
SEIU, Local 99 
Unit B 

MEMORANDUM OF UNDERSTANDING 
2024-2027 

 
This Tentative Agreement is made and entered into this ____  day of February, 2026 by and between the 
Board of Education of the Los Angeles Unified School District (“District”) and SEIU, Local 99 for employees 
in Unit B (SEIU). 
 
Pursuant to the parties’ 2021-2024 Agreement, the District and SEIU have met and negotiated in good 
faith and have completed their negotiations for a successor collective bargaining agreement.  This 2024-
2027 Agreement is the successor to the parties’ 2021-2024 Agreement and is the final resolution to all 
matters associated with that Agreement.  The parties hereby agree as follows: 
 
 
A. INCORPORATION OF PREVIOUS TERMS:  All articles and provisions of the parties’ 2021-2024 

Agreement are incorporated as part of the parties’ successor Agreements except (1) as modified 
by this Memorandum of Understanding, or (2) as required to make appropriate, non-substantive 
language corrections. 
 

B. COMPENSATION:   
I. 2024-2025: 
 

Salary Increase 6%: 
Effective July 1, 2024, all SEIU bargaining unit members in Units B, C, F and G shall receive a 
3% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect June 30, 2024.  

Effective January 1, 2025, all SEIU bargaining unit members in Units B, C, F and G shall receive 
a 3% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables December 31, 2024.  

 
II. 2025-2026: 

 
Salary Increase 4%: 
Effective July 1, 2025, all SEIU bargaining unit members in Units B, C, F and G shall receive a 
2% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect June 30, 2025. 
 
Effective January 1, 2026, all SEIU bargaining unit members in Units B, C, F and G shall receive 
a 2% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect December 31, 2025. 

 
III. 2026-2027: 

 



Salary Increase 3%: 
Effective July 1, 2026, all SEIU bargaining unit members in Units B, C, F and G shall receive a 
1.5% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect June 30, 2026. 
 
Effective January 1, 2027, all SEIU bargaining unit members in Units B, C, F and G shall receive 
a 1.5% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect December 31, 2026. 

 
The District will make every effort to pay all negotiated increases, including retroactive increase 
and bonuses if applicable as soon as possible following adoption by the Board of Education. 

 

 
C. ADDITIONAL AGREEMENTS: 

1. Article IX – Hours and Overtime 
2. Article XI – Transfer Procedures and Certain Staffing Procedures 
3. Article XII – Leaves of Absence 
4. Article XIII – Wages and Salaries, Pay Allowances, Differentials and Certain Salary Practices 
5. Article XV – Holidays 
6. Article XVI – Vacation 
7. Article XVIII – Tuition Reimbursement 
8. GAI Task Force Sideletter 
9. Unassigned Days Sideletter 
10. Work Year Calendar Sideletter 
11. Health Care Assistant Hours Sideletter 
12. Special Education Assistant & Health Care Assistant Assigned Hours Sideletter 
 

D. NEGOTIATIONS FOR SUCCESSOR AGREEMENT:  In exchange for the closure of this Agreement, 
the parties agree to a new three-year term, making the successor term July 1, 2024 through 
June 30, 2027.  The parties have been in negotiations for this successor and these negotiations 
have concluded. 
 

E. TERM OF AGREEMENT:  This Agreement shall become effective upon ratification by the 
membership of Unit B and adoption by the LAUSD Board of Education, and shall remain in full 
force and effect, pursuant to its terms, up to and including June 30, 2027, and thereafter shall be 
extended on a day-to-day basis until terminated by either party upon ten (10) calendar days’ 
written notice.  There shall be no reopeners. 

 
 
Date of agreement: ____________________________ 
 
 
Los Angeles Unified School District SEIU, Local 99 
 
 



By:  ____________________________    By: ____________________________ 
 On Behalf of LAUSD      On Behalf of SEIU 
 
 
        
Adopted and approved by the Board of Education on ____________________________, 2023. 
 
 
 
By: _____________________________ 
 Scott Schmerelson, President 
 LAUSD Board of Education 



SEIU Initial Proposal 6-7-2024 
District Counter 7-24-2024 

 

UNIT B 
ARTICLE IX 

 
HOURS AND OVERTIME 

 
 

1.0 General Provisions: 
 

1.1 The work year of employees shall be determined by the District in 
accordance with the Assignment Bases established in Board Rule 1990 attached hereto as 
Appendix B.  Employees assigned to “Flexible C Basis” shall have the same number of annual 
assigned days/hours as part of their basic assignment as their counterparts on regular C Basis. 
The District reserves the right to add new bases or modify existing bases to meet the 
operational needs of the District. 
Current Contract Language 
 

1.2 The workweek of employees shall normally be Monday through Friday, 
provided, however, that the District may establish a different workweek for particular 
employees, classes, or shifts as required to meet the operational needs of the District. 
However, when the District establishes a different workweek for any classification of employees, 
it shall notify the Union of its intent 10 working days before change is effective and upon request 
shall bargain with the Union over the impact and effects of the change to the affected 
classification of employees.  Such bargaining shall not delay the implementation of the change. 

