
SEIU, Local 99 
Unit G 

MEMORANDUM OF UNDERSTANDING 
2024-2027 

 
This Tentative Agreement is made and entered into this ____  day of February, 2026 by and between the 
Board of Education of the Los Angeles Unified School District (“District”) and SEIU, Local 99 for employees 
in Unit G (SEIU). 
 
Pursuant to the parties’ 2021-2024 Agreement, the District and SEIU have met and negotiated in good 
faith and have completed their negotiations for a successor collective bargaining agreement.  This 2024-
2027 Agreement is the successor to the parties’ 2021-2024 Agreement and is the final resolution to all 
matters associated with that Agreement.  The parties hereby agree as follows: 
 
 
A. INCORPORATION OF PREVIOUS TERMS:  All articles and provisions of the parties’ 2021-2024 

Agreement are incorporated as part of the parties’ successor Agreements except (1) as modified 
by this Memorandum of Understanding, or (2) as required to make appropriate, non-substantive 
language corrections. 
 

B. COMPENSATION:   
I. 2024-2025: 
 

Salary Increase 6%: 
Effective July 1, 2024, all SEIU bargaining unit members in Units B, C, F and G shall receive a 
3% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect June 30, 2024.  

Effective January 1, 2025, all SEIU bargaining unit members in Units B, C, F and G shall receive 
a 3% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables December 31, 2024.  

 
II. 2025-2026: 

 
Salary Increase 4%: 
Effective July 1, 2025, all SEIU bargaining unit members in Units B, C, F and G shall receive a 
2% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect June 30, 2025. 
 
Effective January 1, 2026, all SEIU bargaining unit members in Units B, C, F and G shall receive 
a 2% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect December 31, 2025. 

 
III. 2026-2027: 

 



Salary Increase 3%: 
Effective July 1, 2026, all SEIU bargaining unit members in Units B, C, F and G shall receive a 
1.5% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect June 30, 2026. 
 
Effective January 1, 2027, all SEIU bargaining unit members in Units B, C, F and G shall receive 
a 1.5% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect December 31, 2026. 

 
The District will make every effort to pay all negotiated increases, including retroactive increase 
and bonuses if applicable as soon as possible following adoption by the Board of Education. 

 

 
C. ADDITIONAL AGREEMENTS: 

1. Article I – Recognition 
2. Article VIII – Hours, Work Schedules and Overtime 
3. Article IX – Evaluation Procedures 
4. Article XI - Wages and Salaries, Pay Allowances, Differentials and Certain Salary Practices 
5. New Article – Separability and Savings 
6. New Article – Leaves of Absence 
7. New Article – Holidays 
8. New Article – Vacation 
9. New Article – Tuition Reimbursement 
10. New Appendix – Board Rule 1990 
11. GAI Task Force Sideletter 
12. Unassigned Days Sideletter 
13. Work Year Calendar Sideletter 
14. Unit F & G Health Benefits Sideletter 
 

D. NEGOTIATIONS FOR SUCCESSOR AGREEMENT:  In exchange for the closure of this Agreement, 
the parties agree to a new three-year term, making the successor term July 1, 2024 through 
June 30, 2027.  The parties have been in negotiations for this successor and these negotiations 
have concluded. 
 

E. TERM OF AGREEMENT:  This Agreement shall become effective upon ratification by the 
membership of Unit F and adoption by the LAUSD Board of Education, and shall remain in full 
force and effect, pursuant to its terms, up to and including June 30, 2027, and thereafter shall be 
extended on a day-to-day basis until terminated by either party upon ten (10) calendar days’ 
written notice.  There shall be no reopeners. 

 
Date of agreement: ____________________________ 
 
 
Los Angeles Unified School District SEIU, Local 99 
 



 
By:  ____________________________    By: ____________________________ 
 On Behalf of LAUSD      On Behalf of SEIU 
 
 
        
Adopted and approved by the Board of Education on ____________________________, 2023. 
 
