SEIU, Local 99
Unit B
TENTATIVE AGREEMENT

2024-202’7\;’()‘/
This Tentative Agreement is made and entered into this day of April, 2026 by and between the

Board of Education of the Los Angeles Unified School District (“District”) and SEIU, Local 99 for employees
in Unit B (SEIU).

Pursuant to the parties’ 2021-2024 Agreement, the District and SEIU have met and negotiated in good
faith and have completed their negotiations for a successor collective bargaining agreement. This 2024-
2027 Agreement is the successor to the parties’ 2021-2024 Agreement and is the final resolution to all
matters associated with that Agreement. The parties hereby agree as follows:

A.

INCORPORATION OF PREVIOUS TERMS: All articles and provisions of the parties’ 2021-2024

Agreement are incorporated as part of the parties’ successor Agreements except (1) as modified
by this Tentative Agreement, or (2) as required to make appropriate, non-substantive language
corrections.

COMPENSATION 24% as follows:

2024-2025:

Salary Increase 7%:

Effective July 1, 2024, all SEIU bargaining unit members in Unit B shall receive a 3% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables in
effect June 30, 2024.

Effective January 1, 2025, all SEIU bargaining unit members in Unit B shall receive a 4% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables
December 31, 2024.

2025-2026:

Salary Increase 5%:

Effective July 1, 2025, all SEIU bargaining unit members in Unit B shall receive a 2.5% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables in
effect June 30, 2025.

Effective January 1, 2026, all SEIU bargaining unit members in Unit B shall receive a 2.5% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables in
effect December 31, 2025.
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2026-2027:

Salary Increase 12%:
Effective July 1, 2026, all SEIU bargaining unit members in Unit B shall receive a 6% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables in
effect June 30, 2026.

Effective January 1, 2027, all SEIU bargaining unit members in Unit B shall receive a 6% on-
schedule wage increase applied to all pay scale groups and levels of the base salary tables in
effect December 31, 2026.

The District will make every effort to pay all negotiated increases including retroactive
increases and bonuses, if applicable, as soon as possible following adoption by the Board of
Education. Every effort shall be made for all one-time retroactive increase payments to be
paid in an off-cycle, separate check.

ADDITIONAL HOURS

1.

Effective July 1, 2026, all Early Education Center Aides and Infant Care Aides will be assigned
a minimum of four (4) hours.

Effective July 1, 2026, all Health Care Assistants, Special Education Assistants, Special
Education Trainees will be offered three (3) days of optional training in Behavioral
Intervention Implementation (Bll).

Effective July 1, 2026, all Special Education Assistants and Health Care Assistants will be
assigned a minimum of seven (7} hours.

Effective January 1, 2027, select Unit B employees will be assighed a minimum of four (4)
hours. “Select” means “Centrally administered” positions.

Effective July 1, 2027, all Unit B employees will be assigned a minimum of four (4} hours.

Effective luly 1, 2026, the District and SEIU will create a task force to advocate for and assess
potential funding sources that would allow a pathway for select Unit B employees to be
assigned a minimum of six (6) hours.

Additional Hours — Hold Harmless

The establishment of minimum assigned hours shall not be considered the maximum number
of assigned hours, as follows:

®*  The establishment of minimum hours shall in no way prevent or otherwise limit the
assignment of additional hours above the established minimum; and,

= During the term of this agreement, empioyees with an existing assignment with more
hours than any newly-established minimum hours shall not have their existing assigned
hours reduced as a result of newly-established minimum assigned hours.
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ADDITIONAL AGREEMENTS:

1. Article VI-A — Subcontracting

2. Article XIl — Leaves of Absence

3. Article Xlll — Wages and Salaries, Pay Allowances, Differentials and Certain Pay Practices

4. Article XVI — Vacation

5. Article XVII — Tuition Reimbursement

New Article VI-A — Subcontracting includes Additional Hours Taskforce (upon ratification of this
Agreement, the parties agree to immediately establish this taskforce)

NEGOTIATIONS FOR SUCCESSOR AGREEMENT: In exchange for the closure of this Agreement,
the parties agree to a new three-year term, making the successor term July 1, 2024 through June
30, 2027. The parties have been in negotiations for this successor and these negotiations have
concluded.

SEIU agrees to withdraw with prejudice any complaints, grievances, or unfair practice charges
arising from the negotiations of the Parties’ 2024-2027 successor CBA, including the following

PERB Charge No.:
LA-CE-7138-E

TERM OF AGREEMENT: This Agreement shall become effective upon ratification by the
membership of Unit B and adoption by the LAUSD Board of Education, and shall remain in full
force and effect, pursuant to its terms, up to and including June 30, 2027, and thereafter shall be
extended on a day-to-day basis until terminated by either party upon ten (10) calendar days’
written notice. There shall be no reopeners.