 
1.3 Full-time employment for employees shall be based on a forty (40) hour 

workweek of eight (8) hours per day, or a thirty-five (35) hour workweek of seven (7) hours 
per day, exclusive of meal periods.  Employees' daily hours of work and shifts shall be 
established at the discretion of the District to meet the operational needs of the District, 
provided, however, that employees shall not have a regular assignment for less than sixty (60) 
hours a pay period and that, except in cases of temporary emergency, employees shall not be 
assigned split shifts in regular assignments. 
Current Contract Language 
 
1.4 – 1.6 – No Changes 
 

1.7 Prior to any substantial change of a permanent nature that affects an 
employee’s work week or daily hours of work, the employee involved shall be given 
reasonable advance notification. 
 

a. Prior to a permanent change of a work week from Monday to Friday, the 
District will: 
(1) Give the employee (4) weeks’ notice. 
(2) Request volunteers to assume the work week change, if applicable. 



UNIT B 
Article IX - Hours and Overtime 

 

 

(3) Give priority to the employee who assumed the new work week to 
return to a Monday to Friday work week should a vacancy occur. 

 
1.8 – No Changes 
 

2.0 Overtime: To the extent practicable, the District shall use reasonable efforts to 
distribute overtime work equitably among the qualified employees of an office, operational 
unit, or work group with consideration given to District need and employee’s availability in 
making the distribution. Employees shall be responsible for updating their contact information 
with the appropriate office, operational unit, or work group so that they may be contacted 
when an overtime opportunity becomes available. Upon reasonable notice an employee shall 
be required to work overtime as needed. If an employee is not available for an overtime 
assignment, it shall be without prejudice to consideration of that employee for subsequent 
overtime assignments. A record of overtime hours worked by each employee in an office, 
operational unit, or work group shall be kept for each work year and shall be made readily 
available to employees and/or the Union.  Though an employee may be required to work 
overtime upon reasonable notice, an employee cannot be required to work more than 44 
hours of overtime in a month, except in the case of a fire, flood, earthquake, epidemic, 
emergency created by war as declared by federal or state authorities, when needed to work as 
disaster service workers under the law or other bona fide emergency situations (e.g., cyber 
attack, airplane fuel spill).  No subcontracted employee shall be offered any overtime hours 
before all eligible district employees at the site/location have been offered the work. 
 
2.1 – 2.4 – No Changes 
 

3.0 Meal Period:  Employees who are assigned for duty for at least five (5) 
hours per day shall be entitled to a minimum thirty (30) minutes duty-free, unpaid meal 
period.  The meal period shall be scheduled by the appropriate administrator at any time other 
than during the first or last hour of the assignment, but whenever practicable it shall be 
scheduled at approximately the half-way point of the work schedule.  Employees who are 
interrupted during their meal period and who are required to perform duties will be 
considered on duty for the duration of the interruption and such time will count as time 
worked and compensated at the appropriate rate of pay.  
Current Contract Language 
 
3.1 – 4.1 – No Changes 
 

 
 

5.0 Temporary Additional Hours: Insofar as practical, temporary, additional 
non-overtime hours available at a site shall be distributed equitably among those qualified 
employees at the site who volunteer for such hours provided, however, that such increase in 
hours should not result in making part-time employees full-time or non-benefited employees 



UNIT B 
Article IX - Hours and Overtime 

 

 

benefited. In the event that insufficient qualified employees volunteer, the assignment shall 
be made by the appropriate administrator. The administrator shall make reasonable efforts 
to distribute equitably such assignments.  Assignments of additional hours in Early Education 
Centers shall be made in accordance with Child Development Division Bulletin No. 0318.   The 
District shall use all reasonable efforts to distribute temporary additional non overtime hours 
equitably among the qualified employees of an office, operational unit, or work group with 
consideration given to District need, employee’s district seniority and availability in making 
the distribution.  Employees shall be responsible for updating their contact information with 
the appropriate office, operational unit, or work group so that they may be contacted when 
an opportunity for additional hours becomes available. If an employee is not available to 
work additional hours, it shall be without prejudice to consideration of that employee for 
subsequent assignments.  No subcontracted employee shall be offered any hours before all 
eligible district employees at the work site/location have been offered the work. 
 