 
 
By: _____________________________ 
 Scott Schmerelson, President 
 LAUSD Board of Education 



District Initial Proposal 6/6/2025 
Union Counter 6/27/2025 
District Counter 8/26/2025 

UNIT G 
AGREEMENT 

 
  THIS AGREEMENT is made and entered into this XX day of XX, 202X, by 
and between the Board of Education of the Los Angeles Unified School District, which 
together with its administrative staff and representatives will be referred to in this 
Agreement as the "District," and Service Employees International Union, Local 99, which 
together with its officers and representatives will be referred to in this Agreement as 
the "Union." 
 

ARTICLE I 
 

RECOGNITION 
 

1.0 The Unit:  Pursuant to applicable California statutes and 
regulations, and recognition under PERB Case Nos. LA-RR-1030 and LA-RR-1036, the 
Union has been recognized as the exclusive representative of a bargaining unit 
comprised of the following employees of the District: 

 
1.1 Included: Unclassified employees who are in the classifications of 

School Supervision Aide, Playground Supervisor, Playground Worker, and Part-time 
Playground Helper. 

 
Also included: Per PERB Case No. LA-UM-787-E, School 

Supervision Aides who also have a classified assignment (Class Code 5364) and per PERB 
Case No. LA-UM-790-E, Community Representatives (Class Codes 8100, 8102, 8103 and 
8104).  
 

1.1 Included: All regular employees in restricted and permanent 
status, employed in the following classes: 
 
5337 Community Representative A and (Restricted) 
5338 Community Representative C and (Restricted) 
5339 Community Representative D and (Restricted) 
5340 Community Representative E and (Restricted) 
8486 Out-of-School Program Helper 
5367 Out-of-School Program Supervisor and (Restricted) 
5369 Out-of-School Program Worker and (Restricted) 
5360 School Supervision Aide and (Restricted) 
 

1.2 Excluded:  All other personnel such as those designated as 
management, supervisory or confidential within the meaning of Government Code 
Section 3540.1, and all certificated personnel and classified personnel in classifications 
other than those listed above. 

 



UNIT G 
ARTICLE I - RECOGNITION 

 

 

2.0 Changes to the Unit:  The parties agree that this represents the 
appropriate unit.  The unit may be revised only by mutual agreement or by a Public 
Employment Relations Board unit clarification decision, but it is agreed that neither 
party may file for a unit clarification proceeding involving this unit except when the 
District creates new classifications or when the Union contends that certain 
classifications should be accreted to the unit.  Disputes over unit composition and 
alleged violations of this Article are not subject to the grievance and arbitration 
procedures of this Agreement. 
 

3.0 "Employee" Defined:  Unless the context clearly indicates 
otherwise, the terms "employee" or "employees" will normally be used in this 
Agreement to indicate persons who are included within the above unit, and the term 
"personnel" will normally be used in a broader sense to include employees as defined 
above plus all other persons utilized by the District to provide services. 

 
4.0 Employees with more than one job assignment who function for a 

majority of the work period in any of the classifications listed in Section 1.1 of this 
Article shall be considered in the unit. Should an employee's job involve an equal 
number of hours in different assignments he/she they shall be considered as included in 
the unit only if he/she they has functioned in one of the foregoing classifications for the 
longest period of time based upon his/her their date of regular assignment. 



Union Initial Proposal – 6/7/2025 
District Counter – 6/6/2025 
Union Counter – 6/27/2025 
District Counter – 8/26/2025 

UNIT G 
ARTICLE VIII 

HOURS, WORK SCHEDULES AND OVERTIME 
 

1.0 General Provisions 
 

1.1  The work year of employees shall be determined by the District in 
accordance with the Assignment Bases established in Board Rule 1990 attached hereto 
as Appendix X.  Employees assigned to “Flexible C Basis” shall have the same number of 
annual assigned days/hours as part of their basic assignment as their counterparts on 
regular C Basis. The District reserves the right to add new bases or modify existing bases 
to meet the operational needs of the District. 

 
1.2 Employees' daily hours of work and work schedules shall be 

established at the discretion of the District to meet District operational needs.  
 