Date of agreement: l// 7% /2 (f’

Los Angeles Unified School District SEIU, Local 99

By: B\MZ V/ s

of Behalf of LA On Béhalf of SEIU
Adopted and approved by the Board of Education on , 2026.
By:

Scott Schmerelson, President
LAUSD Board of Education
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ARTICLE IV-A

SUBCONTRACTING

1.0 Subcontracting: There shall be no further subcontracting of work
historically and exclusively performed by SEIU employees without the express agreement of

SEIU.

2.0 SEIU bargaining unit members shall not be displaced or reduced as a
result of subcontracted work. SEIU Bargaining unit members shall have priority over
subcontracted staff in all matters related to additional work opportunities. Within six (6)
months of ratification of this 2024-2027 Agreement, the parties will begin discussions
exploring bringing subcontracted unit work back into the direct employment of the District
during the term of this Agreement. As positions are identified, the District will post the
equivalent number of positions as those subcontracted for work during the traditional work

day.

3.0Joint Task Force: the District and the Union shall establish a joint task force

on Hours and Employment Maximization. This task force shall work to identify—every
subcontracted position and create and recommend exeeute a transition plan. and The task
force shall also identify opportunities to align employee work schedules to the needs of
students and schools. The Task Force shall consist of an equal number of representatives
appointed by the Union and the District. Both parties agree to a mediated process for the

task force.

No later than 60 days following ratification and Board approval of this Agreement, the parties

shall convene the Taskforce. on-Hoursand-Employment Maximization-consistingofanequal
number-olrepresentatives-appeinted-by-the District-and-the-Uniona- The Taskforce shall

establish a schedule providing for joint meetings no less than once per month during the
term of this Agreement. Meetings shall be held at a mutually agreeable time and location
during regular District business hours. Taskforce members shall be excused from their
regular work duties during such time.

The Parties agree to use a mutually selected mediator or facilitator-Califernia State- Mediatien
and-ConeiliationService to facilitate Taskforce meetings.

o Investments: as contracts between LAUSD and private contractors are sunset, the
task force will identify savings from discontinued subcontracting agreements, and
make recommendations about the departments in which those recouped resources
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will can be reinvested, including further investment in the union represented ative
workforce.

The task force will identify create and recommend a process and timeline for the following:
o Offers-of District Employment: The District shall provide information about its
employment application process extend-formal-offers-of Districtemployment to all
qualified subcontracted staff currently performing unit work, subject to standard
District hiring clearances, to preserve institutional knowledge and ensure continuity

of service, unless prohibited by law or the applicable subcontracting agreement.

o FHnaliteof Sunset of Subcontracted Work: Regardless-efvacaney-status; The District

will make every reasonable effort to bring all subcontracted work—including work
initiated to cover vacancies—emust-be-breught into direct District employment prior
to the end of the 2027-2028 school year.

4.0 The parties agree through the Labor Management Committees,
established in accordance with Article IV —Union Rights, Section 9.0, the District and SEIU will
review and make recommendations concerning the current conditions of subcontracted
work.

5.0  The District will continue to provide SEIU with a quarterly list of
Requests for Proposals (“RFPs”) that the District issues for procurement of services by third
parties in accordance with Article IV — Union Rights, Section 7.0. SEIU may demand to
bargain the effects of subcontracting functions it believes have been historically and
exclusively performed by SEIU Bargaining Unit employees. To the extent that the RFP’s relate
to the subcontracting of work exclusively and historically performed by Bargaining Unit
employees, such subcontracting is contingent upon the express written agreement of SEIU.

UNIT B 2021-2024 Article IV~ Union Rights
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District Counter 10/22/2025
Union Counter 11/12/2025 (Accept Last District Counter)
UNITB
ARTICLE Xl

LEAVES OF ABSENCE

1.0-7.0 - No Change

8.0 Bereavement Leave (Paid): An employeeis entitled to a paid leave of
absence from the District, not to exceed three (3) days, on account of the death of a

memberofthe an employee's immediate-family qualified family member as defined below,

and if requested provided acceptable proof of death and relationship within 30 days from

the first day of bereavement leave, *G-BFGWdEd-—#—Feq&ested-aﬁd—t-he4ea¥e-er_abseﬁee

o death. If more than one
such death occurs S|multaneously, the Ieave may be taken consecutlvely If out-of-state
travel or more than two-hundred (200) miles one- way travelis required, and requested, an
additional two (2) days shall be granted. Employees traveling in-state less than two-
hundred (200) miles one-way may elect to take an additional two (2) days of bereavement,
and use personal neceSSItv, vacation, or take the bereavement leave as unpaid. The
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The gualified family member is defined as the following relatives of the emplovee:

a. Spouse or cohabitant who is the equivalent of a spouse, or domestic partner
(per California Family Code 297-297.5):
Parent (includes of spouse, of cohabitant who is the equivalent of a spouse):

c. Grandparent (includes of spouse, of cohabitant who is the equivalent of a
spouse);

d. Child (includes son/daughter-in-law, step and foster child);

e. Grandchild (includes of spouse, of cohabitant who is the equivalent of a
spouse);

f. Brother;

g. Sister;

h Any relative living in the immediate household of the employee; and

i. Designated person (District employees are limited to one designated person
per 12-month period. The employee may identify the designated person
when the employee requests a leave for family care, medical, bereavement,
and/or kin care)