6.0 – 6.1 – No Change 

 
7.0 Employee Job Training:  If an employee is directed to attend any job-

related workshop, in-service training session, or other similar activity as a condition of 
continued employment, such attendance shall be considered as time worked and be 
compensated at the appropriate rate of pay.  This provision does not apply toward the 
obtainment or renewal of professional degrees, licenses, or certificates (including driver 
licenses, CPR or first aid certificates) or in meeting employment requirements established at 
the time of initial entry into the job class. 
Current Contract Language 
 

8.0 Use of Classroom Aides in the Absence of a Certificated Employee:  It is 
recognized by the parties that classroom aides are to be assigned classroom duties in 
accordance with Education Code Section 45344 so that when the regular or substitute 
classroom teacher is not present in the classroom, it is the District's obligation to assign 
responsibility for classroom supervision and instruction to an employee who possesses a 
teaching credential.  Employees will not be required to perform classroom duties in violation 
of Education Code Section 45344.   
 

a. Community Based Instruction (CBI):  Aides are to be assigned CBI duties 
in accordance with Education Code Section 45344 so that when a certificated person 
is not present, it is the District’s obligation to assign responsibility for supervision and 
instruction to a certificated person. 

 
b. Alleged violations of this Section shall be subject to the following 

special grievance procedure: 
 
1.  Any grievances alleging violations of Section 8.0, above, must be filed 
with the immediate administrator with a copy to the Local District 



UNIT B 
Article IX - Hours and Overtime 

 

 

Superintendent /Division head within five days of the occurrence of the facts 
upon which the grievance is based.  Within five days of receipt of the 
grievance, the immediate administrator shall hold a meeting to discuss the 
matter and following the meeting shall reply, in writing, within five days to the 
employee, the Union representative (if any), and the Local District 
Superintendent/ Division head. 
Agreed 
 
2.  If the employee and/or the Union wishes to obtain review of the above 
decision, a written request to the appropriate Local District Superintendent/ 
Division head shall be delivered within three (3) days of receipt of the 
immediate administrator's reply.  Within five (5) days after receipt of the 
request, the Local District Superintendent/Division head or designee shall hold 
a meeting to discuss the matter, and shall, by the end of the day following, 
announce a decision.  The announcement shall be in person or by telephone, 
with an immediate confirming letter sent to the employee and representative 
(if any) the Union. 
Agreed 
 

 
3.  Within five (5) days after the above decision is announced, Local 99, 
with the concurrence of the employee, may request that the matter be 
submitted to arbitration by notifying the Office of Staff Labor Relations of its 
intention in writing.  Local 99 and the District shall select an arbitrator and the 
dispute will be calendared for an arbitration hearing at the next scheduled 
available expedited hearing date.  In any arbitration under this Section 
involving a grievance where the parties’ dispute whether a violation has 
occurred, the fees of the arbitrator shall be paid by the losing party.   Briefs, if 
any are desired, are to be filed promptly, and a summary letter award shall be 
issued by the arbitrator within seven (7) calendar days of the briefs (or of the 
close of the hearing if there are no briefs).  These cases shall, in all ways not 
modified herein, conform to the provisions of Article V. 
 
4.  It is understood that the sole issue for arbitration shall be the 
determination as to whether or not the alleged violation has occurred and 
that the arbitrator shall have no authority to grant any remedy other than 
declaratory relief. 

 
 
New Section 

Full time work for current Unit B employees. The Union proposes that all current bargaining 
unit employees shall be offered permanent full-time shifts at 8 hours a day and 40 hours a 



UNIT B 
Article IX - Hours and Overtime 

 

 

week. No subcontracted employee can work or perform any work that provides them with the 
equivalent of this status before all eligible district employees have been offered the work. The 
District and Union shall work on a process for full-time shifts for all unit members working less 
than 8-hours. 

Decline Proposal 

 

New Section Unassigned days 

Employees shall be paid at their regular rate of hours and pay during all unassigned days. 
There shall no longer be unpaid unassigned days.  

Decline Proposal 
 

New Section Split Shifts 

There shall be no split shifts except by mutual written agreement between the District and the 
Union. 

Decline Proposal 

 

New Section Bus Riders 

District hold on response. 
 
New Section Substitute Relief 

District hold on response. 
 



SEIU Initial Proposal – 7-24-2024 
District Counter – 10-18-2024 

ARTICLE XI 
 

TRANSFER PROCEDURES AND CERTAIN STAFFING PROCEDURES  
 
 
1.0 – 6.1 – No Change 

 
7.0 Assignments to Summer Session (ESY) and Intersession: 
7.1 Assignments for all employees outside their regular assignment basis 

should not result in making part-time employees full-time or non-benefited employees 
benefited. 

 
7.2 Summer Session (ESY) Schools:  Not less than ten (10) working days 

prior to the deadline date for applications, the District shall establish and distribute a list of 
schools for each Local District.  Applicants must initially apply to one school site for summer 
session and, if not assigned at that school, will be considered available for all schools in that 
Local District. 

 
a. Employees shall be assigned at each school on the basis of  priority and 

seniority as follows: 
 

(1) Special Education Centers - Priority for all assignments shall be 
given to applicants currently assigned to the Center.  If there 
are not enough positions available at the site, District seniority 
in the job classification among those at the site shall determine 
the assignment, considering special skills if needed.  When it is 
determined that special skills are needed and this results in a 
less senior employee receiving an assignment over a more 
senior employee, the employee of greater seniority may 
request an explanation of the special skills needed. 