1.3 The workweek of employees shall normally be Monday through 

Friday, but the District may establish a different workweek for various employees in 
order to meet the operational needs of the District.  However, when the District 
establishes a different workweek for any classification of employees, it shall notify the 
Union of its intent 10 working days before change is effective and upon request shall 
bargain with the Union over the impact and effects of the change to the affected 
classification of employees.  Such bargaining shall not delay the implementation of the 
change. 

 
1.4 Full-time employment for employees shall be based on a forty 

(40) hour workweek of eight (8) hours per day, or a thirty-five (35) hour workweek of 
seven (7) hours per day, exclusive of meal periods.  Employees' daily hours of work and 
work schedules shall be established at the discretion of the District to meet District 
operational needs. 

 
1.3 1.5 Nothing contained herein shall be construed as a guarantee by 

the District of a certain number of paid hours per day or days per week. 
 
1.6 For the purpose of computing hours worked, time during which 

an employee is excused from work because of holidays, vacation, or paid leaves of 
absence shall be considered as time worked by the employee. 

 
1.7 Prior to any substantial change of a permanent nature that affects 

an employee’s work week or daily hours of work, the employee involved shall be given 
five work days’ reasonable advance notification. 

 
1.8 1.5 Employees will be paid for all hours worked in accordance with 



UNIT G 
ARTICLE VIII - HOURS AND WORK SCHEDULES OVERTIME 

 

 

this Agreement and applicable law including work performed during otherwise unpaid, 
duty-free meal periods and work performed before and after assigned shifts. 

 
 
2.0 Overtime:  To the extent practicable, the District shall use 

reasonable efforts to distribute overtime work equitably among the qualified employees 
of an office, operational unit, or work group with consideration given to District need 
and employee availability in making the distribution.  Employees shall be responsible for 
updating their contact information with the appropriate office, operational unit, or work 
group so that they may be contacted when an overtime opportunity becomes available.  
Upon reasonable notice, an employee shall be required to work overtime as needed.  If 
an employee is not available for an overtime assignment it shall be without prejudice to 
consideration of that employee for subsequent overtime assignments.  A record of 
overtime hours worked by each employee in an office, operational unit, or work group 
will be kept for each work year and be made available upon written request by an 
employee or union.  Though an employee may be required to work overtime upon 
reasonable notice, an employee cannot be required to work more than 44 hours of 
overtime in a month, except in the case of a fire, flood, earthquake, epidemic, 
emergency created by war as declared by federal or state authorities, when needed to 
work as disaster service workers under the law or other bona fide emergency situations 
(e.g., cyber attack, airplane fuel spill). 

 
2.1 Employees assigned an average workday of four (4) hours or more 

but less than seven (7) hours and a workweek of twenty (20) hours or more but less 
than thirty-five (35) hours shall be compensated at a rate equal to one and one-half (1½) 
times the regular rate of pay for any work authorized and performed on the sixth (6th) 
and seventh (7th) days following the commencement of the regular workweek, or for 
hours worked in excess of eight (8) hours in one day or hours worked in excess of forty 
(40) hours in a calendar week. 

 
2.2 Employees assigned an average workday of less than four (4) 

hours shall be compensated at a rate equal to one and one-half (1½) times the regular 
rate of pay for any work authorized and performed on the seventh (7th) day following 
the commencement of the regular workweek, or for hours worked in excess of eight (8) 
hours in one day or hours worked in excess of forty (40) hours in a calendar week. 

 
2.3 When an employee is authorized and required to work on any day 

recognized as a holiday under this Agreement, they shall be compensated, in addition to 
regular pay received for the holiday, at the rate of one and one half (1½) times the 
regular rate of pay for actual hours worked. 

 
1.4 While no meal periods are required pursuant to the terms of this 

Agreement, the District and Union recognize herein that an employee and the 
appropriate administrator may, by mutual agreement, agree to revise the employee’s 
work schedule so as to provide the employee with an unpaid duty-free meal period, in a 



UNIT G 
ARTICLE VIII - HOURS AND WORK SCHEDULES OVERTIME 

 

 

length not to exceed thirty (30) minutes and only following the completion by the 
employee of at least five (5) hours of continuous duty time.  Upon the mutual 
agreement of the employee and the appropriate administrator, the referenced five (5) 
hours of continuous duty time requirement may include time spent in multiple 
assignments (whether or not in a Unit G classification). 

