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12 March 2026 

Aloha Chairperson Miyamae and Members of the Hawaiʻi Teacher Standards Board, 

My name is Kanoe Kanakaole, and I am writing in strong support of NBI 25-22, which clarifies policy 

regarding the Hawaiian Permit and the responsibilities of educator preparation programs and employers in 

supporting permit holders. 

The Hawaiian Permit has played an important role in helping address the educator workforce needs of 

Kaiapuni Hawaiian Medium educational settings. At the same time, as our immersion programs continue 

to grow, it is essential that teachers working in these environments receive the appropriate linguistic, 

cultural, and pedagogical support necessary to thrive in Hawaiian-medium education. 

NBI 25-22 strengthens this pathway by clarifying the responsibility of educator preparation programs to 

ensure that candidates holding a Hawaiian Permit receive consistent ʻŌlelo Hawaiʻi instructional support 

throughout their clinical experiences, practicum, and student teaching. This is especially important in 

Kaiapuni settings where language is not only the medium of instruction but also the foundation through 

which Hawaiian knowledge, ancestral wisdom, and community ways of knowing and being are 

transmitted. 

Encouraging Hawaiian Permit holders to enroll in Kaiapuni educator preparation programs is also a 

critical step in supporting the long-term vitality of our immersion movement. These programs are 

uniquely designed to cultivate both linguistic proficiency and culturally grounded pedagogy, ensuring that 

future educators are prepared to teach in ways that honor the knowledge and data that sustain our 

communities. 

Finally, the inclusion of a periodic review process for the Hawaiian Permit is an important measure to 

ensure continued accountability and responsiveness. As the needs of our Kaiapuni communities evolve, 

regular review in collaboration with the Hawaiian Workgroup will help ensure that policies remain 

aligned with the goals of language revitalization and educational excellence. 

The revitalization of ʻŌlelo Hawaiʻi is one of the most significant educational and cultural movements in 

Hawaiʻi. Policies such as NBI 25-22 help strengthen the systems that support this work by ensuring that 

educators entering Kaiapuni pathways receive the preparation, mentorship, and guidance necessary to 

succeed. 
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Mahalo for your commitment to strengthening educator preparation and for supporting the continued 

growth and integrity of Kaiapuni education. 

Naʻu nō me ka mahalo, 

 
Kanoe Kanakaole 
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12 March 2026 

Aloha Chairperson Miyamae and Members of the Hawaiʻi Teacher Standards Board, 

My name is Kanoe Kanakaʻole, and I am writing in strong support of NBI 25-32, which proposes 

establishing a temporary committee to review and strengthen the HTSB program review process. 

The program review process plays a critical role in ensuring the quality and integrity of Hawaiʻi’s State 

Approved Teacher Education Programs. A clear, transparent, and consistent review system benefits not 

only teacher preparation programs, but also the communities and students those programs ultimately 

serve. 

Establishing a committee to examine the current process is an important step toward strengthening public 

trust and ensuring that review expectations, timelines, and evidence requirements are clearly articulated. 

When preparation programs understand the criteria and expectations for review, they are better positioned 

to continuously improve their programs and prepare educators who are responsive to the needs of 

Hawaiʻi’s diverse communities. 

In particular, strengthening communication practices and transparency in reporting outcomes can help 

build stronger partnerships between educator preparation programs, community stakeholders, and the 

Board. These partnerships are essential to maintaining high standards while also honoring the unique 

educational and cultural context of Hawaiʻi. 

I appreciate the Board’s commitment to continuous improvement and thoughtful oversight of educator 

preparation in our state. Establishing this committee demonstrates a willingness to listen to stakeholder 

feedback and to ensure that the program review process remains fair, rigorous, and responsive. 

Mahalo for the opportunity to provide testimony in support of NBI 25-32. 

Naʻu nō me ka mahalo, 

Kanoe Kanakaʻole 
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Outlook

[EXTERNAL] General Business Meeting

From Johrae Park <johrae@hawaii.edu>
Date Fri 3/13/2026 9:50 AM
To HTSB <htsb@hawaii.gov>

TO:
Hawaii Teacher Standards Board
650 Iwilei Road, Suite 268
Honolulu, Hawaii 96817

FROM:

Johrae P. Park

Kumu Haumana

SUBJECT:
Testimony - NBI 25-32: Establish Committee to Strengthen Program Review Process

Aloha mai kakou,

My name is Johrae Pumehana Park, a Hawaiian Language Immersion kumu (haumana) of the Master of

Education in Teaching (MEdT) program at the University of Hawaii - Manoa’s College of Education.

I am writing in strong support of NBI 25-32 to establish a committee to review and recommend

improvements to the HTSB program review process. The MEdT program did not recommend me for a

kaiapuni license because they do not offer a K-6 or a 6-12 kaiapuni license for those of us who are hired

on the job in an elementary or a secondary setting. Being that I was hired as an emergency hire at a

secondary school, I could not complete the k-12 requirements of student teaching at an elementary level

school, therefore, postponing my licensure. There should be a license that accommodates kaiapuni 6-12

for those of us in a year-long secondary teaching position, or vice versa, for those in a year-long

elementary teaching position.

Mahalo!

Johrae P. Park
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