 
(2) Both Special Education and non-Special Education Classes at 

elementary, middle and senior high schools - An applicant 
whose assigned student (during the regular school year 
assignment) will attend ESY shall be offered the assignment 
with that student.  For other unfilled assignments, the priority 
is to qualified applicants who specifically applied to that 
school.  If there are more of these applicants than there are 
positions at the school, District seniority in the job 
classification shall determine the assignment, considering 
special skills if needed.  When it is determined that special 
skills are needed and this results in a less senior employee 
receiving an assignment over a more senior employee, the 
employee of greater seniority may request an explanation of 
the special skills needed. 

 



Article XI – Transfer Procedures and Certain Staffing Procedures 
 

(3) Unfilled positions (Both Special Education & Non-Special 
Education classes) - If any one school is not completely staffed 
after the above process is completed due to a lack of 
applicants, the site administrator will contact the Personnel 
Commission and advise them of his/her needs, including any 
special skills required.  The Personnel Commission shall offer 
the assignments in seniority order to unassigned applicants 
who possess the required special skills if any. 

 
b. During the initial application period, employees will be given 5 

working days to respond to an assignment offered.  Employees shall be notified in 
writing and by mail as to assignment to summer session.  To the extent possible, such 
notice shall be ten (10) working days prior to going off-track. 

 
c. During ESY, regular employees shall have priority of assignment as 

continuity over non-regular employees, subject to any special skill or ability required 
for the assignment.  When it is determined that special skills are needed and this 
results in a less senior employee receiving an assignment over a more senior 
employee, the employee of greater seniority may request an explanation of the 
special skills needed.  

 

If a greater seniority employee applies to a school and did not receive an ESY 
assignment, as defined in "a" above, the following will occur: 

(1) Employee will be paid the full duration of ESY 
assignment. 

(2) Employee will not be denied a future ESY assignment. 
 
7.3 – 8.0 – No Change 

























Union Initial Proposal – 11/1/2024 (Section 6.0) 
Union Amended Counter – 2/19/2025 (Compensation, Sections 4.2, 4.3) 
District Counter – 6/6/2025 (Compensation) 
District Amended Counter – 6/27/2025 (Sections 4.2, 4.3, 6.0, 12.1, 13.1, 13.4) 
 

Unit B 
ARTICLE XIII 

 
WAGES AND SALARIES, PAY ALLOWANCES, DIFFERENTIALS 

AND CERTAIN SALARY PRACTICES 
 
1.0 – 3.6 – No Change 
 

 
4.0 Language Differential: 

 
4.0 – 4.1 – No Change 

 
4.2 Eligible full-time employees shall be paid at the rate of $.2875 

$1.00 per hour if required to speak, read, and write a non-English language, or 
equivalent to $.175 $.50 per hour if only required to converse in a non-English language. 

 
4.3 Eligible full-time employees who have passed the District sign 

language test at Level I shall be paid at the rate of $.2875 $1.00 per hour if required to 
converse in sign language.  Eligible full-time employees who have passed the District 
sign language test at Level II shall be paid at the rate of $.175 $.50 per hour if required 
to converse in sign language. 
 
4.4 – 5.4 No change 

 
6.0 Special Education Assistant Differential:  For Special Education 

Assistants assigned to provide additional behavioral intervention support duties to a 
specific student(s) through the IEP process (as defined by the District), a 5.5% 
differential will be provided during the period of the assignment. 
CCL 
 
7.0 – 11.0 – No Change 
 

12.0 Payroll Errors: 
 

12.1 Off-Cycle Pay Warrant: A permanent regular employee who does 
not receive a scheduled pay warrant or receives an underpayment because of problems 
involving assignment, time reporting, or payroll processing, may request an Off-Cycle 
Pay Warrant for hours reported and approved by the employee’s work location.  The 
request will be processed and a warrant will be mailed made available for pick-up within 
(3) work days unless employee has previously requested requests that the warrant is 
made available for pick up. be mailed.  In circumstances where the employee received 
no warrant at all or a substantial underpayment of at least fifty percent (50%) of their 
normal net pay, the employee may request that an Off-Cycle Pay Warrant be made 



Article XIII – Wages and Salaries, Pay Allowances, Differentials  
and Certain Salary Practices 

 

 

available for pick-up within one (1) work day unless employee requests that the warrant 
be mailed.   
 
12.1 a – c – No Change 
12.2 – No Change 

 
13.0 Longevity Increment: All unit members who have completed the 

required years of district service as defined below, shall be eligible to receive a longevity 
increment.  

13.1 The longevity increment shall become effective on the first day of 
the second Special School Month July 1st following completion of the qualifying number 
of years of service. 