Agreed 9/30/2025
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9.0 Pregnancy and Related Disability Leave (Paid and Unpaid):

9.1 Paid Disability Leave: For that period of time during which the
employee is physically or mentally disabled and unable to perform ker their regular duties
due to pregnancy, miscarriage, childbirth and recovery therefrom, or if the employee’s job
would cause undue risk to the employee or the completion of a successful pregnancy, she
they shall be permitted to utilize ket their iliness leave pursuant to Section 11.0 of this
Article. Employees may take up to 18 workweeks of protected leave under the Pregnancy
Disability Leave (PDL) and if eligible, may also be entitled to take 12 workweeks of
protected time under FMLA and/or CFRA.

9.2 Physician Certification: A pregnant employee shall be permitted to
continue on active duty until such date as she-and-her their physician determine that she

hey must be absent herself due to pregnancy dlsablllty -p;ewded—that—she—eaﬂ-aﬂd-dees

- The District will
engage in the interactive process to ensure the pregnant employee can stay in active duty
as long as possible with or without a reasonable accommodation. The District may require
the employee must-alse-supply to provide to the District her their physician's certification
as to the beginning and ending dates of actual pregnancy-related disability for which paid
illness absence is claimed, and ker their physician's release to return to active duty.

9.3 Optional Unpaid Portion: A pregnant employee in active status shall,
upon request, be granted an unpaid pregnancy leave prior to the period of actual disability
and still qualify for paid illness absence during the actual disability. This is the only
exception to the general rule that paid leave may only be taken from active status.

10.0 - 12.3 — No Change

13.0 Personal Necessity Leave (Paid): An employee shall, subject to the
limits set forth below, be granted a paid personal necessity leave when the gravity of the
situations described below require the personal attention of the employee during assigned
hours of service:

a. Death or serious illness of a member of the employee's immediate
family. Theimmediate family is defined as the parent, grandparent or grandchild of
the employee or the employee's spouse, and the spouse, child (including foster
child), brother, sister, daughter-in-law, or son-in-law of the employee, or any
relative living in the immediate household of the employee;

b. Accident involving the employee's person or property or the person
or property of a member of the employee's immediate family;

(o Birth of the employee’s child.

d. Religious holiday of the employee's faith;
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e. Imminent danger to the home of an employee occasioned by a
disaster such as flood, fire, or earthquake;

f. Other significant event of a compelling nature to the employee, the
gravity of which is comparable to the above, which demands the personal attention
of the employee during assigned hours and which the employee cannot reasonably
be expected to disregard, limited to ene-{2} two (2) occasions in any school year.

g. Verifiable automobile failure including flat tires up to two (2) hours if
the employee’s automobile is required to be used for work purposes on that day;

h. An appearance of the employee in court as a litigant or as a witness
under an official governmental order for which salary is not otherwise permitted,
provided that:

(1) Each day of necessary attendance as a litigant or as witness
under such an official governmental order must be certified
by the clerk or other authorized officer of a court or other
governmental jurisdiction;

(2) In any case in which a witness fee is payable, such fee shall
be collected by the employee and remitted to the
Accounting and Disbursements Division; and

(3) The employee must return to work in cases where it is not
necessary for him to be absent the entire day;

i. One (1) of the six (6) days allowed under Personal Necessity Leave
may be taken for registration or final examinations in District-recognized institutions
of higher learning. Verification of the registration or examination schedule may be
required by the appropriate administrator.

j. Required attendance at the employee's child's or ward's classroom
and meeting with the school administrator because of suspension pursuant to
Education Code Section 48900.1.

k. Up to one (1} day of paid personal necessity leave and additional
hours of accrued vacation or unpaid leave not to exceed a total of eight {8) hours
per calendar month, forty (40) hours per school year for attendance at the school of
the employee’s own child, ward, or grandchild for purposes of a school activities
leave provided by Section 230.8 of the Labor Code. The employee must notify the
immediate administrator or designee at least five (5) working days prior to the
absence. The advance notice requirement shall not be applicable in the event of
unforeseeable circumstances, in which case the employee shall provide as much
notice as reasonably possible. The administrator or designee and employee must




Unit B - Article Xii — Leaves of Absence

provide written verification from the school visited, upon request of the
administrator or designee.

I An employee shall be allowed up to six additional days of personal
necessity leave in any calendar year to attend to the iliness of a child, parent,
spouse, domestic partner, or child of a domestic partner of the employee as
provided by Section 233 of the Labor Code. All existing contractual conditions for
use of illness leave shall apply to this leave as well. Use of illness leave as provided
above shall not extend the maximum period of leave to which an employee is

entitled under ArticleX¥H-Seetion22-:0—~Family Care and Medical Leave(FMLA).~
m. On a maximum of two (2) occasions during a school year {(up to a

cumulative total of eight [8] hours in a school year), to attend the funeral of a close
friend or relative not included in the definition of immediate family (immediate
family as defined in Section 8.0 of this Article).

