Eaton School District RE-2
Classified Salary Schedule
2026-2027 ADOPTED

Category - Hourly Rate
Step | 1+10% 1l 1 \% Step
1 17.83 19.61 20.23 20.83 21.79 1
2 18.08 19.88 20.51 21.12 22.09 2
3 18.34 20.17 20.81 21.42 22.41 3
4 18.60 20.46 21.11 21.73 22.73 4
5 18.87 20.75 21.41 22.04 23.06 5
6 19.14 21.05 21.72 22.36 23.39 6
7 19.42 21.36 22.03 22.68 23.73 7
8 19.70 21.67 22.36 23.01 24.07 8
9 20.09 22.10 22.80 23.47 24.55 9
10 20.49 22.54 23.26 23.94 25.04 10
11 20.90 22.99 23.73 24.42 25.54 11
12 21.32 23.45 24.20 2491 26.05 12
13 21.83 24.02 24.78 25.50 26.67 13
14 22.36 24.59 25.38 26.12 27.31 14
15 22.89 25.18 25.98 26.74 27.97 15
16 23.44 25.79 26.61 27.39 28.64 16
17 24.01 26.41 27.24 28.04 29.32 17
18 24.61 27.07 27.92 28.74 30.05 18
19 25.22 27.74 28.62 29.46 30.81 19
20 25.85 28.44 29.34 30.19 31.58 20
21 26.50 29.15 30.07 30.95 32.37 21
22 27.16 29.88 30.82 31.72 33.17 22
23 27.84 30.62 31.59 32.52 34.00 23
24 28.54 31.39 32.38 33.33 34.85 24
25 29.25 32.17 33.19 34.16 35.73 25
Category | Category Il
Attendance Clerk Administrative Assistant - School Buildings
Paraprofessional Kitchen Manager
Food Service
Category Il
Category | + 10% District Building and Grounds Technician
Paraprofessional (Center Based Special Ed - Rate +10%)
Health Technician Category IV
Non-CDL Driver Campus Monitor
CDL Transportation Driver

Experience with appropriate skills will be considered for placement within the schedule.
(maximum placement is step 10). The employee must notify the District in writing within 60 days if placement was potentially incorrect.
Employee agrees that any claim not asserted during this time period will be forever waived and released

SUBSTITUTE RATE PER HOUR: CATEGORY | = COLORADO MINIMUM WAGE; CATEGORY | +10% = COLORADO MINIMUM WAGE +10%

SUBSTITUTE RATE PER HOUR: CATEGORY II, lll, IV = 88% OF STARTING PAY IN STEP 1

BOE Meeting: 06.08.2026