 
13.2 A ”year of service” for the purpose of the longevity increment 

shall be defined as paid service in regular status for 130 days or more within the fiscal 
year, including time served in probationary or permanent certificated service; however, 
total assignment hours annually shall not exceed 2080 hours for years of service credit. 

 
13.3 The longevity increment shall be part of the employee’s basic 

wage of the purpose of computing overtime but shall not affect salary allocation upon 
promotion or reclassification to a higher class.  Employees paid less than eight (8) hours 
per day shall receive a proportionate amount of the applicable increment.  

 
13.4 The longevity increment schedule for years of qualifying District 

service shall be: 
 
$ .15625 $ .31250 per hour after 10 years 
$ .18750 $ .37500 per hour after 15 years 
$ .21875 $ .43750 per hour after 20 years 
$ .25000 $ .50000 per hour after 25 years 
$ .28125 $ .56250 per hour after 30 years 

 
14.0 – No Change 



District Initial Proposal 4-29-2025 
 

 

 

Unit B 
ARTICLE XV 

 
HOLIDAYS 

 
 

1.0 Holidays:  An employee in a regular assignment or in an assignment in 
lieu of his/her their regular assignment shall receive holiday pay for those holidays listed 
below and for other holidays declared by the Board of Education, the Governor of 
California, or the President of the United States which come within or immediately abut the 
employee's assignment period, subject to the conditions listed in Sections 1.1 through 1.3 
1.2: 
 

     January 1 .................................................................... New Year's Day 
     That date in January declared by the  
          Board  .................................................. Martin Luther King, Jr. Day 
     Third Monday in February .......................................... Presidents Day 
     Last Monday in May  .................................................... Memorial Day 
     June 19  ...................................................................... Juneteenth Day 
     July 4  .................................................................... Independence Day 
     That date declared by the Board  ................................ Admission Day 
     First Monday in September  ............................................... Labor Day 
     November 11  ................................................................ Veterans Day 
     That Thursday in November  
          proclaimed by the President  ............................. Thanksgiving Day 
     Day following Thanksgiving Day  ......................... Thanksgiving Friday 
     December 25  .............................................................. Christmas Day 
     That date declared by the  
          Board  ....................................... Alternate Lincoln Day Observance 

 
1.1 It is recognized by the parties that employees in this unit who are 

assigned to year-round schools may not receive all of the foregoing holidays on the days 
specified depending upon the particular calendar for each year-round school.  Such 
employees shall, however, receive the same number of holidays according to their 
assignment basis as other employees in the same classification and on the same assignment 
basis.  For example, employees assigned to a C Basis would be eligible for all of the holidays 
listed above which are indicated by an asterisk (*).  

 
1.2 1.1 The employee must have been in paid status for a portion of the 

working day of his/her their assignment immediately preceding or succeeding the holiday, 
provided that an employee on a military leave of absence entitled to compensation under 
Article XII (Leaves of Absence) shall only receive pay for the portion of the holiday period 
needed to meet the total time for which compensation is required by law. 

 
1.31.2 An employee whose regular work schedule is less than five (5) days 



Article XV – Holidays 
 

 

 

per week and forty (40) hours per week shall not be entitled to pay for any holiday 
observed on the employee's regularly scheduled day off. 

 
 
1.41.3 An employee who is not normally assigned to duty during the school 

holidays of December 25 and January 1 shall be paid for those two holidays provided that 
he/she was they were in paid status during any portion of the working day of his/her their 
normal assignment immediately preceding or succeeding the holiday period. 

 
2.0 Friday shall be the observed holiday for all purposes for holidays 

which fall on a Saturday; Monday shall be the observed holiday for all purposes for holidays 
which fall on a Sunday. 
 

3.0 If a holiday occurs while an employee is on vacation or other paid 
leave, that day will be credited and paid as a holiday. 
 
 



District Initial Proposal 7/24/2024 
District Amended Proposal 6/6/2025 

UNIT B 
ARTICLE XVI 

 
VACATION 

 
1.0  An employee shall earn vacation for active service in a regular assignment or in 

an assignment in the same or another class in lieu of the employee's regular assignment in accordance 
with Section 1.1.  Active service means all of the time for which pay is received, excluding overtime.  
 

