
2025-2028  
MEMORANDUM OF UNDERSTANDING 

AALA Teamsters Local 2010 (Unit J) 

This Memorandum of Understanding (MOU) is made and entered into this 20th day of March, 2026 by 
and between the Board of Education of the Los Angeles Unified School District (“District”) and AALA 
Teamsters 2010 for employees in Unit J Classified Managers (“Unit J”). 

Pursuant to the parties’ 2025-2028 Agreement, the District and Teamsters have met and negotiated in 
good faith and have completed their negotiations on items previously sunshined.  The term of this 
Agreement shall cover a period through June 30, 2028 (and continue thereafter on a day-to-day basis until 
such time as it may be terminated by either party upon 10 days’ notice).   This agreement is the Successor 
to the 2025-2028 agreement and is the final resolution to all matters associated with the parties’ 2025-
2028 Agreement. 

A. INCORPORATION OF PREVIOUS TERMS:  All articles and provisions of the parties’ 2025-2028 
Agreement are incorporated as part of the parties’ successor Agreements except (1) as modified 
by this Memorandum of Understanding, or (2) as required to make appropriate, non-substantive 
language corrections.

B. COMPENSATION:

I. 2025-2026 Salary Increase: 4%
• Effective July 1, 2025, all AALA Teamsters Unit J bargaining unit members shall receive 

a 2% on-schedule wage increase applied to all pay scale groups and levels of the base 
salary tables in effect June 30, 2025.

• Effective January 1, 2026, all AALA Teamsters Unit J bargaining unit members shall 
receive a 2% on-schedule wage increase applied to all pay scale groups and levels of 
the base salary tables in effect December 31, 2025.

II. 2026-2027 Salary Increase: 4%
• Effective July 1, 2026, all AALA Teamsters Unit J bargaining unit members shall receive 

a 2% on-schedule wage increase applied to all pay scale groups and levels of the base 
salary tables in effect June 30, 2026.

• Effective January 1, 2027, all AALA Teamsters Unit J bargaining unit members shall 
receive a 2% on-schedule wage increase applied to all pay scale groups and levels of 
the base salary tables in effect December 31, 2026.

III. 2027-2028 Salary Reopener:
On or after July 1, 2026, AALA Teamsters may reopen Article XIV Wages solely on compensation. 
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C. The District will make every effort to pay all negotiated increases, including retroactive increases as 

soon as possible following adoption by the Board of Education. 
 

D. The parties’ 2025-2028 Agreement shall be further modified as follows: 
1. Article I – Recognition 
2. Article IV – AALA Teamsters Rights 
3. Article V – Grievance 
4. Article VI – Work Stoppage 
5. Article VII – Non-Discrimination 
6. Article VIII – Union Security and Dues Deduction 
7. Article IX – Hours of Work 
8. Article X – Evaluation Procedures 
9. Article XIII – Leaves of Absence  
10. Article XIV – Wages and Salaries 
11. Article XVII – Vacation 
12. Article XIX – Tuition Reimbursement 
13. Article XX – Reclassification Procedure 
14. Article XXI – Job Stewards  
15. Article XXII – Term of Agreement  
16. AALA Unit J Identified Compressed Classifications Sideletter 

 

E. TERM OF AGREEMENT:   This Agreement shall become effective upon ratification by the Union and adoption 
by the Board of Education, and shall remain in full force and effect, pursuant to its terms, up to and including 
June 30, 2028, and thereafter shall be extended on a day-to-day basis until terminated by either party upon 
ten (10) calendar days’ written notice.  This Agreement is the final resolution to the parties 2025-2028 
successor negotiations. 
 

The agreement is subject to ratification by the membership of Unit J and to final approval by the LAUSD 
Board of Education. 
 
Date of agreement: March 20, 2026 
 
Los Angeles Unified School District AALA Teamsters 2010 
 
 
By:  ____________________________  By: ___________________________   
         Maria Nichols 
         AALA Teamsters, President 
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        By: ____________________________  
          Jason Rabinowitz 
          Business Representative 
          
         
        By: ____________________________  
          Tanya Akel 
          Business Representative  
         
                                                                                                        
                                                                                                     By: ____________________________  
          Business Representative   
 
 
Adopted and approved by the Board of Education on ____________________________, 2026. 
 