 
3.0 Meal Period:  Employees who are assigned for duty for at least 

five (5) hours per day shall be entitled to a minimum thirty (30) minutes duty-free, 
unpaid meal period.  The meal period shall be scheduled by the appropriate 
administrator at any time other than during the first or last hour of the assignment, but 
whenever practicable it shall be scheduled at approximately the half-way point of the 
work schedule.  Employees who are interrupted during their meal period and who are 
required to perform duties will be considered on duty for the duration of the 
interruption and such time will count as time worked and compensated at the 
appropriate rate of pay. 

 
3.1 For purposes of scheduling meal periods pursuant to Section 3.0 

above, the District shall include all assignments under the same site administrator which 
total five (5) or more hours of continuous employment, whether or not such 
assignments are in classifications covered by this Agreement or are assignments outside 
the classified service. 

 
2.0 An employee shall receive holiday pay for the Memorial Day 

holiday (last Monday in May), equal to the hours assigned to work the previous 
Monday, provided that the employee has been in paid status either the work day before 
or after the holiday.  Employees not regularly assigned on Mondays shall receive holiday 
pay equal to the hours assigned to work the previous Tuesday.  An employee who is 
assigned to a track, and is off-track on Memorial Day, shall receive holiday pay equal to 
hours assigned and worked the last day his/her track was in session.  This section shall 
not apply to the Community Representative classifications. 
 

4.0 Rest Period:  Employees assigned six (6) hours or more per day 
shall be granted one paid rest period of twenty (20) minutes or two rest periods of ten 
(10) minutes.  Employees assigned for four (4) hours or more but less than six (6) hours 
per day shall be granted one rest period of ten (10) minutes.  The rest period shall be 
scheduled by the appropriate administrator for midmorning and/or mid-afternoon but 
not during the first or last hour of the assignment.  The rest period shall not be used to 
lengthen the lunch period or shorten the workday. 

 
4.1 For purposes of scheduling rest periods pursuant to Section 4.0 

above, the District shall include all assignments under the same site administrator which 
total four (4) or more hours of continuous employment, whether or not such 
assignments are in classifications covered by this Agreement or are assignments outside 
the classified service. 
 



UNIT G 
ARTICLE VIII - HOURS AND WORK SCHEDULES OVERTIME 

 

 

 
5.0 Temporary Additional Hours:  Insofar as practical, temporary, additional 

non-overtime hours available at a site shall be distributed equitably among those 
qualified employees at the site who volunteer for such hours provided, however, that 
such increase in hours should not result in making part-time employees full-time or non-
benefited employees benefited.  In the event that insufficient qualified employees 
volunteer, the assignment shall be made by the appropriate administrator.  The 
administrator shall make reasonable efforts to distribute equitably such assignments.  
Assignments of additional hours in Early Education Centers shall be made in accordance 
with Child Development Division Bulletin No. 0318. 
 

6.0 Employee Job Training:  If an employee is directed to attend any job-
related workshop, in-service training session, or other similar activity as a condition of 
continued employment, such attendance shall be considered as time worked and be 
compensated at the appropriate rate of pay.  This provision does not apply toward the 
obtainment or renewal of professional degrees, licenses, or certificates (including driver 
licenses, CPR or first aid certificates) or in meeting employment requirements 
established at the time of initial entry into the job class. 
 

















































































SEIU Proposal 11/1/2024 
District Counter 5/22/2025 
SEIU Counter 9/30/2025  
District Counter 10/22/2025 
 

Memorandum of Understanding 
Los Angeles Unified School District and SEIU, LOCAL 99 

Generative Artificial Intelligence (GAI) Task Force 

This Memorandum of Understanding (MOU) is to memorialize an agreement between the Los 
Angeles Unified School District and SEIU, Local 99 regarding generative artificial intelligence 
(GAI).   