1.1 Accrual of vacation shall be determined based on the factors and in the manner 
set forth in the following table: 
 

 
Employee’s 
Years of Service 
 

Vacation Accrual 
Factor Based on 
40 Hour Workweek 
 

  

Less than 4 years .03846   
4 or more years but 
less than 15 

.05770         Employee’s  
        Hours of 
X      Paid Status                     = 
         Exclusive of 
         Overtime 

 
Employee’s 
Hours of 
Accrued 
Vacation 

15 years but less 
than 16 

.06155 

16 years but less 
than 17 

.06539 

17 years but less 
than 18 

.06923 

18 years but less 
than 19 

.07308   

19 years or more but 
less than 20 

.07693   

20 years but less 
than 21 

.08077   

21 years but less 
than 22 

.08462   

22 years but less 
than 23 

.08846   

23 years or more .09232   
 
For example, a full-time twelve (12) month employee will accrue vacation annually as follows: 
 

1 through 4 years ............................................... 10 days 
5 through 15 years ............................................. 15 days 
16 years .............................................................  16 days 
17 years .............................................................  17 days 
18 years .............................................................  18 days 
19 years .............................................................  19 days 
20 years or more ................................................ 20 days 
21 years……………................................................. 21 days* 
22 years……………................................................. 22 days* 



District Initial Proposal 7/24/2024 
District Amended Proposal 6/6/2025 

23 years……………................................................. 23 days* 
24 years or more……………................................... 24 days* 

 
*The vacation accrual will increase as stated above effective July 1, 2025 

 
1.2 – 1.16 No Change 
 
1.17 Staff Attendance Incentive: 

On an annual basis with the attendance period beginning July 1, 2024 through June 30, 2025, 
permanent employees who exhibit high performance standards in the area of attendance (as defined by 
District) shall be eligible to receive the following annual incentives: 

 
a. Staff Annual Attendance Rate of 96%: $100.00 
b. Staff Annual Attendance Rate of 97%: $200.00 
c. Staff Annual Attendance Rate of 98%: $300.00 
d. Staff Annual Attendance Rate of 99%: $400.00 
e. Staff Annual Attendance Rate of 100%: $500.00 

 
No change from the District’s 7/24/2024 proposal 
 





SEIU Proposal 11/1/2024 
District Counter 5/22/2025 
SEIU Counter 9/30/2025  
District Counter 10/22/2025 
 

Memorandum of Understanding 
Los Angeles Unified School District and SEIU, LOCAL 99 

Generative Artificial Intelligence (GAI) Task Force 

This Memorandum of Understanding (MOU) is to memorialize an agreement between the Los 
Angeles Unified School District and SEIU, Local 99 regarding generative artificial intelligence 
(GAI).   

1. The District and SEIU acknowledge that advancements in technology including the use of 
generative artificial intelligence (GAI) within the educational environment is a fast-
growing initiative designed to support student achievement and improve equity and 
access for student learners. The District shall establish a collaborative task force to 
provide input regarding the use of generative AI within the instructional setting.  

2. SEIU will serve as a stakeholder group on this task force with up to four (4) representatives 
appointed by SEIU. The taskforce will meet at least once quarterly for the term of this 
Agreement.   

3. The task force shall be charged with making recommendations to the District's 
Superintendent or designee regarding the use of GAI within the instructional setting. 

4. All recommendations by the task force shall be reached by clear and substantial 
consensus prior to the recommendation's submission to the District's Superintendent or 
designee for approval.  

5. If the District seeks to use a generative Al application with reasonably foreseeable impacts 
on SEIU’s bargaining unit members terms and conditions of employment, if any, the 
district will provide notice to SEIU for the purposes of affording an opportunity to demand 
to meet and confer in alignment with the District's appropriate obligations under EERA. 

 
This MOU is non-precedent setting and will remain in effect for the duration of the parties’ 
2024-2027 LAUSD/SEIU Collective Bargaining Agreement. 

_____________________________________                      ____________________ 

 SEIU                                                                                           Date 

______________________________________                      _____________________ 

LAUSD                                                                                  Date 



District Proposal 4/29/2025 
Union Counter 5/8/2025 
District Counter 10/22/2025 
District Counter 12/1/2025 
 

 
MEMORANDUM OF UNDERSTANDING 

Los Angeles Unified School District – SEIU, Local 99  
 
This Memorandum of Understanding (MOU) is to memorialize an agreement between Los 
Angeles Unified School District (“District”) and SEIU, Local 99 (“SEIU”) regarding unassigned 
days that occur during the C basis work year calendar.   
 
The District recognizes that C basis employees have a work year that is inclusive of 
unassigned days that do not require services to students.  In an effort to minimize the impact 
of the unassigned days that occur during the C basis work year calendar, the District and 
SEIU agree to the following: 
 

1. To the extent operationally and economically feasible, the District will provide 
opportunities for C Basis employees to work additional hours on unassigned days as 
part of the Winter Recess Academy (up to 5 days) during the 2025-2026, 2026-2027, 
and 2027-2028 school years. 

 
2. The District will offer C basis employees three (3) days of optional training on 

unassigned days during the 2026-2027 and 2027-2028 school years.  The training will 
be the same as the employee’s regularly scheduled work hours and paid at the 
employee’s regular hourly rate. 

 
3. C Basis employees may request to cash out up to four (4) days of vacation on 

unassigned days per year during the 2025-2026, 2026-2027, and 2027-2028 school 
years. 