Agreed 9/30/2025

13.1-17.0 - No Change

18.0 Conference and Convention Attendance Leave (Paid): A paid leave
may, in the discretion of the District and upon the recommendation of the appropriate
division head, be granted annually for attendance at conferences and conventions

sponsored-by-the-Unien under all of the conditions noted below:

a. The attendance leads directly to the professional growth of the
employee and the improvement of the work program of the employing division;

b. The attendance does not result in unnecessary duplication of
participation by District personnel; and
C. The attendance does not necessitate the reimbursement of any

expenses by the District to the employee.

A written or oral report of the conference may be requested by the appropriate
administrator. For conferences or conventions which are not permitted pursuant to the
above, the District may authorize the employee to utilize personal necessity leave under
Section 13.0 of this Article.

Agreed 9/30/2025

19.0 — 21.4 - No Change

22.0 Family Care and Medical Leave/California_Family Rights Act
(FMLA/CFRA): A A paid or unpaid Family Care and Medical Leave (FMLA) and/or California
Family Rights Act (CFRA) leave shall be granted, to the extent of and subject to the
restrictions as set forth below, to an a full-time or part-time employee who has been
employed for at least 12 months and who has served-for worked at least 130 equivalent
workdays during the 12 months immediately preceding the effective-date-ofthe first day of
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leave. For purposes of this Section, furlough days, miscellaneous natural disaster {(MSND)
and days worked during off-basis time (Z-time) shall count as "workdays”. Family-Careand
Medieal-keave FMLA and CFRA absences of 20 consecutive working days or less can be
granted by theimmediate administrator, manager, supervisor or designee. Leavesof 20 or
more consecutive working days can be granted only by submission of a formal leave
application to the Personnel Commission.

22.1 Definitions: For purposes of Family-Care and-Medical-Leave EMLA
and/or CFRA, the following definitions shall apply:

{H)-Child~means=a-a. Child: Abiological, adopted or foster child; a stepchild;
a legal wards, child of a domestic partner (CFRA only), grandchild (CERA only): or a child of
an employee standing "in loco parentis," such child being either under 18 years of age or an
adult dependent who is incapable of self care due to a mental or physical disability. A
biological or legal relationship is not necessary for a person to have stood “in loco parentis”

to the emplovee as a child.

2}-Spouse’lmeansa b. Spouse: A hushand or wife of an employee,

including same-sex or common-law marriage entered into in a State that recognizes such
marriages;

{3} Parent—means-ac. Parent: A biological, foster, of adoptive parent; parent-
in-law (CFRA only), grandparent (CFRA only) or a person who stood "in loco parentis” to the
employee when the employee was a child; a stepparent; or alegal guardians-and-dees-not

include-a-parent-inlaw

! ! - +d. Family member: "child", "spouse", or
"parent” as defined above.
€. Sibling (CFRA only): A person related to another person by blood,
adoption, or affinity through a common legal or biological parent.
f. Designated Person (CFRA only): Any individual related by blood or

whose association with the employee is the equivalent of a family relationship. Employees
are limited to one (1) designated person per 12-month period. The designated person may
be identified by the employee at the time the employee requests a leave for family care,
medical, bereavement, and/or Kin Care.

g. Next of Kin (FMLA Servicemember Leave Only): Nearest blood
relative other than the covered servicemember’s spouse, parent, son, or daughter.

{5}Serious-health-conditionmeans-an h. Serjous health condition: An
illness, injury (including, but not limited to, on-the-job injuries and pregnancy), impairment,
physical, or mental erether condition that involves either “in-patient care or "a regimen of
continuing treatment- by a health care provider.

BHncapacity-i. Incapacity: An inability to work, attend school, or
perform other regular activities due to a serious health condition, treatment thereof, or

recovery therefrom.

{6 -npatientcare means-a |. [npatient care: An overnight stay in a

hospital, hospice, or residential medical care facility, including any period of incapacity as

defined in this Section or erethermedicalfacilityandincludes any subsequent treatment in

connection with inpatient care.
k. Intermittent leave: Leave taken in separate periods of time due to a

serious health condition, rather than one continuous period of time.
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A-Continuingtreatment—meansl. Continuing treatment: In person

treatment by a "health care provider" that involves one or more of the following:

{a} (1) a period of incapacity of more than three consecutive calendar days
(as well as any subsequent treatment or period of incapacity relating to the same
condition) that also involves either two or more treatments by a "health care
provider", or treatment by a "health care provider” on at least one occasion that
results in a regimen of continuing treatment under the supervision of a "health care
provider";

{b} {2) any period of incapacity due to pregnancy (including morning
sickness);

{e} (3) any period of incapacity or treatment for an incapacity due to a
chronic health condition that requires periodic visits for treatment, which continues
over an extended period of time, and may cause episodic (i.e., a period of incapacity
for less than three days) rather than a continuing incapacity (such as asthma,
diabetes, and migraine headaches);

{} {4)a period of incapacity that is long-term due to a condition for which
treatment may not be effective; and

{e} (5) any period of absence to receive multiple treatments, including
treatment of a condition that would likely result in a period of incapacity for a
period of more than three days if not treated.