1. The District and SEIU acknowledge that advancements in technology including the use of 
generative artificial intelligence (GAI) within the educational environment is a fast-
growing initiative designed to support student achievement and improve equity and 
access for student learners. The District shall establish a collaborative task force to 
provide input regarding the use of generative AI within the instructional setting.  

2. SEIU will serve as a stakeholder group on this task force with up to four (4) representatives 
appointed by SEIU. The taskforce will meet at least once quarterly for the term of this 
Agreement.   

3. The task force shall be charged with making recommendations to the District's 
Superintendent or designee regarding the use of GAI within the instructional setting. 

4. All recommendations by the task force shall be reached by clear and substantial 
consensus prior to the recommendation's submission to the District's Superintendent or 
designee for approval.  

5. If the District seeks to use a generative Al application with reasonably foreseeable impacts 
on SEIU’s bargaining unit members terms and conditions of employment, if any, the 
district will provide notice to SEIU for the purposes of affording an opportunity to demand 
to meet and confer in alignment with the District's appropriate obligations under EERA. 

 
This MOU is non-precedent setting and will remain in effect for the duration of the parties’ 
2024-2027 LAUSD/SEIU Collective Bargaining Agreement. 

_____________________________________                      ____________________ 

 SEIU                                                                                           Date 

______________________________________                      _____________________ 

LAUSD                                                                                  Date 



District Proposal 4/29/2025 
Union Counter 5/8/2025 
District Counter 10/22/2025 
District Counter 12/1/2025 
 

 
MEMORANDUM OF UNDERSTANDING 

Los Angeles Unified School District – SEIU, Local 99  
 
This Memorandum of Understanding (MOU) is to memorialize an agreement between Los 
Angeles Unified School District (“District”) and SEIU, Local 99 (“SEIU”) regarding unassigned 
days that occur during the C basis work year calendar.   
 
The District recognizes that C basis employees have a work year that is inclusive of 
unassigned days that do not require services to students.  In an effort to minimize the impact 
of the unassigned days that occur during the C basis work year calendar, the District and 
SEIU agree to the following: 
 

1. To the extent operationally and economically feasible, the District will provide 
opportunities for C Basis employees to work additional hours on unassigned days as 
part of the Winter Recess Academy (up to 5 days) during the 2025-2026, 2026-2027, 
and 2027-2028 school years. 

 
2. The District will offer C basis employees three (3) days of optional training on 

unassigned days during the 2026-2027 and 2027-2028 school years.  The training will 
be the same as the employee’s regularly scheduled work hours and paid at the 
employee’s regular hourly rate. 

 
3. C Basis employees may request to cash out up to four (4) days of vacation on 

unassigned days per year during the 2025-2026, 2026-2027, and 2027-2028 school 
years. 

 
 

This non precedent setting agreement shall be in effect July 1, 2025 through June 30, 
2028, and may be extended by mutual agreement. 

 
 

___________________________________________     ______________________ 
SEIU 99           DATE 
 
___________________________________________     ______________________ 
LAUSD              DATE 
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Los Angeles Unified School District – Service Employees International Union  
MEMORANDUM OF UNDERSTANDING 

Revised March 14, 2025 
 
Regarding the Impact of the Instructional Calendar on the Work Year Calendar, Los Angeles Unified School 
District and Service Employees Internation Union – Local 99 (SEIU 99) agree to the following terms, 
summarized below and detailed in Attachment A: 
 
Required Work Year Calendar (Attachment A) 
Pending Board approval, the District will implement three instructional calendars. For the 2025-2026, 2026-
2027 and 2027-2028 school years, the required work year calendars will be as follows: 
 
2025-2026 

• 182 work days for C-Basis employees, inclusive of two Pupil Free Days. 
• The District will provide C-Basis employees with two Optional Paid Employee Preparation Days for 

planning and preparation to be worked at the discretion of the employee. 
• Maintain a 1-week Fall/Thanksgiving break for the 2025-2026 school year 
• Maintain a 3-week (15 days) winter break for the 2025-2026 school year 
• Provide instruction, enrichment, nutrition and child supervision through a voluntary Winter Recess 

Academy January 5-9, 2026.  
 
