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MEADOWS UNION SCHOOL DISTRCT (MUSD)
PROPOSAL# 1 FOR
FISCAL YEARS 2021-22 & 2022-23

Date: 04/21/2021

CHAPTER VIII
ARTICLE 17- COMPENSATION

The District proposes:

> Restructure certificated salary schedule effective FY 21-22, to equally increase step and column of all MUTA
members, salary cost $37,003/benefits cost $7,682-total district $44,685 (see attachment)

> 1% increase on restructured certificated salary schedule for FY 2021-22, salary cost $18,026/benefits cost
S4,407=total cost of increase $22,433

> 1.25% increase on restructured certificated salary schedule for FY 2022-23, salary cost $22,836/benefits
cost $5,582-total cost $28,418
Total District Cost of Proposed Compensation $95,536

CHAPTER IX

ARTICLE 18- EMPLOYEE BENEFITS
18.1
Current:-HEALFHHINSURANCE

18.1

Proposed: replace with

EMPLOYEE BENEFITS

Employee and dependent health care insurance (including pharmaceutical coverage). The District will contribute
no more than “Employee Only: Comprehensive Medical and Premier Dental/Vision and Life” (Equivalent to the
Highest Coverage Level offered by the District) coverage per employee towards the purchase of such insurance.
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CHAPTER 11
ARTICLE 8- EVALUATION PROCEDURE

8.4

Proposed: Evaluation and assessment of the performance of each certificated employee will be made on a

continuing basis, at least once each school year for probationary personnel, and at least every other year for
personnel with permanent status.

8.6.4
Current: The first observation shall after October 1. The yearly evaluation will occur prior to April 15,

Proposed: The final observations shall be after October 1. The yearly evaluation will occur prior to April 15%.

ARTICLE 9- PUBLIC COMPLAIN PROCEDURE
No Changes

ARTICLE 10- PERSONNEL FILES
No Changes

CHAPTER V

ARTICLE 13-WORKING HOURS

133

Current: Teachers are encouraged to devote such time as needed to counsel with parents and students and
participate in other activities inherent in their professional responsibilities to the District. As part of their
regular workload, teachers shall attend Open House, Back to School Night and the Fall Festival. It is further
agreed that teachers shall attend up to three other activities as part of their regular workload upon mutual
agreement of the Superintendent and the Association. Teachers are further encouraged to attend such other
activities as may be required to discharge their duties in a professional manner.

Proposed: Teachers are encouraged to devote such time as needed to counsel with parents and students and
participate in other activities inherent in their professional responsibilities to the District. As part of their
regular workload, teachers shall attend Open House, Back to School Night and the Fall Festival. It is further
agreed that teachers shall attend up to three other activities as part of their regular workload upon mutual
consultation of the Superintendent and the Association. Teachers are further encouraged to attend such other
activities as may be required to discharge their duties in a professional manner.
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13.5
Current: Sick leave and personal necessity leave will be charged by the % hour starting at-re-tess-than-30-minutes.

Proposed: Sick leave and personal necessity leave will be charged by the % hour starting at 15 minutes.

13.6

Proposed: Teachers who are absent from duty will complete an absence form specifying reason for leave, to properly
deduct their time.

ARTICLE 14-CONTRACT DAYS

14.2

Current: There will be at least five (5) minimum days to include the first day of school, the teaching days
before Winter and Spring breaks, Fall-Festival/ Carnival, and the last teaching day of school.

Proposed: There will be at least five (5) minimum days to include the first day of school, the teaching days
before Winter and Spring breaks, Halloween, and the last teaching day of school.

14.4
Current: The school calendar will be a consultation item between the Administration and the Association and

mutually agreed upon befere-thelast-contract-day-of-theschoolyear:

Proposed: The school calendar will be a consultation item between the Administration and the Association
and mutually agreed upon by February of each calendar year.
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