By: _____________________________ 
 Scott Schmerelson, President 

























AALA TEAMSTERS UNIT J PROPOSAL: 7-30-25 
DISTRICT COUNTER: 9-3-25 

District Proposal: Article VI WORK STOPPAGE - CCL 9-3-25

ARTICLE VI 

WORK STOPPAGE 

1.0 No Strikes:  Apart from and in addition to any existing legal 
restrictions upon and remedies for work stoppage, the Union agrees to the following: 

a. During the term of this Agreement, neither the Union nor its
respective offices or representatives shall urge, call, sanction or engage in any work 
stoppage, slowdown, or other concerted interference with normal District 
operations for any cause whatsoever.  In the event of any actual or threatened 
strike, slowdown, or other work stoppage, the Union and its officers, 
representatives and affiliates shall take all reasonable steps within their control to 
avert or end the same; and  

b. Any employee engaging in any strike, slowdown, or other work
stoppage may be subjected to discipline or termination under applicable law. 

2.0 No Lockouts:  The District agrees that it shall not engage in a lockout 
of unit members during the term of this Agreement.  The term "lockout" is intended to 
cover a situation where the employer refuses to permit employees to work in an effort to 
obtain bargaining concessions from the Union. 

3.0 Disputes arising under this Article are to be handled according to 
appropriate legal proceedings rather than the grievance and/or arbitration procedures of 
Article V (Grievance Procedure). 

4.0 No employee shall be required to perform clearly identifiable struck 
work of employees of a different bargaining unit, unless such work is generally included 
in the bargaining unit employee’s job description.   

CCL





































DISTRICT PROPOSAL: 11-13-25 
AALA UNIT J PROPOSAL: 1-15-26 
DISTRICT COUNTER: 2-26-26 
AALA UNIT J COUNTER: 2-26-26 
DISTRICT COUNTER: 2-26-26 1 PM 

 
DISTRICT ARTICLE XIV WAGES 2.26.26 

 
 

ARTICLE XIV 
 

WAGES AND SALARIES 
 
  1.0 Wages and Salaries:  The wages and salaries for Unit employees 
have been negotiated in good faith between AALA and the District and shall be as set 
forth in Appendix A of this Agreement.  The wages and salaries set forth in Appendix A 
are intended to, and do, meet any prevailing wage obligations which are or may be 
imposed upon the District. 
 
 …  CCL 
6.1 A payment shortage in a regular salary warrant received by an employee shall be 
corrected within thirty (30) days after it is reported to the Payroll Services Branch by the 
employee’s time reporting person, as long as it falls within the terms of 8.0 below.  

…   CCL 
 

8.0 Payroll Errors - Limitations Upon Recovery:  Any payroll or other salary errors 
claimed by an employee against the District in a timely manner as provided in the 
grievance procedure of Article V shall be corrected retroactively up to a maximum of 
three (3) years from the date of claim.  In the event of an error in favor of an employee, 
the District shall be limited in its retroactive recovery against the employee to a three (3) 
year period dating from the discovery of the error.  Except for recovery of the amounts 
received by the employee as temporary disability payments from the District's agent, the 
District will notify an employee of an overpayment via the employee's location 
timekeeper or by direct written communication.  Written communication to the 
employee will be provided when an overpayment exceeds one hundred dollars ($100).   
Where in the judgment of the District the circumstances warrant, the District shall allow 
the employee to establish a reasonable method of repayment with the Payroll Services 
Branch.   CCL 
  8.1 Salary Overpayments: Except as set forth in Article XIII, (Leaves) 
Section 12.0 (c), when a salary overpayment error has been discovered, the Payroll Branch 
will notify the employee in writing of the amount and circumstances related to the 
overpayment and will recommend a suggested method for recovery of the overpayment. 
 

a. For cases in which the amount and circumstances are such that it 
is probable that the employee was unaware of a salary 
overpayment, a minimum of three hundred dollars ($300) per pay 
period will be deducted.  If the overpayment amount exceeds 
$7,200, the recovery per pay period shall be the overpayment 
amount divided into 24 installments. 

            
b. The employee may request consideration of alternative methods 



Article XIV - Wages and Salaries 
 

 
 

11.0 2026-02-26 district article xiv wages and salaries 
  
 

for recovery of overpayments provided that the time frame for 
recovery does not exceed the period of time during which the 
overpayment occurred.  If no request is made for an alternative 
method of recovery within ten (10) calendar days, the recovery 
shall commence effective with the next pay period using the 
method recommended by the District in its written notice to the 
employee. 

 
c. When the amount and circumstances are such that the employee 

knew or should have known that there was an overpayment, the 
recommended recovery payment will be as much as the entire 
amount.  In such cases, however, the District will work out a 
suitable recovery payment schedule with the employee which may 
be as much as the entire amount within one pay period. 