2026-2027  

• 182 work days for C-Basis employees, inclusive of two Pupil Free Days. 
• The District will provide C-Basis employees with two Optional Paid Employee Preparation Days for 

planning and preparation to be worked at the discretion of the employee. 
• Maintain a 1-week Fall/Thanksgiving break for the 2026-2027 school year 
• Maintain a 3-week (15 days) winter break for the 2026-2027 school year 
• Provide instruction, enrichment, nutrition and child supervision through a voluntary Winter Recess 

Academy January 4-8, 2027.  
 

2027-2028  
• 182 work days for C-Basis employees, inclusive of two Pupil Free Days. 
• The District will provide C-Basis employees with two Optional Paid Employee Preparation Days for 

planning and preparation to be worked at the discretion of the employee. 
• Maintain a 1-week Fall/Thanksgiving break for the 2027-2028 school year 
• Maintain a 3-week (15 days) winter break for the 2027-2028 school year 
• Provide instruction, enrichment, nutrition and child supervision through a voluntary Winter Recess 

Academy January 3-7, 2028.  
 
 

___________________________________________     ______________________ 
SEIU 99           DATE 
 
 
___________________________________________     ______________________ 
LAUSD              DATE 
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ATTACHMENT A 

 
1. The 2025-2026 required work year for bargaining unit members represented by SEIU 99 shall be as follows:  
 

a. For the 2025-2026 school year, the total number of required workdays for C-basis employees will be 182 
as follows: 

i. Employee Start Date: Wednesday, August 13, 2025 (Pupil Free Day)  
ii. Employee End Date: Thursday, June 11, 2026 (Pupil Free Day)  

b. Two Optional Paid Employee Preparation Days will be offered to C-basis employees on Tuesday, August 
12, 2025 and Friday, June 12, 2026. 

c. Early Education Center Aides shall be provided with the voluntary option of working up to two Saturdays 
for planning and preparation during the 2025-2026 school year at no less than their regular rate of pay, 
to be scheduled upon mutual agreement by the Early Education Center staff and administration. 

d.  Winter Break for B, C, and E-Basis employees (no required service): Monday, December 22, 2025 through 
Friday, January 9, 2026. 

e. The District will offer a 5-day, optional UTK-12 Winter Recess Academy from Monday, January 5, 2026 
through Friday, January 9, 2026. Bargaining Unit members who work any of these days will be 
compensated at their regular hourly rate.  

f. March 27, 2026 shall be a paid day in honor of Cesar E. Chavez. 
 
2. The 2026-2027 required work year for bargaining unit members represented by SEIU 99 shall be as follows:  
 

a. For the 2026-2027 school year, the total number of required workdays for C-basis employees will be 182 
as follows: 

i. Employee Start Date: Tuesday, August 11, 2026 (Pupil Free Day)  
ii. Employee End Date: Monday, June 7, 2027 (Pupil Free Day)  

b. Two Optional Paid Employee Preparation Days will be offered to C-basis employees on Monday, August 
10, 2026 and Tuesday, June 8, 2027.  

c. Early Education Center Aides shall be provided with the voluntary option of working up to two Saturdays 
for planning and preparation during the 2026-2027 school year at no less than their regular rate of pay, 
to be scheduled upon mutual agreement by the Early Education Center staff and administration. 

d.  Winter Break for B, C, and E-Basis employees (no required service): Monday, December 21, 2026 through 
Friday, January 8, 2027. 

e. The District will offer a 5-day, optional UTK-12 Winter Recess Academy from Monday, January 4, 2027 
through Friday, January 8, 2027. Bargaining Unit members who work any of these days will be 
compensated at their regular hourly rate.  

f. March 31, 2027 shall be a paid day in honor of Cesar E. Chavez. 
 