{8)-“Healthcare-provider—meansa m. Health care provider: A
licensed physician, surgeon, osteopathic physician or surgeon, podiatrist, dentist, clinical
psychologist, optometrist, chiropractor (limited to treatment consisting of manual
manipulation of the spine to correct a subluxation as demonstrated by X- ray), nurse
practitioner, nurse midwife, clinical social worker, physician assistant, or a Christian
Science Practitioner listed with the First Church of Christ, Scientist in Boston,
Massachusetts, or any other person determined by the Secretary of Labor to be capable
of providing health care services.

22.2 Reasons for Leave: Family-Careand-Medicalteave may-begranted

forreason-An eligible employee’s FMLA and/or CFRA leave entitlement is limited to a total
of 12 workweeks during any 12-month period measured forward for one or more of the

following reasons:

a. Birth of an employee’s child. Leave must be completed prior to the
child’s 1% birthday.
b. Placement of a child with the employee for adoption or foster care,

including time to prepare for the placement, as well as bonding time after the birth
or placement of the child. Bonding must be completed within one {1) year of the
child being placed with the employee.

C. To care for the employee’s own serious health condition, including
incapacity due to pregnancy*, childbirth*, or related medical conditions, that makes
the emplovee unable to perform one or more essential functions of the employee’s
iob. (*CFRA applies after employee has exhausted PDL leave. See PDL benefit in
Section 9.0 above)

d. To care for the employee’s child, parent, parent-in-law**, spouse,
domestic partner**, grandparent**, grandchild**, sibling**, or designated person
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who has a serious health condition, including incapacity due to pregnancy, child
birth, or related medical conditions. (** CFRA only)

e. Any gualifying exigency related to the covered active duty or call to
covered active duty of the employee’s spouse, child, or parent in the United States
Armed Forces.

f. An eligible employee’s FMLA Servicemember leave entitlement is
limited to a total of 26 workweeks during any 12-month period measured forward
for the following reason:

i. To care for the employee’s child, parent, spouse, or next of
kin who is undergoing medical treatment, recuperation, or therapy, or is
otherwise on the temporary disability retired list for a serious injury or
iliness while on active military duty in the Armed Forces.

22.3  Length of Leave:

a. An eligible employee’s FMLA and/or CFRA leave entitlement is limited
to a total of 12 workweeks during any 12-month period measured forward from the
beginning date of absence for any of the reasons specified in Section 22.2 above.

b. FMLA and CFRA leave run concurrently when the gualifying reason(s)
for both FMLA and CFRA is the same with the exception of pregnancy, childbirth or related
medical conditions under PDL in Section 9.0 above. In such cases, CFRA may only be taken
after the employee has exhausted the leave permitted under PDL.

C. FMLA Servicemember leave entitlement is limited to a total of 26
workweeks during any 12 month period measured forward.
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22.4 Intermittent Leave: The leave may be taken intermittently oron a

reduced work schedule. If the leave is taken for bonding reasen-ef-the-birth-adeptionor
fostercareplacementofachild-ofthe employee, the basie minimum duration of the leave

shall be two (2) weeks; however, the District shall grant the employee {eave of less than
two (2) weeks' duration on two_{2) occasions. If the leave is taken for a serious health
condition of the employee or of the employee's family member, leave may be taken
intermittently or on a reduced schedule when medically necessary, as determined by the
health care provider of the person with the serious health condition. An employee may
take such leave for as short a time as one hour (can be less than one hour, if necessary).

If an employee does take intermittent or a reduced-schedule leave that is
foreseeable based on a planned medical treatment of the employee or the employee's
family member or for the birth, adoption, or foster care placement of a child, the District
has the right to transfer temporarily the employee to an available alternative position for
which the employee is qualified and which better accommodates the recurring periods of
leave during the duration of the intermittent or reduced-scheduled leave. The alternative
position must have equivalent pay and benefits but does not have to have equivalent
duties. The alternative position smay shall first include an attempt to reasonably the altering

of the employee's current job. The-Districtmay-alse-transferthe-employee-to-a-part-time
job-withthesame-hourlyrate ofpay-and-benefits: Upon the conclusion of the intermittent

or reduced-schedule leave, the District will place the employee in the same or equivalent
job the employee had prior to the leave. whenthe-leavestarted.

22.5 Notification: If the need for the Famih-CareandMedicatteave FMLA

and/or CFRA leave is foreseeable more than 30 calendar days prior to the employee's need
for leave, the employee shall give at least 30 days notice. If less than 30 days, the employee
must provide the immediate supervisor with as much advance notice as possible but, at the
least, within two (2) business days of learning of the need for the leave. These advance
notice requirements shall not be applicable in the event of unforeseeable circumstances or
emergencies. Whenever possible, if the need for leave is foreseeable due to a planned
medical treatment ersupervision, the employee must make a reasonable, good faith effort,
subject to the approval of the employee's or family member's health care provider, to
schedule the treatment er-supervision to avoid disruption to the District's operations. In
giving notice, the employee must include the qualifying event for which the leave is
needed, e.g., birth of a child, serious health condition of parent, etc.