 
 

This non precedent setting agreement shall be in effect July 1, 2025 through June 30, 
2028, and may be extended by mutual agreement. 

 
 

___________________________________________     ______________________ 
SEIU 99           DATE 
 
___________________________________________     ______________________ 
LAUSD              DATE 
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Los Angeles Unified School District – Service Employees International Union  
MEMORANDUM OF UNDERSTANDING 

Revised March 14, 2025 
 
Regarding the Impact of the Instructional Calendar on the Work Year Calendar, Los Angeles Unified School 
District and Service Employees Internation Union – Local 99 (SEIU 99) agree to the following terms, 
summarized below and detailed in Attachment A: 
 
Required Work Year Calendar (Attachment A) 
Pending Board approval, the District will implement three instructional calendars. For the 2025-2026, 2026-
2027 and 2027-2028 school years, the required work year calendars will be as follows: 
 
2025-2026 

• 182 work days for C-Basis employees, inclusive of two Pupil Free Days. 
• The District will provide C-Basis employees with two Optional Paid Employee Preparation Days for 

planning and preparation to be worked at the discretion of the employee. 
• Maintain a 1-week Fall/Thanksgiving break for the 2025-2026 school year 
• Maintain a 3-week (15 days) winter break for the 2025-2026 school year 
• Provide instruction, enrichment, nutrition and child supervision through a voluntary Winter Recess 

Academy January 5-9, 2026.  
 
2026-2027  

• 182 work days for C-Basis employees, inclusive of two Pupil Free Days. 
• The District will provide C-Basis employees with two Optional Paid Employee Preparation Days for 

planning and preparation to be worked at the discretion of the employee. 
• Maintain a 1-week Fall/Thanksgiving break for the 2026-2027 school year 
• Maintain a 3-week (15 days) winter break for the 2026-2027 school year 
• Provide instruction, enrichment, nutrition and child supervision through a voluntary Winter Recess 

Academy January 4-8, 2027.  
 

2027-2028  
• 182 work days for C-Basis employees, inclusive of two Pupil Free Days. 
• The District will provide C-Basis employees with two Optional Paid Employee Preparation Days for 

planning and preparation to be worked at the discretion of the employee. 
• Maintain a 1-week Fall/Thanksgiving break for the 2027-2028 school year 
• Maintain a 3-week (15 days) winter break for the 2027-2028 school year 
• Provide instruction, enrichment, nutrition and child supervision through a voluntary Winter Recess 

Academy January 3-7, 2028.  
 
 

___________________________________________     ______________________ 
SEIU 99           DATE 
 
 
___________________________________________     ______________________ 
LAUSD              DATE 
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ATTACHMENT A 

 
1. The 2025-2026 required work year for bargaining unit members represented by SEIU 99 shall be as follows:  
 

a. For the 2025-2026 school year, the total number of required workdays for C-basis employees will be 182 
as follows: 

i. Employee Start Date: Wednesday, August 13, 2025 (Pupil Free Day)  
ii. Employee End Date: Thursday, June 11, 2026 (Pupil Free Day)  

b. Two Optional Paid Employee Preparation Days will be offered to C-basis employees on Tuesday, August 
12, 2025 and Friday, June 12, 2026. 

c. Early Education Center Aides shall be provided with the voluntary option of working up to two Saturdays 
for planning and preparation during the 2025-2026 school year at no less than their regular rate of pay, 
to be scheduled upon mutual agreement by the Early Education Center staff and administration. 

d.  Winter Break for B, C, and E-Basis employees (no required service): Monday, December 22, 2025 through 
Friday, January 9, 2026. 

e. The District will offer a 5-day, optional UTK-12 Winter Recess Academy from Monday, January 5, 2026 
through Friday, January 9, 2026. Bargaining Unit members who work any of these days will be 
compensated at their regular hourly rate.  

f. March 27, 2026 shall be a paid day in honor of Cesar E. Chavez. 
 
2. The 2026-2027 required work year for bargaining unit members represented by SEIU 99 shall be as follows:  
 

a. For the 2026-2027 school year, the total number of required workdays for C-basis employees will be 182 
as follows: 

i. Employee Start Date: Tuesday, August 11, 2026 (Pupil Free Day)  
ii. Employee End Date: Monday, June 7, 2027 (Pupil Free Day)  

b. Two Optional Paid Employee Preparation Days will be offered to C-basis employees on Monday, August 
10, 2026 and Tuesday, June 8, 2027.  

c. Early Education Center Aides shall be provided with the voluntary option of working up to two Saturdays 
for planning and preparation during the 2026-2027 school year at no less than their regular rate of pay, 
to be scheduled upon mutual agreement by the Early Education Center staff and administration. 

d.  Winter Break for B, C, and E-Basis employees (no required service): Monday, December 21, 2026 through 
Friday, January 8, 2027. 

e. The District will offer a 5-day, optional UTK-12 Winter Recess Academy from Monday, January 4, 2027 
through Friday, January 8, 2027. Bargaining Unit members who work any of these days will be 
compensated at their regular hourly rate.  

f. March 31, 2027 shall be a paid day in honor of Cesar E. Chavez. 
 

