN= 7609 | § - |5 = % « | .
[OFERATING SURFLUS (DEFICIT) L] LE62THL |5 - 1% < IS 662,731
|
HREGINYNG PUMD BALANCE 9| £ 133330348 § 133350348
Audil Adpusimenia Unher Restaements amaaTi | 8 - 5 -
IE."ii DING FUND BALANCE L R - |5 = |& 13000307
PO PONENTS OF ENINNG FUND BALANCE
Monsperdnhle WTIATIS (5 10,754,535 | & - 1'% = |5 1754 535
Restricied A7k $  12625E544 | S - 15 = |5 126258544
Cismimitied WTANATHD g = % =0 E R
Assipnesd QTR g = 1% M 5 i
Beserve for Econemic 1 ncennimies QTR 5 = 15 - g a
| nzssigmed Ll nappropriased Amouni ST 5 (| 5 = |5 = |5 ilil'll

NOTE: 8790 amounts in Columns 1 and 4 must be positive
Lasa Avigebes Coumty Offes of Fdissstion
Business Adviseny Services
Fev s 601 1/ 202 1

*Met Inerease (Decrease) in Fund Balanee

Mranged 5/42028 o D1:05 PAL



Public Disclosure of Proposed Collective Bargaining Agreement
Los Angeles Unified School District

Page 4g

G, IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enber Fumad:

Building Fund-212

Brargwining Linit: UTLA
—
Colwmm | Cobumn 3 Caldivmn 3 € odupan 4
Natessy Board- Y ilusiments i Chbser Revisions Tonal Revised
Approved Budeet | Resadi of Seithement | (agroement suppor Budge
BEclore Setilcmsnt | suampensaiim | amld o cihes wmil U Hummns |+2=3)
OIS Agrevimenl |
Uihject Lode Esplain om Page &i
RENENLES I
Foderal Revents EARET Tl B3 - 5§ - 15 -
Cher Sube Bevenue MRS | § = 3 == z
{her Local Bevenues RAIN-ETE [ § 02644 5 - |5 Rt ndd
TOTAL REVENLES & ER2.A44 % = | % B62 6
EXPESNDITURES I
Cerilcuted Salaries il 9495 5 - |5 - | % -
Classified Salaries TN 29 E46,048 | & - |5 - 1% Bdh 048
Emploves Benefis -390 | § TR [ = |% T TG
Books and Supplics JiH-4 5 < i =
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Public Disclosure of Proposed Collective Bargaining Agreement
Los Angeles Unified School District

G, IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
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