22.6 Medical Certification: For leaves to care for a child, spouse or parent
who has a serious health condition, the employee must submit to the immediate
administrator or, if applying for a formal leave must attach to the leave application, medical
certification from the health care pravider which includes:

(1) the date, if known on which the serious health condition commenced,;
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(2) the probable duration of the condition;

(3) an estimate of the time that the health care provider believes the
employee needs to care for the individual; and

(4) a statement that the serious health condition warrants the participation
of the employee to provide care.

If the leave is for the serious health condition of the employee, the employee
must submit to the immediate administrator and/or, if applying for a formal leave, must
attach to the leave application, medical certification as specified in (1) and (2), above, plusa
statement that, due to the serious health condition, the employee is unable to work at all
or is unable to perform one or more of the essential functions of the employee's position.
Medical certification must be submitted no later than 15 calendar days after the leave
request has been made. If the deadline by which the employee is to submit the medical
certification is after the leave has started, the employee will be considered to have taken
Family-Care-and-MedicaHeave FMLA and/or CFRA leave pending the District's receipt of the
proper certification. However, if the employee fails to provide proper certification, the
employee will be treated as if he or she did not qualify for, and thus never took, Family-Care
and-Mediealleave FMLA and/or CFRA leave, will be treated as if he or she sought a leave of
absence under another provision of this Agreement, and will not be given the protections
set forth in this Axtiele Section.

In the case of leave due to a serious health condition of the employee, the
District reserves the right as allowed by law, to require, at its own expense, that the
employee obtain the opinion of a second or even third health care provider designated by
the District but not employed on a regular basis by the District. The second health care
provider, if required, shall be selected by the District. The third health care provider, if
hecessary, shall be jointly approved by the District and the employee and this provider's
opinion shall be binding. If the employee's leave has already begun during this medical
review process, the employee will be considered to have taken Family-Care-and-Medica!
teave FMLA and/or CFRA leave, pending the result of the examinations by the second and,
if necessary, third health care provider.

If additional leave beyond that provided in the certification is required, the
employee must submit a new certification by the relevant health care provider.

22.7 Restrictions: In the event that parents who are both District

employees each wish to take Family-Care-and-Medical-eave FMLA and/or CFRA leave for

the birth, adoption, or foster care placement of their child, the combined total amount of
leave that will be granted such employees will be (12} workweeks during a 12-month
period, as defined in Section 22.3 above. These employees will still be eligible to take the

remainder of their individual 12 workweek allotment for Family-Care-and-Medicalleave

FMLA and/or CFRA leave for a purpose other than the birth, adoption or foster care
placement of a child.

22.83  Compensation: Fhe Family-Care-and-Medical-Leave FMLA and/or
CFRA leave shall can be an-unpaidteave paid, unpaid or a combination of both. An




Unit B - Article XIl — Leaves of Absence

employee who takes Family-Care-and-Medical-Lleave FMLA and/or CFRA leave for the

employee’s own serious health condition and who has accrued illness days and/or vacation
days, shall be required to utilize those days before going unpaid. An employee who takes
FMLA and/or CFRA leave to care for the employee’s spouse, domestic partner, parent,
child, grandparent, grandchild, sibling, designated person and/or child shall be required to
utilize any available Personnel Necessity and vacation time. All other time is unpaid.-and

vha h ad ao—mav-ale or-the D o e

or the Dicte y_reguire, the
employee-to-utilize-accrued-ilness-days-for-theleave. During the leave, the District will
continue to provide the health benefits package, and maintain the District contribution
obligation pursuant to Article XIV, Health and Welfare, during the Family-Care-and-Medical
teave FMLA and/or CFRA leave (except as provided below} to an employee who is
otherwise eligible for health benefits. However, an employee who does not return from
such leave, or who works less than 30 days after returning from the leave (unless the
employee retires within 30 days after returning from leave) will be required to reimburse
the District for the District's cost of providing the health benefits package. The District,
however, will not provide such health benefits for an employee for any leave period beyond
twelve workweeks. Accordingly, if an employee combines pregnancy leave with a Family
Care-and-Medical- beave-FMLA and/or CFRA leave, the employee will only be entitled to
continued health benefits for the first twelve workweeks of leave. Thereafter, the District
will provide the employee with health benefits to the same extent and under the same
conditions as it provides to employees on other, similar leaves of absence.

22.9  Seniority: Accrual of seniority credit for the period of Family-Care-and
MedicaHeave FMLA and/or CFRA leave shall be in accordance with Personnel Commission
Rule 740.

22.10 Certification to Return to Work: The provisions of Section 11.6 and

11.7 shall apply to employees returning to work from a Famiy-Careand-Medical-keave

FMLA and/or CFRA leave (absence) due to the employee's own serious health condition.