 
3. The 2027-2028 required work year for bargaining unit members represented by SEIU 99 shall be as follows:  
 

a. For the 2027-2028 school year, the total number of required workdays for C-basis employees will be 182 
as follows: 

 i. Employee Start Date: Wednesday, August 11, 2027 (Pupil Free Day)  
ii. Employee End Date: Thursday, June 8, 2028 (Pupil Free Day)  

b. Two Optional Paid Employee Preparation Days will be offered to C-basis employees on Tuesday, August 
10, 2027 and Friday, June 9, 2028.  
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c. Early Education Center Aides shall be provided with the voluntary option of working up to two Saturdays 
for planning and preparation during the 2027-2028 school year at no less than their regular rate of pay, 
to be scheduled upon mutual agreement by the Early Education Center staff and administration. 

d.  Winter Break for B, C, and E-Basis employees (no required service): Monday, December 20, 2027 through 
Friday, January 7, 2028. 

e. The District will offer a 5-day, optional UTK-12 Winter Recess Academy from Monday, January 3, 2028 
through Friday, January 7, 2028. Bargaining Unit members who work any of these days will be 
compensated at their regular hourly rate.  

f. March 31, 2028 shall be a paid day in honor of Cesar E. Chavez. 
 

 
4. The 2025-2026, 2026-2027 and 2027-2028 required work years for B, C, and E-basis bargaining unit members 

represented by SEIU 99 shall include a five (5) day break from required service during the week of 
Thanksgiving.  

 
5. The 2025-2026, 2026-2027 and 2027-2028 required work years for B, C, and E-basis bargaining unit members 

represented by SEIU 99 shall include a five (5) day break from required service during the week of Spring 
Break.  

 
6. SEIU members on B, C, and E basis may cash out up to four (4) vacation days during each of the 2025-2026, 

2026-2027, and 2027-2028 school years, in accordance with procedures and timelines established by the 
District, which are subject to impact and effects bargaining. 

 
7. Prior to submitting a proposed instructional calendar for the 2028-2029 school year to the Board for approval, 

LAUSD shall bargain with SEIU 99 over their required work year calendar.  
 
8. The Parties agree to continue negotiations regarding unassigned days and work hours for SEIU 99 members 

during the current negotiations of the 2024-2027 successor contract. 



SIDELETTER BETWEEN LAUSD & SEIU, LOCAL 99 
FOR HEALTH BENEFITS ELIGIBILITY FOR UNIT F AND UNIT G 

EMPLOYEES ASSIGNED A TOTAL OF 6 HOURS 

 

The purpose of this Sideletter is to memorialize the Agreement between the Los Angeles Unified School 
District (“District”) and SEIU, Local 99 (“SEIU”), regarding the eligibility for health benefits for employees 
in Unit F and Unit G. 

The District recognizes some employees in Unit F and Unit G assigned to two different positions continue 
to be ineligible for enrollment in health benefits despite working more than 4 hours a day in total.  In an 
effort to provide equity to employees working similar hours as benefit eligible employees, the District and 
SEIU agree to the following: 

Unit F employees assigned to work a regular schedule of 6 hours per day in two or more Unit F positions 
and Unit G employees assigned to work a regular schedule of 6 hours per day in any combination of SEIU 
bargaining unit classifications in a status other than substitute, temporary, extra, exchange, or relief, shall 
be eligible to enroll in: 

a. Kaiser Permanente HMO Plan 
b. Western Dental DHMO Plan 
c. VSP Vision Plan 

Should one or more of the plans identified above become unavailable, the employee shall be eligible for 
enrollment in an alternate plan(s) selected by the District. 

If a Unit F or Unit G employee who qualifies for health benefits as indicated above, agrees to waive all 
coverage from the District and accepts medical coverage solely under an equivalent plan(s), the District 
shall pay $1500 to the employee for each coverage year waived.  In order to remain eligible, the employee 
must be in paid status within the assignment basis each month. 

This non-precedent-setting agreement shall be in effect from July 1, 2026 through June 30, 2028 and may 
be renewed by mutual agreement of the parties. 

 

_____________________________________  _______________________________________ 

Los Angeles Unified School District   SEIU Local 99 
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