 
3. The 2027-2028 required work year for bargaining unit members represented by SEIU 99 shall be as follows:  
 

a. For the 2027-2028 school year, the total number of required workdays for C-basis employees will be 182 
as follows: 

 i. Employee Start Date: Wednesday, August 11, 2027 (Pupil Free Day)  
ii. Employee End Date: Thursday, June 8, 2028 (Pupil Free Day)  

b. Two Optional Paid Employee Preparation Days will be offered to C-basis employees on Tuesday, August 
10, 2027 and Friday, June 9, 2028.  
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c. Early Education Center Aides shall be provided with the voluntary option of working up to two Saturdays 
for planning and preparation during the 2027-2028 school year at no less than their regular rate of pay, 
to be scheduled upon mutual agreement by the Early Education Center staff and administration. 

d.  Winter Break for B, C, and E-Basis employees (no required service): Monday, December 20, 2027 through 
Friday, January 7, 2028. 

e. The District will offer a 5-day, optional UTK-12 Winter Recess Academy from Monday, January 3, 2028 
through Friday, January 7, 2028. Bargaining Unit members who work any of these days will be 
compensated at their regular hourly rate.  

f. March 31, 2028 shall be a paid day in honor of Cesar E. Chavez. 
 

 
4. The 2025-2026, 2026-2027 and 2027-2028 required work years for B, C, and E-basis bargaining unit members 

represented by SEIU 99 shall include a five (5) day break from required service during the week of 
Thanksgiving.  

 
5. The 2025-2026, 2026-2027 and 2027-2028 required work years for B, C, and E-basis bargaining unit members 

represented by SEIU 99 shall include a five (5) day break from required service during the week of Spring 
Break.  

 
6. SEIU members on B, C, and E basis may cash out up to four (4) vacation days during each of the 2025-2026, 

2026-2027, and 2027-2028 school years, in accordance with procedures and timelines established by the 
District, which are subject to impact and effects bargaining. 

 
7. Prior to submitting a proposed instructional calendar for the 2028-2029 school year to the Board for approval, 

LAUSD shall bargain with SEIU 99 over their required work year calendar.  
 
8. The Parties agree to continue negotiations regarding unassigned days and work hours for SEIU 99 members 

during the current negotiations of the 2024-2027 successor contract. 



06/11/2025



District Proposal 12-01-2025 
District Amended Proposal 12-15-2025 

SIDELETTER BETWEEN LAUSD & SEIU, LOCAL 99 FOR 
SPECIAL EDUCATION ASSISTANT & HEALTH CARE ASSISTANT ASSIGNED HOURS 

The purpose of this Sideletter is to memorialize the Agreement between the Los Angeles Unified School 
District (“District”) and SEIU, Local 99 (“SEIU”), regarding the assigned hours for employees regularly 
assigned in Special Education Assistant and Health Care Assistant classifications. 

The District is committed to an inclusive education environment for students with special needs.  This 
includes their ability to participate in afterschool programs.  The District recognizes that Special 
Education Assistants and Health Care Assistants play a major role in students’ integration into the 
inclusive education environment inside and outside of the classroom.  To facilitate students’ successful 
transition to afterschool programs the District and SEIU agree to the following: 

A. Effective July 1, 2026, Special Education Assistants regularly assigned in the classifications listed 
below, will be assigned 7.25 hours. 

i. Special Education Assistant - (Class Code 4571) 
ii. Special Education Assistant (Male) – (Class Code 4566) 

iii. Special Education Assistant (Deaf and Hard-of-Hearing) – (Class Code 4578) 
 

B. Effective July 1, 2026, Health Care Assistants regularly assigned in the classifications listed 
below, will be assigned 7.25 hours. 
 

i. Health Care Assistant - (Class Code 4700) 
ii. Health Care Assistant (Male) - (Class Code 4701) 

 
C. All Special Education Assistants and Health Care Assistants acknowledge that they may be 

assigned to perform any and all duties outlined in the respective class descriptions. 
 

D. Additional hours and/or overtime hours worked will be paid in accordance with Article IX – 
Hours and Overtime. 
 

E. The District and SEIU commit to further discussions regarding the roles and hours of Special 
Education Assistants and Health Care Assistants. To facilitate these discussions a taskforce 
comprised of four (4) members appointed by SEIU and four (4) members appointed by the 
District shall meet quarterly during the 2025-26 and 2026-27 school years.  

This non-precedent-setting agreement shall be in effect from July 1, 2026, through July 1 June 30, 2028, 
and may be renewed by mutual agreement of the parties. 

 

 

_____________________________________  _______________________________________ 

Los Angeles Unified School District   SEIU Local 99 
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