… CCL 
 

10.3 Effective July 1, 2026, the longevity increment schedule for years of qualifying 
District service shall be: 
  $40 55 per pay period after 10 years 
  $55 70 per pay period after 15 years 
  $70 85 per pay period after 20 years 
  $100 per pay period after 25 years 
  $115 per pay period after 30 years 
  $130 per pay period after 35 years 
  
 
10.4 On any school day that a school site is closed by the Superintendent for safety 
purposes to employees and students, Unit J employees deployed to work in person at the 
school site shall receive the same flat-rate stipend, if any, received by members of other 
bargaining units they supervise who are also deployed to work at the school site, provided 
all of the following conditions are met: 
   

a) The Superintendent closes the school.  
b) A regulatory agency has declared an emergency in the area encompassing the 

school.  
c) Students are non-essential staff are not permitted at the school site.  















AALA TEAMSTERS UNIT J PROPOSAL: 3-5-25 
DISTRICT COUNTER: 3-19-25 
UNION COUNTER: 4-10-25 
DISTRICT COUNTER: 5-1-25; DISTRICT ART IV UNION RIGHTS Section 5.1 [5-1-25] COUNTER TO Section 2.0 
UNION COUNTER: 5-15-25 
DISTRICT COUNTER: 9-3-25 
DISTRICT COUNTER: 3-20-26 

3-20-26 District Counter – Art 21 Job Stewards 
9-3-25 District Counter to Art 21 Job Stewards 2.0 provided in Art IV Union Rights section 5.1 
Current Contract Language: CCL 

 
  

ARTICLE XXI 
 

JOB STEWARDS 
 

1.0 Job Stewards:  At each work location, the Union will have the right 
to designate, pursuant to its own procedures, one employee to serve as the Job Steward 
for that work location.  The Union shall inform the Office of Staff Labor Relations in 
writing of each employee so designated.  The Job Steward shall have the right to: 
 

a. Represent an employee at that Education Service Center a work 
location, upon request, in a grievance meeting as expressly provided for in 
Article V (Grievance Procedure), Section 2.1, and Article X (Evaluation and 
Disciplinary Procedures), Section 3.0.  Upon request of a Job Steward serving as a 
representative described above, the responsible administrator shall, whenever 
operationally practical, reschedule a lunch and/or rest period of the employee 
and Job Steward so that they may timely confer regarding the pending grievance 
on appeal.   

 
b. On his/her own time (outside of duty hours), coordinate Union 

meetings, which may be held on the work site during unpaid time for any 
employee in attendance, subject to availability of facilities and provided that 
there is no interference with other scheduled duties or events; 

 
c. Post, initial, and date official Union notices on a bulletin board 

space designated by the site administrator for such purposes; and 
 

d. Report to the appropriate administrator upon discovery and 
without delay any unsafe or unsanitary conditions at the work site. 

 
2.0 In addition to union officers referenced in Article IV, section 5.1, up to six (6)  Job 

Stewards annually identified by AALA Teamsters 2010 may also utilize the provisions 
of section 5.1 of Article IV Union Rights to attend union steward training. 



 
DISTRICT PROPOSAL: ART XXII Term of Agreement 3.20.26 
 
  

ARTICLE XXII 
 

TERM OF AGREEMENT 
 
1.0 Term:  This Agreement shall become effective upon ratification by 

the Union and adoption by the Board of Education, and shall remain in full force and 
effect, pursuant to its terms, up to and including June 30, 2028, and thereafter shall be 
extended on a day-to-day basis until terminated by either party upon ten (10) calendar 
days’ written notice.  There shall be reopener negotiations as follows: 
 
 

3.0 Negotiations for Successor Agreement:  Negotiations for the 
successor agreement to this Agreement shall commence at the request of either party 
any time after January 1, 2028.   
 

 
 



AALA UNIT J PROPOSAL 2-26-26 
DISTRICT COUNTER PROPOSAL 2-26-26 
DISTRICT COUNTER: 3-20-26 

SIDELETTER BETWEEN  
LOS ANGELES UNIFIED SCHOOL DISTRICT 

AND 
ASSOCIATED ADMINISTRATORS OF LOS ANGELES/TEAMSTERS, LOCAL 2010 

 
The purpose of this Sideletter is to memorialize the agreement between the Los 
Angeles Unified School District (“District”) and Associated Administrators Los 
Angeles/Teamsters Local 2010 (“Unit J”), regarding the process when salary 
compression is identified.  
 
Upon identification by AALA Teamsters of one or more specific classifications 
for which AALA Teamsters has a concern regarding compression between the 
identified classification (s), and one or more classifications they supervise, the 
District will meet with AALA Teamsters within ninety (90) days to discuss the 
concerns. 
 
After discussion, the parties may refer those concerns to the Personnel 
Commission for review and evaluation. 
 
This Sideletter shall remain in effect until June 30, 2028 and may be renewed 
by mutual agreement.   
 
For AALA: 
 
            
        DATE 
For LAUSD: 
 
            
        DATE 
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