Sacramento Valley Charter Schools
401 (k) Plan - Draft

Eligibility Requirements
e 1 year of service (1,000 hours) and age 21
e Participants may enter the plan on the first day of the plan year (January 1%), or the 1% day of
the seventh month (July 1%) coinciding with or next following the date you satisfy the above
requirements.

401(k) contribution through Payroll Deduction
e Participant may contribute up to 100% of compensation each plan year, not to exceed
maximum dollar limit ($19,500 for 2021)
At Age 50, participant may elect an additional $6,500 contribution above the dollar limit.
Participant may change contribution percentage on the 1% day of each month.
Pre-tax and Roth (after-tax) 401(k) contributions
401(k) contributions will always be 100% vested.

Company Match Contribution

e Each year, the company may make a discretionary matching contribution.

* Matching formula is determined each year

® Proposed for 2022 Plan Year: Certificated matching contribution is 2:1 capped at 6% of annual
compensation and Classified staff matching contribution is 1:1 capped at 3% of annual
compensation

e Matching would be accrued throughout the year but remit only once per year

* Employed and active participant on last day of plan year to be eligible for match
(unless on LOA or retired during the year)

Vesting Schedule

Year 1 Year 2 Year 3 Year 4 Year 5
Matching 20% 40% 60% 80% 100%
401(k) 100% 100% 100% 100% 100%

Participant loans:
* Participants are allowed to borrow from their vested account balance (max one loan at a time)

Hardship:
® Participants are allowed to take hardship distribution.
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Years of Service, Dept, Hrs
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Longevity 2021-22

Longevity 2022-23

Longevity 2023-24

1,000.00 1,000.00 1,000.00
1,000.00 1,000.00 1,000.00
- 328.13 328.13
656.25 656.25 656.25
1,000.00 1,000.00 1,000.00
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ck fig

NOTE: If eligible at complete of X years of service, will we prorate from the X year mark or begin in year following completion of X year?




