


Principal's Salary and Benefits Disclosure per SB 1436:

Annual

Board-approved Salary 156,000.00$  

Board-approved Doctoral stipend 4,000.00         

Gross Salary Paid to Employee 160,000.00     

Board-approved Medical, Dental, Vision, Life/AD&D/LTD Ins 14,405.88       ^

Board-approved Longevity stipend -                   

Board-approved Use of personal cell phone stipend 120.00             

Board-approved Cash in lieu of medical benefits -                   

Board-approved 401(k) Employer Matching at 2:1 match up to 8% -                   

Statutory (required by law) Medicare at 1.45% 2,321.74         *

Statutory (required by law) Social Security at 6.2% 9,927.44         *

Statutory (required by law) Unemployment EDD (3.0% on first $7,000 income per year) 210.00             

Statutory (required by law) Worker's Compensation at 1.1978% 1,917.92         @

Estimated Position Expense for Fiscal Year 2025-26 188,902.98$  

NOTES: The Board has approved the benefits package for all full-time staff. The Principal

receives the same Board-authorized benefits as all other full-time staff.

The Board has approved employee-only med/dental/vision/life/add/ltd benefits at 100% 

of the Board-approved base plan. Each year, the Board determines the discrentionary

employer matching rate, if any, on the 401(k) Plan. For the 2025 Plan Year,

the maximum match is 8% at a 2:1 ratio where an eligble employee defers

4% and receives 8% matching. 

*Employees pay the employee share equal to the employer share of these two

statutory benefits plus 1% State Disability Insurance withholding.

^ These are at 24-25 rates plus 8%. If the rates are materially different at renewal, 

an update will be provided to the Board.































PRINCIPAL’S REPORT 

6/26/25 

  

During the month of May 2025, the principal was engaged in the following activities: 

  

MEETINGS: 

1. Special Education IEP Meetings 

2. Office Staff 

3. Faculty Meetings 

4. Leadership Team Meetings 

5. Student Success Team Meetings (SST) 

6. Human Resources 

7. CPA 

8. End-of-Year Certificated  Evaluations 

9. Interviews 

10. Teacher Observation at different school site for potential employment 

 

HIRINGS: 

1. Bus Driver 

2. Accounting Specialist 

 

PRESENTATION: 

1. Made presentation to the Washington Unified School District Board of Education; 

accompanied by J. Sidhu and G. Singh 

 

WORK PRODUCTS INITIATED: 

1. New Teacher Orientation Planning and PowerPoint for July 2,3, 2025 

2. Lion’s Mane Manual 

3. Cumulative Records Organization, filing, and processes 

4. Administrator Evaluation Template 

 

 

PROFESSIONAL DEVELOPMENT: 

1. Special Education SELPA 

2. New Teacher Orientation Planning 

3. All-Staff Professional Development Planning for Week of August 11, 2025 

4. New Curriculum Professional Development 

5. Professional Learning Communities Conference in Las Vegas 

 

  



STRATEGIC PURCHASES: 

1. K-8 Science Curriculum 

2. TK-8 ELA Curriculum 

3. Upstairs Offices Remodel 

4. Summer School Curriculum 

5. Lego Education STEAM materials 

6. Classroom furniture (desks, tables, student chairs) 

 

 

 

 

 


