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September 1, 2021

Nery Paiz, President

Associated Administrators Los Angeles
1910 Sunset Blvd, Suite 850

Los Angeles, California 90026

RE: FALL RETURN TO TRADITIONAL INSTRUCTION IMPLEMENTATION STIPEND
Dear Mr. Paiz:

The purpose of this sideletter is to memorialize the agreement between the Los Angeles Unified
School District (“District”) and Associated Administrators Los Angeles (“AALA”) to provide a
stipend in recognition of the extraordinary efforts of school-based and school-support AALA-
represented administrators in recognition of the additional duties surrounding the Return to
Traditional Instruction for students. The parties agree to the following:

1. The stipend shall be provided to individuals engaged in work related to the
implementation of the Return to Traditional Instruction including but not limited to:
ensuring the COVID-19 testing of staff or students, community engagement and
continuity of learning.

2. The stipend of one-thousand, five hundred dollars ($1,500) shall be paid to all AALA
certificated Bargaining Unit members for the 2021-2022 school year.

3. This stipend shall be paid as soon as practical.

The provisions of this Sideletter shall be in effect until December 31, 2021 and will sunset
thereafter.

Sincerely,
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Anthony DiGfazia, Director
QOffice of Labor Relations
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