22.11 Early Return From Leave: If the amount of leave needed is actually

less than initially requested, the employee must notify the District of such an occurrence.
Once the employee provides such notification, the District must reinstate the employee to

the same or equivalent position within two days.
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Union Initial Proposal — 11/1/2024 (Section 6.0)

Union Amended Counter — 2/19/2025 (Compensation, Sections 4.2, 4.3)
District Counter — 6/6/2025 (Compensation)

District Amended Counter — 6/27/2025 (Sections 4.2, 4.3, 6.0, 12.1, 13.1, 13.4)
District Counter —4-20-2026

Union Counter — 4-20-2026

District Counter — 4-21-2026

Unit B
ARTICLE Xl

WAGES AND SALARIES, PAY ALLOWANCES, DIFFERENTIALS
AND CERTAIN SALARY PRACTICES

1.0 — 3.6 — The Parties Propose No Change

4.0  language Differential:
4.0 — 4.1 —The Parties Propose No Changes

4.2 Eligible full-time employees shall be paid at the rate of $-2875
$1.00 per hour if required to speak, read, and write a non-English language, or equivalent
to $-475 $.50 per hour if only required to converse in a non-English language.

AGREED 9/11/2025

4.3  Eligible full-time employees who have passed the District sign
language test at Level | shall be paid at the rate of $:2875 $1.00 per hour if required to
converse in sign language. Eligible full-time employees who have passed the District sign
language test at Level Il shall be paid at the rate of $:475 $.50 per hour if required to
converse in sign language.

AGREED 9/11/2025
4.4 - 5.4 —The Parties Propose No Changes

support duties to a specific student(s) through the IEP process (as defined by the Dlstrlct),
a 5.5% differential will be provided during the period of the assignment.

6.1 Beginning 7/1/26, all Health Care Assistants, Special Education Assistants,

and Special Education Trainees in—regularstatus-will be offered 3 days of optional Bll
training.

assignmentasaprimaryBlprovider—Primaryisdefined asthe Bll-Providerwhoservicas
m%wd%%mwwwmwﬂmwmm

6.0  SpecialEducationAssistant Behavioral Intervention Support Duties .-

Assistants assigned to provide additional Behavioral Intervention Implementanon (BI) .

SEILDTA
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Article XIll — Wages and Salaries, Pay Allowances, Differentials
and Certain Salary Practices

by—the—xheeLadmhais&#&&aﬁ—Mae;e—&h&s—&s—net—ﬁessible,—the@;gt#ie%—shaﬂ-grev&de—the
opportunity-to-participate-in-this training te the-employee-asseen-as-practicable-afterthe
S#apt—ef-sh&au-assig-o;meﬂt.—

No peteaary Bll assignments shall be made without providing | basic safety pnoueduresg;)gﬂ_»
practices prior to the assignment.

to be prov:ded the Bl differential when assigned.

7.0 - 11.0 — The Parties Propose No Changes
12.0  Payroll Errors:

12.1  Off-Cycle Pay Warrant: A permanent regular employee who does
not receive a scheduled pay warrant or receives an underpayment because of problems
involving assignment, time reporting, or payroll processing, may request an Off-Cycle Pay
Warrant for hours reported and approved by the employee’s work location. The request
will be processed and a warrant will be mailed made-availablefor-pick-up within (3) work
days unless employee has previously requested requests that the warrant is is_made

available for DICk up. be—ma#ed~¥n—ekeumstanees—whefe—t<he—empleyee—seeewed—ne

12.1 a—c—The Parties Propose No Changes

13.0 Longevity Increment: All unit members who have completed the
required years of district service as defined below, shall be eligible to receive a longevity
increment.

13.1  The longevity increment shall become effective on the-first-day-of
the-secend-Special-School-Menth July 1* following completion of the qualifying number

of years of service.

13.2  A"year of service” for the purpose of the longevity increment shall
be defined as paid service in regular status for 130 days or more within the fiscal year,
including time served in probationary or permanent certificated_service; however, total
assignment hours annually shall not exceed 2080 hours for years of service credit.

133 The longevity increment shall be part of the employee’s basic wage
of the purpose of computing overtime but shall not affect salary allocation upon
promotion or reclassification to a higher class. Employees paid less than eight (8) hours
per day shall receive a proportionate amount of the applicable increment.

JMSA OW
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Article X1l - Wages and Salaries, Pay Allowances, Differentials
and Certain Salary Practices

13.4  The longevity increment schedule for years of qualifying District
service shall be:

$-15625 $ .31250 per hour after 10 years
£-18750 § .37500 per hour after 15 years
$-21875 $ .43750 per hour after 20 years
£$-25000 $ .50000 per hour after 25 years
$-28125 $ .56250 per hour after 30 years
AGREED 9/11/2025
14.0 - The Parties Propose No Changes



District Initial Proposal 7/24/2024
Union Counter 2/19/2025 (Section 1.4)
District Amended Proposal 6/6/2025
Union Counter 9/11/2025 (Section 1.4)

UNIT B
ARTICLE XVI

VACATION
1.0 An employee shall earn vacation for active service in a regular assignment or in
an assignment in the same or another class in lieu of the employee's regular assighment in accordance

with Section 1.1. Active service means all of the time for which pay is received, excluding overtime.

