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PROPOSAL# 2 FOR

FrscAL YEARS 202L-22 &2022-23

Date: 04/2912021.

CHAPTER VIII
ARTICLE 17- COMPENSATION
Proposed:

cost S6,880=total cost of increase 537,777

/ L.50% increase on restructured certificated salary schedule for FY 2022-23, salary cost S28,820/benefits
cost 56,417=total cost 535,237

Total District Cost of Proposed Compensation S73,014

L7.3.1
Current: Extra duty hourly rate for instructional time to be paid at a rate of S45 per hour.

Proposed: No Change

District's Position: District goal is to remain competitive with surrounding Districts, while still remaining fiscally
solvent.

DISTRICT HOURLY RATE SUMMER
SCHOOT RATE

NOTES

lmperial Unified S +o.oo Same

Calipatria S :z.oo Same

Heber S +o.oo Same

McCabe S qs.oo Hourly Rate

Holtville S +r.oo Same Hour rate based on Step 1 / Column L

El Centro Elementary S ss.s+ Sgo Summer School Rate this year only
Seeley S :o.oo Same
San Pasqual S gz.:o Same Based on 5tep1 / Column 1

Brawley Elementary S +o.oo Same
Calexico S +o.oz Same
Westmorland S :s.zg Same Based on Stepl / Column 1
Brawley High School 5 qq.ot Same

L7.3.2
current: Non-lnstructional extra duty events (after school and saturday activities with prior approval) to be paid at
a rate of S+5 per hours with a minimum of 4 hours and a maximum of g hours per day.

Proposed: No Change
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17.3.4

MUTA Proposed: Add language: S50 cell phone stipend per month that includes instructional days

Proposed: Language not to be added

District's Position: District has provided unit members with a laptop, email account and classroom phones, use of
cell phone is at unit members discretion/preference.

t7.3.5

MUTA Proposed: Add language:40 hours per school year beyond the contract day will be offered to prepare

classrooms and lessons for instruction. This will be paid at the hourly rate.

Proposed: Language not to be added

District's Position: Classroom prep and lesson planning is an essential component of teacher duties in preparation

for engaging and supporting all students in learning, which is included in teachers' salary. Every year administration
provides teachers with time for classroom preparation in addition to already established planning time throughout
theyear. ln the eventthata special need/circumstance arises and funding is available District is willing to
compensate teachers for work hours beyond contract.

CHAPTER IX

ARTICLE 18- EMPLOYEE BENEFITS
18.1

Current:$AI+I{-INSURAN€E

s@

@
1a.3

VISIEN A'{D gENTAI CART INSURNNCE

pa*ie5-o++hi5-€ofit+a€t-

1a,3

E{49{oYEES|8TAX€E+nOAmI/I
r3J,44he+i5t+i€tlyil]?aY+0o% €f the smpleyee a5s.istan€e pregram,

18.1

Proposed: replace with
EMPLOYEE BENEFITS

Employee and dependent health care insurance (including pharmaceuticalcoverage). The District will contribute
no more than "Employee only: comprehensive Medical and Premier Dental/Vision and Life" (Equivalent to the
Highest coverage Level offered by the District) coverage per employee towards the purchase of such insurance.
District's Position: currently the District pays different benefit compensation to unit members based on their
selected plan The District proposal would offer equitoble cornpensation pay to all unit members (EE equivalent
to the highest coverage level offered by District), additionally the District would increase an additional 1.5% on
salary schedule.
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CHAPTER II

ARTICLE 8- EVALUATION PROCEDURE
8.4
Current:

@yed at teast t€+(19) years with th
qualified as defh

the evaluatien €y€le shall revert te + tw+ (2) year €y€le,

Proposed:

@
No Change

8.5.4
Current: The first observation shall afte+ October 1. The yearly evaluation will occur prior to April 15ti.

Agreed: The first observations shall be after October 1't. The yearly evaluation will occur prior to April 15'h.