1.1 Accrual of vacation shall be determined based on the factors and in the manner
set forth in the following table:

Vacation Accrual

Employee’s Factor Based on

Years of Service 40 Hour Workweek

Less than 4 years .03846

4 or more years but .05770 Employee’s

less than 15 Hours of Employee’s
15 years but less .06155 X  Paid Status = Hours of
than 16 Exclusive of Accrued
16 years but less .06539 Overtime Vacation
than 17

17 years but less .06923

than 18

18 years but less .07308

than 19

19 years ermere but .07693

less than 20

20 years but less .08077

than 21

21 years but less .08462

than 22

22 years but less .08846

than 23

23 years or more .09232

For example, a full-time twelve (12) month employee will accrue vacation annually as follows:

AGREED 9/30/2025
1 through 4 years ......cccoveveeeieecie e, 10 days
5 through 15 years .......ccccveeiiiiciienniren e 15 days
LB VEALS susnasvweasamssssvossmersisssssssissnsnsessanssssnaieasssans 16 days
I e o T R e e T D T 17 days
L8 YOAIS weeeieeeeeeeeerie ettt 18 days
19 VEATS cicisavisinisiniss ivasisntinasisnmmuns oo smmmasenomsnessnnss 19 days



District Initial Proposal 7/24/2024
Union Counter 2/19/2025 (Section 1.4)
District Amended Proposal 6/6/2025
Union Counter 9/11/2025 (Section 1.4)

2] VAN et seeire it s ieaieesebabeesesitbrreeesssarnrenereaas 21 days*
22 YBAIS . uieuiirieireeeeireeaitreiireeaeisessisesseireeesosnreseanes 22 days*
23 VOANS. oy sissesissussas rioonsissis jenvasiisisssesissnssssnsaserasn 23 days*
24 YEArS OF MOIE..uiiiiiiiiireiieriiieiusrereeisiianeeseeeesens 24 days*

*The vacation accrual will increase as stated above effective July 1, 2025
AGREED 9/30/2025

1.2 - 1.3 — The Parties Propose No Changes

1.4 No employee shall be permitted to accrue vacation in an amount greater than
that which the employee earns in 18 pay periods (the employee's "vacation cap amount"). Once the
employee has accrued vacation in an amount equal to the employee's vacation cap amount, the employee
shall cease to accrue vacation until the employee uses vacation in an amount sufficient to reduce the
employee's accumulated vacation balance below the employee's vacation cap amount.

Current Contract Language

1.5 - 1.6 The Parties Propose No Changes

1.17  Staff Attendance Incentive:

On an annual basis with the attendance period beginning July 1, 2024 through June 30, 2025,
permanent employees who exhibit high performance standards in the area of attendance (as defined by
District) shall be eligible to receive the following annual incentives:

Staff Annual Attendance Rate of 96%: $100.00
Staff Annual Attendance Rate of 97%: $200.00
Staff Annual Attendance Rate of 98%: $300.00
Staff Annual Attendance Rate of 99%: $400.00
Staff Annual Attendance Rate of 100%: $500.00

T o0 T o
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District Initial Proposal —5/22/2025 'ﬁh @ ) )

Union Counter Proposal- 9/30/2025 )
WANCICARESY

Unit B
ARTICLE XVl
TUITION REIMBURSEMENT

1.0 The District may grant tuition reimbursement to permanent Unit
employees under the conditions specified below:

a. Programs eligible for reimbursement shall include, but not be limited
to, courses of study at approved academic institutions, seminars and training
institutes conducted by recognized professional associations, conferences, meetings
and such other training programs designed to upgrade the classified service or
encourage retraining of employees who may otherwise be subject to layoff as the
result of technological change.

b. Approval for reimbursement shall be obtained on the appropriate
form signed by the Local District Superintendent/Division head or designee before
commencement of the course or program. Approval shall be at the sole discretion
of the District. If a request for reimbursement is not approved, the employee shall
be entitled, upon request, to know the reasons(s) for the disapproval.

C. The course(s) or program must be directly related to the employee's
service to the District and must be for the purpose of increasing the employee's
knowledge, understanding and skills as related to the employee's employment by
the District.

d. The course(s) or program shall not be taken during the employee's
assigned duty hours.

e. Reimbursement shall be made as soon as practicable following
presentation of official receipts and satisfactory evidence of successful completion
of the approved course(s) or program. If grades are received, successful completion
shall be defined as a grade of C or passing.

f. Tuition reimbursement shall be limited to a maximum of $600
$1,400, effective July 1, 2009 2025, for any individual employee during any twelve
(12) month period. :

g. The course(s) or program for which tuition reimbursement is
requested shall be completed within the period for which it was approved, or the
employee must submit a new request.

2.0-4.0 - No Change