ARTICLE 9- PUBLIC COMPLAIN PROCEDURE
No Changes

ARTICLE 10- PERSONNEL FILES
No Changes

CHAPTER V
ARTICTE l3-WORKING HOURS
13.3
Current: Teachers are encouraged to devote such time as needed to counsel with parents and students and
participate in other activities inherent in their professional responsibilities to the District. As part of their
regular workload, teachers shall attend Open House, Back to School Night and the Fall Festival. lt is further
agreed that teachers shall attend up to th+e€ other activities as part of their regular workload upon mutual
a€+€€m€n+ of the Superintendent and the Association. Teachers are further encouraged to attend such other
activities as may be required to discharge their duties in a professional manner.

Proposed: Teachers are encouraged to devote such time as needed to counsel with parents and students and
participate in other activities inherent in their professional responsibilities to the District. As part of their
regular workload, teachers shall attend Open House, Back to School Night and the Fall Festival. lt is further
agreed that teachers shall attend up to !!U9 other activities as part of their regular workload upon mutual
consultation of the superintendent and the Association. Teachers are further encouraged to attend such other
activities as may be required to discharge their duties in a professional manner.
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13.s
Current: Sick leave and personal necessity leave will be charged by the % hour starting at-fl€!+ess+hafl-3€tmi++u+€s

Agreed: Sick leave and personal necessity leave will be charged by the %hour starting al 15 minutes.

13.6
Current; Teaehers whe are exeused frem d

riek leave; pers

Agreed: Teachers who are absent from duty will complete an absence form specifying reason for leave, to properly
deduct their time.

13.12
Current: Summer school shall be paid at a daily rate of 5270 or the hourly rate for instructional extra-duty
whichever is greater. All other extra instructional duties such as voluntary staff development planning sessions,

curriculum development, and the like, are to be paid at the hourly rate.

Proposed: No Change

District's Position: District is willing to offer an hourly rate of SS5 on a separate one-time MOU for 20-21
summer learning program, paid through one-time funds to address student learning loss.

ARTICLE I4.CONTRACT DAYS
L4.2

Current: There will be at least five (5) minimum days to include the first day of school, the teaching days
before Winter and Spring breaks, Fall Festival/ €arnival, and the last teaching day of school.

Proposed: There will be at least five (5) minimum days to include the first day of school, the teaching days
before Winter and Spring breaks, Foll Dress-up dov, and the last teaching day of school.

District's Position: ln response to MUTA proposal of designating the last week of school as minimum days for
teachers, the District is cautious in designating all of a week as minimum days for either students or staff,
due to the following reasons:

o as seen in the table below, instructional minutes are low, and it is not in the students' best interest
to further reduce instructional time.

o ln the event that designating the last week/days of school as minimum days for students does not
further impact instructional time, teachers benefit from utilizing the afternoon to close out the
current schoolvear (examplfftJil,"JJ...111,i;,i,X[ files, classroom, etc).

SEHOOL

TK

Kindergarlen

Rcoul.r
Days

Minulc! /
Day

Minimum
Oays

MinutG3 /
Day

Statl Days
Mlnutcs /

Day
Total

Minut?s
Minimum Oilference

Oili!run4 /
Day Min

168 275 12 160 0 N]A 48 120 36.000 12.120 67

168 275 r60 0 N/A 48 120 36.000 12 120 6l
168 290 12 165 o NiA 50 700 50.400 300 2

168 290 12 165 0 N/A 50 700 50.400 300 2

168 290 12 165 o NIA 50 700 50 400 300 2

1U 12 200 34 260 54.790 54.000 790 4

134 325 12 200 34 260 54 790 54 000 790 ,t

134 325 12 200 34 260 54 790 54.000 790 4

134 330 12 .l95
34 260 55 400 54 000 1 400 8

134 330 12 195 34 260 55 400 54 000 1 400 8

Gradc 1

Grade 2

Grade 3

Grade {

Grade 5

Gradc 6

Grade 7

G.adc 8
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each minimum day reduces instructional time by grade level as follows:

GRADE LEVEL REDUCED MIN

TK 115

Kindergarten 115

Grade 1 125
Grade 2 125
Grade 3 125
Grade 4 125

Grade 5 125

Grade 6 125

Grade 7 135

Grade 8 135

14.4
Current: The school calendar will be a consultation item between the Administration and the Association and
mutually agreed upon

Agreed: The school calendar will be a consultation item between the Administration and the Association and

mutually agreed upon bv Februorv of calendar year.
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